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 RESOLUTIONS: CONSTITUTION

1. CONSTITUTION (Article 6)

WHEREAS: The Health Sciences Association’s 
Diversity and Anti-Harassment Statement has been 
updated.  

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association Constitution Article 6, Section 7 – 
No Discrimination, clause (a) be amended as follows:

Section 7.  No Discrimination

(a)  The rights and benefits of the Union are con-
ferred on each member, without discrimination on 
the basis of sex, gender identity, gender expression, 
age, race, colour, religious affiliation, national or 
ethnic origin, disability, sexual orientation, political 
belief, socio-economic, marital or family status.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence as 
amended

Carried ______  Defeated ______

2. CONSTITUTION (Article 6)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to consider appro-
priate amendments in the context of the importance 
placed on privacy rights, confidentiality, and proper 
functioning of the Union; and

WHEREAS:  The purpose of these proposed amend-
ments is to specify formerly implicit obligations 
meant to best serve the interests of members, and 
to make it clear that a breach of any obligation or 
responsibility by a member might lead to discipline 
pursuant to Article 15 – Complaints & Dispute Reso-
lution.

THEREFORE BE IT RESOLVED:  That the Health 
Sciences Association (“HSA”) Constitution Article 

6 Members’ Rights and Obligations – Section 6. Obli-
gations be amended by adding statements (j) through 
(y) as follows:

(j) Violate the Constitution of the Union or any 
Union Policy; 
(k) Obtain membership, or help someone else obtain 
membership, fraudulently or by misrepresentation; 
(l) Communicate or reveal confidential information, 
without proper authorization, about the business, 
membership, proceedings or other affairs of the 
Union to someone not entitled to it;
(m) Bring a complaint under article 15 without rea-
sonable grounds for believing the complaint is true; 
(n) Fail to pay dues, fees, assessments or fines placed 
on them under the Constitution or by Union Policy; 
(o) Commit a fraud in a Union election or interfere, 
or attempt to interfere, with the democratic rights of 
members under this Constitution; 
(p) While holding elected office, deliberately cause 
a member to withdraw from the Union except as 
provided by the Labour Relations Code of British 
Columbia; 
(q) While holding elected office, condone or help 
another organization seeking to represent HSA 
members;  
(r) Disrupt the democratic process of a meeting, 
or fail or refuse to follow the rules of order when 
directed to do so by the Chair;
(s) Coerce, intimidate or wrongfully keep a member, 
officer or staff person of the Union from carrying out 
their obligations or duties or exercising their rights 
under the Constitution and Union Policy; 
(t) Use the name of the Union for money or advertis-
ing without proper authority; 
(u) While being a Director, Member at Large, or 
member of the Trial Committee violate the Oath of 
Office, or while a Director violate the Code of Con-
duct; 
(v) While holding elected office in the Union, fail to 
perform the duties or obligations of their office in 
good faith, in a way that could reasonably be under-
stood to breach the Union’s duty of fair representa-
tion;
(w) Reveal personal information about a member or 
members to anyone not entitled to such information;
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BE IT FURTHER RESOLVED:  That HSA Constitu-
tion Article 8 Board of Directors - be changed by 
adding a new section (Section 13) as follows:

Section 13. Oath of Office

All newly elected/re-elected members of the Board 
of Directors shall take and be bound by the following 
Oath of Office: 
I,______________________,  promise that:
I shall truly and faithfully carry out my duties as a 
member of the Board of Directors to the best of my 
abilities.
I shall uphold the Constitution and principles of the 
Union.
I shall always act in accordance with the Board of 
Directors’ Code of Conduct. 
I shall, in good faith, abide by, support and promote 
the Union Policies.
I shall return all Union properties or funds in my 
possession at the end of my term of office.
I shall promote a harassment-free and discrimina-
tion-free environment and work to ensure the hu-
man rights of all members are respected.
I shall endeavour to build harmony and solidarity in 
the Union and the labour movement.

BE IT FURTHER RESOLVED:  That HSA Consti-
tution Article 11 Members-at-Large - be changed 
by adding a new section titled “Oath of Office” as 
follows:

Section 5. Oath of Office

All newly elected/re-elected Members-at-Large shall 
take and be bound by the following Oath of Office: 
I,______________________ , promise that:
I shall truly and faithfully carry out my duties as a 
Member at Large to the best of my abilities.
I shall uphold the Constitution and principles of the 
Union.
I shall, in good faith, abide by, support and promote 
the Union Policies.
I shall promote a harassment-free and discrimina-
tion-free environment and work to ensure the hu-
man rights of all members are respected.
I shall endeavour to build harmony and solidarity in 
the Union and the labour movement.

(x) Engage in an activity or course of conduct which 
is detrimental to the welfare or best interests of the 
Union; or 
(y) Access any Union records, however stored, 
contrary to the Union Policy in regards to accessing 
Union records.

BE IT FURTHER RESOLVED:  That the HSA Con-
stitution Article 6 Constitution Members’ Rights and 
Obligations be amended by adding a new section – 
“Section 7. Discipline as follows:

Any member, subject to Article 15, may be disci-
plined for breach of any Obligation or Responsibility 
under the Constitution.”

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

3. CONSTITUTION (Articles 4, 8, 11, 13)

WHEREAS: Health Sciences Association of BC is 
committed to ensuring it provides a safe environ-
ment for members, staff, and elected officers to carry 
out their work; and

WHEREAS: Many organizations, including other 
unions, have codes of conduct in place to set out the 
standards of behaviour for participants in all busi-
ness and proceedings; and

WHEREAS:  The swearing of an oath of office is 
common practice in unions for activists to acknowl-
edge their commitment and responsibility to adhere 
to the union’s code of conduct.

THEREFORE BE IT RESOLVED: That Article 4 of 
the Health Sciences Association (“HSA”) Constitu-
tion be changed by adding “Code of Conduct” to the 
Definitions as follows:

“Code of Conduct” means the policy adopted by the 
Board of Directors to set out the responsibilities of 
Directors.”
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BE IT FURTHER RESOLVED:  That HSA Constitu-
tion Article 13 Committees – Section 2 Standing 
Committees 3. Trial Committee be changed by add-
ing a new section as follows: 

3. Trial Committee
(d) All newly elected/re-elected Trial Committee 
members shall take and be bound by the following 
Oath of Office:

I,______________________, promise that I shall 
truly and faithfully carry out my duties as a member 
of the Trial Committee to the best of my abilities, 
fairly and without bias.
I promise that I shall uphold the Constitution and 
principles of the Union.”

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence

Carried ______  Defeated ______

4. CONSTITUTION (Article 13)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to better enable 
the Trial Committee to carry out its responsibilities; 
and

WHEREAS:  The purpose of this proposed amend-
ment is to define the role of the Trial Committee and 
increase its number of elected members, to allow it to 
adjudicate complaints in a more expeditious manner.

THEREFORE BE IT RESOLVED:  That Article 13(2)
(3)(a) of the Health Sciences Association Constitu-
tion be changed as follows:
 
Article 13 – Committees
2. Standing Committees
 3. Trial Committee
 (a) The committee is composed of seven  
 members elected at Convention to adjudi 
 cate complaints brought against members  
 through the provisions of the Complaints  
 and Disputes and Resolution procedure. 

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 
5. CONSTITUTION (Article 8)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to clarify roles and 
improve procedures related to Article 15 – Com-
plaints & Dispute Resolution; and

WHEREAS:  The purpose of this proposed amend-
ment is to clarify one of the duties of the Secretary-
Treasurer, as it is related to Article 15.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association Constitution Article 8 Board of 
Directors – Section 5. Duties of Secretary-Treasurer 
be amended as follows:

Article 8 Board of Directors
Section 5. Duties of Secretary-Treasurer
(f) Takes conduct of complaints as set out in Article 
15, Complaints & Dispute Resolution.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

6. CONSTITUTION (Article 15)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to clarify roles and 
improve procedures related to Article 15 – Com-
plaints & Dispute Resolution; and

WHEREAS:  Clarity about grounds for filing a com-
plaint under Article 15 is required.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association Constitution Article 15(1) (a) to 
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(e) be deleted and replaced with the following:

Article 15 – Complaints & Dispute Resolution
Section 1. A member who has reasonable grounds to 
believe that another member has violated any Obli-
gation or Responsibility provided for in this Consti-
tution may file a complaint against the member in 
accordance with the procedure set out in this article.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 
7. CONSTITUTION (Article 15)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to clarify roles and 
improve procedures related to Article 15 – Com-
plaints & Dispute Resolution; and

WHEREAS:  The purpose of the proposed amend-
ments is to simplify and standardize the current 
language and to make any corresponding grammati-
cal corrections; and

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association Constitution Article 15 – Com-
plaints & Dispute Resolution, be amended as follows:

Section 2. Form of Complaint.  Add to (a), at the end 
of the sentence, “(the “Complainant”)”;

Section 2. Form of Complaint. In (e), replace “person 
making the complaint” with “Complainant” and add 
a comma after “and”;

Section 3. Time for Bringing Complaints.  Change 
“Complaints” to “Complaint” in the title;

Section 3. Time for Bringing Complaints.  Replace 
“person making the complaint” with “Complainant”;

Section 4 – Notice of the Complaint. In (a), add “(the 
“Respondent”)” after “… the person who is the sub-
ject of the complaint”;

Section 4 – Notice of the Complaint.  In (b), replace 
“person who is the subject of the complaint” with 
“Respondent” and replace “member” with “Respon-
dent”;

Section 4 – Notice of the Complaint. Relocate the 
provision at (c) to Article 15’s Section 5, along with 
replacing “is referred” with “shall also be referred”;

Section 6 – Trial.  In (a), replace “Chairperson” with 
“Chair, “will” with “shall”, and “charges” with “com-
plaint”;

Section 6 – Trial. In the current (b) provision, replace 
“Members have” with “Respondent has”; replace 
“charges” with “complaint” and delete “of those 
charges”;

Section 6 – Trial. In the current (c) provision, replace 
“Members” with “The Respondent” and “charges” 
with “complaint”;

Section 6 – Trial. In the current (d) provision, replace 
“will” with “shall” in the two places it occurs in the 
first sentence;

Section 6 – Trial. In the current (d)(iii) provision, 
replace “must” with “shall”;

Section 6 – Trial. In the current (e) provision, replace 
“A charged member” with “The Respondent”;

Section 7 – Decision.  In (a), replace “member who 
filed the complaint” with “Complainant” and “mem-
ber charged” with “Respondent”;

Section 8 – Expenses.  In (a), replace “will” with 
“shall”; and

Section 8 – Expenses. In (b), replace “member(s) 
bringing the complaint” with “Complainant”.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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8. CONSTITUTION (Article 15)

WHEREAS:  Review of Health Sciences Associa-
tion Constitution, Article 15 Complaints & Dispute 
Resolution, was undertaken to clarify roles, improve 
procedures and ensure procedural fairness.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association Constitution Article 15 – Com-
plaints & Dispute Resolution, be amended as follows:

Section 6 – Trial.  Change the section’s title from 
“Trial” to “Hearing Panel”;

Section 6 – Trial.  After the provision at (a), add “(b) 
The hearing panel, so convened, shall have author-
ity to fulfill its responsibilities up to and including 
publishing its written decision, notwithstanding the 
Trial Committee’s end of term date.”;

Section 6 – Trial.  At the current (d)(ii), replace “pre-
sentations” with “evidence” and “charged members, 
members making the complaint” with “Respondent” 
and “Complainant”;

Section 6 – Trial.  At the current (d)(ii), add “and 
other witnesses” before “the representative(s)” and 
delete “and other witnesses” after “Directors”;

Section 6 – Trial.  Immediately preceding current (e) 
Add a new provision: “If the Hearing Panel cannot 
reach consensus on the charge, the decision of the 
majority of the Hearing Panel will be the decision of 
the Hearing Panel.”;

Section 6 – Trial.  Add to the current (e), “and the 
Complainant have” after “The Respondent” and 
delete “has”;

Section 7 - Decision.  In (a), replace “hearing” with 
“trial”;

Section 7 - Decision.  In (b), replace “in breach of the 
Constitution” with “guilty of a breach of any Obliga-
tion or Responsibility in the Constitution”;

Section 7 - Decision.  In (b), after “… imposing any 
discipline”, add the sentence “If the Hearing Panel 
cannot reach consensus on the discipline, the deci-

sion of the majority of the Hearing Panel will be the 
decision of the Hearing Panel.”; and
 
Section 8 – Expenses.  In (b), replace “member(s)” 
with “Complainant(s)”.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

9. CONSTITUTION (Article 15)

WHEREAS:  Review of the Health Sciences Associa-
tion (“HSA”) Constitution was undertaken to clarify 
roles and improve procedures related to Article 15 – 
Complaints & Dispute Resolution; and

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association Constitution Article 15 - Com-
plaints & Dispute Resolution – Section 8(b) – Ex-
penses, be amended by replacing “hearing” with 
“process”.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

10. CONSTITUTION (Article 15)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to clarify roles, 
improve procedures and simplify and streamline 
the language related to Article 15 – Complaints & 
Dispute Resolution.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association Constitution Article 15 – Com-
plaints & Dispute Resolution, be amended as follows:

Section 5 – Investigator. Change title to “Investiga-
tion of Complaint”;
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Section 5 – Investigator.  To (a), add “takes conduct 
of the complaint, shall appoint an investigator as 
needed, and so notify the Board of Directors” after 
“Secretary-Treasurer” and delete “shall ask the Board 
of Directors to appoint an Investigator”;

Section 5 – Investigator.  In the current (b), change 
“That Investigator” to “The Investigator”;

Section 5 – Investigator.  In the current (d), replace 
“and a report is provided” with “whose report is pro-
vided”, and delete “on the Investigator’s findings”;

Section 5 – Investigator.  In the current (e), replace 
“will” with “shall’;

Section 5 – Investigator.  In the current (e), replace 
“The Board of Directors will” with “The Secretary-
Treasurer shall”;

Section 6 – Trial.  Change section (g) as follows: 
“Where the Board of Directors determines  
that the matter before the Hearing Panel is  
of significant interest to the Union or for other good 
reason, the Board of Directors shall be a party with 
the same rights of participation as the other parties 
to any trial. The decision to be a party is in the sole 
discretion of the Board of Directors. The Board of 
Directors may appoint a representative(s), including 
legal counsel, to appear before the Hearing Panel.”
Section 6 – Trial.  Add to (d)(ii) “and, subject to (g) 
below,” before “the representative(s)”.  and
 
Section 6 – Trial.  Add a new provision, after the 
current (d)(ii), “The Complainant, Respondent, 
and, subject to (h) below, the representative(s) of the 
Board of Directors, have the right to examine and 
cross-examine witnesses;”.  Note that (h) is the cur-
rent (g).

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

11. CONSTITUTION (Article 15)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to improve proce-
dures related to Article 15 – Complaints & Dispute 
Resolution – Section 9 – Appeals.

THEREFORE BE IT RESOLVED: That Article 15, 
Section 9 of the Health Sciences Association Consti-
tution be amended by deleting the current language 
and replacing it with the following: 

(a) Any party to a decision of a Hearing Panel may 
appeal such Decision. Any appeal must be submit-
ted in writing to the President within one month of 
the publication of the decision by the Hearing Panel.  
The appeal must contain the facts which form the 
basis for the appeal.
(b) All appeals shall be heard by a single Umpire ap-
pointed by the Board of Directors.
(c) The Umpire may set aside a decision, remit the 
matter back to the Hearing Panel, or substitute his/
her decision for the decision of the Hearing Panel on 
the ground that: 
 • A party to the Hearing was denied a fair  
 hearing, and/or
 • The decision of the Hearing Panel is incon 
 sistent with the principles expressed or im 
 plied by the Constitution or by the Labour  
 Relations Code. 
(d) The decision of the Umpire is final. 
(e) The decision of the Umpire shall be in writing. 
(f) All parties to the original Hearing may be parties 
to the appeal.
(g) In the case of a suspension or expulsion from 
Union membership, the penalty shall not be imple-
mented in such a manner that it affects a member’s 
employment pending resolution of an appeal. The 
President shall determine a fair and appropriate 
procedure.
(h) Should expenses be incurred as a result of engag-
ing an Umpire and the process is not completed due 
to the party who submitted the appeal (the “Appel-
lant”) not participating in the Umpire process, the 
Union may bill the Appellant to recoup the costs.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)



HEALTH SCIENCES ASSOCIATION
10

Article 6– Members’ Rights and Obligations – Sec-
tion 4. Political and Human Rights Issues. Capital-
ize “policies” and insert “Union” before it so that it 
states:  
“Where the Union, through its democratic processes 
takes positions on political, human rights or other 
issues not directly related to the objects and purposes 
set out in sections (a), (b), and (c) of Article 3, these 
positions are not “Union Policies” or “decisions” for 
purposes of Article 6, Section 3. No member is liable 
for any sanction under this Constitution because 
that member disagrees with or disassociates them-
selves from such a position. It is expressly acknowl-
edged that any position taken on such an issue, and 
any money spent in connection with such an issue, 
reflects collective decisions, and does not imply the 
financial or other support of any member who does 
not support the decision of the Union.”;

Article 6– Members’ Rights and Obligations – Sec-
tion 6. Obligations - (h).  Delete “or”.

Article 7 – Convention – Section 5. Delegate Status 
at Convention - (a). Replace “her/his” with “their” 
so that it states “Representation shall be based on 
the following: Chapters with up to and including 49 
members shall be entitled to one delegate who shall 
be the Chief Steward or their Alternate. Chapters 
with over 49 members will be entitled to one ad-
ditional delegate for each additional 50 members or 
portion thereof.”;

Article 7 – Convention – Section 7. Convention Vot-
ing - (b). Replace “which” with “that” and add one 
comma so that it states “A straight majority vote of 
the delegates present and voting shall be sufficient to 
pass any resolution presented to Convention except 
those that change the Constitution, for which a two-
thirds majority is required. All resolutions that are 
adopted will take effect upon adjournment of the 
Convention unless otherwise specified.”;

Article 8 – Board of Directors – Section 7. Meetings.  
Capitalize “president” so that it states “… Meetings 
shall be at the call of the President or a majority of 
the Directors…”

Article 9 – President – Section 2. Nomination of 
President - (a).  Capitalize “union” so that it states 

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

12. CONSTITUTION (Articles 1, 4, 5, 6, 7, 8, 
9, 10, 12, 13, 14, 15)

WHEREAS:  Review of the Health Sciences Associa-
tion Constitution was undertaken to simplify and 
streamline the language and correct any grammati-
cal errors.

THEREFORE BE IT RESOLVED:  That the follow-
ing amendments be made to the Health Sciences 
Association Constitution:

Article 1 – Name.  Remove two “the”s that appear 
within quotation marks, so that it states
“The name of the union is “Health Sciences Associa-
tion of British Columbia,” hereafter referred to as 
“Union.”;

Article 4 – Definitions. In definition of “Region”, 
change “Regional Directors” from plural to singular, 
and add “a”, so that it states ““Region” means a group 
of Chapters that elects a Regional Director and cer-
tain other representatives.”;

Article 4 – Definitions.  Add a definition for “Union 
Policy” which states ““Union Policy” means a policy 
adopted by the Board of Directors.”;

Article 5 – Membership – Section 2. Initiation Fees 
and Dues - (b).  Add two commas so that it states 
“The Board of Directors may, as a result of job ac-
tion, initiate a temporary dues increase to a maxi-
mum of 17% of earnings on some or all working 
members covered by the affected Collective Agree-
ment, with such funds to form part of the Defence 
Fund of the Union.”;

Article 6 – Members’ Rights and Obligations – Sec-
tion 3. Responsibilities.  Capitalize “policies” so that 
it states “Every member shall pay membership dues 
established in accordance with this Constitution, 
comply with Union Policies, and comply with deci-
sions of the Convention and the Board of Direc-
tors.”;
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“To be eligible, nominees must have been a member 
of the Union for at least one year immediately prior 
to election.”;
Article 9 – President – Section 5. Recall of the Presi-
dent - (a).  Capitalize “president” so that it states “A 
motion to recall the President is in order at a Special 
Convention, if notice is contained in the Convention 
petition or call.”;

Article 10 – Regional Directors – Section 7. Duties of 
the Regional Director - (a).  Replace “HSA policies” 
with “Union Policies” so that it states [The Regional 
Director is the senior elected official in each region 
who advocates for the membership and has the fol-
lowing duties:] “(a) uphold Union Policies;”

Article 12 – Stewards – Section 1. Representation 
- (e).  Add a comma and change “which” to “that” 
so that it states “There will be a minimum of one 
Occupational Health and Safety Steward and one Al-
ternate Occupational Health and Safety Steward per 
Chapter. In those Chapters that have more than one 
site, there will be a minimum of one Occupational 
Health and Safety Steward, where practical, per site.
 
Article 13 – Committees – Section 2. Standing 
Committees - (1) Finance Committee - (b).  Replace 
“Chairperson” with “Chair” so that it states “The 
committee is composed of the Secretary-Treasurer 
and two Regional Directors elected by the Board of 
Directors. The Chair may appoint up to two Mem-
bers-at-Large to the committee. The Board of Direc-
tors may assign staff to support the committee.”;

Article 13 – Committees – Section 2. Standing 
Committees - (1) Finance Committee - (d).  Replace 
“policies” with “Union Policies” so that it states 
“The committee recommends fiscal policy, which 
is subject to the approval of the Board of Directors, 
and monitors the implementation of approved Union 
Policies.”;

Article 13 – Committees – Section 2. Standing Com-
mittees - (1) Finance Committee - (e).  Add a comma 
so that it states “The committee prepares, in consul-
tation with the Secretary-Treasurer, a financial report 
for the Annual Convention.”;

Article 13 – Committees – Section 2. Standing Com-

mittees - (2) Resolutions Committee - (d).  Add a 
comma so that it states “The committee determines 
the order of dealing with all resolutions at Conven-
tion, subject to amendment by the delegates.”;

Article 13 – Committees – Section 2. Standing Com-
mittees - (3) Trial Committee - (b).  Replace “Chair-
person” with “Chair” in two places so that it states 
“The committee shall elect its Chair. The Chair may 
appoint panels of the committee as needed that shall 
have all the authority and responsibility of the com-
mittee for a specific complaint.”;

Article 14 – Negotiations – Section 2. Negotiat-
ing Committees - (e).  Replace “chairperson” with 
“Chair” so that it states “The President may designate 
the Chair and the spokesperson for the Negotiating 
Committee.”;
 
Article 15 – Complaints & Dispute Resolution – Sec-
tion 2. Form of Complaint - (d).  Capitalize “consti-
tution” so that it states “The portion of Constitution 
that is alleged to have been violated; “.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

 
13. CONSTITUTION (Articles 6, 8, 10, 11, 12, 
13)

WHEREAS:  Review of the Health Sciences As-
sociation Constitution was undertaken to simplify, 
streamline and correct any grammatical errors in the 
language of the Constitution; and

WHEREAS:  The purposes of the following proposed 
amendments are to better organize the flow of provi-
sions, eliminate ambiguity, and use certain words 
consistently.

THEREFORE BE IT RESOLVED:  That, the follow-
ing amendments be made to the Articles and Sec-
tions of the Health Sciences Association Constitu-
tion:
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ately prior to election and be employed in the Region 
they seek to represent.”;

Article 10 – Regional Directors – Section 6 – Recall 
of Regional Directors.  Add “in that Region” before 
“paying dues in the month prior…” so that it states:
Recall of a Regional Director requires written peti-
tion by a majority of the members of that Region, 
delivered to the Board of Directors within 45 days 
from the date of the first signature. The Board of 
Directors will establish an election procedure. The 
Regional Director is eligible to contest the election, 
and continues in office pending its outcome. For the 
purposes of this provision, the size of the member-
ship is determined by the number of people in that 
Region paying dues in the month prior to the month 
of the petition. No recall petition shall be acted on 
if it is delivered within six months of the end of the 
Regional Director’s term.

Article 11 – Members-at-Large – Section 3 – Elec-
tion of Members-at-Large. Add “and be employed in 
the Region they seek to represent” at the end of the 
first sentence so that it states “Nominees must have 
been a member of the Union for at least one year im-
mediately prior to election and be employed in the 
Region they seek to represent.”;

Article 12 – Stewards – Section 3-Recall. To (b), 
add “in that Chapter” before “paying dues in the 
month…” so that it states “The Board of Directors 
will establish an election procedure. The Steward 
is eligible to contest the election, and continues in 
office pending its outcome. For the purposes of this 
provision, the size of the membership is determined 
by the number of people in that Chapter paying dues 
in the month prior to the month of the petition.”;

Article 12 – Stewards – Section 5 – Fair Representa-
tion.  Replace “… in the representation of a member 
or the Union and its policies” with “… in the repre-
sentation of a member of the Union” so that it states 
“No Steward shall act in a manner that is arbitrary, 
discriminatory or in bad faith in the representation 
of a member of the Union.”;

Article 13 – Committees – Section 2 – Standing 
Committees – 1. Finance Committee.  In (d), replace 
“makes” with “recommends” and add two comma 

Article 6 – Members’ Rights and Obligations – Sec-
tion 5.  Rename Section 5 from “Liability of Mem-
bers” to “Liability and Indemnification” and insert 
(a) as follows:
(a) No member of the Union is liable as an   
individual for any debt or liability of the    
Union.”;

Article 6 – Members’ Rights and Obligations – Sec-
tion 5.  Add “(b)” as follows:
(b) The Union shall indemnify and agree to hold the 
Board of Directors, Stewards and persons elected to 
serve the Union including their heirs, executors and 
administrators from and against any and all charges, 
costs, expenses, damages and actions to which they, 
or any of them, may become subject, including legal 
costs for or in respect of anything done or omitted to 
be done relating to the duties of their office, provided 
that nothing herein shall exempt those persons from 
any liability arising out of their own acts or omis-
sions arising from their lack of good faith, dishon-
esty, or willful misconduct.

Article 6 – Members’ Rights and Obligations – Sec-
tion titled “Harassment”.  Change the title to “No 
Harassment”;

Article 8 – Board of Directors – Section 7- Meetings.  
Change title to “Meetings and Quorum”;

Article 8 – Board of Directors – Section 7- Meetings.  
Delete the words “Six members constitute a quorum” 
and replace them with “A majority of Directors eli-
gible to participate constitutes a quorum”;

Article 8 – Board of Directors – Section 8 – Elec-
tronic Communication.  Delete title “Section 8 – 
Electronic Communication”.  For clarity, the sentence 
that follows it is unchanged and becomes part of 
Section 7;

Article 8 – Board of Directors - Delete Section 9. 
Indemnification
 
Article 10 – Regional Directors – Section 3 – Nomi-
nations of Regional Directors.  Add to (a) “and be 
employed in the Region they seek to represent” so 
that it states “Regional Directors must have been a 
member of the Union for at least one year immedi-
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so that it states “The committee recommends fiscal 
policy, which is subject to the approval of the Board 
of Directors, and monitors the implementation of 
approved Union Policies.”;
 
Article 13 – Committees – Section 2 – Standing 
Committees – 3. Trial Committee. Amend (b) as 
follows:
Article 13- Committees
Section 2 – Standing Committees
3. Trial Committee
(b) The committee shall elect its Chair.  The Chair 
may appoint panels of the committee as needed that 
shall have all the authority and responsibility for a 
specific complaint.

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

14. CONSTITUTION (Articles 4, 5, 9, 12, 13, 
15)

WHEREAS:  Review of the Health Sciences As-
sociation Constitution was undertaken to simplify, 
streamline and correct any grammatical errors in the 
language.

THEREFORE BE IT RESOLVED:  That, the follow-
ing amendments be made to the Health Sciences 
Association Constitution:

Amend Article 4 – Definitions – “Chapter”, “Ombud-
sperson”, “Region” as follows:

“Chapter” means a unit of seven or more members 
represented by the Union and/or a group of two or 
more units of members represented by the Union, 
where at least one of the units has fewer than 7 mem-
bers. Chapters with fewer than seven members that 
cannot be grouped because of geographical or other 
considerations will retain chapter status.

“Ombudsperson” means a member of the Union 
appointed by the President or her/his designate to 

investigate and make decisions in regards to com-
plaints of improper conduct that require immediate 
action at union functions.

“Region” means a group of Chapters that elects a 
Regional Director and certain other representatives.
Article 5 – Membership – Section 1. Eligibility and 
Membership Criteria - (a) - so that it states “Any per-
son employed in a bargaining unit that is represented 
by the Union is a member of the Union; any person 
who could be represented by the Union is eligible 
for membership. Any such membership must not be 
prohibited under the Constitution.”;

Article 9 – President – Section 6. Duties of the Presi-
dent - first sentence - so that it states “The Presi-
dent is the senior elected officer of the Union, who 
performs the duties on a full-time basis and has the 
following powers and duties that may be exercised or 
performed in person or by delegation:”;

Article 12 – Stewards – Section 1. Representation - 
(e) – so that it states “There will be a minimum of 
one Occupational Health and Safety Steward and one 
Alternate Occupational Health and Safety Steward 
per Chapter. In those Chapters that have more than 
one site, there will be a minimum of one Occupa-
tional Health and Safety Steward, where practical, 
per site.”;

Article 13 – Committees – Section 2. Standing Com-
mittees – 3. Trial Committee - (b) – so that it states 
“The committee shall elect its Chair. The Chair may 
appoint panels of the committee as needed that shall 
have all the authority and responsibility of the com-
mittee for a specific complaint.”;
 
Article 15 – Complaints & Dispute Resolution – Sec-
tion 2. Form of Complaint - (d) – so that it states 
“The portion of constitution Constitution that is 
alleged to have been violated;”;

SUBMITTED BY: Board of Directors (Constitutional 
and Organizational Policy Committee)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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15. CONSTITUTION (Covers 20 and 21)

WHEREAS: Article 9, Section 3 of the Health Scienc-
es Association (“HSA”) Constitution defines that the 
President is elected by delegates at convention, and 

WHEREAS: In a democratic institution, all members 
of HSA should have a voice in electing their presi-
dent to lead them, and 

WHEREAS: the results of an online poll of HSA 
members was completed in 2019

THEREFORE BE IT RESOLVED: that Article 9, 
Section 1 of the Health Sciences Association “(HSA”) 
Constitution which states: “The term of office is two 
years. The President is elected at the Annual Conven-
tion in odd numbered years.” 

be replaced with: 

“The term of office is two years. The President is 
elected in odd numbered years.”, and

BE IT FURTHER RESOLVED THAT: that Article 9, 
Section 3 (a) and (b) of the HSA Constitution which 
states: “(a) The election of the President is by secret 
ballot and requires a majority vote: that is, over 50 
percent of those delegates voting. (b) If no candidate 
gets more than 50 percent, then the candidate receiv-
ing the least number of votes and any candidate 
receiving less than 5% of the votes is dropped from 
the ballot and a new ballot is cast.”

be replaced with:

“The Board of Directors shall establish a process for 
the election of the President in which each member 
in good standing is eligible to cast one vote. Elec-
tion of the President shall be by secret ballot. The 
president takes office at the conclusion of the Annual 
Convention in the year in which they are elected.”

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

16. CONSTITUTION (Covers 17)

WHEREAS: Article 9, Section 1 of the Health Sci-
ences Association (“HSA”) Constitution does not 
define limits on how many terms an individual may 
serve as president, and

WHEREAS: Union leadership should reflect the 
changing demographics of the membership over 
time; and that three 2-year terms (6-years) is suffi-
cient to establish their mandate.

THEREFORE BE IT RESOLVED: that Article 9, 
Section 1 of the HSA Constitution which states “The 
term of office is two years. The President is elected at 
the Annual Convention in odd numbered years.” 

be replaced with: 

“The term of office is two years. The President is 
elected at the Annual Convention in odd numbered 
years. A President may serve a maximum of four 
consecutive terms.”

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation: Non-Concurrence as 
amended

Carried ______  Defeated ______

17.  CONSTITUTION (Covered by 16)

WHEREAS:  Article 9, Section 1 of the Health Sci-
ences Association (HSA) Constitution does not 
define limits on how many terms an individual may 
serve as president; and

WHEREAS:  Union leadership should reflect the 
changing composition and needs of the union mem-
bership over time with fresh ideas; and 

WHEREAS:  three 2-year terms (six years total) is a 
sufficient amount of time to carry out their mandate.

THEREFORE BE IT RESOLVED:  that Article 9, 
Section 1 of Health Sciences Association Constitu-
tion which states “the term of office is two years.  The 
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president is elected at the annual convention in odd 
numbered years”.

Be replaced with: 

“The term of office is two years.  The president is 
elected at the annual convention in odd numbered 
years.  A president may only ever serve a maximum 
of 3 consecutive terms”.  

SUBMITTED BY:  Vancouver General Hospital

Committee Recommendation: 

Carried ______  Defeated ______

 
18. CONSTITUTION

WHEREAS:  Article 14, Section 3 of Health Sciences 
Association (“HSA”) Constitution currently states 
(a) members shall be provided with a summary of 
negotiated changes prior to voting on any proposed 
Collective Agreement; and

WHEREAS:  Many members are uncomfortable 
voting on an agreement without all of the specific 
language and information; and

WHEREAS:  HSA can influence voting outcomes 
by presenting general clauses as being more positive 
than they actually are or that are open to interpreta-
tion with non-specific clauses and language com-
pared to specific language.  

THEREFORE BE IT RESOLVED:  That Article 14, 
Section 3 of Health Sciences Association (“HSA”) 
Constitution be changed to read (a) members shall 
be provided with ALL the negotiated changes and 
clauses prior to voting on any proposed collective 
agreement.  

SUBMITTED BY:  Vancouver General Hospital and 
Richmond Chapter

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______
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 RESOLUTIONS: GOVERNANCE

19.  GOVERNANCE

WHEREAS: Health Sciences Association (“HSA”) 
encourages members to attend and participate in 
Convention; and

WHEREAS: HSA members are increasingly chal-
lenged by workload and difficulties back-filling ab-
sences in the workplace, and must give the employer 
significant advanced notices of upcoming vacation 
and leaves.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) endeavor to announce the 
dates of Convention the preceding October to ensure 
that members can be aware of these dates before 
vacation selection the preceding November.

SUBMITTED BY:  Penticton Regional Hospital

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

20. GOVERNANCE (Covered by 15)

WHEREAS:  There are currently limited ways in 
which members are elected to positions within the 
Health Sciences Association (HSA); and 

WHEREAS: The method of voting has been changed 
in the past; and 

WHEREAS:  every member of the province has the 
right to participate in the democratic process.

WHEREAS:  HSA has still not released the results of 
the presidential election poll that is highly relevant

THEREFORE BE IT RESOLVED:  That HSA imme-
diately release the results of the past official presiden-
tial election poll and report the direction to change 
the current presidential election process to one 
member one vote. 

SUBMITTED BY:  Vancouver General Hospital and 
Richmond Chapter

Carried ______  Defeated ______

 
21. GOVERNANCE (Covered by 15)

WHEREAS: There are currently (limited) ways in 
which members are elected to positions within the 
Health Sciences Association (HSA); and 

WHEREAS: The method of voting has been changed 
in the past; and 

WHEREAS: Every member of the province has the 
right to participate in the democratic process, and

WHEREAS: HSA has still not released the results of 
(the presidential election) poll that is highly relevant.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) immediately release the 
results of the past official presidential election poll 
and report the direction to change the current (presi-
dential) election process to one member one vote if 
that was the will of the membership. 

Submitted by: Richmond Chapter

Carried ______  Defeated ______

 
22.  GOVERNANCE

WHEREAS:  Health Sciences Association (“HSA”) 
spends time and money on educating delegates about 
parliamentary procedure at Convention plenary for 
multiple years; and

WHEREAS:  The chair of the Convention should 
have no vested interest in the outcome of resolutions 
brought before conventions

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) appoint a neutral chair to 
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ences Association (“HSA”) Constitution be changed 
to change the term of office for stewards to two years.

Submitted by: Surrey Memorial Hospital

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 
25. GOVERNANCE (Covered by 24)

WHEREAS:  The learning curve and need for experi-
ence in the role of Steward can take time due to the 
complexity of issues

WHEREAS:  A one-year term for these positions can 
limit the effectiveness of steward abilities or need for 
opportunities in the year to gain experience,

THEREFORE BE IT RESOLVED:  That HSA make 
steward positions a two-year term.

Submitted by: Comox Valley Transition Centre

Carried ______  Defeated ______

 
26. GOVERNANCE (Covers 27)

WHEREAS:  The Health Sciences Professional Bar-
gaining Association (“HSPBA”) collective agreement 
negotiated designated paid union steward positions 
at various chapters throughout the province, and

WHEREAS:  The importance is greater for qualified 
and experienced stewards in these positions, and 

WHEREAS:  The union could consider these posi-
tions outside the context of the Health Sciences 
Association (“HSA”) Constitution of elected steward 
and more like the recently development EDMP reps,

THEREFORE BE IT RESOLVED:  That these paid 
positions be filled through a hiring process from the 
union head office.

Submitted by: Surrey Memorial Hospital

conduct the business of Convention.

SUBMITTED BY:  Vancouver General Hospital

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______

 
23. GOVERNANCE

WHEREAS:  Health Sciences Association (“HSA”) 
Board policies 2.06 Board of Director (“BOD”) 
policy statements 3.9, 3.10, 3.12 restrict Board of 
Director’s ability to share information with member-
ship as a whole; and

WHEREAS:  All members of the union have the 
right to be informed of decisions made by the BOD; 
and

WHEREAS:  Transparency is imperative for a board 
to serve members of the union.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association abolish statements 3.9, 3.10 and 
3.12 of BOD Policy 2.06 and review any other policy 
that prevents free exchange of information from the 
Board to members of the Union.

Submitted by: Richmond Chapter

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______

 
24. GOVERNANCE (Covers 25)

WHEREAS:  The Health Sciences Association 
(“HSA”) Constitution, Article 12, Section 2, states the 
term of office is one year for stewards, and

WHEREAS:  It is important to develop and maintain 
qualified stewards, and 
WHEREAS:  Members can stop being stewards at 
any time.

THEREFORE BE IT RESOLVED:  The Health Sci-
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29. GOVERNANCE (Covers 30)

WHEREAS:  The process at Convention of voting on 
the recommendation of the Resolutions Committee 
can be confusing; and

WHEREAS: delegates need to be educated on how to 
vote against he Resolutions Committee recommen-
dation of “non-concurrence” in support of a resolu-
tion, and

WHEREAS: delegates have sometimes voted incor-
rectly on resolutions, 

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) delegates to Convention 
vote directly on the resolution itself and NOT the 
Resolutions Committee recommendation, and

BE IT FURTHER RESOLVED: That the Resolutions 
Committee will continue to provide a rationale and 
recommendation on each resolution as per status 
quo.

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

 
30. GOVERNANCE (Covered by 29)

WHEREAS:  Health Sciences Association (“HSA”) 
annual general meeting delegates often find voting 
on the recommendation of the resolutions committee 
rather than the resolution; and 

WHEREAS:  Resolutions committee recommenda-
tions and discussion on the convention floor support 
clearer understanding of the value of a resolution; 
and 

WHEREAS: Members must carefully consider how 
to best represent the members who elected them to 
attend the AGM and do not need the added distrac-
tion of voting on the resolutions committee recom-
mendation.

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______

 
27. GOVERNANCE (Covered by 26)

WHEREAS:  The Health Sciences Association 
(“HSA”) Constitution, Article 12, permits members 
to come off the floor of a chapter meeting to run in 
steward elections, and

WHEREAS:  The union and its members need ex-
perienced stewards that have attended investigation 
and disciplinary meetings and qualified stewards that 
have had training in basic and advanced steward and 
OH&S steward courses,

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) develop a vetting pro-
cess to ensure that these paid positions are filled with 
qualified stewards.

Submitted by: Surrey Memorial Hospital

Carried ______  Defeated ______

 
28. GOVERNANCE

WHEREAS:  The Health Sciences Association 
(“HSA”) Constitution, Article 12, Section 2, permits 
members to come off the floor of a chapter meeting 
to run in steward elections, and 

WHEREAS:  Time may be required to campaign for 
select steward positions 

THEREFORE BE IT RESOLVED:  That the Health 
Sciences Association (“HSA”) Constitution be 
changed to have a deadline for nominations of a 
minimum of one month before scheduled chapter 
steward election meetings.

Submitted by: Surrey Memorial Hospital

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______
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THEREFORE BE IT RESOLVED:  That delegates, af-
ter hearing the resolutions committee and discussion 
on the floor, vote on the resolution directly.

Submitted by: Nanaimo Regional General Hospital

Carried ______  Defeated ______

31. GOVERNANCE

WHEREAS: Health Sciences Association (“HSA”) 
Constitution establishes a formula for determining 
delegate status for each Convention (Article 7 Sec-
tion 5); and

WHEREAS: Many chapters do not successfully 
organize their full delegate entitlement, potentially 
limiting the diversity of voice and opinion participat-
ing at Convention; and

WHEREAS: Members from smaller chapters who are 
activists and/or those who have an interest in par-
ticipating in the democratic processes of the union 
are denied the financial support (i.e., union-paid 
leave and travel/accommodation) necessary to fully 
participate (“voice and vote”).

THEREFORE BE IT RESOLVED: In chapters where 
delegate entitlement is 2 or less, one additional 
delegate could be assigned delegate status if not all 
delegate seats are filled within the region, and.

THEREFORE BE IT RESOLVED: That Health 
Sciences Association (“HSA”) Board of Directors 
establish an equitable process for offering unfilled 
Delegate seats in a timely manner, to Chapters within 
the same region, so as to ensure Delegate entitlement 
is honoured in all areas of the province.

Submitted by: Kootenay Lake Hospital and Queen 
Alexandra Centre for Children’s Health

Committee Recommendation: Concurrence as 
amended

Carried ______  Defeated ______

 

32. GOVERNANCE

WHEREAS:  The Health Sciences Association 
(“HSA”) Finance Committee does not currently 
involve a Member-at-Large; and

WHEREAS: decisions regarding the finances of the 
HSA are made by a select group of individuals; and

WHEREAS: the duty of the Finance Committee is to 
responsibly spend the dues of the members; and

WHEREAS: all other HSA committees have at least 
one Member-at-Large.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) designate one Member-
At-Large to sit on the Finance Committee.

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

 
33. GOVERNANCE

WHEREAS:  The Health Sciences Association 
(“HSA”) Board of Directors holds regular board 
meetings; and

WHEREAS: The Board of Directors is accountable to 
its members, and

WHEREAS: Past attempts to request the minutes of 
board meeting have been met with resistance and 
the quality of the minutes provided does not clearly 
communicate what decisions were made, how the 
board arrived at the decision and what discussion/
issues took place.

THEREFORE BE IT RESOLVED:  That proper and 
complete minutes to be made available for all board 
meetings to members who request them in a timely 
manner, including what decisions were made, why 
this was done, and other issues were discussed that 
may have affected that decision.
.
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Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

 
34. GOVERNANCE

WHEREAS:  The Health Sciences Association 
(“HSA”) Board of Directors holds regular board 
meetings; and

WHEREAS: Some members may wish to attend 
board meetings to participate in the governance of 
their union.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) members who wish to 
attend board meetings be permitted to attend them.

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______
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 RESOLUTIONS: LABOUR RELATIONS

35. LABOUR RELATIONS

WHEREAS:  The government has prioritized Mag-
netic Resonance Imaging (MRI) funding and recent-
ly purchased two private MRI clinics; and

WHEREAS:  Health Sciences Association (“HSA”) 
negotiated higher wages, full seniority for private 
clinic technologists; and

WHEREAS:  HSA refuses to disclose the wages or 
agreement violating Article 32; and

WHEREAS:  HSA refuses to use clause “t”, Clas-
sification Redesign Interim Agreement, “one job/
one wage” to raise public MRI wages to equal private 
wages.

THEREFORE BE IT RESOLVED:  That a third party 
review Health Sciences Association (“HSA”) poli-
cies around current and future privatization and 
inclusion of these employees into HSA membership, 
wages and seniority lists and report to members by 
December 31, 2020.

BE IT FURTHER RESOLVED:  That all members 
create union policy on inclusions into seniority 
lists and wages of further/future private professions 
merging into HSA publicly funded professions.

Submitted by: Richmond Chapter

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______

36. LABOUR RELATIONS

WHEREAS: The Health Sciences Association 
(“HSA”) represents the interests of thousands of pro-
vincially regulated health professionals, and

WHEREAS: The current provincial government is 
seeking to adjust the regulation and amalgamate 
colleges for many of the professions that the HSA 
represents, and

WHEREAS: College activities are meant to represent 
the public interest, but at the expense of the members 
both in the form of registration fees and accountabil-
ity measures

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) initiate a consultation 
with affected members to determine issues and pri-
orities in relation to the regulation of health profes-
sionals, and

BE IT FURTHER RESOLVED: that HSA continue to 
protect the interests of health science professionals in 
the process of restructuring regulatory bodies.

Submitted by: Fraser Valley Child Development 
Centre

Committee Recommendation: Concurrence as 
amended

Carried ______  Defeated ______

 
37. LABOUR RELATIONS (Covers 38)

WHEREAS: The employer recently stopped paying 
Medical Services Plan (MSP) fees for employees, and

WHEREAS: Health Sciences Association (“HSA”) 
put that money into a “trust” until it was determined 
how the money previously paid by the employer 
would be used, and  

WHEREAS: The members of HSA have seen no 
refund of these funds and received no specific named 
benefit from this “trust”, and

WHEREAS: HSA provided a non-detailed, non-
specific explanation to members “although not 
expressly stated in the 2019-2022 contract, the matter 
was negotiated to the satisfaction of Union in newest 
contract”.

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) provide members with 
detailed specifics and explanation of what exactly 
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was gained in the recent contract instead of provid-
ing members with a refund of Medical Services Plan 
trust fund as members have not received a monetary 
refund.

Submitted by: Richmond Chapter

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 
38. LABOUR RELATIONS (Covered by 37)

WHEREAS: The employer has stopped paying Medi-
cal Services Plan fees for employees in 2018; and

WHEREAS: Health Sciences Association (“HSA”) 
put that money into a trust; and 

WHEREAS: the members of HSA have seen no re-
fund of these funds, nor received any specific benefit 
from this trust; and

WHEREAS: HSA provided a non-detailed, non-
specific explanation to members: “Although not 
expressly stated in the 2019-2022 contract, the matter 
was negotiated to the satisfaction of the Union in the 
newest contract.”

THEREFORE BE IT RESOLVED THAT: Health 
Sciences Association (“HSA”) provide members with 
details of what exactly was gained in the recent con-
tract regarding the Medical Services Plan trust fund 
money. 

Submitted by: Royal Jubilee Hospital

Carried ______  Defeated ______

 
39. LABOUR RELATIONS

WHEREAS: Many individual professions are unhap-
py with Health Sciences Association (“HSA”) repre-
sentation of their profession’s interests in bargaining 
in the past twenty years; and

WHEREAS: Groups such as Respiratory, Radiation 

Therapy and Magnetic Resonance Imaging are ex-
tremely disappointed with the poor wages negotiated 
by Health Sciences Association over two decades of 
bargaining.

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) immediately address 
individual professional groups unhappy with their 
representation with meaningful discussion and a 
concrete plan of action to address the issues.

Submitted by: Richmond Chapter

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______
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Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
 

42. MEMBER SERVICES

WHEREAS: Health Science Association (“HSA”) 
members vote on other health professionals to repre-
sent them on contract negotiations; and

WHEREAS: HSA members do not vote on HSA staff 
(chief negotiator or classification lead, etc.) represen-
tation for contract negotiations; and

WHEREAS: Many HSA members are unhappy with 
wages, classifications and past negotiations in the last 
twenty years by HSA staff.

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) members vote also on 
HSA staff (chief negotiator, classification lead, etc.) to 
represent them at the bargaining table.

Submitted by: Richmond General Hospital

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______

 
43. MEMBER SERVICES

WHEREAS: Health Sciences Association (“HSA”) 
services members across the province of BC, and not 
just in the lower mainland, and yet all current La-
bour Relations Officers (“LROs”) are working from 
the HSA office in New Westminster; and

WHEREAS: LROs play a vital role in resolving is-
sues; and

WHEREAS: Face to face meetings between the HSA 
LROs and HSA members, department managers and 
human resource representatives make their relation-
ship strong; and
WHEREAS: The LRO could stay in touch and attend 
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40. MEMBER SERVICES

WHEREAS:  Stewards are busy working in their 
professional areas; and

WHEREAS:  Stewards find time in their busy work-
days to support members with workplace concerns 
and grievances; and

WHEREAS:  Member involvement is generally low, 
and the time and energy required to mobilize/ in-
form members is significant

THEREFORE BE IT RESOLVED:  that Health Sci-
ences Association (“HSA”) continue to provide sup-
port to stewards (education, posters, videos, delega-
tion of tasks etc.) to promote member involvement 
and solidarity.

Submitted by: Nanaimo Regional General Hospital

Committee Recommendation: Concurrence as 
amended

Carried ______  Defeated ______
 

41. MEMBER SERVICES

WHEREAS: Health Sciences Association (“HSA”) 
values the participation and engagement of its mem-
bers; and

WHEREAS: HSA has had mixed success in engaging 
its members in the past; and

WHEREAS: Chapters which are successful in engag-
ing its members are required to do so on their own 
with limited support from HSA.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) create a clear plan for 
member engagement efforts with defined objectives, 
scope and budget/financial resources needed to 
achieve them.

Submitted by: BC Cancer Agency (Vancouver)
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meetings at the HSA office via technology (ie) tele-
conference equipment, Skype, Facetime. 

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) explore hiring at least one 
Labour Relations Officer in Kelowna and/or Kam-
loops to service sites outside the lower mainland and 
report back their findings at the 2021 HSA Conven-
tion.

Submitted by: 100 Mile House

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 
44. MEMBER SERVICES

WHEREAS:  Health Sciences Association (“HSA”) 
often seeks to fill positions in member engagement 
teams, staffing positions and workshop participants; 
and

WHEREAS: members are frequently interested and 
would like to have the opportunity to apply for the 
available positions, and

WHEREAS: members who fail to get a position are 
not given any justification or feel the process is nei-
ther fair nor equitable,

THEREFORE BE IT RESOLVED: That there be equi-
table opportunities and more transparent disclosure 
on the selection process for educational opportuni-
ties and the member engagement team and employ-
ment openings within Health Sciences Association 
(“HSA”) to its membership.

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation: Concurrence as 
amended

Carried ______  Defeated ______

45. MEMBER SERVICES

WHEREAS: Health Science Professionals have rou-
tinely voted at hotels or by mail for contract approv-
als or denial by members, and

WHEREAS: votes are manually counted for contract 
approval or denials by members, and

WHEREAS: there are costs associated with this pro-
cess as well as possible counting errors

WHEREAS: it is difficult for members to leave dur-
ing their shifts to vote or to drive to hotels, and 

WHEREAS: voting turnout has been low in the past 
contracts.  

THEREFORE BE IT RESOLVED:  That the 2022 
contract be approved or denied by Health Sciences 
Association members by neutral third party with 
online electronic voting after a review of security, ac-
curacy and costs are analyzed.

Submitted by: Richmond Chapter

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______
 

46.  MEMBER SERVICES

WHEREAS: Health Science Association (“HSA”) 
members arriving to vote on contracts at voting 
stations have been asked if they would to speak to 
Health Science Association staff prior to voting on 
contracts by HSA staff, and 

WHEREAS: Fair and democratic and non-biased 
outcome of voting is expected, and

WHEREAS: This could be viewed as attempts by the 
Union to influence voting outcomes for the contract, 
and 

WHEREAS: The member is free to ask to speak to 
staff on their own initiative.
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THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) remain impartial when 
discussing contract negotiations to staff prior to vot-
ing at the voting stations.

Submitted by: Richmond Chapter

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 
47. MEMBER SERVICES

WHEREAS: There are opportunities in Health Sci-
ences Association (“HSA”) for members to engage in 
activism from internal mobilization to pursuing the 
union’s labour rights, public services advocacy, and 
social justice work; and

WHEREAS: Young workers in HSA have expressed 
interest in increasing participation in the union’s 
activities ranging from chapter meetings, committee 
and government relations activities, to participa-
tion in broader labour movement and social justice 
activism, but often lack the knowledge about what 
opportunities exist and how HSA can support their 
involvement; and

WHEREAS: The union’s strategic plan prioritizes 
member engagement and activism through mentor-
ship, 

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) support mentorship of 
less experienced members to give them opportunities 
to be exposed to and learn from members involved 
in the union’s engagement and activism programs 
such as committees, campaigns, and government 
relations activities, and broader labour movement 
activism including participation in BC Federation 
of Labour and CLC convention activities, Labour 
Council campaigns/actions, and other labour move-
ment related activities.

Submitted by: Board of Directors (Young Workers’ 
Advisory Group)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

48. MEMBER SERVICES

WHEREAS: We have entered a time of increasing 
awareness of how our actions and choices impact the 
environment, and

WHEREAS: HSA should endeavor to decrease its 
carbon footprint, and

WHEREAS: HSA strives to offer a multitude of edu-
cational opportunities to its members, and

WHEREAS: It can be challenging for members to 
take time from their clinical responsibilities to attend 
educational events at the HSA office, and

WHEREAS: Travel to these events has a negative 
environmental impact

THEREFORE BE IT RESOLVED: That HSA will 
increase member access to educational opportunities 
and decrease the need for travel by offering live-
streamed speakers or creating webinars that can be 
incorporated into chapter meetings

Submitted by: Sunny Hill Health Centre

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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50. COMMUNICATIONS

WHEREAS: Members with issues may choose to 
communicate with their regional director via email 
using the address listed on the Health Sciences As-
sociation (“HSA”) website (example: REGION05@
hsabc.org), and

WHEREAS: such emails are screened by HSA staff, 
and that regional directors do not receive all emails 
sent to them, and

WHEREAS: the individual screening the email may 
be in a conflict of interest with the content of the 
email, 

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) publicize that emails sent 
to a regional director are screened by individuals 
other than the regional director on the HSA website, 
as well as via an email auto-reply, and that regional 
directors receive all emails sent to their region’s email 
account.

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 

 RESOLUTIONS: COMMUNICATIONS

49. COMMUNICATIONS

WHEREAS:  one organ donor can save up to 8 lives; 
and 

WHEREAS:  there are two types of organ donors, 
deceased and living donors; and

WHEREAS:  donation is only considered after all 
life-saving efforts have been exhausted; and  

WHEREAS:  organs from deceased donors are al-
located without prejudice; and  

WHEREAS:  Health Sciences Association (“HSA”) 
members are actively involved with the health care of 
people who will benefit from organ transplants.

THEREFORE BE IT RESOLVED:  that Health Sci-
ences Association (“HSA”) provide member educa-
tion (via The Report) on organ donation (both living 
and deceased) the value of discussing your wishes 
surrounding organ donation with family members 
and that they can register in advance to be organ 
donors in the case of their death.

Submitted by: Nanaimo Regional General Hospital

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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51. COMMUNICATIONS

WHEREAS: Health Sciences Association (“HSA”) 
periodically sends out surveys to the membership; 
and

WHEREAS: Having an accurate cross section of the 
membership is important for the validity of survey 
results; and

WHEREAS: Members are frequently called upon to 
answer surveys, but may disengage or be less likely 
to respond in the future if they do not hear about the 
results.

THEREFORE BE IT RESOLVED: That the Health 
Science Association (“HSA”) send out results of sur-
veys to members in a timely manner.

Submitted by: Royal Inland Hospital

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 

52. COMMUNICATIONS

WHEREAS: The Health Science Association 
(“HSA”) emails its membership about a variety of 
topics, such as contract, campaigns, regional up-
dates, and chapter meetings; and

WHEREAS: Member engagement is critical to the 
strength and success of the Health Science Associa-
tion (“HSA”); and

WHEREAS: Email burnout and disengagement can 
occur when someone receives too many emails.

THEREFORE BE IT RESOLVED: That the Health 
Science Association (“HSA”) give members options 
to select which types of emails they receive.

Submitted by: Royal Inland Hospital

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______
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54. FINANCE

WHEREAS: The government of British Columbia 
gives Health Sciences Association (HSA) Union a 
large pot of money for education.

WHEREAS: There are many years that the members 
do not use the entire amount of this education fund.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) members receive a writ-
ten report annually of unused education fund money 
so that the members can provide guidance/negotiate 
how the unused portion of this fund is allocated.

BE IT FURTHER RESOLVED:  That an amendment 
be made to possibly increase funding to $1500.00.

Submitted by: Richmond Chapter

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 
55. FINANCE

WHEREAS:  The government of British Columbia 
gives Health Sciences Association (“HSA”) Union 
funding for education; and 

WHEREAS:  The entire amount of this education 
fund may not be fully utilized.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) members receive a writ-
ten report annually of unused education fund money.

Submitted by: Vancouver General Hospital

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 

 RESOLUTIONS: FINANCE

53. FINANCE

WHEREAS: The truth and reconciliation call to ac-
tion #23 states: 

We call upon all levels of government to:

i. Increase the number of Aboriginal professionals 
working in the health-care field.

ii. Ensure the retention of Aboriginal health-care
providers in Aboriginal communities.

iii. Provide cultural competency training for all 
healthcare professionals; and

WHEREAS:  Health Science Association (“HSA”) 
members would benefit from increased cultural com-
petency training; and

WHEREAS:  HSA currently provides two $1500 
bursaries to Indigenous students.

THEREFORE BE IT RESOLVED:  That the Health 
Sciences Association (“HSA”) will provide a response 
to the Call To Action by increasing the number of 
bursaries for Indigenous students entering the health 
care field.

BE IT FURTHER RESOLVED: That HSA expand its 
cultural competency training for members.

SUBMITTED BY:  Child Development Centre of 
Prince George

Committee Recommendation: Concurrence 

Carried ______  Defeated ______
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Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 

58. FINANCE (Covered by 57)

WHEREAS: Health Sciences Association (“HSA”) 
is a democratic institution that is governed by its 
membership; and

WHEREAS: Engagement of its membership is a criti-
cally important and valued component of our union; 
and

WHEREAS: HSA is a democratic union that is ac-
countable to its membership and operates in a fully 
transparent manner; and

WHEREAS: Chapters within HSA have been re-
stricted from accessing financial resources to support 
its chapter meetings and other engagement efforts 
that have produced successful attendances and par-
ticipation rates.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) allocate adequate budget 
to provide lunches for members who choose to at-
tend chapter meetings and other events or sessions at 
the chapter level.

Submitted by: BC Cancer Agency (Vancouver)

Carried ______  Defeated ______
 

56. FINANCE

WHEREAS: Other unions make staff salaries avail-
able to their membership, and  

WHEREAS: the majority of Health Sciences Asso-
ciation (“HSA”) members are public sector workers 
whose salaries above a certain threshold are publicly 
accessible, and 
WHEREAS: HSA is a democratic union that is ac-
countable to its membership and operates in a fully 
transparent manner

THEREFORE BE IT RESOLVED: That Health 
Sciences Association (“HSA”) publish information 
about staff salaries, benefits and expenses available to 
its members.

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 
57. FINANCE (Covers 58)

WHEREAS: Health Sciences Association (“HSA”) 
values the engagement and participation of its mem-
bership, and

WHEREAS: HSA does not have a policy which de-
fines equitable spending at the chapter level, and

WHEREAS: Steward teams within chapters are 
actively promoting and supporting HSA at their 
worksite, and

WHEREAS:: chapters within HSA that have en-
quired about the allowable spending limits for 
chapter meetings have not been provided with any 
guidelines nor spending limit until the chapter has 
exceeded an imaginary line of spending.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) allocate a budget for each 
chapter to manage for member engagement events/
purposes.



HEALTH SCIENCES ASSOCIATION
30

59. FINANCE

WHEREAS: Pre-Convention Workshops are popular 
and frequently filled up, and

WHEREAS: Some Convention delegates who wish to 
attend Pre-Convention Workshops are denied due to 
a lack of space and limited enrollment, 

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) make more spaces avail-
able for members to attend pre-convention work-
shops, including those who are not delegates.

Submitted by: BC Cancer Agency (Vancouver)

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______

60. FINANCE

WHEREAS: Under Article 7, Sec 2 (c)  of the Health 
Sciences Association of British Columbia (“HSA”) 
Constitution, the Board of Directors recommends 
the appointment of the union’s auditor to the annual 
Convention which appoints the same.

THEREFORE BE IT RESOLVED:  That Meyers Nor-
ris Penny LLP be confirmed as the union’s auditor 
until the year 2021 Annual Convention.

Submitted by: Board of Directors (Finance Commit-
tee)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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 RESOLUTIONS: OCCUPATIONAL HEALTH & SAFETY

61. OCCUPATIONAL HEALTH & SAFETY

WHEREAS: calling into the Workplace Call Centre 
is a cumbersome, and unproductive process, often 
resulting in the employee abandoning the reporting 
of incidents, and

WHEREAS: evening, night, and weekend employees 
cannot access the call system during their shifts, and 
WHEREAS: a failure to report contributes to unsafe 
work.

THEREFORE BE IT RESOLVED THAT:  Health 
Sciences Association (“HSA”) compile data regard-
ing the effectiveness of incident reporting (near miss, 
violence, injury etc.) throughout the province.

Submitted by: Royal Jubilee Hospital

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______
 
 

62. OCCUPATIONAL HEALTH & SAFETY

WHEREAS: The BC government has introduced 
WorkSafe BC presumptive coverage for select oc-
cupations, including nurses and health care aides, 
in an effort to streamline mental health claims for 
psychological injuries that result from a workplace 
traumatic event(s); and

WHEREAS: There are a number of health care and 
community social services professionals currently 
not covered by the legislation who face ongoing 
workplace risks; and

WHEREAS: For workers suffering from a psycho-
logical injury, presumptive coverage is an important 
pathway to help ease the complex maze of the work-
ers’ compensation system, a pathway that can reduce 
stress and stigma for workers in need;

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) continue to lobby the 
BC Government to expand presumptive coverage 
for mental health disorder claims that result from a 
workplace traumatic event(s) to include the whole 
team of health care and community social service 
workers in BC.  

Submitted by: Board of Directors (Political Action 
Committee)

Committee Recommendation: Concurrence 

Carried ______  Defeated ______
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 RESOLUTIONS: POLITICAL ACTION

63. POLITICAL ACTION

WHEREAS: Canada’s Employment Insurance pro-
gram currently provides up to 15 weeks of maternity 
leave for a person who has given birth, but an adop-
tive parent is not eligible to take maternity leave, and 

WHEREAS: many children and youth who are ad-
opted have endured adverse childhood experiences 
-- negative, stressful, traumatizing events that occur 
before the age of 18 and confer health risks across the 
lifespan, and 

WHEREAS: attachment and bonding are complex 
ongoing processes for any family, but are more chal-
lenging for adoptive families, yet the current system 
provides considerably less time for adopted children 
to bond with their families as compared to biological 
children;

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) lobby the federal govern-
ment to provide equal total leave time for adoptive 
parents as for birth parents under the Employment 
Insurance program.

Submitted by: Fraser Valley Child Development 
Centre

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______

 
64. POLITICAL ACTION

WHEREAS:  We live in a society based on the demo-
cratic process for electing our municipal, provincial 
and federal governments; and 

WHEREAS:  We all wish to exercise our right to vote, 
according to our own personal and ideals, values 
and preferences, for the candidate and party of our 
choice.

THEREFORE BE IT RESOLVED: That Health Sci-

ences Association (“HSA”) discontinue sending out 
emails, notices and bulletins during political elec-
tions to its members endorsing specific candidates or 
parties and/or encouraging said members to vote for 
the same.

Submitted by: Victoria Arthritis Centre

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 
65. POLITICAL ACTION (Covers 66)

WHEREAS: The high cost of childcare in BC is a 
huge burden for working families; and

WHEREAS: The BC government implemented a 
childcare plan in 2018 including $10/day child-
care pilot programs, increased wages and training 
supports for staff working in childcare settings, a 
pathway for childcare programs to get licensed, and 
increased subsidies for low-income families; and

WHEREAS: These measures have brought immense 
relief to the families lucky enough to benefit, how-
ever, many parents still struggle to find a childcare 
space when they need it and struggle to afford the 
fees.

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) continue to lobby the 
government to expand its childcare plan to universal 
access $10/day childcare for all childcare spaces in 
BC.

Submitted by: Centre for Child Development

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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68. POLITICAL ACTION

WHEREAS: increasing congestion on Highway 1 
between the Fraser Valley and Vancouver contributes 
to unsafe driving conditions; and

WHEREAS: people in the Fraser Valley who cannot 
drive or do not have access to a vehicle lack reliable, 
efficient transit options;

THEREFORE BE IT RESOLVED: that a rail-based 
transit system connecting the Fraser Valley and Van-
couver would be in the best interest of the people of 
the Fraser Valley, and

BE IT FINALLY RESOLVED: that Health Sciences 
Association (“HSA”) lobby the provincial and federal 
governments to develop a safe, efficient rail-based 
transit system connecting the communities of the 
Fraser Valley with Vancouver.

Submitted by: Fraser Valley Child Development 
Centre

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
 

66. POLITICAL ACTION (Covered by 65)

WHEREAS: Approximately 85% of HSA members 
are women, and

WHEREAS: Accessible and affordable childcare con-
tinue to be a barrier for women in the workforce, 

THEREFORE BE IT RESOLVED: Health Sciences 
Association (“HSA”) continue to lobby the BC gov-
ernment for more childcare spots and truly afford-
able childcare.

Submitted by: 100 Mile House

Carried ______  Defeated ______
 

67. POLITICAL ACTION

WHEREAS: The current provincial NDP govern-
ment is in alliance with the Green Party, and may not 
remain in power until the next scheduled provincial 
election set for October 16, 2021; and

WHEREAS: After 16 years, we are finally seeing 
desperately needed investments in health care in BC, 
including increased infrastructure and services; and

WHEREAS: It is critical health care issues are part of 
any provincial election dialogue.

THEREFORE BE IT RESOLVED THAT: The Health 
Sciences Association (“HSA”) remain in a state of 
election readiness should a provincial election be 
called before the scheduled date of October 16, 2021 
to raise critical health care and social services related 
issues, share information with members regarding 
political parties and their platforms, and encourage 
participation in the electoral process.

Submitted by: Board of Directors (Political Action 
Committee)
 
Committee Recommendation: Concurrence 

Carried ______  Defeated ______
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hood Educators, Supported Child Development 
Consultants and Support Staff); and

WHEREAS:  Currently Early Childhood Education 
and Child and Youth Care is not eligible for the BC 
loan forgiveness program.

THEREFORE BE IT RESOLVED: The Health Sci-
ence Association (“HSA”) lobby the provincial gov-
ernment to include Early Childhood Education and 
Child and Youth Care professions to be eligible for 
BC loan forgiveness program.

SUBMITTED BY:  Child Development Centre of 
Prince George

Carried ______  Defeated ______

70. HUMAN RESOURCES (Covered by 
Composite 1)

WHEREAS:  Student Aid BC provides a loan for-
giveness program to certain professionals willing to 
relocate to underserved communities; and

WHEREAS: The Sunshine Coast faces a shortage of 
ultrasonographers, physiotherapists, occupational 
therapists, speech language pathologists and other 
health science professionals; and

WHEREAS: The Sunshine Coast is not considered an 
underserved community as per Student Aid BC.

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) lobby the Ministry of 
Education to designate the Sunshine Coast (includ-
ing Sechelt, Gibsons and Pender Harbour) an under-
served community and add it to the loan forgiveness 
program.

SUBMITTED BY:  Sunshine Coast Chapter

Carried ______  Defeated ______
 

 RESOLUTIONS: HUMAN RESOURCES

COMPOSITE 1.  HUMAN RESOURCES (to 
cover 69 and 70)

WHEREAS: There are critical shortages in many pro-
fessions represented by Health Sciences Association 
(“HSA”) in the healthcare and community sectors; 
and

WHEREAS: Different areas of the province have 
more trouble recruiting and retaining qualified 
Health Science and Early Childhood Professionals; 
and

WHEREAS: Loan forgiveness can be one tool to at-
tract these professionals to underserved areas of the 
province.

THEREFORE BE IT RESOLVED:  That Health 
Sciences Association (“HSA”) lobby the provincial 
government to expand the loan forgiveness program 
to encompass more professions including but not 
limited to Early Childhood Professionals.

BE IT FURTHER RESOLVED: That HSA also lobby 
the provincial government to designate more areas of 
the province as underserved communities.

SUBMITTED BY:  Resolutions Committee

Committee Recommendation: Concurrence

Carried ______  Defeated ______

 
69. HUMAN RESOURCES (covered by 
Composite 1)

WHEREAS:  The NDP Government has made sig-
nificant advances in providing affordable childcare 
spaces. This has increased the need for more early 
childhood professionals. Support Services have been 
effected due to shortages of Early Childhood Educa-
tors/Child and Youth Professionals; and

WHEREAS:  There is a critical shortage of Early 
Childhood Intervention Professionals in northern 
communities. It is difficult to maintain Early Child-
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disciplinary community (home care, mental health, 
etc.) health teams include at least an equal number of 
health science professionals relative to nurses.

SUBMITTED BY:  Sunshine Coast Chapter

Committee Recommendation: Concurrence 

Carried ______  Defeated ______

 
COMPOSITE 2. HUMAN RESOURCES (to 
cover 73, 74, 75, 76)

WHEREAS: Professional shortages in the health care 
and social services sectors require ongoing action by 
government; and

WHEREAS: Inadequate staffing levels have an 
impact on the physical and mental health needs of 
British Columbians; and

WHEREAS: Shortages result in HSA members suf-
fering from burn-out and compromising patient and 
client care, 

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) continue to explore strate-
gies for working with employers in the health care 
and social services sectors to address professional 
shortages, and

BE IT FURTHER RESOLVED: That HSA continue 
to lobby the provincial government to address re-
cruitment and retention challenges in these sectors, 
including increasing access to training, and ensuring 
concrete steps are taken at the local level to ensure 
optimal staffing is in place to deliver necessary health 
care and social services to all British Columbians.

SUBMITTED BY:  Resolutions Committee

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

71. HUMAN RESOURCES

WHEREAS:  Physicians and other staff in rural and 
underserved communities often find themselves in 
positions where they don’t have knowledge of safe 
and proper use of respiratory care equipment in their 
facilities or how to care for patients with complex 
respiratory needs; and

WHEREAS: This causes an increase in workload 
and phone consultations for respiratory therapists 
at larger centres as well as patient transfers to these 
larger centres that may not be essential; and

WHEREAS:  Regional respiratory therapy educators 
could be utilized to train, consult and give direction 
on how to care for patients and properly use equip-
ment in both acute and routine care situations.

THEREFORE BE IT RESOLVED:  That the Health 
Sciences Association (“HSA”) lobby health authori-
ties and the government for regional respiratory 
therapy educator positions to aid health care profes-
sionals in providing safe and knowledge led care to 
patients in communities that do not have full time 
support.

SUBMITTED BY:  University Hospital of Northern 
British Columbia

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 
72. HUMAN RESOURCES

WHEREAS:  Social workers, occupational therapists, 
recreation therapists and other clinical health science 
professionals regularly act as case managers on inter-
disciplinary community (home care, mental health, 
etc.) health teams; and

WHEREAS: Some health authorities prioritize hiring 
nurses to fill community case manager positions.

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) lobby health authori-
ties and the Ministry of Health to ensure that inter-
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73. HUMAN RESOURCES (Covered by 
Composite 2)

WHEREAS: There continues to be an ongoing of 
lack of psychology services that impacts children 
and families, including access to children and youth 
with special needs (“CYSN”), and funding for autism 
intervention services. Further, children are aging out, 
entering the school system without having had access 
to any service. Please refer to the Select Standing 
Committee Report on Children and Youth, Children 
and Youth with Neuro-Diverse Special Needs; and

WHEREAS: Waitlists for autism assessment across 
BC average 60 weeks (PHSA BCAAN website Dec 
2019 ) and without access to psychology assessment 
to receive diagnosis, children and families are not 
able to meet eligibility criteria; creating a barrier to 
respite and funding. School age children not meeting 
eligibility criteria will not be able to receive needed 
supports at school.

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) and affiliates work with 
the provincial government to create and implement 
a retention and recruitment plan specific to psychol-
ogy services for children. 

Submitted by: Queen Alexandra Center for Chil-
dren’s Health

Carried ______  Defeated ______

 
74. HUMAN RESOURCES (Covered by 
Composite 2)

WHEREAS: it is difficult to find daycares who accept 
children with special needs; and

WHEREAS: Continued low wages have left provid-
ers struggling to hire qualified staff, while staffing 
shortages mean that those already in the sector have 
no relief if they are unwell or looking to take some 
vacation time; and

WHEREAS: Child care providers throughout the 
province have told the government that compensa-
tion is the main reason why they are struggling to 

find qualified staff. The median Early Childhood 
Educator (ECE) wage stands at $18 an hour, yet 
childcare providers are unable to offer higher wages 
for staff without passing this cost on to parents in the 
form of fee increases.

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) continue to lobby the gov-
ernment to expand their Early Childhood Educator 
(“ECE”) recruitment and retention strategy including 
increase wages and training spaces for ECE as well 
as support staff (non-ECE) who work with children 
with special needs in childcare settings.

Submitted by: Centre for Child Development

Carried ______  Defeated ______
 

75. HUMAN RESOURCES (Covered by 
Composite 2)

WHEREAS: Health Sciences Association (“HSA”) 
members across BC continually struggle with un-
manageable workloads at their worksites; and

WHEREAS: Many patients, residents, and members 
of the public have difficulty accessing or receiving 
the type and level of services they require as a result 
of unmanageable workload and inadequate staffing 
levels; and

WHEREAS: Excessive workload continually results 
in HSA members being unable to meet their profes-
sional responsibilities to their patients, residents, and 
clients.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) continue to lobby the BC 
government to provide enough funding so that all 
sites within the BC Health Authorities (both acute 
care and community) have adequate staffing levels so 
that HSA members can do their jobs.

Submitted by: 100 Mile House

Carried ______  Defeated ______
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76. HUMAN RESOURCES (Covered by 
Composite 2)

WHEREAS: Health Sciences Association (“HSA”) 
members are struggling with unmanageable work-
loads, and casual staff, who could provide some relief 
to the workload, are hard to attract and keep, par-
ticularly in rural locations, and

WHEREAS: Due to this lack of adequate staffing, 
many patients, residents and members of the pub-
lic cannot access the services they need from HSA 
workers, and

WHEREAS: HSA members are often becoming 
“burnt out” due to cancelled vacations, denied LOAs, 
and pressure to work when sick due to lack of casual 
staff,

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) continue to lobby the BC 
government and the health authorities to adequately 
staff all their sites, and

BE IT FURTHER RESOLVED: that HSA work with 
the health authorities to find creative solutions to 
attract casual staff to all sites, i.e. float positions 
between sites.

Submitted by: 100 Mile House

Carried ______  Defeated ______
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provincially recognized fertility program in the same 
manner of the Ontario Fertility Program (OFP): The 
importance is greater for qualified and experienced 
stewards in these positions, and 

In the past five years alone, there has been more than 
a 30 per cent increase in the number of IVF cycles 
initiated in Canada. The Ontario Fertility Program 
(OFP), which was introduced in December 2015, 
covers one IVF cycle per lifetime for women and for 
single men or men in same-sex partnerships,

We need the Premier of BC to demonstrate the po-
litical courage and non-partisan foresight in seeking 
new paths to ensure British Columbians have capac-
ity to build families.

Submitted by: Surrey Memorial Hospital

Carried ______  Defeated ______

79. HEALTH SERVICES

WHEREAS:  British Columbians require affordable, 
effective medications for all health conditions; and

WHEREAS:  Government is imposing a Biosimi-
lars initiative for patients.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) lobby the Ministries of 
Health, provincial and federal, to provide universal 
Pharmacare, and

BE IT FURTHER RESOLVED: that HSA lobby the 
provincial and federal Ministries of Health to fund 
medications prescribed by physicians and conduct 
further research to explore potential negative health 
impacts of biosimilars.

Submitted by: Abbotsford Regional Hospital

Committee Recommendation:  Concurrence as 
amended

Carried ______  Defeated ______
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77. HEALTH SERVICES (covers 78)

WHEREAS: many people are affected by infertility, 
a medical condition associated with social isolation, 
depression, and decreased work productivity, that the 
World Health Organization recognizes to “generate 
disability (an impairment of function) and thus ac-
cess to health care falls under the Convention on the 
Rights of Persons with Disability,” and

WHEREAS: a small percentage of infertile people 
require treatments that are not publicly funded, 
including intra-uterine insemination and in vitro fer-
tilization and these who pay for fertility treatments 
out-of-pocket are more likely to make healthcare 
decisions based on financial concerns rather than 
medical advice, which is associated with transfers of 
multiple embryos, higher-risk pregnancies, and long-
term costs associated with preterm births, ad

WHEREAS: other provinces including Ontario, Que-
bec, Manitoba, and New Brunswick provide publicly 
funded options for fertility treatment,

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) lobby the Ministry of 
Health to provide comprehensive publicly funded 
fertility treatment options for British Columbians.

Submitted by: Fraser Valley Child Development 
Centre

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 
78. HEALTH SERVICES (covered by 77)

WHEREAS:  The province of British Columbia lacks 
a provincial budget to support women, single men, 
or men in same-sex partnerships to have a baby 
through in vitro fertilizations (IVF).

THEREFORE BE IT RESOLVED:  That HSA strong-
ly advocate to the provincial government on behalf 
of its members and all British Columbians to adopt a 
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82. HEALTH SERVICES (covered by 80)

WHEREAS:  British Columbians receiving renal 
hemodialysis as a life-sustaining treatment require 
urgent and affordable transportation to access treat-
ment, and

WHEREAS:  existing programs and infrastructure 
are not sufficient to support British Columbians 
attending treatment, creating risks to physical and 
mental health,

THEREFORE BE IT RESOLVED:  That Health 
Sciences Association (“HSA”) lobby the Ministry 
of Health to develop transportation services that 
meet the needs of all British Columbians requiring 
hemodialysis.

Submitted by: Abbotsford Regional Hospital 

Carried ______  Defeated ______
 

83. HEALTH SERVICES

WHEREAS:  The Ministry of Social Services and 
Poverty Prevention (“MSSPP”) allows application 
for a Monthly Nutrition Supplement ((“MNS”) 
which is additional funding) for people designated 
as “Persons with Disabilities”; and

WHEREAS:  Dietitians assess peoples’ nutritional 
needs based on their medical condition and treat-
ments; and

WHEREAS:  MSSPP requires the person applying 
for MNS be in a caloric deficit to qualify for fund-
ing; and 

WHEREAS:  Caloric intake does not equate nutri-
tional adequacy; and 

WHEREAS:  People with medical conditions 
require modification to protein, fat, carbohydrate, 
sodium, potassium etc., all of which increase the 
cost of foods; and

80. HEALTH SERVICES (covers 81 and 82)

WHEREAS:  British Columbians requiring medical 
treatments that are life-sustaining require urgent and 
affordable transportation to access treatment, and

WHEREAS:  existing programs and infrastructure 
are not sufficient to support British Columbians 
attending treatment, creating crisis to physical and 
mental health, 

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) lobby the Ministry of 
Health to develop transportation services that meet 
the needs of all British Columbians requiring life 
sustaining medical treatment. 

Submitted by: Abbotsford Regional Hospital

Committee Recommendation:  Concurrence

Carried ______  Defeated ______

 
81. HEALTH SERVICES (covered by 80)

WHEREAS:  An estimated one in 10 British Colum-
bians has some level of kidney disease, and 19,000 
are being cared for at kidney clinics or on dialysis; 
and

WHEREAS:  transportation options for patients to 
access life-sustaining dialysis treatment is essential to 
maintain their health; and

WHEREAS:  Existing transportation such as Handy-
Dart, City Bus, SNT, volunteers are limited and insuf-
ficient for patients and eligibility criteria.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) lobby municipal, provin-
cial, and federal governments to improve transporta-
tion service and infrastructure as well as funding for 
Fraser East and other health regions. 

Submitted by: Abbotsford Regional Hospital

Carried ______  Defeated ______
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WHEREAS:  Such arbitrary criteria is not in the best 
interest of people with complex medical conditions.

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) lobby the government 
to revise the criteria for the Monthly Nutrition 
Supplement (“MNS”) in consultation with registered 
dietitians.

Submitted by: Nanaimo Regional General Hospital

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

84. HEALTH SERVICES

WHEREAS: Public speech and language therapy 
is provided by two different agencies in the Fraser 
Valley with clients transferring between agencies de-
pending on other developmental concerns that may 
arise or resolve later, causing confusion for parents, 
and 

WHEREAS: Speech and language service models 
differ between Health Units and Child Development 
Centres which makes it confusing and frustrating for 
families who experience multiple service models; and

WHEREAS: Many speech and language clients of 
Fraser Health also access Infant-Child Development 
Consultant services through Child Development 
Centres;

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) lobby the government 
for the reallocation of speech and language funding 
for birth to Kindergarten entry from Fraser Health 
to Ministry for Children and Family Development 
Child Development Centres; and 

BE IT FURTHER RESOLVED: that HSA lobby the 
government to ensure that speech and language 
services are delivered by a single agency in the Fraser 
Valley.

Submitted by: Fraser Valley Child Development 
Centre

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______
 

85. HEALTH SERVICES

WHEREAS: Many extended health benefits plan do 
not cover Occupational Therapy services, and

WHEREAS: Occupational therapy enables British 
Columbians living with injury, disease, or other con-
ditions to participate in meaningful daily activities, 
to maintain or rebuild independence and life skills, 
and to be as productive as possible in the workplace 
and community, and

WHEREAS: Occupational therapy reduces reliance 
on costly health services and has been shown to 
reduce hospital re-admissions; and

WHEREAS: Occupational Therapists often work on 
inter-professional teams, or share roles with Physio-
therapists and Speech-Language Pathologists, whose 
services are often covered in extended health benefit 
plans

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) will lobby third-party 
payers including insurance companies, governmen-
tal agencies, and employers to include coverage for 
Occupational Therapy Services similar to other allied 
health services in their health benefit plans.

Submitted by: Fraser Valley Child Development 
Centre

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______
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87. HEALTH SERVICES (covered by 86)

WHEREAS: Manifestations of particular delays/dis-
orders may preclude children from attending school 
full-time without access to needs-based resources 
(which are often limited in availability due to lack of 
funding), and 

WHEREAS: full-time access to public education at 
the age of 6+ is considered a basic human right (as 
stated in the Convention on the Rights of the Child), 
THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) advocate to the Ministry 
of Education that all children access full-day educa-
tion with appropriate resourcing necessary to ensure 
full-time attendance and equal ability to gain from 
the education system, and 

BE IT FURTHER RESOLVED: that HSA advocate 
to the Ministry of Education that all children receive 
access to services and resources via a needs-based 
system of allocation.

Submitted by: Fraser Valley Child Development 
Centre

Carried ______  Defeated ______

 
88. HEALTH SERVICES

WHEREAS: The Ministry for Children and Family 
Development (“MCFD”) funded respite program 
is inadequate, and recent slight increases in respite 
dollars do not address retention and recruitment for 
respite workers; and

WHEREAS: Current criteria for respite is limited, as 
it does not include children with mental health and 
invisible disabilities

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) lobby the Ministry of 
Children and Family Development (“MCFD”) to 
highlight the significant lack of funding and lack of 
providers for MCFD-funded respite care and the 
overall impact this has on the health and well-being 
of families.

86. HEALTH SERVICES (covers 87)

WHEREAS: Access to community therapy services 
(OT, PT, SLP) throughout school years is critical for 
children and teens with special needs 5-19 years old 
reaching their full potential. Waitlists are long and 
continue to grow, meaning that many children and 
with special needs miss critical development stages 
because services are not available, and

WHEREAS: While Ministry of Children and Fam-
ily Development (“MCFD”), Ministry of Health, and 
Ministry of Education have provided some addi-
tional funding for more staff to address waitlists, it is 
inadequate to meet the need in BC and there is not 
a standardized implementation or access to school-
aged therapies across the province, and

WHEREAS: the complexity of the clients as well as 
the workload keeps increasing, leading to burnout 
and staff recruitment and retention challenges

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) advocate and lobby the 
Ministry of Children and Family Development and 
other related ministries (e.g. Health and Education) 
to review School-aged Therapy service delivery and 
increase funding for staff to allow timely and equi-
table access everywhere in BC.

Submitted by: Centre for Child Development

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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Submitted by: Queen Alexandra Centre for Chil-
dren’s Health

Committee Recommendation:  Concurrence as 
amended

Carried ______  Defeated ______
 
 
89. HEALTH SERVICES (covers 90 and 91)

WHEREAS: Access to early intervention therapies 
(OT, PT, SLP) as soon as possible is critical for kids 
with special needs 0-5 years old reaching their full 
potential. Waitlists are long and continue to grow, 
meaning that many children with special needs miss 
critical development stages because services are not 
available; and

WHEREAS: while Ministry of Children and Family 
Development (“MCFD”) has provided some wel-
comed additional funding for more staff to address 
waitlists, it is inadequate to meet the need in BC; and

WHEREAS: The complexity of the clients as well as 
the workload keeps increasing, leading to burnout 
and staff recruitment and retention challenges.

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) continue to advocate and 
lobby Ministry of Children and Family Development 
(“MCFD”) and the provincial government for in-
creased funding to allow timely and equitable access 
to Early Intervention Therapy.

Submitted by: Centre for Child Development

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
 

90. HEALTH SERVICES (covered by 89)

WHEREAS:  Early Intervention waitlists continue to 
grow each year with many children aging out before 
receiving essential therapy and supported child de-
velopment services; and

WHEREAS:  Research has shown that early interven-
tion provides a positive outcome with less costs later 
the health care system; and

THEREFORE BE IT RESOLVED: That the Health 
Science Association (“HSA”) lobby the provincial 
government to increase funding for early interven-
tion services.

SUBMITTED BY:  Child Development Centre of 
Prince George

Carried ______  Defeated ______
 

91. HEALTH SERVICES (covered by 89)

WHEREAS: The current provincial government is 
funding long overdue mental health and addiction 
programs, recognizing the crisis created, particularly 
in the youth population, due to historic cut backs 
and lack of funding; and

WHEREAS: Current programs whose mandate is to 
support early years programs have increased wait-
lists, and are underfunded; and

WHEREAS: There is research to support that earlier 
intervention, particularly in the formative years, will 
lead to positive outcomes for children.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) and affiliates engage and 
promote early years’ programs as a priority within 
current government mandate.

Submitted by: Queen Alexandra Centre for Chil-
dren’s Health

Carried ______  Defeated ______
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92. HEALTH SERVICES

WHEREAS: HandyDART transportation services 
are for people with special needs (12 yrs and up) who 
are unable to use conventional public transit without 
assistance to access essential medical appointments; 
and

WHEREAS: All major charity funding for wheelchair 
accessible vans are not available anymore (e.g. Giving 
in Action, President’s Choice grant) and the cost of 
wheelchair accessible vans are prohibitively expen-
sive ($50,000+); and

WHEREAS: Transportation remains a top barrier to 
children with special needs attending their numerous 
medical appointments as well as therapeutic oppor-
tunities such as swimming and community recre-
ation programs.

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) advocate and lobby the 
provincial government and TransLink (for Lower 
Mainland) and BC Transit (for rest of BC) to increase 
funding for HandyDART as well as to allow children 
with special needs under 12 years to access the ser-
vice (with caregiver accompaniment).

Submitted by: Royal Jubilee Hospital

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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93. EQUALITY AND SOCIAL ACTION

WHEREAS:  Employees are vulnerable to and expe-
rience prejudice, racism and discrimination in the 
workplace; and

WHEREAS:  People are entitled to full protection 
from discrimination within the Charter of Rights 
and Freedoms and jurisdictional human rights law.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) commit to recognizing 
and addressing overt and covert discriminatory 
and racist incidents or behaviors in the workplace 
as illustrated by the anti-racism and equity survey 
facilitated by HSA; and

BE IT FURTHER RESOLVED: That HSA lobby em-
ployers to facilitate anti-racism and equity awareness 
training for all HSA members; and

BE IT FINALLY RESOLVED: That HSA commit to 
developing leading edge, continuous status monitor-
ing of marginalized individuals in the workplace 
through timely review processes.

Submitted by: Canadian Mental Health Association

Committee Recommendation: Concurrence as 
amended

Carried ______  Defeated ______

 
94. EQUALITY AND SOCIAL ACTION

WHEREAS:  Canada has perpetuated intergenera-
tional trauma throughout its history upon the many 
nations making up Canada’s Indigenous Peoples; and

WHEREAS:  The Truth and Reconciliation Com-
mission Article 23 iii (http://trc.ca/assets/pdf/Calls_
to_Action_English2.pdf) demands that all levels of 
government “provide cultural competency training 
for all healthcare professionals”.

THEREFORE BE IT RESOLVED: That Health Sci-
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ences Association (“HSA”) will lobby the government 
of British Columbia to fund Indigenous Cultural 
Safety (“ICS”) training for all healthcare profession-
als.

Submitted by: Canadian Mental Health Association

Committee Recommendation: Concurrence 

Carried ______  Defeated ______
 
 
95. EQUALITY AND SOCIAL ACTION

WHEREAS: The Canadian Human Rights Tribunal 
found in September 2019 that the federal govern-
ment willfully and recklessly discriminated against 
First Nations children, and 

WHEREAS: The Canadian Human Rights Tribunal 
ordered the federal government to pay $40,000 in 
compensation to First Nations children, youth, par-
ents or grandparents who were harmed by the child 
welfare system or were denied or delayed services 
due to Canada’s discriminatory implementation of  
Jordan’s Principle; 

THEREFORE BE IT RESOLVED THAT:  Health 
Sciences Association (“HSA”) work through NUPGE 
and the Canadian Labour Congress to demand the 
federal government comply with the Canadian Hu-
man Rights Tribunal ruling 2019 CHRT 39, pay the 
compensation ordered, cease denying rights to First 
Nations children, and end discrimination in the de-
livery of public services to Indigenous peoples.

Submitted by: Board of Directors (Women’s Rights 
Committee)

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______
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Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

 
96. EQUALITY AND SOCIAL ACTION 
(Covered by Composite 3)

WHEREAS:  British Columbians have a basic right to 
housing that is affordable and safe; and 

WHEREAS:  currently BC Housing waitlists are 
lengthy, leading to increased homelessness and 
precarious living situations for increasing numbers of 
British Columbians.

THEREFORE BE IT RESOLVED:  That Health Sci-
ences Association (“HSA”) lobby provincial govern-
ment to resolve the housing crisis through provision 
of subsidized housing options. 

Submitted by: Abbotsford Regional Hospital

Carried ______  Defeated ______
 

97. EQUALITY AND SOCIAL ACTION (Cov-
ered by Composite 3)

WHEREAS:  Housing is critical to health; and

WHEREAS: There is a critical shortage of low-in-
come/subsidized housing; and 

WHEREAS:  People often relocate from their home 
communities to access care (specifically dialysis); and  

WHEREAS: Hospital discharges and readmissions 
are negatively impacted by lack of housing.

THEREFORE BE IT RESOLVED:  that Health Sci-
ences Association (“HSA”) lobby government to 
increase funding for low-income/subsidized housing 
to provide both for short and long-term accommo-
dation.

Submitted by: Nanaimo Regional General Hospital
 
Carried ______  Defeated ______

Composite 3.  EQUALITY AND SOCIAL 
ACTION (covers 96, 97, 98, 99 & 100)

WHEREAS: Adequate and appropriate housing is a 
key social determinant of health 

WHEREAS: Housing affordability is a key factor in 
recruitment and retention of health care and com-
munity social service workers to British Columbia, 
and

WHEREAS: A recent report from the BC Office of 
the Canadian Centre for Policy Alternatives esti-
mates that there is a need for 10,000 new units of 
non-market rental housing in the lower mainland of 
BC alone, and

THEREFORE BE IT RESOLVED: That Health 
Sciences Association (“HSA”) lobby the provincial 
government to meet its commitments in the 2018 
30-Point Plan for a Fairer Housing Market, including 
• Making a $6 billion plus investment in affordable 
housing
• Building more than 14,000 units for individuals, 
working families, and seniors
• Building 2,500 new supportive housing homes for 
people struggling with homelessness, and

BE IT FURTHER RESOLVED: That HSA lobby the 
BC government to make financial support available 
for patients requiring short- and long-term housing 
arrangements while receiving treatment, including 
age cohort specific mental health supported housing 
spaces, and

BE IT FURTHER RESOLVED: That HSA lobby the 
BC government to increase the shelter portion of the 
Persons with Disabilities (“PWD”) benefit, and

BE IT FINALLY RESOLVED: That HSA lobby the 
BC government to pursue solutions for afford-
able housing that includes purpose-built rentals, 
increased cooperative housing projects, and other 
options to assist the working middle class and young 
workers to be able to find affordable and adequate 
housing options.

SUBMITTED BY:  Resolutions Committee
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98. EQUALITY AND SOCIAL ACTION 
(Covered by Composite 3)

WHEREAS: Middle class workers are struggling to 
find affordable housing and increasingly are living 
from pay cheque to pay cheque, and

WHEREAS: workers can often not afford to live and 
work in the same community, and

WHEREAS: not to diminish the need for affordable 
housing and shelter for the homeless, it needs to be 
recognized that the working middle class are also 
struggling, 

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) lobby government at all 
levels to find solutions for affordable housing that 
could include purpose-built rentals, increased coop-
erative housing projects, and other options that will 
assist the working middle class and young workers to 
be able to find affordable housing options.

Submitted by: Central Community Health Centre

Carried ______  Defeated ______
 

99. EQUALITY AND SOCIAL ACTION. 
(Covered by Composite 3)

WHEREAS: According to the Canadian rental hous-
ing index, the average rent for a 1-bedroom apart-
ment in British Columbia is $1,148 per month; and

WHEREAS: The government of BC has approved a 
maximum rental increase of 2.6% in 2020; and

WHEREAS: The shelter portion given to an indi-
vidual receiving “Persons with Disabilities benefits” 
(PWD) is $375 per month and has not been increase 
in over 10 years.

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association advocate and lobby all levels 
of government to increase the shelter portion of the 
Persons with Disabilities benefit in an effort to keep 
up with ever increasing rental costs.

Submitted by: Richmond Mental Health

Carried ______  Defeated ______
 

100. EQUALITY AND SOCIAL ACTION 
(Covered by Composite 3)

WHEREAS: There is an insufficient number of men-
tal health supported housing spaces province wide; 
and

WHEREAS: There is an even more limited number 
of age cohort specific mental health supported hous-
ing spaces for both youth and older adults; and

WHEREAS: It can be counter-therapeutic to place 
vulnerable and/or medically complex youth and 
older adults in mental health supported housing 
facilities with 19+ mandates;

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association advocate and lobby all levels of 
government to fund the creation of additional, age 
cohort specific, mental health supported housing 
spaces across the province.

Submitted by: Richmond Mental Health

Carried ______  Defeated ______
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101. EQUALITY AND SOCIAL ACTION

WHEREAS: Indigenous women and girls are over-
represented in sex trafficking in Canada; and

WHEREAS: “Man Camps” (temporary housing 
facilities constructed for predominantly male work-
ers in rural/remote extractive industries such as oil 
& gas, mining, hydroelectric and forestry) increase 
Indigenous women and girls’ risk of sexual assault, 
harassment, prostitution and trafficking; and

WHEREAS: Systematic effects of colonization, rac-
ism, sexism, abuse in residential school, poverty and 
violence uniquely impact Indigenous women and 
girls; and

WHEREAS: Indigenous-feminist analysis critiques 
legislative, court and societal responses to violence 
and commodification of Indigenous women and girls 
and generates recommendations necessary to ensure 
their safety and full social and political participation 
in Canadian society.

THEREFORE BE IT RESOLVED: HSA fund union-
paid education to facilitate member knowledge 
regarding the lives of Indigenous women and girls in 
Canada and how to become an effective ally. 

BE IT FINALLY RESOLVED: That HSA invite and 
fund expert speakers Fay Blaney (Aboriginal Wom-
en’s Action Network) and Diane Redsky (Ma Mawi 
Wi Chi Itla Centre) to provide member education.

Submitted by: Sunny Hill Health Centre

Committee Recommendation: Non-Concurrence

Carried ______  Defeated ______
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COMPOSITE 4.  CLIMATE ACTION (covers 
102, 103, 104,105, 106, 107, 108, 109, 110, 111, 
112 & 113)

WHEREAS: Individual actions to reduce carbon 
emissions are important but without urgent, systemic 
changes, we will not meet the Paris Agreement to 
keep global warming below 2C, and as close to 1.5C 
as possible, 

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association of BC (“HSA”) develop a climate 
action plan to promote individual and collective ac-
tion by HSA union members, the union, the broader 
labour movement, and all levels of government that 
includes:

• Conducting a climate impact audit of its business 
practices
• Reducing the print run of The Report and Annual 
Report by making printed copies available to mem-
bers only by request
• Reducing the distribution of plastic promotional 
materials
• Eliminating the use of single use dishware at union 
events
• Encouraging HSA members to take individual ac-
tion on the United Nations call to action on the 17 
Sustainable Goals
• Developing tools for steward teams to educate 
members about how to address climate change
• Working in the broader labour movement to 
provide leadership resources and participate in the 
significant systemic change required.
• Calling for the re-establishment of the BC Federa-
tion of Labour Climate Change Committee, and 
becoming an active participant on the committee
• Appointing a representative to the NUPGE Na-
tional Environment Committee with a mandate to 
pursue a framework/action plan for unions to use to 
review how their members/staff conduct union busi-
ness, set targets to reduce their carbon footprint, and 
review all policies with a climate emergency lens
• Working with NUPGE’s National Environment 
Committee to investigate possible actions that can 
take place at the bargaining table to bring broader 
environmental concerns into workplace activities
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• Working with the BC Federation of Labour, NUP-
GE, and CLC to lobby the provincial and federal gov-
ernments to take effective action to address climate 
change, including reviewing government policies 
with a climate change lens. 

BE IT FURTHER RESOLVED THAT: The climate 
action plan be presented to the 2021 HSA Annual 
Convention.

SUBMITTED BY:  Resolutions Committee

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

102. CLIMATE ACTION (covered by Com-
posite 4)

WHEREAS: Individual actions to reduce carbon 
emissions are important but without urgent, systemic 
changes, we will not meet the Paris Agreement to 
keep global warming below below 2°C, and as close 
to 1.5°C as possible, and

WHEREAS: The BC Federation of Labour provides 
leadership for the labour movement in BC and has 
access to provincial and national decision makers

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) work with other labour 
partners to re-start the Climate change committee at 
the BC Federation of Labour with an urgent mandate 
to:

• develop a framework/action plan template for 
unions to use to review how their members/staff 
conduct union business, set targets to reduce carbon 
footprint, and review all policies with a climate emer-
gency lens.
• Lobby the provincial and federal governments 
on the critical need to transition to a low-emission 
economy.
• develop an urgent action plan on how the BC 
labour movement can provide leadership, resources, 
and participate in the significant systemic change 
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required in the next 10 years.

Submitted by: Centre for Child Development

Carried ______  Defeated ______
 

103. CLIMATE ACTION (covered by Com-
posite 4)

WHEREAS: previous lobby campaigns conducted 
by Health Sciences Association (“HSA”) Constitu-
ency Liaisons have brought forth success and positive 
response to requests, and

WHEREAS: the BC government has started that they 
are supporting environment change and looking at 
Green technology through Clean BC

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) Constituency Liaisons 
meet with their MLAs to lobby the government on 
climate action and to fund green technology projects 
in the province
 
Submitted by: Sunshine Coast Chapter

Carried ______  Defeated ______
 

104. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: It appears that the world is reaching a 
climate crisis and there seems to be a lack of govern-
ments to intervene,

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) lobby all levels of gov-
ernment to take effective action to address climate 
change.

Submitted by: Central Community Health Centre

Carried ______  Defeated ______

105. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: The United Nations launched an agenda 
for 17 Sustainable Development Goals that recogniz-
es that ending poverty must go hand-in-hand with 
strategies that build economic growth and address a 
range of social needs including education, health, so-
cial protection, and job opportunities, while tackling 
climate change and environmental protection, and  

WHEREAS: The New Zealand Government has 
introduced a climate change lens practice around any 
legislation or government decision aimed at reduc-
ing emissions, or likely to greatly increase emissions, 
that will make it mandatory to have a “climate impact 
assessment” attached.

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) encourage members to 
take individual action on the United Nations call to 
action on the 17 Sustainable Development Goals, and 

BE IT FURTHER RESOLVED:  That HSA lobby all 
levels of government through NUPGE, the CLC and 
BC Federation of Labour to put into place a “climate 
change lens” review to assess government legislation 
and practices.

Submitted by: Board of Directors (Women’s Rights 
Committee)

Carried ______  Defeated ______

106. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: The earth is experiencing climate 
change; and

WHEREAS: Single use cups and cutlery contribute 
to climate change by excessive use of paper, polyeth-
ylene and plastics; and

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) Convention eliminates 
the use of single use cups and plastic cutlery; and

BE IT FURTHER RESOLVED: Glassware, ceramics, 
and reusable cutlery are served with refreshments; 
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and

BE IT FINALLY RESOLVED: Convention attend-
ees be encouraged to bring and use their own travel 
mugs if prefer a refreshment “to-go”.

SUBMITTED BY:  Penticton Regional Hospital

Carried ______  Defeated ______

107. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: all people have a right to a healthy 
environment, including clean air and water, and the 
world is reaching a climate crisis,

THEREFORE BE IT RESOLVED: that Health 
Sciences Association (“HSA”) develop policy to 
encourage individual Chapters to lead by example 
by reducing single use items during meetings and 
having chapters discuss and educate members how 
to address climate change at chapter meetings and at 
their worksites.

Submitted by: Central Community Health Centre

Carried ______  Defeated ______

 
108. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: All people have the right to live in a 
healthy environment, including the right to clean air 
and water, and the world is reaching a climate crisis, 
and

WHEREAS: Health Sciences Association (“HSA”) 
members may not be aware of how they can help,

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) develop and distribute 
electronically, information and tips regarding ways 
members can help to address climate change on a 
local or personal level.

Submitted by: Central Community Health Centre

Carried ______  Defeated ______

109. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS:  We, as informed members concerned 
about the health and safety of the family, community, 
country and world for all citizens of this planet, and 

WHEREAS:  There is ample evidence of the dam-
age to the environment, including the oceans, the 
atmosphere and the land we all live and depend on, 
that plastic, especially the microplastic particles that 
result from it’s breakdown, and

WHEREAS:  The reduction of unnecessary waste in 
general is a duty of every concerned citizen of this 
planet

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) discontinue providing 
unnecessary cards, lanyards, recoiling ID Card clips 
and related items (“swag”) to its members, unless 
specifically asked for by an individual member for 
use by that specific member only.

Submitted by: Victoria Arthritis Centre

Carried ______  Defeated ______
 

110. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: Technology has changed and now many 
people prefer to read books, magazines and newspa-
pers electronically.

THEREFORE BE IT RESOLVED: That the Health 
Science Association (“HSA”) gives members the op-
tion of whether to receive a paper copy or an e-copy 
of The Report.

Submitted by: Royal Inland Hospital

Carried ______  Defeated ______
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111. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: the use of paper products adds to the 
climate crisis by creating waste material, relies on the 
use of fossil fuels for delivery and production, and 
also has financial costs to the union for production,

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) investigate the feasibility 
of producing and distributing The Report and other 
information in only electronic format, have the 
information electronically available on the website, 
and cease with the mailing out of this material to 
members.

Submitted by: Central Community Health Centre

Carried ______  Defeated ______

 
112. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: All people have a right to a healthy en-
vironment including the right to clean air and water, 
and

WHEREAS: The focus of our union is providing sup-
port to British Columbians through both community 
social services and healthcare, and

WHEREAS: There is a significant threat to the health 
of both members and those we serve due to climate 
crisis and devastating changes in the weather and 
temperature of the earth and water systems

THEREFORE BE IT RESOLVED: That climate crisis 
be a standing item on the agenda of every Health 
Sciences Association (“HSA”) Board of Director’s 
meeting, Regional meeting and Committee on 
Equality and Social Action meetings to address how 
our union can address climate crisis.

Submitted by: St Paul’s Hospital

Carried ______  Defeated ______
 

113. CLIMATE ACTION (Covered by Com-
posite 4)

WHEREAS: the climate crisis is accelerated by the 
use of fossil fuels, and

WHEREAS: the lack of sufficient charging stations 
can be a barrier to moving away from these fuels to 
electric means of transportation,

THEREFORE BE IT RESOLVED: that Health Sci-
ences Association (“HSA”) lobby provincial and 
municipal governments to significantly expand the 
number of available electric vehicle charging stations 
throughout British Columbia.

Submitted by: Central Community Health Centre

Committee Recommendation: Concurrence  

Carried ______  Defeated ______

114. CLIMATE ACTION

WHEREAS: All people have a right to a healthy en-
vironment including the right to clean air and water, 
and

WHEREAS: the focus of our union is providing sup-
port to British Columbians through both community 
social services and healthcare

THEREFORE BE IT RESOLVED: that Health 
Sciences Association (“HSA”) Board of Directors 
explore sending at least one HSA member to meet-
ings or rallies held and organized by groups active in 
working to raise awareness around climate change 
and/or working to oppose the construction of further 
fossil fuel dependent infrastructure

Submitted by: St. Paul’s Hospital

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______
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THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) advocate that the Munici-
pal Pension Plan (“MPP”) divest all of its holdings in 
fossil fuel companies.

Submitted by: Canadian Mental Health Association

Carried ______  Defeated ______

 
116. CLIMATE ACTION (Covered by Com-
posite 5)

WHEREAS: Fossil fuels extraction, production, and 
use have repeatedly shown to significantly contribute 
to air and water pollution, land degeneration and 
global warming, and

WHEREAS: All people have a right to a healthy en-
vironment including the right to clean air and water, 
and

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) advance the fossil fuel 
divestment agenda by ensuring that our HSA invest-
ments do not contribute to fossil fuel industry.

Submitted by: Sunshine Coast Chapter

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 
117. CLIMATE ACTION (Covered by Com-
posite 5)

WHEREAS: Fossil fuels extraction, production, and 
use have repeatedly shown to significantly contribute 
to air and water pollution, land degeneration and 
global warming, and

WHEREAS: All people have a right to a healthy envi-
ronment including the right to clean air and water

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) educate members about 
the environment impact resulting from fossil fuel 
production and use and encourage members to di-

Composite 5. CLIMATE ACTION (to cover 
115, 116, 117)

WHEREAS: Climate risk is recognized as financial 
risk; and

WHEREAS: Fossil fuels extraction, production, and 
use have repeatedly shown to significantly contribute 
to air and water pollution, land degeneration and 
global warming,

WHEREAS: An increasing number of socially con-
scious organizations are moving to divest holdings 
from environmentally destructive corporations; and

WHEREAS: HSA members’ money is invested 
through the Municipal Pension Plan, HSA’s invest-
ment accounts, and members’ individual investment 
portfolios, 

THEREFORE BE IT RESOLVED: That Health Sci-
ences Association (“HSA”) advocate that the Munici-
pal Pension Plan (“MPP”) divest all of its holdings in 
fossil fuel companies,

BE IT FURTHER RESOLVED: That HSA ensure that 
none of its financial holdings is invested in contribut-
ing to the fossil fuel industry, and

BE IT FINALLY RESOLVED: That HSA encourage 
members to divest from fossil fuel extraction projects 
in their own investment portfolios.

SUBMITTED BY:  Resolutions Committee

Committee Recommendation:  Concurrence

Carried ______  Defeated ______

 
115. CLIMATE ACTION (Covered by Com-
posite 5)

WHEREAS: Climate risk is recognized as financial 
risk; and

WHEREAS: An increasing number of socially con-
scious organizations are moving to divest holdings 
from environmentally destructive corporations,
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vest from fossil fuel extraction projects in their own 
investment portfolios.

 Submitted by:  Sunshine Coast Chapter

Committee Recommendation:  Non-Concurrence

Carried ______  Defeated ______

 
118. CLIMATE ACTION

WHEREAS: Climate change is deemed one of the 
biggest issues facing the planet today and poses an 
increasingly urgent threat to us all, and

WHEREAS: all provincial public-sector organiza-
tions including Crown Corporations, Health Author-
ities, School Districts, post-secondary institutions 
and the provincial government are subject to the 
provinces requirement to achieve carbon neutrality, 
and

WHEREAS: The Health Sciences Association 
(“HSA”) built its current office headquarters/building 
in New Westminster within this climate of aiming for 
carbon neutrality,

THEREFORE BE IT RESOLVED: That the Health 
Sciences Association (“HSA”) explore the current 
impact of our carbon footprint of the HSA building 
and the building's staff operations, and

BE IT FINALLY RESOLVED: That a report on the 
current status is reported out to the membership at 
least 2 months prior to the 2021 Resolutions Submis-
sion deadline.

Submitted by: Kelowna General Hospital

Committee Recommendation:  Concurrence 

Carried ______  Defeated ______

119. CLIMATE ACTION

WHEREAS: The Government of Canada and the 
Provincial Government of British Columbia claim to 

be committed to addressing the climate emergency 
by reducing carbon emissions and transitioning to a 
“green economy”; and

WHEREAS: Purchase of, or investments in, fossil 
fuel industry and infrastructure (including subsidies, 
tax cuts) such as the Trans Mountain Pipeline and 
LNG Canada will greatly increase carbon emissions 
while depleting water sources and poisoning the land 
and air; and

WHEREAS: Fossil fuel extraction and pollution dis-
proportionately impact the health and autonomy of 
Indigenous people in rural/remote areas and resulted 
in the criminalization of Elders and community 
members who organize to protect their lands and 
ways of life through direct action.

THEREFORE BE IT RESOLVED: That HSA lobby 
the provincial government to abandon investment in 
LNG; and

BE IT FINALLY RESOLVED: That HSA provide 
financial aid and other resources to support the work 
of Indigenous communities attempting to stop the 
Trans Mountain Pipeline and other fossil fuel proj-
ects through the courts and/or direct action.

Submitted by: Sunny Hill Health Centre

Committee Recommendation:  Non-Concur-
rence 

Carried ______  Defeated ______

120. CLIMATE ACTION

WHEREAS: Scientific consensus asserts we have less 
than 10 years to reduce carbon emissions to avoid 
the most catastrophic effects of climate change; and

WHEREAS: Extreme weather events result in loss of 
life, shortages of food/water, increases in war/con-
flict, migration and poverty; and

WHEREAS: Government tax cuts/subsidies and 
elimination of binding environmental regulation and 
worker protections result in increased carbon emis-
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sions and growing social inequality; and 

WHEREAS abandonment of international com-
mitments to refugee protection and due process for 
migrants has resulted in the loss of life, arbitrary 
incarceration/deportation (including separation of 
children from their families) and proliferation of far-
right/white supremacist groups inciting and engag-
ing in violence against marginalized people.

THEREFORE BE IT RESOLVED: That HSA join the 
Coalition organizing The Pledge for the Green New 
Deal/LEAP Manifesto.

BE IT FINALLY RESOLVED: That HSA provide 
resources and training for a sustained member-
to-member organizing campaign to educate and 
promote activism, including direct action, to achieve 
a just transition in our local/international political, 
economic and social systems.

Submitted by: Sunny Hill Health Centre

Committee Recommendation:  Non-Concur-
rence 

Carried ______  Defeated ______

121. CLIMATE ACTION

WHEREAS: Canadian Federal/Provincial govern-
ments are failing to urgently and methodically plan 
to address the climate emergency; and

WHEREAS: Youth have emerged as local, national 
and international leaders in organizing popular 
education events and direct action “Climate Strikes” 
to build public awareness and motivation to compel 
governments to commit to a measureable, enforce-
able and justice-based Green transition; and

WHEREAS: Canadian activists such as Autumn 
Peltier (chief water commissioner for Anishinabek 
Nation) and creative organizations such as Youth 
Climate Lab (https://www.youthclimatelab.org/who) 
are connecting youth leaders around the world and 
speaking at international forums.

BE IT RESOLVED: That the HSA Board of Direc-
tors collaborate with the leadership of young work-
ers in the HSA Young Worker’s Working Group and 
general membership to establish connections with 
international youth activists; and 

BE IT FURTHER RESOLVED: That HSA provide 
funding and support to enable young workers to 
attend national/international youth-led organizing 
events; and

BE IT FINALLY RESOLVED: That Young workers be 
provided the opportunity to lead member education 
and training in initiatives and strategies to address 
the climate emergency.

Submitted by: Sunny Hill Health Centre

Committee Recommendation:  Non-Concur-
rence 

Carried ______  Defeated ______
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 APPENDIX & SUPPLEMENTAL MATERIAL
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In 2019, the union’s Constitution and Organizational 
Policies Committee undertook a thorough review of 
the constitution to ensure it is up to date and reflects 
the current needs of the union and its members.

The review resulted in a number of proposed changes 
to the constitution which are being brought forward 
by the Board of Directors to the 2020 HSA Annual 
Convention. The Resolutions Committee recom-
mends concurrence with all the proposed changes 
contained Resolutions 1 through 14.

The following outlines the issues covered by the pro-
posed changes. A copy of the constitution showing 
the changes, with reference to the related Resolution, 
follows.

The substantive changes proposed involve:

• Article 4 – Definitions, which clearly defines ele-
ments covered by the constitution.
• Article 6 – Members Rights and Obligations.
• Article 8 – Board of Directors, addressing the con-
duct of the business of the Board of Directors.
• Article 15 – Complaints and Dispute Resolution, 
which sets out the process for addressing disputes 
between members.

A number of amendments are also required to 
ensure the constitution as a whole is consistent with 
those substantive changes.

And, finally, amendments are proposed to simplify 
and streamline language, clean up grammar, and 
ensure consistent numbering.

Resolution 1:

Article 6, Section 7
Updates the language in the “no discrimination” 
clause to align more accurately with the accepted 
definitions of protected groups. 

 APPENDIX A: SUMMARY OF RESOLUTIONS 1-14

Resolution 2:

Article 6, Section 6
Spells out members’ rights and obligations with a 
view to ensuring members’ privacy rights and confi-
dentiality are protected, and ensures proper function-
ing of the union by specifying implicit obligations 
and protecting the integrity of the constitution’s 
processes. 

Article 6, Section 7
Clarifies that if rights and obligations are not met, 
there is a disciplinary process.

Resolution 3:

Adds a Code of Conduct to the Definitions section of 
the constitution (Article 4)

Adds an Oath of Office into the sections addressing 
responsibilities of members of the:
o Board of Directors (Article 8) 
o Members-at-Large (Article 11), 
o Trial Committee members (Article 13) 

Resolution 4:

Increases the number of members elected to the Trial 
Committee to seven from five in order to ensure 
there is a large enough pool of members to convene a 
hearing panel expeditiously.

Resolution 5:

Adds responsibility for conduct of complaints under 
Article 15 to the Secretary Treasurer’s duties. 

Resolution 6: 

Related to the changes made in Resolution 2 to Ar-
ticle 6, setting out members’ Rights and Obligations 
and the consequence of discipline if those rights and 
obligations not met. 
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Resolution 7: 

Simplifies and streamlines language, and address 
grammatical and numbering changes.

Resolution 8:

Article 15, Section 6
Makes allowance for a hearing panel to complete its 
work, even if it continues beyond the election of a 
new Trial Committee at an annual convention.

Article 15, Section 6
Addresses how to deal with a decision of a Trial 
Committee Hearing Panel: if consensus can’t be 
reached, then it’s a majority decision.

The remaining amendments change the name of the 
section from “Trial” to “Hearing Panel,” which better 
reflects the role of the committee.

Resolution 9:

Article 15, Section 8
Propose the union has the right to recoup costs if a 
complainant initiates but does not participate in an 
Article 15 process.

Resolution 10:

Article 15, Section 5
(a) Gives authority to the Secretary-Treasurer to take 
conduct of complaints, and appoint an investigator as 
needed.  

Article 15, Section 6
(e) (iii) Allows any parties to a hearing to examine 
and cross-examine
(h) Gives the Board of Directors the right to inter-
vene as an interested party

Housekeeping changes related to changing language 
for consistency and clarification, and addressing 
grammatical issues.

Resolution 11:

Replaces the current appeal process in Article 15, 
referring appeals to an Umpire.

Resolution 12:

Housekeeping to simplify and streamline language, 
and address numbering and grammatical changes.

Resolution 13:

Article 6 – Members’ Rights and Obligations, Section 
5.
This amendment moves the indemnification clause 
from the Board of Directors section to the section on 
Members Rights and Obligations, so that all mem-
bers elected in any capacity are protected, not just 
board members.

Article 13, Section 1
(d) Gives decision-making approval of the union’s 
fiscal policies to the Board of Directors
Article 8, Section 7
Changes the definition of quorum at a Board Meet-
ing from six members to a majority of Directors 
eligible to participate.

The remaining amendments are for clarification 
about which members are eligible to vote in Regional 
Director elections.

Resolution 14:

Amendments to simplify and streamline language, 
and address grammatical and numbering changes.
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 FULL TEXT: PROPOSED CONSTITUTIONAL  
 AMENDMENTS COVERED BY BOARD OF DIRECTORS  
 RESOLUTIONS 1-14

INDEX

Article 1 - Name
Article 2 - Location
Article 3 - Objects and Purposes 
Article 4 - Definitions 
Article 5 - Membership 
 Section 1. Eligibility and Membership Criteria
 Section 2. Initiation Fees and Dues
Article 6 - Members’ Rights and Obligations 
 Section 1. Democratic Participation 
 Section 2. Right to Representation
 Section 3. Responsibilities
 Section 4. Political and Human Rights Issues 
 Section 5. Liability of Members 
 Section 6. Obligations 
 Section 7. Discipline
 Section 8. No Discrimination
 Section 9. No Harassment 
Article 7 - Convention
 Section 1. Powers
 Section 2. Annual Convention 
 Section 3. Special Convention 
 Section 4. Resolutions .
 Section 5. Delegate Status at Convention 
 Section 6. Board of Directors and Members-at-Large Delegates 
 Section 7. Convention Voting
 Section 8. Quorum
 Section 9. Procedure 
Article 8 - Board of Directors.
 Section 1. Powers
 Section 2. Board Composition 
 Section 3. Election of Officers 
 Section 4. Duties of Vice President 
 Section 5. Duties of Secretary-Treasurer
 Section 6. Expense Approval 
 Section 7. Meetings
 Section 8. Electronic Communication
 Section 9. Indemnification 
 Section 8.     Staff 
 Section 9.      Lending and Borrowing Powers 
 Section 10      Board of Directors Authority During Job Action 
 Section 11         Oath of Office
 

Proposed  
language  
is small 

caps;  
deletions  

are in  
strikethrough
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Article 9 - President 
 Section 1. Term of Office of President
 Section 2. Nomination of President 
 Section 3. Election of the President 
 Section 4. Vacancies 
 Section 5. Recall of the President 
 Section 6. Duties of the President 
 Section 7. Remuneration 
Article 10 - Regional Directors 
   Section 1. Regions 
 Section 2. Term of Office 
 Section 3. Nominations of Regional Directors 
 Section 4. Election of Regional Directors 
 Section 5. Vacancies 
 Section 6. Recall of Regional Directors 
 Section 7. Duties of the Regional Director 
Article 11 - Members-at-Large 
 Section 1. Duties of Members-at-Large 
 Section 2. Term of Office 
 Section  3. Election of Members-at-Large 
 Section 4. Vacancies 
 Section 5.       Oath of Office
Article 12 - Stewards 
 Section 1. Representation 
 Section 2. Term of Office and Election 
 Section 3. Recall 
 Section 4. Duties 
 Section 5. Fair Representation 
 Section 6. Confidentiality 
Article 13 - Committees 12
 Section 1. Board of Directors Authority to Establish Committees 
 Section 2. Standing Committees 
Article 14 - Negotiations 
 Section 1. Bargaining Proposals 
 Section 2. Negotiating Committees. 
 Section 3. Ratification by Membership 
 Section 4. Job Action 
Article 15 - Complaints & Dispute Resolution 
 Section 1. Complaints 
 Section 2. Form of Complaint 
 Section 3. Time for Bringing Complaint 
 Section 4. Notice of the Complaint 
 Section 5. Investigator Investigation of Complaint 
 Section 6. Trial Hearing Panel 
 Section 7. Decision 
 Section 8. Expenses 
 Section 9. Appeal 
Article 16 - Amendments to the Constitution 
 Section 1. Introduction of Amendments 
Section 2. Amendment Procedure 
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HSA CONSTITUTION

Article 1 – Name
The name of the union is “the Health Sciences Association of British Columbia,” hereaf-
ter referred to as “the Union.”

Article 2 – Location
The head office of the Union shall be maintained in the Greater Vancouver area.

Article 3 – Objects and Purposes
The Union’s objects and purposes are as follows:

(a) to seek recognition as bargaining agent on behalf of employees in the health 
care professions, in other occupations in the provision of health care, and in related 
professions and occupations;
(b) to regulate relations between employees and employers through collective bar-
gaining, and to establish and maintain the best possible standards of pay, benefits, 
and other working conditions;
(c) to provide a high level of representation for the members and generally promote 
the interests of the members;
(d) to promote progressive legislation – particularly in the areas of health care, la-
bour relations, labour standards, and human rights - without affiliating to any politi-
cal party;
(e) to cooperate with professional associations on matters of common interest and 
concern; and
(f) to cooperate with unions and organizations of unions in order to promote the 
above objects and purposes.

Article 4 – Definitions
In this Constitution:
“Board of Directors” is the elected governing body composed of Officers and Regional 
Directors.
“Chapter” means a unit of seven or more members represented by the Union and/or a 
group of two or more units of members represented by the Union, where at least one of 
the units has fewer than 7 members. Chapters with fewer than seven members which 
that cannot be grouped because of geographical or other considerations will retain 
chapter status.
“Code of Conduct” means the policy adopted by the Board of Directors 
to set out the responsibilities of Directors. 
“Director” means a member of the Board of Directors: that is, an Officer or Regional 
Director.
“Member in good standing” means any person who qualifies under Article 5. 
“Officer” means the President, Vice-President or Secretary-Treasurer. 
“Ombudsperson” means a member of the Union appointed by the President or her/his 
designate to investigate and make decisions in regards to complaints of improper con-
duct which that require immediate action at union functions.
“Recognised Unit” means a certified bargaining unit or a unit otherwise recognised as 
represented by the Union for collective bargaining purposes.
“Region” means a group of Chapters which that elects a Regional Director and certain 
other representatives.
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“Regional Director” means a member of the Board of Directors elected by a Region.
“Steward” means an elected representative of the members in a Chapter.
“Union Policy” means a policy adopted by the Board of Directors.  

Article 5 – Membership
Section 1. Eligibility and Membership Criteria

(a) Any person employed in a bargaining unit which that is represented by the 
Union is a member of the Union; any person who could be represented by the Union 
is eligible for membership. Any such membership must not be prohibited under the 
Constitution.
(b) The Board of Directors may refuse membership for reasonable cause. Reasonable 
cause shall include the fact that an applicant for membership has:

(i) crossed a lawful picket line of this or another union;
(ii) accepted employment as a replacement for an employee not at work due 
to a strike or lockout;
(iii) acted to prevent a union from obtaining or maintaining a certification 
for any unit of employees.

(c) Every applicant for membership shall have a right to natural justice and shall not 
be denied membership on a discriminatory basis.

Section 2. Initiation Fees and Dues
(a) The initiation fees and membership dues shall be determined from time to time 
at a convention of the Union.
(b) The Board of Directors may, as a result of job action, initiate a temporary dues 
increase to a maximum of 17% of earnings on some or all working members covered 
by the affected Collective Agreement, with such funds to form part of the Defence 
Fund of the Union.
(c) No member shall pay more than one initiation fee in any 12 month period.

Article 6 – Members’ Rights and Obligations
Section 1. Democratic Participation
Every member has the right to participate in the democratic processes of the Union as set 
out in this Constitution and specifically has the right to attend and speak at annual and 
special conventions.

Section 2. Right to Representation
(a) Every member in a recognized bargaining unit has the right to representation 
by the Union in presenting appeals pursuant to workers’ compensation and employ-
ment insurance legislation, and in presenting complaints before labour standards and 
labour relations tribunals.
(b) The membership of every recognized unit has the right to representation by the 
Union in collective bargaining. That membership has the right to ratify any proposed 
collective agreement by secret ballot vote conducted by the Union in accordance with 
its policies.
(c) Every member in a recognized bargaining unit has the right to be represented 
by the Union in presenting grievances to their employer, including representation 
before arbitrators or other third parties.
(d) Nothing in (a) or (c) requires the Union to represent a member where the mem-
ber’s claim is without merit and/or where the claim would result in more detriment 
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to other members or the membership generally than benefit to the member with 
the claim. Decisions to proceed, or not to proceed, shall be made in good faith and 
without discrimination, and shall not be made arbitrarily. Nothing in (a), (b), or 
(c) requires the Union to participate in a specific tribunal if the Union, by properly 
adopted policy or resolution, is boycotting the tribunal.
(e) Every member who is affected by a decision under (a) or (c) of this section and 
believes that the decision is contrary to the principles expressed in this Constitu-
tion has the right to appeal that decision to the Executive Committee of the Board of 
Directors.
(f) Every member who is affected by a decision under 2(b) of this section and 
believes that the decision is contrary to the principles expressed in this Constitution 
has the right to appeal that decision to the Board of Directors.

Section 3. Responsibilities
Every member shall pay membership dues established in accordance with this Constitu-
tion, comply with Union policies Policies, and comply with decisions of the Conven-
tion and the Board of Directors.

Section 4. Political and Human Rights Issues
Where the Union, through its democratic processes takes positions on political, human 
rights or other issues not directly related to the objects and purposes set out in sections 
(a), (b), and (c) of Article 3, these positions are not “Union Ppolicies” or “decisions” for 
purposes of Article 6, Section 3. No member is liable for any sanction under this Con-
stitution because that member disagrees with or disassociates him or herself from such a 
position. It is expressly acknowledged that any position taken on such an issue, and any 
money spent in connection with such an issue, reflects collective decisions, and does not 
imply the financial or other support of any member who does not support the decision of 
the Union.

Section 5. Liability of Members and Indemnification
(a) No member of the Union is liable as an individual for any debt or liability of the 
Union.
(b) The Union shall indemnify and agree to hold the Board of Di-
rectors, Stewards and persons elected to serve the Union including 
their heirs, executors and administrators from and against any 
and all charges, costs, expenses, damages and actions to which they, 
or any of them, may become subject, including legal costs for or in 
respect of anything done or omitted to be done relating to the du-
ties of their office, provided that nothing herein shall exempt those 
persons from any liability arising out of their own acts or omissions 
arising from their lack of good faith, dishonesty, or willful miscon-
duct.

Section 6. Obligations
No member shall:

(a) Willfully publish or circulate, verbally or otherwise, misrepresentations concern-
ing the Union, or concerning any member of the Union with respect to a matter 
connected with the affairs of the Union;
(b) Refuse to comply with the decision of a Union Trial Committee or where the 
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decision of the Trial Committee is appealed, the decision of the Convention or the 
Discipline Appeal Committee;
(c) Resign membership in the Union during a strike or lockout if the resignation 
has or may have the purpose or effect of avoiding obligations under this Constitution 
with respect to strikes or lockouts;
(d) Cross any union picket line established to maintain or improve wages or condi-
tions, except that this obligation does not apply where the Board of Directors specifi-
cally declares that the line is unsanctioned;
(e) Work during a work stoppage unless working in accordance with the Union’s es-
sential service policy or otherwise specifically authorised by decision of the Board of 
Directors;
(f) Take or obtain money or property of the Union without authorisation;
(g) Misrepresent eligibility for any Union office or position;
(h) Engage in harassment at any Union function; 
(i) Seek a remedy in court or before another tribunal against the Union, or anyone 
acting on behalf of the Union, before exhausting the procedures set out or permitted 
by this Constitution.
(j)    Violate the Constitution of the Union or any Union Policy; 
(k)   Obtain membership, or help someone else obtain member-
ship, fraudulently or by misrepresentation; 
(l)    Communicate or reveal confidential information, without 
proper authorization, about the business, membership, proceedings 
or other affairs of the Union to someone not entitled to it;
(m)   Bring a complaint under article 15 without reasonable 
grounds for believing the complaint is true; 
(n)   Fail to pay dues, fees, assessments or fines placed on them 
under the Constitution or by Union Policy; 
(o)   Commit a fraud in a Union election or interfere, or at-
tempt to interfere, with the democratic rights of  members under 
this Constitution; 
(p)   While holding elected office, deliberately cause a member 
to withdraw from the Union except as provided by the Labour Rela-
tions Code of British Columbia; 
(q)   While holding elected office, condone or help another 
organization seeking to represent HSA members;  
(r)   Disrupt the democratic process of a meeting, or fail or 
refuse to follow the rules of order when directed to do so by the 
Chair;
(s)   Coerce, intimidate or wrongfully keep a member, officer or staff 
person of the Union from carrying out their obligations or duties or 
exercising their rights under the Constitution and Union Policy; 
(t)  Use the name of the Union for money or advertising without 
proper authority; 
(u)  While being a Director, Member at Large, or member of the Trial 
Committee violate the Oath of Office, or while a Director violate 
the Code of Conduct; 
(v)  While holding elected office in the Union, fail to perform the du-
ties or obligations of their office in good faith, in a way that could 
reasonably be understood to breach the Union’s duty of fair repre-
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sentation;
(w)  Reveal personal information about a member or members 
to anyone not entitled to such information;
(x)   Engage in an activity or course of conduct which is detri-
mental to the welfare or best interests of the Union; or 
(y)   Access any Union records, however stored, contrary to 
the Union Policy in regards to accessing Union records.

Section 7. Discipline
Any member, subject to Article 15, may be disciplined for breach of any 
Obligation or Responsibility under the Constitution.

Section 8. No Discrimination
(a) The rights and benefits of the Union are conferred on each member, without 
discrimination on the basis of gender, race, age, mental or physical disability, reli-
gion, national origin, political belief, or sexual orientation sex, gender identity, 
gender expression, age, race, colour, religious affiliation, national 
or ethnic origin, disability, sexual orientation, political belief, 
socio-economic, marital or family status.
(b) Subsection (a) does not apply

(i) as it relates to affirmative action policies or programs, or
(ii) as it relates to age, to a bona fide scheme based on seniority, or
(iii) as it relates to marital status, physical or mental disability, sex or age, to 
the operation of a bona fide retirement, superannuation or pension plan or to a 
bona fide group or employee insurance plan.

Section 9. No Harassment
The Union is committed to harassment-free functions and expects all its members to 
recognize the right of each individual to be treated with respect. Any person alleging ha-
rassment by a member at a Union function may complain directly to an Ombudsperson.

Article 7 – Convention
Section 1. Powers
The Annual Convention when in session has all legislative, executive, judicial and admin-
istrative powers of the Union.

Section 2. Annual Convention
(a) The Union shall hold an Annual Convention each year at a time and place to be 
determined by the Board of Directors.
(b) The Board of Directors shall advise members of the time and place of the Annual 
Convention at least six weeks prior to the date of the Convention.
(c) Upon the advice of the Board of Directors, the Annual Convention shall appoint 
the Union’s auditor.

Section 3. Special Convention
Special conventions shall be at the call of 

(i) the Board of Directors or 
(ii) more than 25 percent of the membership who have indicated in writing their 
desire for a Special Convention. 

Language 
changes

correspond
to resolution

#2

Language 
changes

correspond
to resolution

#1



RESOLUTIONS 2020
65

For purposes of this provision the size of the membership is determined by the number 
of people paying dues in the month prior to the month of the petition. All of this Article 
applies to a Special Convention except Section 2 and 4. Special conventions shall deal 
only with the subject matter contained in the petition or, where called by the Board of 
Directors, in the Convention call. Upon receipt of a petition with the required number of 
signatures, the Board of Directors shall call a Convention for a date within six weeks and 
notify the Chapters of the time and place forthwith.

 
Section 4. Resolutions

(a) Members of the Union may bring matters before a Convention for consideration 
by means of resolutions submitted to, and approved by, their Chapter. These resolu-
tions may include proposed constitutional changes or policy matters.
(b) The Board of Directors may submit its own resolutions to Convention.
(c) All resolutions for submission to Convention must be received at Union head of-
fice at least 65 days prior to Convention or they will not be considered. This require-
ment does not apply to special conventions.
(d) All policy resolutions shall not exceed 150 words.
(e) Copies of resolutions shall be sent to all Chapters at least 30 days before the Con-
vention except in the case of a Special Convention.
(f) The Board of Directors shall arrange that each delegate to Convention shall be 
sent a copy of all resolutions to be presented to the Convention, together with a copy 
of reports to be submitted to the Convention at least 14 days prior to the Convention 
date except in the case of a Special Convention.
(g) An extraordinary resolution may be submitted from the floor of the Convention, 
but only if it arises from circumstances that prevented the resolution from being 
submitted in the normal manner.

Section 5. Delegate Status at Convention
(a) Representation shall be based on the following: Chapters with up to and includ-
ing 49 members shall be entitled to one delegate who shall be the Chief Steward or 
his/her their Alternate. Chapters with over 49 members will be entitled to one ad-
ditional delegate for each additional 50 members or portion thereof.
(b) Members are eligible to be elected as delegates if they are employed in the Chap-
ter they seek to represent.
(c) The Chief Steward shall call a Chapter meeting to elect the delegate(s) and shall 
advertise it in order to provide sufficient notice for members to attend. The meeting 
should take place not less than six weeks prior to the Convention.
(d) It is the responsibility of the delegates to attend the Convention and to report 
back to the Chapter on significant results of the Convention.
(e) Chapters that have elected their complete delegate entitlement can elect up to 
two additional members as alternates in the event that a (the) registered delegate(s) is 
(are) unable to attend.

Section 6. Board of Directors and Members-at-Large Delegates
Members of the Board of Directors and Members-at-Large are automatic delegates. 
Directors-elect and members of committees reporting to Convention are entitled to at-
tend and participate with voice but no vote in the Convention, unless they are otherwise 
attending as duly eligible and elected delegates.
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Section 7. Convention Voting
(a) Only delegates in attendance at the Convention are entitled to vote and they are 
entitled to cast one vote on each issue.
(b) A straight majority vote of the delegates present and voting shall be sufficient to 
pass any resolution presented to Convention except those which that change the 
Constitution, for which a two-thirds majority is required. All resolutions that are 
adopted will take effect upon adjournment of the Convention unless otherwise speci-
fied.

Section 8. Quorum
Fifty delegates constitute a quorum at any Annual or Special Convention.

Section 9. Procedure
Except as otherwise provided in this Constitution, all matters of procedure at Conven-
tion and at any meeting of the Union shall be conducted in accordance with Bourinot’s 
Rules of Order.

Article 8 – Board of Directors
Section 1. Powers
The Board of Directors is the supreme governing body of the Union when the Conven-
tion is not in session, subject to the provisions of the Constitution.

Section 2. Board Composition
The Board of Directors is composed of the President and one Regional Director from 
each of the regions. The officers are: President, Vice-President and Secretary-Treasurer. 
No member may hold more than one position as an Officer, nor simultaneously hold the 
positions of President and Regional Director.

Section 3. Election of Officers
The Board of Directors shall annually elect by majority vote a Vice President and a 
Secretary-Treasurer. They shall hold office for one year. The Vice-President or Secretary-
Treasurer positions may be declared vacant by a vote of two-thirds of the Board of Direc-
tors. A vacancy occurring in either of the offices shall be filled by and from the Board of 
Directors.

Section 4. Duties of Vice President
The Vice-President may exercise the following powers and shall perform the following 
duties:

(a) Assumes the duties of the President at the President’s request or in the President’s 
absence.
(b) Acts as senior delegate in the absence of the President.
(c) Chairs the Resolutions Committee and is a member of the Executive Committee.

Section 5. Duties of Secretary-Treasurer
The Secretary-Treasurer may exercise the following powers and shall perform the follow-
ing duties:

(a) Ensures that accurate records are kept of all official proceedings and financial 
matters.
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(b) Chairs the Finance Committee and is a member of the Executive Committee.
(c) Is a signing officer.
(d) Has the books and accounts of the Union verified by the auditor as needed and at 
least annually and presents an audited report and statements to the Annual Conven-
tion. 
(e) Presents the financial report and budget to the Annual Convention. 
(f) Takes conduct of complaints as set out in Article 15, Complaints 
& Dispute Resolution.

Section 6. Expense Approval
All expenses of Directors are authorised by the Board of Directors and must be docu-
mented with receipts and are subject to the scrutiny of the Finance Committee.

Section 7. Meetings and Quorum
Meetings of the Board of Directors may be held at any time and place upon seven days’ 
notice or such lesser time as may be agreed upon by a majority of the members of the 
Board of Directors.
Meetings shall be at the call of the Ppresident or a majority of the Directors. 
A majority of Directors eligible to participate Six members constitutes a 
quorum.
The Board of Directors may act by telephone, email or other means of communication 
provided that any decision is made by a quorum constituted through such means.

Section 8. Electronic Communication
The Board of Directors may act by telephone, email or other means of communication 
provided that any decision is made by a quorum constituted through such means.

Section 9. Indemnification
The Union shall indemnify and agree to hold the Board of Directors, Stewards and per-
sons elected to serve the Union including their heirs, executors and administrators from 
and against any and all charges, costs, expenses, damages and actions to which they, or 
any of them, may become subject, including legal costs for or in respect of anything done 
or omitted to be done related to the duties of their offices, provided that nothing herein 
shall exempt those persons from any liability arising out of their own acts or omissions 
arising from their lack of good faith, dishonesty, or willfull misconduct.

Section 8. Staff
(a) The Board of Directors shall ensure that employees are hired, as necessary, to 
carry out the affairs of the Union.
(b) The Board of Directors shall establish the remuneration and other terms and 
conditions of employment of the employees of the Union, subject to collective bar-
gaining or contract provisions.

Section 9. Lending and Borrowing Powers
The Union may, by resolution of the Annual Convention, or a Special Convention, or 
upon a motion of the Board of Directors, borrow or lend such amounts of money as are 
necessary for the conduct of the affairs of the Union.

Section 10. Board of Directors Authority During Job Action
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In case of any job action involving HSA members, the Board of Directors has the author-
ity and responsibility, subject to express provisions of this Constitution, to determine 
appropriate policies and procedures with respect to the job action for HSA and its mem-
bers. Without limiting the generality of the foregoing, and regardless whether the job 
action is initiated by HSA, by another Union, or by the employer, the Board of Directors 
has the authority:

(a) To set and revise job action pay.
(b) To establish conditions for receiving job action pay, which may include a require-
ment to perform an amount of picket or alternate duty.
(c) To determine the members who are permitted or required to perform essential 
services.
(d) In the case of a job action initiated by HSA, to determine the timing and dura-
tion of strike at any facility.

Section 11.  Oath of Office
All newly elected/re-elected members of the Board of Directors shall 
take and be bound by the following Oath of Office: 

 I,______________________,  promise that:
I shall truly and faithfully carry out my duties as a member of the 
Board of Directors to the best of my abilities.
I shall uphold the Constitution and principles of the Union.
I shall always act in accordance with the Board of Directors’ Code of 
Conduct. 
I shall, in good faith, abide by, support and promote the Union Policies.
I shall return all Union properties or funds in my possession at the end 
of my term of office.
I shall promote a harassment-free and discrimination-free environment 
and work to ensure the human rights of all members are respected.
I shall endeavour to build harmony and solidarity in the Union and the 
labour movement.

Article 9 – President
Section 1. Term of Office of President
The term of office is two years. The President is elected at the Annual Convention in odd 
numbered years.

Section 2. Nomination of President
(a) To be eligible, nominees must have been a member of the Union for at least one 
year immediately prior to election.
(b) Any six members may nominate any other member to seek election as President. 
This nomination shall be in writing, signed by all six nominators, and must be ac-
companied by a written consent signed by the nominee.
(c) If the nomination, together with a suitable black and white photograph and a 
statement of not more than 400 words is received by the head office 60 days or more 
before the Convention, the statement and photograph will be published in the An-
nual Report.
(d) After the Convention is convened, nominations may be delivered to the Chair of 
the Election Committee or designate until the final call for nominations.
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Section 3. Election of the President
(a) The election of the President is by secret ballot and requires a majority vote: that 
is, over 50 percent of those delegates voting.
(b) If no candidate gets more than 50 percent, then the candidate receiving the least 
number of votes and any candidate receiving less than 5% of the votes is dropped 
from the ballot and a new ballot is cast.
(c) In event that there is only one candidate, the ballots shall be dispensed with and 
the presiding officer at the Convention shall declare that candidate elected.
(d) The outgoing President shall complete a two-week paid transition period with 
the new President.

Section 4. Vacancies
If there is a vacancy in the office of President, the Vice-President shall become President 
until the next Annual Convention where the vacant position will be filled by regular elec-
tion or by election to finish the term.

Section 5. Recall of the President
(a) A motion to recall the Ppresident is in order at a Special Convention, if notice is 
contained in the Convention petition or call.
(b) A resolution to recall the President is in order at an Annual Convention.
(c) Either (a) or (b) above requires a two-thirds majority vote of those voting in 
order to pass.

Section 6. Duties of the President
The President is the senior elected officer of the Union, who performs the duties on a 
full-time basis and has the following powers and duties which that may be exercised or 
performed in person or by delegation:

(a) Presides at all meetings, conventions and conferences of the Union except re-
gional meetings and Chapter meetings.
(b) Is the chief representative of the Union in relations with labour centrals, other 
unions, and professional associations, (except with respect to collective bargaining) 
and is the senior delegate of the Union to labour movement meetings, conferences 
and conventions.
(c) Is the primary spokesperson for the Union, internally and externally, with re-
spect to the Union’s policy, health care issues, and all other matters as determined by 
the Board of Directors.
(d) Is Chair of the Executive committee and an ex-officio member of all board and 
negotiations committees with the exception of the Presidential Issues Committee.
(e) Is the Chief Executive Officer of the Union. 
(f) Is a signing officer.
(g) Keeps the Vice-President informed of matters necessary to assume the duties of 
the President.
(h) Ensures that policies and decisions of Conventions and the Board of Directors 
are carried out.
(i) Reports to the Board of Directors and to the Annual Convention.

Section 7. Remuneration
The President shall receive such salary and benefits as may be approved by the Board of 
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Directors and reported to Convention at the next meeting of Convention following the 
approval by the Board of Directors.

Article 10 – Regional Directors
Section 1. Regions
There are ten Regions. Each Region is determined by the Board of Directors with con-
sideration of geographic and numerical factors. Chapters are assigned to the appropri-
ate Region by the Board of Directors. Chapters may appeal the decisions of assignment. 
Chapters have the right to make final appeal by resolutions to convention.

Section 2. Term of Office
The term of office is two years. Regional Directors are elected by the members in the Re-
gions they seek to represent. Elections are arranged so that odd-numbered Regions elect 
in odd-numbered years and even-numbered Regions elect in even-numbered years.

Section 3. Nominations of Regional Directors
(a) Regional Directors must have been a member of the Union for at least one year 
immediately prior to election and be employed in the Region they seek to 
represent.
(b) Any two members within a Region may nominate any other member in their 
Region to seek election as a Regional Director.
(c) This nomination shall be in writing, signed by both nominators. The nomination 
must be accompanied by a written consent signed by the nominee, together with a 
suitable photograph and a statement of not more than 300 words.
(d) These must be received at Union office at least 70 days before Annual Conven-
tion.

Section 4. Election of Regional Directors
The Board of Directors shall establish a process for the election of Regional Directors. 
Election of Regional Directors shall be by secret ballot and requires a majority vote. 
Regional Directors take office at the conclusion of the Annual Convention in the year in 
which they are elected.

Section 5. Vacancies
(a) If a Regional Director is unable to complete a two year term, or if a Regional Di-
rector position is vacant for any reason, the Board of Directors shall arrange for the 
election. However, if a vacancy occurs within six months of the expiry of the term of 
office, the vacancy will be filled by the Resolution Committee member elected by that 
Region.
(b) Nominations to fill vacant Regional Director positions shall be declared open for 
21 days. At the close of nominations, balloting shall be conducted for a period of at 
least 35 days.
(c) Successful candidates elected to fill vacant Regional Director positions shall take 
office at the conclusion of the ballot count.

Section 6. Recall of Regional Directors
Recall of a Regional Director requires written petition by a majority of the members of 
that Region, delivered to the Board of Directors within 45 days from the date of the first 
signature. The Board of Directors will establish an election procedure. The Regional Di-
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rector is eligible to contest the election, and continues in office pending its outcome. For 
the purposes of this provision, the size of the membership is determined by the number 
of people in that Region paying dues in the month prior to the month of the petition. 
No recall petition shall be acted on if it is delivered within six months of the end of the 
Regional Director’s term.

Section 7. Duties of the Regional Director
The Regional Director is the senior elected official in each region who advocates for the 
membership and has the following duties:

(a) uphold HSA policies Union Policies;
(b) attend Board of Director meetings;
(c) chair or participate on HSA committees;
(d) represent the members of their region at the HSA Board of Directors;
(e) chair regional meetings;
(f) perform duties as requested by the President; and
(g) report to the members of their Region.

Article 11 – Members-at-Large
Section 1. Duties of Members-at-Large
The regions will elect members who are willing to participate in standing and special 
committees, as delegates to regional meetings, to Convention, and to the BC Federation 
of Labour convention.

Section 2. Term of Office
The term of office for Members-At-Large shall be two (2) years and will commence upon 
completion of the annual convention following the regional meeting where elections 
took place.

Section 3. Election of Members-at-Large
Nominees must have been a member of the Union for at least one year immediately prior 
to election and be employed in the Region they seek to represent.
Regions up to and including 1,999 members shall be entitled to two Members-at-Large 
and two alternates. Regions with more than 1,999 members will be entitled to one ad-
ditional Member-at-Large for each additional 1,000 members or portion thereof.
A Region’s Member-at-Large entitlement is based on the number of members in that 
region 60 days prior to the election.
A Region’s Member-at-Large entitlement remains the same for the balance of the two- 
year term.
Odd-numbered regions elect Members-at-Large at regional meetings within the 
12-month period prior to Convention held in odd-numbered years.
Even-numbered regions elect Members-at-Large at regional meetings within the 
12-month period prior to Convention held in even-numbered years.
A Region’s Members-at-Large must be elected from at least two different hospitals/facili-
ties.
Each Region, at the time of election, will elect one of the above Members-at-Large to the 
Resolutions Committee for a two-year term.

Section 4. Vacancies
(a) The Alternate Member-at-Large will fill a vacancy for the remainder of the term.
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(b) In the case of an unfilled vacancy, the vacant position shall be filled at the next 
regional meeting.

Section 5. Oath of Office
All newly elected/re-elected Members-at-Large shall take and be bound 
by the following Oath of Office: 

I,______________________ , promise that: 
 I shall truly and faithfully carry out my duties as a Member at Large 
to the best of my abilities.
I shall uphold the Constitution and principles of the Union.
I shall, in good faith, abide by, support and promote the Union Policies.
I shall promote a harassment-free and discrimination-free environment 
and work to ensure the human rights of all members are respected.
I shall endeavour to build harmony and solidarity in the Union and the 
labour movement.

Article 12 – Stewards
Section 1. Representation

(a) There will be a minimum of one Steward per Chapter - the Chief Steward.
(b) Chapters with two and up to and including 49 members are entitled to two Stew-
ards - the Chief Steward and the Assistant Chief Steward.
(c) Individual facilities within a Chapter that have more than 49 members are en-
titled to one additional Steward - General Steward - for each additional 25 members 
or portion thereof.
(d) In addition to the provisions of (b) and (c), there will be a minimum of one stew-
ard per site in a Chapter comprised of two or more sites.
(e) There will be a minimum of one Occupational Health and Safety Steward and 
one Alternate Occupational Health and Safety Steward per Chapter. In those Chap-
ters that have more than one site, there will be a minimum of one Occupational 
Health and Safety Steward, where practical, per site.
(f) Chapters may apply to the Board of Directors for consideration of increased 
steward representation.

Section 2. Term of Office and Election
(a) The term of office is one year.
(b) A Chapter meeting for the purpose of electing Stewards shall be held annually. 
Steward elections must be held prior to the deadline set by the Board of Directors. 
Any member is eligible to stand for election.
(c) Meetings to elect Stewards shall be called with sufficient notice for members to 
attend.
(d) The Chapter meeting shall also elect or determine the manner of election where 
applicable of the Assistant Chief Steward(s).
(e) If a Chapter is left without any Steward because its stewards are unable to 
complete the term of office, it may hold an emergency election to replace the absent 
steward(s), and notify the HSA office of this change.

Section 3. Recall
(a) Recall of a Steward requires written petition by a majority of the members of that 
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Chapter, delivered to the Board of Directors within 45 days from the date of the first 
signature.
(b) The Board of Directors will establish an election procedure. The Steward is 
eligible to contest the election, and continues in office pending its outcome. For the 
purposes of this provision, the size of the membership is determined by the number 
of people in that Chapter paying dues in the month prior to the month of the 
petition.
(c) No recall petition shall be acted on if it is delivered within three months of the 
end of the Steward’s term.

Section 4. Duties
1. Chief Stewards

(a) To call and preside over Chapter meetings as required.
(b) To attend the Annual Convention.
(c) To handle Chapter grievances and to assist other Chapter Stewards in handling 
grievances.
(d) To be an advocate on behalf of the members to the employer.
(e) To keep members informed of Union affairs.
(f) To meet the new members in their Chapters and introduce them to the Union.
(g) To keep the assigned Union staff person informed on grievances and other de-
velopments in the Chapter.
(h) To communicate any significant problems and developments to the Regional 
Director.

2. Assistant Chief Stewards
(a) To assist the Chief Steward in handling grievances.
(b) To perform the other functions of the Chief Steward as assigned in consultation 
with Chief Steward or in the absence of the Chief Steward.

3. General Stewards
(a) To handle grievances and/or perform other duties as assigned in consultation 
with the Chief or Assistant Chief Steward.

4. Occupational Health and Safety Stewards
(a) To represent members on the Joint Occupational Health and Safety Committee 
in the Chapter or worksite, as required.
(b) To be an advocate on behalf of members to the employer in health and safety 
matters.
(c) To keep members informed on workplace health and safety matters.
(d) To communicate significant health and safety problems to the Chief Steward and 
the Union staff person.

Section 5. Fair Representation
No Steward shall act in a manner that is arbitrary, discriminatory or in bad faith in the 
representation of a member or of the Union and its policies.

Section 6. Confidentiality
A Steward shall use appropriate discretion with respect to personal matters involving 
members disclosed to them in the course of their duties, and shall maintain appropriate 
confidentiality with respect to Union matters where disclosure may harm the interest of 
the members.
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Article 13 – Committees
Section 1. Board of Directors Authority to Establish Committees
In addition to standing committees established by this Constitution, the Board of Di-
rectors may establish committees. Without limiting the generality of this authority, the 
Board of Directors may establish an Education Committee, a Staff Relations Committee, 
a Pension Committee, an Equality of Rights Committee and such other special commit-
tees as the Board of Directors may from time to time deem advisable. Unless otherwise 
directed by the Board of Directors, the role of special committees is advisory to Board of 
Directors.

Section 2. Standing Committees
1. Finance Committee

(a) The committee is chaired by the Secretary-Treasurer.
(b) The committee is composed of the Secretary-Treasurer and two Regional Di-
rectors elected by the Board of Directors. The Chairperson may appoint up to two 
Members-at-Large to the committee. The Board of Directors may assign staff to sup-
port the committee.
(c) The committee prepares a budget for the new fiscal year and recommends it to 
the Board of Directors.
(d) The committee makes recommends fiscal policy, which is subject to the ap-
proval of the Board of Directors, and monitors the implementation of approved poli-
cies Union Policies.
(e) The committee prepares, in consultation with the Secretary-Treasurer, a financial 
report for the Annual Convention.

2. Resolutions Committee
(a) The committee is chaired by the Vice-President.
(b) The committee is composed of the Vice-President and ten Members-at-Large 
elected on the basis of one per Region at the time of Member-at-Large elections.
(c) The committee studies and makes recommendations to the Convention on all 
resolutions.
(d) The committee determines the order of dealing with all resolutions at Conven-
tion, subject to amendment by the delegates.

3. Trial Committee
(a) The committee is composed of five seven members elected at Convention to 
adjudicate complaints brought against members through the provi-
sions of the Complaints and Disputes Resolution procedure.
(b) The committee shall elects its Chairperson. The Chairperson may appoint pan-
els of the committee as needed which that shall have all the authority and responsi-
bility of the committee for a specific complaint.
(c) Vacancies will be filled by appointment from the general membership by the 
Board of Directors.
(d) All newly elected/re-elected Trial Committee members shall 
take and be bound by the following Oath of Office: 

I,,______________________, promise that I shall truly and faithfully 
carry out my duties as a member of the Trial Committee to the best 
of my abilities, fairly and without bias.
I promise that I shall uphold the Constitution and principles of the 
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Union.
4. Executive Committee

(a) The committee is composed of the President, the Vice-President and the Secre-
tary Treasurer.
(b) The committee is chaired by the President.
(c) The committee shall hear appeals by members affected by decisions under Ar-
ticle 6, Section 2(a) and/or (c) of the Constitution.
(d) The committee develops strategies for initiatives as directed by the Board.
(e) The committee develops recommendations for Board consideration.
(f) The committee undertakes such other tasks as delegated by the Board of Direc-
tors.

Article 14 – Negotiations
Section 1. Bargaining Proposals

(a) The Board of Directors shall establish the process for determining bargaining 
proposals prior to the expiration of the collective agreements.
(b) (i)     The process for the collective agreement, which directly affects the largest 
number of HSA  
                    members, shall be the Bargaining Proposal Conference.

(ii) The Bargaining Proposal Conference shall be made up of the Board 
of Directors and elected delegates who are covered by the applicable collective 
agreement together with other delegates as may be determined by the Board of 
Directors.
(iii) Regions with up to and including 500 health science professional mem-
bers are entitled to two delegates. Regions with more than 500 health science 
professional members are entitled to an additional delegate for each additional 
500 health science professional members or portion thereof.

(c) Representation in any process established by the Board of Directors for deter-
mining bargaining proposals, other than the Bargaining Proposal Conference, shall 
include, but may not be limited to, the participation of members directly affected by 
the bargaining.
(d) Bargaining proposals may be submitted by any directly affected Chapter or by 
the Board of Directors. Proposals must be voted on and approved by the sponsoring 
Chapter and where there is no bargaining conference are subject to the approval of 
the Board of Directors.
(e) Bargaining proposals must be submitted in a time and manner established by the 
Board of Directors.
(f) In the case of contract re-openers where it is necessary to draw up contract 
proposals but where the agreement is not expiring, the process established by the 
Board of Directors shall provide for representation from each Region with members 
directly affected by the re-opened contract, and ensure that the number of delegates 
from such regions is not less than the number of delegates from the Board of Direc-
tors.

Section 2. Negotiating Committees
(a) The composition of any Negotiating Committee shall be as established by the 
Board of Directors.
(b) When a Bargaining Proposal Conference is established, the Negotiating Com-
mittee shall include representatives elected at the conference.
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(c) Negotiating committees are subject to the direction of the Board of Directors.
(d) Negotiating committees shall report to the President on a regular basis.
(e) The President may designate the Chairperson and the spokesperson for the Ne-
gotiating Committee.
(f) The committee shall meet and formulate contract language proposals based 
primarily on the recommendations of the Bargaining Proposal Conference, or where 
there is not a Bargaining Proposal Conference, proposals are approved by the Board 
of Directors.

Section 3. Ratification by Membership
(a) Members shall be provided with a summary of negotiated changes prior to vot-
ing on any proposed Collective Agreement.
(b) All Bargaining Committees shall make a recommendation to the Board of Direc-
tors with respect to ratification. The Board of Directors shall make a recommenda-
tion to the members preceding any ratification vote.
(c) All members directly affected by the Collective Agreement are eligible to vote. 
The proposed Collective Agreement shall be deemed accepted if a simple majority of 
those actually voting accept it.

Section 4. Job Action
Any proposed job action requiring withdrawal of services provided by HSA members 
will be submitted to the members who are affected for a vote. However, in the case of a 
picket line set up by another union concerning a collective bargaining dispute, there will 
not be a vote.

Article 15 – Complaints & Dispute Resolution
Section 1. Complaints
A member who has reasonable grounds to believe that another member has violated 
any Obligation or Responsibility provided for in this Constitution may 
file a complaint against the member in accordance with the procedure 
set out in this article.

(a) Violated any privision of this Constitution;
(b) Revealed confidential information about the Union or the membership or 
personal information about a member or members to anyone not entitled to such 
information;
(c) Crossed a union picket line;
(d) Committed fraud or misrepresentation in connection with a Union election; or
(e) Engaged in an activity or course of conduct which is detrimental to the welfare 
or best interests of the Union
may file a complain against the member in accordance with the procedure set out in 
this article.

 
Section 2. Form of Complaint
All complaints must be set out in writing and delivered to the Secretary-Treasurer of the 
Union. Complaints must contain the following information:

(a) Name, address, telephone number and signature of person making the complaint 
(the “Complainant”);
(b) Member named in complaint;
(c) Facts which form the basis of the complaint;
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(d) The portion of Cconstitution which that is alleged to have been violated; 
(e) Whether the person making the complaint Complainant has personal knowl-
edge of the facts and, if not, from where the information is derived.

Section 3. Time for Bringing Complaints
A complaint shall be delivered to the Secretary-Treasurer not later than six months after 
the date on which the person making the complaint Complainant knew or ought to 
have known of the action or circumstances giving rise to the complaint.

Section 4. Notice of the Complaint
(a) The Secretary-Treasurer shall, as soon as practicable, after receiving a complaint, 
notify the person who is the subject of the complaint (the “Respondent”) by mail, 
ensuring proof of delivery and provide that person with a copy of the complaint 
received.
(b) The Secretary-Treasurer shall, in the same notice, require the person who is the 
subject of the complaint Respondent to provide a written response to the com-
plaint, which response may be limited to admitting or denying the complaint. Such 
response shall be provided within fifteen working days of the complaint being mailed 
to the member Respondent. If the Secretary-Treasurer determines that the com-
plaint relates to an alleged violation of the Personal Information Protection Act, the 
matter is referred to the Privacy Officer.

Section 5. Investigator Investigation of Complaint
(a) When a complaint has been received, the Secretary-Treasurer takes conduct 
of the complaint, shall appoint an investigator as needed, and so 
notify the Board of Directors shall ask the Board of Directors to appoint an 
Investigator. 
(b) If the Secretary-Treasurer determines that the complaint re-
lates to an alleged violation of the Personal  Information Pro-
tection Act, the matter shall also be referred to the Privacy Offi-
cer. 
(c) That The Investigator shall make a preliminary investigation of the complaint 
and for this purpose may consider such evidence and facts which are considered 
relevant.
(d) If the Investigator sees an opportunity for alternative dispute resolution, then the 
Investigator shall recommend this action to the Secretary-Treasurer.
(e) If the Investigator deems that the complaint is without merit, the complaint is 
dismissed by the Secretary-Treasurer, whose and a report is provided to the Board 
of Directors on the Investigator’s findings. 
(f) Where the Investigator has determined that the complaint has sufficient merit 
to proceed to trial in whole or in part, the Investigator will shall provide a report 
through the Secretary-Treasurer to the Board of Directors. The Board of Directors 
will Secretary-Treasurer shall then direct the Chair of the Trial Committee to 
convene a Hearing Panel.

Section 6. Trial Hearing Panel
(a) The Chairperson of the Trial Committee will shall convene a Hearing Panel 
consisting of at least three members of the Trial Committee to hear the charges com-
plaint.
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(b) The hearing panel, so convened, shall have authority to fulfill 
its responsibilities up to and including publishing its written deci-
sion, notwithstanding the Trial Committee’s end of term date.
(c) Members have The Respondent has the right to know the charges com-
plaint against them and to be provided with the particulars of those charges. 
(d) Members The Respondent must be given reasonable notice of the charges 
complaint prior to any hearing and must be given reasonable notice of the hearing 
date.
(e) The Hearing Panel will shall determine its own procedures, and will shall 
hear and receive evidence in accordance with the following principles:

(i) The hearing must be conducted in compliance with the intent and pur-
pose of this Constitution and within the framework of the Terms of Reference of 
the Trial Committee;
(ii) The Hearing Panel shall call evidence; examine witnesses; receive pre-
sentations evidence from the charged members, members making the com-
plaint, Respondent, Complainant, and other witnesses, and, subject 
to (h) below, the representative(s) of the Board of Directors and other wit-
nesses; and receive documents and submissions;
(iii) The Complainant, Respondent, and, subject to (h) below, the 
representative(s) of the Board of Directors,  have the right to 
examine and cross-examine witnesses;
(iv) The trial must shall be conducted in good faith and without bias;
(v) The Hearing Panel is not bound by the strict rules of evidence. However, 
any decision reached must be based on the actual evidence adduced and not 
influenced by any matters outside the scope of the evidence.
(vi) If the Hearing Panel cannot reach consensus on the 
charge, the decision of the majority of the Hearing Panel will be 
the decision of the Hearing Panel.

(f) A charged member The Respondent and the Complainant have the 
right to have a representative accompany them to the hearing.
(g) The Hearing Panel shall be provided with access to legal counsel.
(h) Where the Board of Directors determines that the matter be-
fore the Hearing Panel is of significant interest to the Union or for 
other good reason, the the Board of Directors shall be a party with the same 
rights of participation as the other parties to any trial where the Board of Directors 
determines that the matter before the Trial Committee is of significant interest to the 
Union or for other good reason. The decision to be a party is in the sole discretion 
of the Board of Directors. The Board of Directors may appoint a representative(s), 
including legal counsel, to appear before the Trial Committee Hearing Panel.

Section 7. Decision
(a) Upon conclusion of the hearing trial, the Hearing Panel shall, as soon as 
practicable, publish a written decision and forward it to the Board of Directors, the 
Investigator, the member who filed the complaint Complainant, and the member 
charged Respondent.
(b) Where the member has been found guilty of a breach of any Obligation 
or Responsibility in breach of the Constitution, the Hearing Panel shall decide 
the appropriate level of discipline considering all of the circumstances. If appropriate, 
the Hearing Panel may seek further submissions from the parties before imposing 
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any discipline. If the Hearing Panel cannot reach consensus on the dis-
cipline, the decision of the majority of the Hearing Panel will be the 
decision of the Hearing Panel. Discipline may include the following:

(i) A written warning;
(ii) Removal from office or position in the Union;
(iii) Prohibition and/or restriction on holding elected positions in the Union;
(iv) Prohibition and/or restriction on attending Union events including Con-
vention;
(v) A fine not in excess of $25,000;
(vi) Suspension or expulsion from Union membership; 
(vii) Any other discipline deemed appropriate.

Section 8. Expenses
(a) The Union will shall reimburse members and witnesses for their reasonable 
transportation expenses and lost wages resulting from their necessary attendance at 
the hearing. 
(b) Should expenses be incurred as a result of processing a complaint and the 
process is not completed due to the Complainant(s)  the member(s) bringing 
the complaint not participating in the hearing process, the Union may bill the 
member(s)Complainant(s) to recoup the costs.

Section 9. Appeal
(a) Any member found in breach of the Constitution may seek leave to appeal such 
decision to the next Convention. Any appeal must be submitted in writing to the 
President within one month of mailing of the decision of the Hearing Panel to the 
Member’s address on file with the Hearing Panel. The appeal must contain the facts 
which form the basis for the appeal. If leave to appeal is granted, Convention as a 
whole will hear the appeal.
 (i) If leave to appeal is granted, Convention as a whole will hear the appeal
(b) A disciplined member may seek leave to appeal the imposed discipline to the 
next Convention. Any appeal must be submitted in writing to the President within 
one month of mailing of the decision of the Hearing Panel to the member’s address 
on file with the Hearing Panel. The appeal must contain the facts which form the 
basis of the appeal.
 (i) If leave to appeal is granted, five (5) members at the Convention shall 
be selected by lot to hear the appeal of the sentence (the Discipline Appeal Commit-
tee). No witness or party to the hearing or member of the Trial Committee shall be 
permitted to be on the Discipline Appeal Committee.
 (ii) The decision of the Discipline Appeal Committee is final and there is no 
right to appeal its decision. Any party to the original decision may particiapte in the 
hearing before the Discipline Appeal Committee. Any appeal in an appeal on the re-
cord and not a hearing de novo. The Discipline Appeal Committee may also consider 
any direction given by Convention at the time of granting leave.
 (iii) The Union shall reimburse members for their reasonable transportation 
expenses and lost wages resulting from necessary attendance at any leave to appeal 
application or attendance before the Discipline Appeal Committee.
 (iv) The Discipline Appeal Committee shall be provided access to legal coun-
sel.
 (v) The Discipline Appeal Committee shall publish their written decision as 
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soon as practicable after the conclusion of the Appeal.
(c) In the case of a suspension or explusion from the Union membership, the pen-
alty will not be implemented in such a manner that it affects a member’s employment 
pending resolution of an appeal. The President shall determine a fair and appropriate 
procedure.
(a) Any party to a decision of a Hearing Panel may appeal such Deci-
sion. Any appeal must be submitted in writing to the President within 
one month of the publication of the decision by the Hearing Panel.  
The appeal must contain the facts which form the basis for the ap-
peal.
(b) All appeals shall be heard by a single Umpire appointed by the 
Board of Directors.
(c) The Umpire may set aside a decision, remit the matter back to the 
Hearing Panel, or substitute his/her decision for the decision of the 
Hearing Panel on the ground that: 
• A party to the Hearing was denied a fair hearing, and/or
• The decision of the Hearing Panel is inconsistent with the prin-
ciples expressed or implied by the Constitution or by the Labour 
Relations Code. 
(d) The decision of the Umpire is final. 
(e) The decision of the Umpire shall be in writing. 
(f) All parties to the original Hearing may be parties to the appeal.
(g) In the case of a suspension or expulsion from Union membership, 
the penalty shall not be implemented in such a manner that it af-
fects a member’s employment pending resolution of an appeal. The 
President shall determine a fair and appropriate procedure.
(h) Should expenses be incurred as a result of engaging an Umpire 
and the process is not completed due to the party who submitted the 
appeal (the “Appellant”) not participating in the Umpire process, the 
Union may bill the Appellant to recoup the costs.

Article 16 – Amendments to the Constitution
Section 1. Introduction of Amendments
This Constitution may be amended by the delegates at Convention. Any proposed 
amendments may be introduced by the Board of Directors or Chapters as provided in 
Article 7 Section 4 of this Constitution.

Section 2. Amendment Procedure
Such amendments shall be effective only if the following procedure has been complied 
with:

(a) The proposed amendments were distributed to members using their last known 
contact information at least 30 days before any vote considering such amendments is 
to be held.
(b) Two-thirds of the eligible delegates voting on the proposed amendments are in 
favour of the amendments.
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HEALTH SCIENCES ASSOCIATION 
The union delivering modern health care

Always printed on recycled  
paper with vegetable-based ink

HSA’s Board of Directors is elected by members to run HSA between annual 
conventions. Members should feel free to contact them with any concerns.

@hsabc          hsabc.org          info@hsabc.org

President [webpres@hsabc.org]
Val Avery, Physiotherapist
Royal Jubilee Hospital

Region 1 [REGION01@hsabc.org]
Becky Packer, Physiotherapist
Cumberland Health Centre

Region 2 [REGION02@hsabc.org]
Derrick Hoyt, Pathologist Assistant 
Royal Jubilee Hospital

Region 3 [REGION03@hsabc.org]
Cheryl Greenhalgh (Secretary-Treasurer),
Medical Radiation Technologist
Royal Columbian Hospital

Region 4 [REGION04@hsabc.org]
Joseph Sebastian, Medical Radiation Technologist 
Vancouver General Hospital

Region 5 [REGION05@hsabc.org]
Carla Gibbons, Cytotechnologist  
BC Cancer Agency 

Region 6 [REGION06@hsabc.org]
Tara Chen, Speech Language Pathologist 
St. Vincent’s Hospital

Region 7 [REGION07@hsabc.org]
Jas Giddha, Medical Radiation Technologist  
Surrey Memorial Hospital 

Region 8 [REGION08@hsabc.org]
Cherylee Hylands, Cardiology Technologist
Penticton Regional Hospital

Region 9 [REGION09@hsabc.org]
Brittany Sanders, Medical Laboratory Technologist
Kootenay Boundary Regional Hospital

Region 10 [REGION10@hsabc.org]
Mandi Ayers (Vice-President), 
Medical Laboratory Technologist 
Bulkley Valley District Hospital

EXECUTIVE DIRECTORS
Jeanne Meyers, Labour Relations and Legal Services

Josef Rieder, Human Resources 

Kathy McLennan, Operations

MANAGING EDITOR
Miriam Sobrino

EDITORS 
Samantha Ponting 
Katie Riecken

This resolutions book was produced on the unceded homelands of the Qayqayt First Nation and printed in RIchmond, BC, 
on the unceded territories of the Kwantlen, Tsawwassen, Stó:lō, Stz’uminus, and Musqueam peoples. Unceded means that 
Aboriginal title to this land has never been surrendered or relinquished.

HSA recognizes the intersections between public health care and social services and Indigenous rights, noting that 
structural violence against Indigenous peoples in Canada, including historic and ongoing colonialism, impacts Indigenous 
peoples’ equal right to the enjoyment of the highest attainable standard of physical and mental health, the right to 
access, without discrimination, all social and health services, and the right to their traditional medicines and to maintain 
their health practices (as outlined in Article 24, United Nations Declaration of the Rights of Indigenous Peoples). 




