


































































































33.05

33.06

33.07

No Other Agreement

No employee covered by this Agreement shall be required or permitted to make a written or oral
agreement with the Employer or its representative which may conflict with the terms of this
Agreement. For greater certainty, confidentiality agreements and written and signed
authorizations to deduct amounts owed to the Employer are not prohibited.

Reimbursement for Professional Fees or Examination Fees

The Employer will reimburse all full-time technologists, up to a maximum of $350 in each
calendar year (which may be carried forward from one calendar year to the next, through to the
end of the term of the Collective Agreement), for the costs of annual dues or fees required to be
paid by such employee to their governing association, associated insurances or tuition or fees
required by courses which relate to the employee’s employment with the Employer, all of which
must be first approved by the Employer, and provided that the employee submits a receipt to the
Employer confirming the payment of such annual dues, fees or tuition.

Group RRSP

Participation in the Group RRSP shall be voluntary and shall be subject to the conditions
described in this Article and in the Group RRSP.

The Employer agrees to establish a Group RRSP and to administer the Group RRSP and in
accordance with the terms of the Plan. .

All regular employees who have completed their probationary period shall be entitled to
participate in the Group RRSP provided they register in the Plan.

Employees, who elect to register in the Group RRSP in accordance with this Article, will have, at
their election made at the time of the registration or within 15 days of January 1t of each year,
1% or 2% of their regular, non-overtime wages deducted from their wages and remitted to the

Group RRSP.

The Employer will contribute an amount equal to the amount deducted from the employee’s
wages under this Article and remit such amount to the Group RRSP. The monies remitted to the
Group RRSP shall, at all times, remain an asset of the employee on whose account the
remittance was made.

Amounts remitted to such Group RRSP shall be locked in and may not be withdrawn by an
employee, except as may be expressly provided by the Group RRSP. In the case an employee’s
employment ends, the monies held in the Group RRSP on account of the employee will be
transferred to another RRSP of the employee’s choice.

Any employee that withdraws from the Group RRSP may not be eligible to participate in the
Group RRSP in the future.

ARTICLE 34 SAFETY AND OCCUPATIONAL HEALTH

34.01

Promotion of Safe Work Habits
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34.02

34.03

'

The parties to this Agreement agree to co-operate in the promotion of safe work habits and
working conditions.

The parties further agree to adhere to the provisions of the Workers' Compensation Act and
related Regulations.

Employee Safety
The Employer and employees recognize the need for a safe and healthful workplace and agree to

take appropriate measures in order that risks of injuries and occupational disease are reduced or
eliminated.

Hepatitis B immunization will be provided at no cost to the employee.
Joint Health and Safety

There shall be a Joint Health and Safety Committee for each geographic area (see Art. 1-
definitions). Each Committee shall meet no less than once every per month and each committee
shall be comprised of 2 persons selected by the Union and 2 persons selected by the Employer.
The duties and functions of the Joint Committee shall be consistent with the applicable
Regulations.

ARTICLE 35 HARASSMENT

35.01 The parties subscribe to the principles of the Human Rights Code of British Columbia.

35.02 There will be no discrimination against any employee for reason of membership or activity in the
Union or exercising any right under this collective agreement.

35.03 There will be no discrimination against any employee on the basis of sexual orientation.

ARTICLE 36 EMPLOYEE EVALUATION AND RECORDS

36.01 Performance Evaluation
When a formal written performance eVaIuation is carried out, the employee will be made aware of
the evaluation and will signify in writing that they have seen it. A copy of the evaluation will be
given to the employee. If an employee disagrees with the evaluation, then the employee may
object in writing within (30) thirty days of receiving it, and the objection will be attached to the
evaluation that is retained by the Employer.

36.02 Employee Access to Files
An employee will be entitled once per twelve (12) months and the Union Provincial rep will be
entitled, both upon reasonable notice, to access to the employee's personnel file and without
limiting the generality of the foregoing, will be entitled to inspect the formal written performance
evaluation and all written censures, letters of reprimand and adverse reports. An employee will be
made aware of all such evaluations, censures, letters and reports and upon written request will be
provided with copies of the same.

36.03 Any employee who disputes a censure, reprimand or adverse report other than a disciplinary
action shall be entitled to make a written response which shall be retained in the employee file.

.36.04 The Employer will not rely on written warnings which are more than twenty-four (24) months old

unless there has been intervening discipline.
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ARTICLE 37 EFFECTIVE AND TERMINATION DATES

37.01

37.02

37.03

37.04

37.05

The term of this Agreement shall be for five (5) years from the 1st day of January, 2016 to the 31st
day of March 2020.

The provisions of this Agreement continue until it is superseded by a subsequent agreement.

It is agreed that the operation of Subsection 2 of Section 50 of the Labour Relations Code is
excluded from the Agreement.

Any change in this agreement may be made by written mutual agreement at any time during the
life of this agreement. '

Notice to Bargain

Either the Employer or the Union may provide the other party with notice of its intention to
negotiate amendments to the Collective Agreement by delivering written notice to the other party
on or after December 1%t, 2019. If neither party provides notice to the other by January 1 st 2020,
both parties shall be deemed to have provided notice to the other under this Article on that date.

ARTICLE 38 CLASSIFICATION AND WAGE RATES

38.01

Appendix A is hereby made part of this Agreement.
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Dated this day of , 20186, at Vancouver, B. C.

WCNMI WEST COAST MEDICAL IMAGING
INC. HEALTH SCIENCES ASSOCIATION OF B. C.

EAL  fhees

Dianne Bida, Operations Manager, Vancouver @)/l Val Avery, President
D LY. W M—

George Cunningharh) « Dani Demetlika, Senior Labour Relations Officer

Keith J. MurraysBarrister & Solicito ‘\’/ Gurleen’Sahota Barrister & Solicitor

Garry“fnneﬂy, Bargaining Committee Member

<7‘41-a Vi N 1—&.‘37—

JenJFrost Bargalnmg Committee Member

/u 7///15/1/%/»

‘Le@mkellar Bargalnmg Committee Member

A ALl b Uo{m 1.4

Fran Wagner, Bargaining Commlttee Member

34



Appendix A - Article 38: Classifications and Wages

CLASSIFICATION /
EFFECTIVE

LEVEL |

LEVEL Il

LEVEL I

LEVEL IV

LEVEL V

LEVEL VI

Ultrasound
(Certified)

April 12016

33.20

'34.03

34.89

35.76

36.65 |

37.57

*see note below

X-Ray
_Certified/BMD

April 12016

27.57

28.26

28.97

29.69

30.44

31.20

*see note below

Transcription

April 1 2016

18.72

19.20

19.67

20.16

20.66

21.19

*see note below

1Reception /
Darkroom

April 1 2016

15.42

15.80

16.20

16.60

17.03

17.44

*see note below

MRI Technologist

April 1 2016

34.10

35.12

36.18

37.27

38.37

39.63

*see note below

*note
below

*note
below

*note
below

*note
below

*note
below

*note
below

X-Ray Certified
with Mammo

April 1 2016

28.65

29.33

30.04

30.77

31.51

32.26

*see note below

*note
below

*note
below

*note
below

*note
below

*note
below

*note
below

Non-Certified X-
Ray

April 12016

24.82

25.44

26.08

26.73

27.39

28.08

*see note below

After initial placement on the wage grid, advancement from one wage step to another within a

classification shall occur at the commencement of the first pay period following the next anniversary date of
the employee's continuous service.
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No employee shall move to the next step more than once per calendar year after initial placement on the
Appendix A grid.

The Employer may limit the number of persons required in the classification XRay-Mammao.

The Employer may, following January 1, 2008, give advance standing on the wage grid in consideration of a
newly hired employee's previous experience accepted by the Employer.

Certified means the employee has passed the relevant CAMRT or ADRMS examination (or any future
Canadian equivalent) and has been certified.

*NOTE- wage rates will be adjusted accordingly

o April 1, 2016 - .45% general increase

e February 1, 2017 — Economics Stability Dividend general increase,
contingent on the dividend being declared by government and being passed
through to WCMI by way of the fee schedule increase.

e April 1, 2017 - .5% general increase

e February 1, 2018 — Economics Stability Dividend general increase,
contingent on the dividend being declared by government and being passed
through to WCMI by way of the fee schedule increase.

e April 1, 2018 - .5% general increase

e February 1, 2019 - Economics Stability Dividend general increase, contingent
on the dividend being declared by government and being passed through to
WCMI by way of the fee schedule increase.

e April 1, 2019 - .5% general increase

e February 1, 2020 - Economics Stability Dividend general increase, contingent

on the dividend being declared by government and being passed through to
WCMI by way of the fee schedule increase.
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LETTERS OF UNDERSTANDING #1

Letter of Understanding

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Re: Workload

The Employer agrees to examine the workload at each of its locations on a semi-annual basis and to
provide the results to the Union in respect of its findings. In the case that the results indicate a
discrepancy in the workload, the Employer and the Union will meet and make good faith efforts to reach a
mutually agreeable resolution.
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Letter of Understanding #2

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Re: Hours of Work and Job Sharing

The Parties recognize the desirability of maintaining the current hours of operation in each location and
acknowledge that there are a variety of factors which may require changes in those hours.

Accordingly the Employer agrees that it will only make changes in a location’s hours of operation for valid
business reasons.

Where the Employer decides to change the hours of operation to 37-1/2 or Saturday or Sunday; the
“Employer will provide the Union with as much advance notice as practicable and will meet with the
Provincial Union representative to negotiate an implementation process with a view to impacts on
employees and their benefits.

No employee employed before March 1, 2004, will be required -to work a regular work week which
includes Saturday except at Burnside, or Sunday.

Any 37% hour work week will first be offered to present employees before hiring from outside.

No employee working full time as of March 1, 2004, will have their hours of work reduced as a result of
introduction of a 37 1/2 hour work week. '

Job Sharing
Job sharing is defined as two regular employees voluntarily “job sharing” a single full-time position.

Job Sharing Arrangements — refers to specific written agreement between the Union and the Employer.
This agreement must be signed before a job sharing arrangement can be implemented.

Article 1 — Preamble

1.01  This Memorandum of Understanding establishes provision for two employees to voluntarily “job
share” a single full-time position. Part-time positions may be shared where the Employer and
Union agree in good faith.

1.02 A “Job Sharing Arrangement” refers to a specific written agreement between the Union and the
Employer. This agreement must be signed before a job sharing arrangement can be
implemented.

1.03 It may be to the advantage of the parties to initiate job sharing agreements in circumstances such
as: :
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e Avoiding the potential loss of a valuable employee whose circumstances prevent them from
working full-time; ’

e Maintaining a mix of backgrounds/experience that will enhance the operation.

Article 2 — Participation

2.01

2.02
2.03

2.04.

2.05

The parties recognize that involvement in job sharing is voluntary for all parties and at the
discretion of the Employer.

Employees may initiate a request for job sharing in writing.
Upon approval of a request to job share a notice will be posted within the department to
determine interest in job sharing a specific position. Those interested in job sharing will respond

to the Employer in writing. Should the number of qualified employees responding exceed the
number of positions available, then selection shall be on the basis of seniority.

Job sharers will be within the same department and classification except where the Employer and
the Union agree in good faith.

A notice will also be posted to elicit interest in job sharing arrangements to accommodate
employees facing displacement. Approval and selection are subject to 2.01, 2.02, and 2.03,

above.

.An employee will be deemed to be on a familiarization period pursuant to Article 10.01 (d). V

Article 3 — Maintenance of Full-Time Positions

3.01

3.02

3.03

3.04

3.05
3.06

Shared positions shall, in all respects with the exception that they are held by two individuals, be
treated as though they were single positions with regard to scheduling and job descriptions.

Where a vacancy becomes available as a result of an employee participating in a job sharing
arrangement, the vacated position shall be treated in accordance with the provisions of the

Collective Agreement.

If one job sharing partner decides to discontinue participating in a job share, the employee must
give sixty (60) days notice and the employee will then post into another regular position, revert to
casual, or resign.

The Employer will post a notice within the department to determine interest in filling the vacated
portion of the job share. Should more than one qualified employee wish to assume this vacated
portion of the job share, the selection shall be on the basis of seniority.

Should no qualified employee wish to participate in the job share the remaining employee shall be
given the first opportunity to assume the position on a full-time basis. If the employee does not

.wish a full-time position then the employee would post into another regular position, revert to

casual status, or resign. The former job sharing position would then be treated in accordance
with the Collective Agreement.

If the job sharing arrangement is discontinued by the Employer, the most senior employee will be
given first option to assume the full-time position. The other (least senior) partner will be
displaced pursuant to the provisions of the Collective Agreement.

The Employer must give sixty (60) days notice if they wish to end a job sharing arrangement.

Either party may cancel this Memorandum on sixty (60) days notice.
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Article 4 — Schedules and Job Descriptions

4.01 A work schedule will be set out in advance by the job sharing partners showing the days and
hours or shifts to be worked in the specified position for each job sharing partner. .

Article 5 — Benefits

5.01  Each employee in a job sharing arrangement will be treated as a part-time employee for all
benefit purposes.

5.02 . Each employee in a job sharing arrangement must maintain unbroken eligibility for Employment
Insurance and Canada Pension coverage.

Article 6 — Relief

6.01  The job sharers are jointly committed to and responsible for fulfiling the full time obligation
including vacation replacement.
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Letter of Understanding #3

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Re: Team Leader Premiums

The following Team Leader premiums will be paid to the following persons for any pay period in which the
employee is paid, based on the employee's standard hours as of November 27, 2007:

O Anselmo Fernando - $120 per pay period in addition to his red circled rate

O Aaron Rumsby - $ 75 per pay period in addition to his appropriate rate as determined on
Appendix A

m| Loreena Anilao - $ 80 in addition to her appropriate rate as determined  on Appendix A

These premiums are intended to reimburse the named employees for responsibilities of assigning work,
monitoring and reporting on work, training (although that responsibility is shared with other bargaining unit
employees and supervisory personnel) and, in the case of Anselmo Fernando, for performing unique
duties as an X-Ray Technologist-Registered, at more than one location.

Should the Employer relieve any of these employees of their Team Leader positions, the employee
affected will be wage protected at a red circled pay rate that includes the premium in effect on the last
date before the duties were removed. Wage protection shall not apply in the case that the employee
requests that he or she be relieved of the Team Leader duties.

There is no requirement that the Employer introduce Team Leaders into other locations of its operations

by virtue of having these current positions in Vancouver and New Westminster or that if one or more of
those persons is no longer a Team Leader(s), that there is a vacancy to be posted.
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Letter of Understanding #4

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Re: Team Leader Premiums*
Date: November 18, 2010

Employees, except for those employees covered by the existing Letter of Understanding re: Team Leader
Premiums, and who are designated by the Employer to be Team Leaders, shall be paid a premium for so
long as they are designated as Team Leaders.

The premium shall be continued in the amount of $1.00 per hour worked for employees employed in the
non-technical classifications and $1.50 per hour worked for employees employed in technical

classifications.
The Employer will develop a position profile that outlines the duties of Team Leaders.

For greater clarity, there is no requirement that the Employer designate any employee as a Team Leader,
maintain such designation or replace any Team Leader who may have his or her employment end or his
or designation removed. A vacancy shall not exist in these circumstances.

Those employees who, as of November 18", 2010, had been designated by the Employer as Team
Leaders and who may have that designation removed by the Employer, will be wage protected at a red
circled pay rate that includes the premium in effect on that last date before the Team leader duties were
removed. Wage protection shall not apply in the case that the employee requests that he or she be
relieved of the Team Leader duties.

In the event that the Employer contemplates changing the current Team Leader structure, the Employer
and the Union will meet and make good faith efforts to reach a mutually agreeable solution.

42



Letter of Understanding #5

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Re: MRI — Relief/Backfill in Other Geographic Area

The Employer retains the right to occasionally request an MRI Technologist to travel to the other
geographic area to perform MRI duties for the Employer.

The MRI Technologist may, without sanction, decline the Employer's request.
An MRI Technologist accepting the requested deployment will be provided with their reasonable travel
costs, accommodation, meals and other reasonable costs. Travel time will also be paid as per the wage

schedule to a maximum of three (3) hours per round trip at straight time and such travel time shall not be
considered as time worked for calculating overtime liability.
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Letter of Understanding #6

Between
West Coast Medical Imaging Inc.
and -
Health Sciences Association of B.C.

Re: Louise Bluck

Louise Bluck is a X-Ray Certified with Mammo will retain that classification and rate if assigned to other X-
Ray Technologist duties.

44



Letter of Understanding #7

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Re:  Training Premium

The Employer may request that some Certified Ultrasound Technologists assist with providing
familiarization/training to new hire Certified Ultrasound Technologists who require more practical
experience before taking on a regular case load.

These Trainees will be receiving the Trainee rate as per LOU #8.

Certified Ultrasound Technologists who perform such training shall be compensated with a
$2.25/hr premium for all hours performing training of such new hires, as designated by the

Employer.

45



Letter of Understanding #8

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Re: New Hire Certified Ultrasound Technologists Requiring Familiarization/Training

The Employer may institute a familiarization/training rate of $26.50/hr for new hire Certified
Ultrasound Technologists who require more practical experience before taking on a regular

workload (Trainees).

The rate will be in effect for the duration of the probationary period. After the expiry of the
probation period the employee will be placed at Level | for 6 (six) months, before then

progressing to Level Il.

During the probationary period, thé Employer will provide training and coaching to assist the
Certified Ultrasound Technologist in reaching the required level of skill and productivity. ‘

The Trainee rate will not apply to new Certified Ultrasound Technologists who have the required
practical experience, and can take on a regular case load after a brief familiarization period.
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Letter of Understanding #9

Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Casual Seniority

During 2016 collective bargaining negotiations, the Parties discussed and began to work
through the process of ensuring seniority hours for casual employees accurately
reflected their work history with WCMI and any predecessor employers.

The parties commit to continuing this process in good faith, and ensuring any disputes
are resolved prior to the end of the 2016 calendar year.
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Letter of Understanding #10

_ Between
West Coast Medical Imaging Inc.
and
Health Sciences Association of B.C.

Uniform Policy

~ Within thirty (30) days of the ratification of the collective agreement, the Parties will meet
to discuss the administration of the Uniform Policy.

The Parties recognize the need for staff to present themselves to the public in a
professional manner, while still recognizing some freedom for individual choice and

style.
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