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Territorial Acknowledgement

HSA respectfully acknowledges the unceded lands of approximately 
198 distinct and diverse Indigenous nations on the lands colonially 
referred to as British Columbia. We are grateful to the traditional 
stewards of the lands and waters for their role in caretaking and 

fighting for the land from which we all benefit.

The In Plain Sight report made it clear that there is a lot of work we all 
need to do to become anti-racist and to create culturally safe health 
care and workplaces. As we endeavor towards decolonization we will 
want to ensure that there is an end to discrimination in the workplace 
and to disrupt the colonial based systems that Canadian health care 
was built on. This is not an easy task, and will take time, however we 
see hope in the changes to the collective agreement that will start to 

address changes needed to actualize reconciliation.
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2025-2029 Collective Agreement
HIGHLIGHTS

WAGE INCREASE
A 12% general wage 
increase over four years, 
retroactive to April 1, 2025. 
Compounded over the 
term of the agreement, 
the increases equal 
approximately 12.55%.

LEAVES
Improved compassionate 
leave for all members, plus 
leave for reservists in the 
Canadian Armed Forces 
and special leave for 
citizenship ceremonies.

PREMIUMS
Regular and evening 
premiums will reach up to 
$3.60 and $2.23 per hour 
respectively by April 2028.

SCHEDULING
Introduction of a “Shift 
Select Positions” 
scheduling model, 
providing more flexibility to 
schedule shifts that meet 
the needs of members.

2X OVERTIME
New double-time overtime 
for nurses who miss meal 
breaks and for those who 
work end-of-shift OT on 
extended-hour shifts.

CASUAL INCENTIVES
New annual incentive 
payments of up to $2430 
for casual nurses working 
higher straight-time hour 
thresholds throughout the 
calendar year.

BENEFITS
Members eligible for 
$4,000 on massage 
therapy annually and 
$2,000 for dependents. 
Significant improvements 
to mental health, vision, 
dental, and insurance 
coverage. 

RATIOS
An additional $300 
million commitment 
toward implementation of 
minimum nurse-to-patient 
ratios, bringing the total 
provincial investment to 
$600 million.

EMPLOYER-FUNDED 
NURSES BENEFITS
A new Employer-Funded 
Nurses Benefits Trust 
(EFNBT) dedicated 
exclusively for NBA 
members.



Your HSA Staff Representative
A MESSAGE FROM

This was a very challenging round of bargaining, 
given the fiscal constraints of the provincial 
government, and uncertain times across the 
globe. Despite this, your bargaining committee 
was able to achieve real improvements for RPNs. 
Your elected representative Nicole McIntosh and 
I are in full support of this tentative agreement, 
and we encourage you to find out more with this 
information package.

Backed by the strike mandate delivered by 
members like you, your committee returned to the 
table with a clear message for the employer: RPNs 
should receive the same general wage increases 
and flex funding that was offered to the other 
bargaining associations. The tone at the table 
shifted, finally allowing serious discussion about 
benefits.

We are pleased that we were able to achieve 
gains to benefits through and Employer Funded 
Nurse Benefit Trust (EFNBT). Benefits such as 
paramedical services, speech language therapy, 
vision care, and mental health services see 
increased annual maximums. The NBA took a step 
forward on overtime, which was the top priority 
for HSA RPNs and RNs. Effective April 1, 2026, 
employees who work through their meal break or 
beyond the end of the extended shift will bypass 
1.5X rate of pay and go straight to double time. We 
also were able to achieve progress in the second 
priority for HSA RPNs and RNs – premiums. In this 
tentative agreement there are increases to both 

the evening and regular premiums. 

I would also like to highlight the language in the 
collective agreement which aims to strengthen 
employer responsibilities to keep workers safe 
from violence. Requiring employers to create 
individualized and employee-centred safety plans 
when they become aware of a risk of sexual or 
domestic violence in the workplace. Further to 
that, when the employer is aware of the potential 
for violent behaviour from a patient, they must 
identify those risks and inform employees before 
admission, transfers, reassessments, and care 
transitions.   

While not part of the bargaining process, the 
agreement with the provincial government 
for minimum nurse to patient ratios has been 
extended in order to complete the transition. All 
of these combined along with our gains made in 
this agreement work towards both recruitment and 
retention, retention being a top priority for HSA 
RPNs/RNs. 

I want to thank your elected representative, Nicole 
McIntosh. This was her third round of bargaining 
to which she brought her extensive experience and 
advocacy for HSA RPNs and RNs. Her presence, 
and her advocacy on your concerns at the 
bargaining table, benefited all HSA RPNs and RNs. 

In solidarity,

Colette Barker
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Your Board of Directors
A MESSAGE FROM

On behalf of the HSA Board of Directors, I am 
pleased to present this comprehensive report 
on the 2025-2029 tentative agreement reached 
on behalf of members working under the 
Nurses Bargaining Association (NBA) collective 
agreement. 

This has been an extraordinarily challenging 
round of bargaining, and RPNs have been 
well served by the hard work and experience 
of your negotiations team. Nicole McIntosh, 
your elected representative, is an RPN working 
at St. Paul’s Hospital, and Colette Barker, the 
union’s staff lead, has worked extensively in 
negotiations, organizing, education, and labour 
relations. 

While negotiations formally began last fall, the 
work got underway a year before that. In October 
2024, delegates to the bargaining proposal 
conference gathered to discuss and prioritize 
member submissions on bargaining priorities. 
Your union and your negotiations team were 
provided clear direction that benefits were a top 
concern, along with respect, safety and fair pay. 

These were the priorities tabled as negotiations 
ground on through the autumn, but despite 
the combined efforts of four unions – HSA 
along with BC Nurses’ Union (BCNU), Hospital 
Employees’ Union (HEU) and BC Government 
Employees’ Union (BCGEU) -- the employer 

initially rejected the majority of our proposals. 

That’s why we declared impasse in April, walked 
away from the table, and called on nurses to pull 
together in a show of unprecedented solidarity. 
Over 50,000 nurses across all four unions voted 
98% in favour of taking job action to strengthen 
the hand of the negotiations team. 

With those results in hand, your negotiations 
team returned to the table, where the employer 
showed an immediate willingness to engage 
in serious talks. Thanks to you, and all of your 
nursing colleagues in HSA and across the other 
unions, your negotiators made rapid progress 
on the tentative agreement we now put before 
you. It’s an agreement that makes significant 
gains at a time of fiscal challenges, builds on the 
progress made in previous rounds, and sets the 
foundation for wins in the next ones. 

This agreement represents the overwhelming 
solidarity between workers across four unions 
and your Board of Directors recommends that 
you vote YES in favour of the tentative collective 
agreement. 

In solidarity,

Sarah Kooner 
President, Health Sciences Association
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Details of the 
Proposed 
2025-2029 
NBA Collective 
Agreement
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Wages & Premiums



Wages
Effective the first pay period after April 1 members will receive a 3% increase each year of the collective 
agreement. 

•	 April 1, 2025 – 3%

•	 April 1, 2026 – 3% 

•	 April 1, 2027 – 3% 

•	 April 1, 2028 – 3%

Retroactive wages are to be paid within 120 days of the ratification of the collective agreement. Upon 
request for an explanation of the calculation of these retroactive payments, the employer will provide a 
statement of wages. 

Premiums
Regular Premium
The regular premium paid to all regular employees will be increased incrementally effective the first pay 
period after April 1 throughout the term of the agreement as follows: 

•	 April 1, 2026 – increases from $2.15 per hour to $3.00 per hour

•	 April 1, 2027 – increases from $2.15 per hour to $3.20 per hour

•	 April 1, 2028 – increases from $3.20 per hour to $3.60 per hour

Over the term of the agreement the total increase is $1.45 per hour.

Evening Premium
The evening premium will be increased incrementally effective the first pay period after April 1 
throughout the term of the agreement as follows: 

•	 April 1, 2026 – increases from $1.40 per hour to $1.90 per hour

•	 April 1, 2027 – increases from $1.90 per hour to $2.15 per hour

•	 April 1, 2028 – increases from $2.15 per hour to $2.23 per hour

Over the term of the agreement the total increase is $0.92 per hour.
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Overtime at Double 
Time



Overtime at Double Time
Meal Period 
Effective the first pay period after April 1, 2026, members who work through their meal period will be 
entitled to 2X overtime which is 2 times their regular rate of pay for the missed meal period. Previously 
they would have received 1.5X their regular rate of pay. 

Working beyond the end of an extended workday
Effective April 1, 2027 members working extended workdays (i.e. any shift beyond 7.5 hours of work) 
will be entitled to 2X overtime or 2 times their regular rate of pay for working beyond the end of their 
shift. They will no longer be paid at 1.5X OT or 1.5X their regular rate of pay for the first 2 hours beyond 
their shift. 
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Benefits



Benefits
Nurses entered bargaining with significant concerns about the future of extended health benefits 
following an employer-driven arbitration process under Appendix U.1. Those concerns intensified 
following a decision issued by arbitrator Vince Ready that capped registered massage therapy coverage 
at $1,427 in 2027 and $1,145 in 2028 which represents a diminishing value, year over year. Throughout 
negotiations, your bargaining committee remained focused on protecting and improving the benefits 
nurses and their families rely on every day.

After months of difficult bargaining, the parties reached an agreement to establish the Employer-
Funded Nurses Benefits Trust (EFNBT), a new trust dedicated exclusively to providing benefits for 
NBA members. This tentative agreement includes significant improvements across extended health, 
paramedical, dental, mental health and insurance coverage, including major increases to massage 
therapy, vision care, mental health supports and life insurance benefits.

Beginning April 1, 2027, employers will fund the EFNBT through a negotiated payroll-based contribution 
formula designed to cover the full cost of benefits. For the first two years of the agreement, employers 
are required to make contributions based on actuarial projections and reconcile any difference between 
projected and actual benefit costs annually. This structure is intended to provide funding stability during 
the trust’s initial implementation period.

The agreement also includes additional employer funding protections tied to LTD costs and utilization 
to help ensure ongoing plan stability.

Under the agreement, beginning April 1, 2029, the NBA appointees will have the exclusive right to make 
amendments to all benefit plans provided by the EFNBT, excluding long-term disability. This means 
changes to extended health, dental, life insurance, accidental death and dismemberment (AD&D) will be 
determined by nurse appointed representatives.

In addition, the EFNBT also includes an initial $175-million-dollar contribution intended to support the 
long-term sustainability of the trust.

This new structure gives nurses significantly greater control over benefit plan design while maintaining 
employer-funded benefits coverage through the trust model.

Benefit improvements include:

•	 Life Insurance increase from $50,000 to $250,000

•	 AD&D increase from $50,000 to $250,000

•	 Remove $25 deductible

•	 Hearing aides increase to $1000 every 5 years to $2500 every 5 years

•	 Vision coverage changes from $350 for every 24 months to $900 every 24 months for corrective 
lens and eye exams
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•	 Massage therapy reimbursement increases from $1427 to a $4000 limit annual limit and $2000 
for dependents

•	 Acupuncture improvement from $100 to $500 per person per year

•	 Increase for chiropractic from $100 to $500 per person per year

•	 Increase reimbursement limit on naturopathy from $200 to $500 per person per year

•	 Improvement for podiatry from $100 to $500 per person per year

•	 Reimbursement limit increase for Speech Language Pathology from $100 per year to $1000 per 
person per year

•	 Counselling limit increase from $900 per year to $1800 per year

•	 Major dental increase from 60% to 70% 

•	 Lifetime maximum reimbursement maximum for Orthodontia form $2750 to $4000 every two 
years

For members on Long Term Disability (LTD) there is a change to reflect that during a period of total 

disability an employee must be under a medical doctor or Nurse Practitioner. 
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Leaves



Leaves
Reservist Leave
Members who are reservists in the Canadian Armed Forces are entitled to take an unpaid leave of 
absence for training and when deployed to an operation in Canada that will be aiding in dealing with an 
emergency or its aftermath or deployed to an operation outside of Canada. 

Compassionate Leave
Improvements to compassionate leave include access to leave when an immediate family member’s 
death is imminent, prior to death. Members can also attend to immediate family member when they 
have been admitted to hospice care, have been approved for medical assistance in dying (MAID) or has 
been advised by a physician that death is expected within 3 months. 

Additionally, effective 60 days after ratification, compassionate leave will be increased from 5 days to 
6 - 7.5 days or 45 hours and are not required to be taken consecutively. 

Special Leave
Effective April 1, 2027, members are now entitled to one day of special leave to attend their Canadian 
citizenship ceremony.
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Scheduling



Scheduling
Shift Select Positions
This agreement introduces a new Shift Select Position (SSP) scheduling model designed to improve 
flexibility while maintaining regular employee status and benefits.

SSPs allow nurses to select shifts during designated booking periods to meet their regular FTE 
requirements rather than being tied to a fixed master rotation. Once shifts are selected, the employer is 
responsible for building the schedule.

This model is intended to improve work-life balance, scheduling flexibility and job satisfaction while 
helping employers proactively fill baseline vacancies and relief needs.
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Equity Specific 
Provisions



Equity Specific Provisions
Leave for Indigenous Child Care 
Effective April 1, 2026 members who have a relationship with an Indigenous child or have a cultural or 
traditional responsibility towards an Indigenous child and are authorized to provide daily care for the 
Indigenous child in place of their parents may access up to 62 weeks of unpaid leave to provide care.

Job Descriptions 
30 days following ratification, all new job descriptions will have gender neural language. 

DEI Working Group 
Updated to reflect work already undertaken by the group, with language improvements that separately 
address barriers to employment and barriers to career advancement as distinct phenomena. 

Indigenous Grievance and Arbitration Working Group 
The parties recognized the pervasive and ongoing harms of colonization faced by Indigenous Peoples 
and agreed to work together to address the ongoing harms of colonization and racism faced by health 
care staff and providers. A new MOA creates a working group to develop sector-wide recommendations 
on the Indigenous grievance and arbitration process, including on the role of Elders and Indigenous 
community members as support persons.

Indigenous Workforce Committee 
A new MOA establishes a sector-wide Indigenous Workforce Committee as a subgroup of the 
Indigenous Specific Anti-Racism (ISAR) forum, to be convened within 120 days of all sector contracts 
being ratified, focused on improving Indigenous workforce representation and supports. 
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Occupational Health 
and Safety



Occupational Health and 
Safety
Safe Workplace 
The bargaining committee negotiated improvements to collective agreement language that recognize 
the hazards associated with biological agents, chemical substances, including but not limited to, illicit 
drugs, street drugs and unknown substances. The employer is required to conduct a risk assessment, 
create a site-specific exposure control plan, and provide site-specific education and training.  

Critical Incident support 
A new OH&S provision which allows the employer to release an employee for the remainder of their 
shift if they have suffered a work-related traumatic critical incident.  The employer can also provide 
transportation to medical care or to the employee’s home if they are unable to travel safely on their own. 

Psychological Health and Safety 
New collective agreement language requires the employer to make information available about work-
place factors affecting psychological health and safety including how to reduce hazards and risks that 
cause psychological harm.

Sexual and Domestic Violence 
New collective agreement language requires the employer to develop a policy to address sexual and 
domestic violence issues in the workplace and make the policy available to the union and members. 
It will include how to report sexual and domestic violence, maintain privacy and confidentiality for 
affected employees, and will ensure that no adverse action will be taken against an employee for 
reporting sexual or domestic violence in good faith. 

The employer has made a commitment to take appropriate action when it occurs in the workplace 
creating a risk to staff, which includes creating an individualized and employee-centered safety plan for 
impacted employees.

Violence Risk Mitigation 
This new article consolidates existing language from Article 32.03 – Safe Workplace, and provides 
clear employer obligations and includes the employer’s responsibility to ensure that where the employer 
is aware of a patient/resident/client/visitor with a history of violent behaviour, including violent conduct, 
weapon use, or threatening statements and behaviours, the employer will make this information 
available upon admission or transfer, reassessment, changes in presentation and care transitions 
between departments, facilities or employers. 

22



Weapons Screening Pilot 
The parties will work together proactively towards addressing the risk of weapons-related violence. 
Several pilot projects will be implemented at the following sites: 

•	 Surrey Memorial Hospital will pilot an AI based weapons detection program

One year voluntary weapons screening programs will be piloted at the following sites: 

•	 Vancouver General Hospital – Emergency Department

•	 University Hospital of Northern BC – Emergency Department

•	 Kelowna General Hospital – Emergency Department
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Contracting Out & 
Appendix O 



Contracting Out &  
Appendix O 
This agreement includes additional protections intended to reduce reliance on private agency staffing 
and prioritize available work opportunities for bargaining unit nurses.

The language confirms that all available shifts must first be offered to bargaining unit employees 
before agency nurses are utilized. The parties also agreed that agency nurses and nursing contractors 
cannot supervise or direct the work of NBA members.

These changes are intended to support retention within the public health-care system while helping 
reduce dependence on private agency staffing across British Columbia.
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Ratio Compliance 



Ratio Compliance  
Safe staffing and implementation of minimum nurse-to-patient ratios remained central priorities 
throughout bargaining. 

Alongside this tentative agreement, the NBA also secured a separate memorandum of agreement with 
the provincial government supporting continued implementation of minimum nurse-to-patient ratios 
across British Columbia. 

As part of that agreement, the provincial government will commit an additional $600-million dollars 
toward the implementation of minimum nurse-to-patient ratios over the life of the agreement. 

Importantly, the memorandum of agreement also includes accountability language requiring that any 
funding not used directly for ratios implementation be reinvested into initiatives in support of minimum 
nurse-to-patient ratios and frontline nursing care. 

These commitments are intended to support continued implementation of ratios across British 
Columbia while strengthening accountability around how ratios funding is used.

The memorandum of agreement establishes significant additional government funding commitment 
for minimum nurse-to-patient ratios.

•	 $100 million dollars in Year 1

•	 $200 million dollars in Year 2

•	 $300 million dollars in Year 3 (and ongoing)

These funds are in addition to our 2023 agreement in which the government committed to ongoing 
funding of $300 million per year. The combined total of the 2023 agreement and this new agreement 
will result in $600 million dollars in ongoing funding for minimum nurse-to-patient ratios.

Under the agreement, the Ministry of Health will provide quarterly expenditure reporting and annual 
public reporting related to ratios implementation funding.

The agreement also establishes minimum annual spending targets tied specifically to ratios 
implementation. Where ratios funding is not fully spent within a fiscal year due to staffing shortages or 
implementation challenges, those funds must remain within nursing and be reserved for initiatives in 
support of minimum nurse-to-patient ratios implementation.

These measures are intended to strengthen accountability around ratios funding while supporting 
continued implementation of safe staffing improvements across the province.
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Other
Casual Incentive 
Effective January 1, 2027 casuals who work more than 600 straight-time hours for a single employer 
in a calendar year will be entitled to $1000 for hours worked. For every additional 100 hours worked 
at straight time to a maximum of 900 hours, the incentive will be increased by $110 up to an annual 

maximum of $2430.

Isolation Allowance 
The parties agreed to add further rural and remote communities to the list of sites eligible for the $150 
per month Isolation Allowance effective April 1, 2027. The new communities include:

•	 Boston Bar

•	 Daajing Giids

•	 Grand Forks, Kettle Valley

•	 Hope

•	 Lytton

•	 Sointula

•	 Texada Island

•	 Ucluelet

•	 Zeballos

Professional Responsibility Clause  
Appendix KK will transition back to the original Article 59 process for Professional Responsibility 
Forms (PRFs). This means that PRFs will once again be addressed through Article 59 timelines 
and procedures, including employer response requirements and escalation pathways. This change 
also restores the ability for members to raise staffing concerns through PRFs. BCNU will work with 
Stewards, members and the employer on the transition process, and expects Article 59 to be back in 
force by November 30, 2026.

Letters of Expectation  
Previously when a member was issued a Letter of Expectation, the letter would be removed 18 months 
from the date of issue. Going forward, this has been reduced to 12 months. 
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Medical Appointments   
Previously members were required to give at least eight days notice to attend a medical appointment 
during work time. Going forward, if a nurse is unable to schedule a medical appointment outside of 
working hours, the timeline has been removed and they must simply give as much notice as possible.
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Renewal! of' th • 2D22 - 2025, - urses Bar-ga ~n i ng Associ a.t:ion 
(INIBA) Collect rv,e Agreeine,nt 

'TENITATIVE AGREEME . 

Between 

Nurses,' Bargaiini,mg AssDc'iatiom e'NBA") 

And 

lhe 1-iealllth Em plo:yer:s Associatio 11 of 8 ntis I Co!llumbia ,{ H EABC:'~·J 

The NBA an~ HE.ABC agree lhat the arttached gr,eensheets oonstitute a ten ative 
agreem nt for the Terms of Settlement for the renewal of the coII·ec ive agrie-ement expired 

arc11 -31, 2025, subject to ratifiicalio111 by e NBA and HEABC. 

Proposals .and oou ter-proposals Ino:1· addressed are withdrawn cm, a without preJudlioe 
basis. 

All provJsions ,of this agreemertt. e;1Coep.t as oU"lei:w·se specified in the· attached 
g reensh~. will oome: into force andl effect 1hirty (30), days, followJng1 ratification. 

The Parties. unreservedly recomme1md 1ratificaliion of these Terms. of Setflement to e ·r 
respectiiv.e principals. ·?3 t .1 ;-1 ~ 

Agreed to this I day 01_d._._a7------- 2(1126, at __ :::.J.-. --~ 

Slgrted on l'>ehalf of HEABC Slg ned on behalf' of t e • BA 

7derM'an. Emplo,yer Spokesperson 
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2,025 Co I leclive IBargai rn 1ny 1n d1 e, HeaHh Se cror 

Renewal of the 2022 .... 2025, N umes, Bargain Ing .Asso c·iatio:n ( N a,A) 
Co,l lecU-ve Agreement 

ARTIIC LE :2 - PURPOSE OF AG RE1EM!EN1 

line purpose of the Ag1reement is to maint:fn a llilarmoniou:s and mutually besnefici~I 
relations hip betwe~n the Employer and ,a, -ployees nd b tween 1he U niorr.i nd the 
'Empl'oyer. and to set forth oerta in terim6 and condf1' (ms of erripfoymen re laling to 
rem neration, hours ,of work. benefits and general working conditions, affecting 
emp1oy-ees cove red by 1he Ag11eement-

AII pa rtfes to the Agreement share a desire to pliOVide quality t.eallil cafe in IBrtlish 
Co u mbia, 'lo maintain pliOfessionall standards~ ro promote 'Iha wa-!l~beiing and ~ncre:as.edl 
efficiency of mploy _ s so tlhat · he peop · of B ri ·sh Cotumbia1 are we,11 and effectively 
served. 

Th partie3 to the Agre&me nt acknowledge, wit In gratitude 1hat: they. arnd thei mem'bers., 
work on the tr,adiliolilal. a nceslral, and unceded ternitory of Fmrst • lation·s who care for and 
nunur,e ese la 's and lhave from lime • m nnorial. Th parties acknowledge the 
pervasive and ongoing harms of wtoniali:sm faoad by llndigeno'US peopl'es. ese lnarrns 
incfude, hose, cf&&crrbed i11 the Truth and Reo _ ciliation Corn m1$$ion 's 94 calls, lo action, 
.and 1 Final Report of Nle N'ational lnq1UJim)P nto, Missing and ~ urdered Indigenous, 
Women and Gi Is' 231 calls te for jListrce, ,e d ars.o include the "'·des -'read systemic 
racism against lndigen,ous peoples as users,, patients, ,and! stafrJ in c· healthcare 
system, as highlighted ini the, 2020 In Plain Sight .-eport. mcluding its 24 
rec.om menaatio!l"ls.. 

e parties ar,e COf':lllrmilted 10 conk,onting1 and ealing system1ic racism in our provi ion of 
he-atlhcare service-sand recogniz.e rhe ·mportance of learning firom ~ndig,enous peop1es 
aoo comnumilies in • e-veloping a cultltllrally s-afe and welcommng heailth care syst m for 
alL 

The parties agree to uphotd 'lhe Ulnitsd Nations Declaration on th Rights of lnd,ig_enous 
Pea pies, w idh has been brought into 1hs 1--\VS of Brmshi Columbia under toe Dedaratfon 
an the Rigtrl.s.of fnJ;Jigenoos Peoples Act, SB_C,20· 9,.._c 44_. 

Agreed to in Joi11t Caucus 011111he 12th day of May, 2026, at 4•: 2 p.m. 

Sig -ed on be ha If of HEABC Signed oni behalf of the -BA 

~/\:: ~ 
Jame~ rman. Employer Spokesp,erson 
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2025, CollecHve Bar,gain1ing In the HeaHh Sector 

Re111ewa~ of the 2022' - 2025 Nurses Bargaiin,mn1g1 Asso-c;iaUon (NBA), 
Colllective Agreement 

AmoriJ!I Ute c,ollective agrreememt by adding the to'llo,wi1flil,g~ 

AIRTICLE 4 - UNIIO:N RECOG'NITION 

~0~3: E'roR,ose~d Ex,c:: I usions 

1. Too Emproyer sha. no1ifyh_UJJiOJJJnJ.tillll1iogs~ ~On_'iL-e'.(SMJJLOLa'[L8 • 
it POSition • • • • 

:2.. Wroe.re tb.e_UrnioJJ Jegues too dis-c1JJss, th-e ,oonv~ion __ ~Jhin thirty (310) days of 
suchmtifig_ttoa1, tl:ile UJ•f mployer ~ ;ill meet to, ire· iew Hie exclusion. 

Agreed to in Joint Caucus on the 20th day of M,aiy, 2026. at 1:2:4'9 a.1111. 

Signed on haff of H EABC Signed on behe If or the INBA 

erman: Employer Spokesperson 
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2,025, rCo,lllective. Barga i ndn g ~n tJh e H eallth Secto,r 

Renewal of the 2022 - 2025 1 • urses Ba.r-gaining Association (NBA) 
Collective Agreement 

AmencLI 11rie collective agreement lby changing tlie ·fo llowi1ng 

AffnCll!..E 5 = UN 10 N SECIJ R TY 

5 .. u.z Un io,n De duetion.s 

All employees who are cover,ed by the oe rt' oc:ation wJ h the Un"rm s!hall1 as a condrnon of 
a;mlin uing ernptoymenm, ,aulhorrze a d'educiio ~rom lhei r pay cheques of 'I.he amoun of 
the dues. tev1ies and ,assess.mems payable to the Un on by a member of I e Un [on. lite 
-mployer stiarl provide· a copy of the euthoraation form, wn • ch hes been fo 1ard:ed by 
the Union. to eadl ll'llew emp oyee. 

Upon ll'ece.ipt of written no~ce from the Union, the m p'loyer sh al I terrnina e file serrv~ces 
of any em,;iloyEte who does not a_ Uio.fize the dl11:duciio n as above. 

The ,Employer agirees to deduci. lhe amount of the Un"ori dues. levies and ,8ssessments 
payable to the Utnion by an em.ploy,ee in -e Union's barga.in"ng unit. 

The Unii'on sh al II inform the Employer illl \ ntUng of 1he a111101J.J nt to, be deduoted from each 
,em plfJ'.yee. irhe U:n ion sJhall advi'Se the Emp!loyer in writing s1xty (60) calendlar dlays in1 
;jdvanre of any· change 1n the: amount to be de.duded. 

Ttte E:m ploy,e r shall remit such dues, l'evil?-s and asseesn,eol:s to ,he U !'llkm w,ithin twenty,. 
eight (28) calendar days from the date of deduclio.n, together ,i!h a wJi • 1en Matement 
listirng tlhe empfoyee's. first M1ame, las1 name., last mm digits of the BCCNM • urse Ill) 
number, phon number provided by th- . , mployee. incremernt step. won:stfe name. 
bairgairnh-1g associatron ;affiliation and the pay penioos coveri~. with start and end elates of 
ttme pay periods. The nnploy@f' \ ,i I provide· Ille du~ report to the, Un ioni in Gil"her Microsoft. 
~xce~ or 4W&-£!!. format provi:dedl that it can be d,OJ1e so at ,110 additional oost ,a the 
Employer. 

line !Employ r shall supply ,each employee. wilhol!Jt chal'\ge, a receipt for income lax 
purposes shovm an the T 4 mp i the amount of' the deductions paid lo 'lhe Ulil ion by the 
employee in lhe previous year. Suet. receipts shall b · pr,ovid d to 1he, employ·oo prior to 
Ma,wh 1 of he succeeding year. 

Ded ,ctkms for levie.s and asses.smenl.s sha,1 be a peiroenlag,e ,of • ~ages. 

Agreed to [n Joint Caucus on fhe t2 11 day of May, :2 0-26. a 4: ·12 p, m. 

Sig1n d cm b half of H1eABC Signed on bernatf of lhe • •. BA. 

Jameb.Em~r Spoke• erson 
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21025 Co~ tective Barga in ing in 'the HeaHh Sectof 

Re new,a I of th.e 26122 - 2025 Nurses Barga· mi nig As;soci.ati<H'II ~ . BA)1 

1C oHective A,g ~eem e nt 

Am· nd 11 1c0 llectivie a gr;nmtmt lby cha1n.gi11191 the fol ,owing: 

De·lete Appendix: O - Agency Nurses and amemd e collective agreemenl by di anging 
the fol lowing1 Article: 

ARTll'CllE 6 - UN ION RIGHiS, AND ACT1IVlflES 

6.12 1Co 111rtractin,g Out 

(A) • he Empl'oyer agrees not to contract out bargaining u1111t work to any. outside 
ag:e cy or indlfrvJdua1I ·lhait will result 1n the lay~off of em .· loyees "Giin the bargaining 
unit. ( See Appe rur OC), 

I.Bl The.Eartjgs __ ®ltfionJhaUbe:¥,,,_§b'Afe: a common inter,est tn endjng Us use of priivate 
a.g~ncv;,nu:rs ·m1 

~ The Em • r all sh' • ursuant to lhe 
CoHecti• efore usin 

{Dl HIEABC wm pJovide, to the Chairoftlhe NBA id1he beginning of each fiscal quarter, 
a g _arterlv repod w· h non,prop ·e1ary infarm£1iion ou.fti11Jio,.gd.1,lUizatlorLql.pQ, mY 
□,Uf§,e§. 

!El The Parties also agree tnat agency nurses and nursing contractors. will not 
s.uper'VLS.e or othetwise direct 1he, worlk o . BA , mbers~ 

APPEKUI\X g 

MEMO,RANDUH OF AGREiEMIENT 

,AGENCY NURSES 

HE.4SC w.iO Pf8Mide, to tli:ie Chair of tt.e NBA, at 1he e-egi • • · ef eadl~. · · , 
f• ,l'I , - r ■ • !I • 

Agr,eed 'l.o lni Joir1l Caiucus on the 19•" day of May, 2026, at 2::45 p.m. 

Signed on behalf of MEABC Signed on behalf of th BJ BA 

James S~. Emplover Spokesp,,non 
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20'.25 G o.l lective IBar,gai 111 'ng ~n the H e,.allth Sector 

Relilewall of the 2022. - 20.25 Nurses Elargaini1ng Asso,~iati:orn (NBA) 
Col le,ctive Agreement 

6,.09 New Employees 

Af the tfme of M re. lie Employer agrees to a-oquaint new empaoyees with 1he faot that a 
Provi ci.al Collect"ve Agim.emem is in effecl and wilh Iha conditions of ,employmGm ~s 
sel out in ihe Ar1ictes dealing 'With Unio11 Recognition. Security, Righls arnd Aciivittes. 
The Employer furth.ar agrees to provjcfe new employees with copies of 1he Pro\lindal' 
CoHedive Agree ~ en!J and lhe names o·r the stewards .. 

A steward s,halJ be advised ·In .advance of the names of the new employees. and tlhe 
dlat,e .. time and place of both ~n-,persori and v1rtual \lideo conferencing or entation 
se,s~jons for new emp oy·e-,es in order n,at ai stawar;d :shall ba given a ~asonable 
opportunity to 1alk to n8W employ s. Stewarr<l~i1r1t,e,.,a-Et¥l1SEH:l!-81r-m~laP!teS-ef--iftfl>-ffitw 

empD&,ee$-hired. 

Curing lbolh In.person and vb1u 'I video confere ons sessions, the U'n1on's 
des ~ • 'f 
he II 
inoo . 
11111 sucti ca,S,Q, ~ime spent vie·."i rm 1he vid1eo wJlll rou towalids the abovei-nole<j fifteen 
( 5) minutes. The Employer shal ensure tha t ~- lJrfon"s induotfon video a 
maridafory oomoo _e.nLoLanooa,rdifliQ, the Emnloyer ball requirie employees. to co rm 
thaijhey haye yiew,eJLtb,e_Jrw,uc;lto11_\ti[le.p__arlid -,Shal Lprovidg_Jhls Jnforma;tiADJ ,· lle 
Union"s desiqnahw local :st,aw&ct There shall be no deduction of w.ages and benefits 
beca" se of time· .spent by the st,e-wa~d d'uriog these sessions. 

Agreed lo in Jolnl caurus on the .21 sl day of May ,2026. at~· .... ~----~:;.;. 

Slgned on behalf of HE.A.BC Signed on beha If of tne· NBA 

James SiOdennan, Empfoyeir Spok sperson 

Page 1 of 1 
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2025 Conective· Ba1rga~ning in the Health Sector 

R.enie,wal o,f tlrle 2022 - 2025 Nl!llr.s.,es Barig1aim1iing Assoc.iatio,rn ( BA) 
Coll I e,ctive Agreemne nt 

ARTI ClE 6 - UN lON RIG HfS ANO ACTIVfflES 

6.108 Ge,pl&& PubUca •• on ,of • ,e Pro,( ncial Co1 lect\ 1e Ag1reem'8 n:t 

lhe UnPOn and 1he Employer agree ,hat ,every employee shoulcl be familiar with lhe 
provisions of tlhis Ag _ ment aflld their rJghts and obligations under it For thJs reason. the 
E=mplo?f€ff sh~11 make ~he I tovincial C-ollect~ve Agreement avai.labl'e to employees both in1 
ef.eotronic and boo .l form. An eleclroni oopy or I.he 1i ,Ii e.<Lntinted Agr;eement wJU 
. · n be nnade availabre on 1 e Uniron"'S and Hl:ABC's wcl)siles. Ttie Em I • I 

e~lSJ.He lhat a copy of'the finaijzed pr~nted Agreement is dj~trJtL1!btdJ~L~a.,_cv .. unit. 

The E ploy r slilall ,pr~nt suffic· nt copies of the Aglie-ement to 1provide \Vrlo· (~ ceJ;)'i@s ~ 
( 1 ) copy for every three (a) p.vo {2) mploy,ees per worksite. ShoLlld demand for printed 
CW]ies be gr,e-ater than supply, the Parties :shall work. togeUter to identify 11.muse-d copies, 
and if none are identified, additiomial prinlirng sha.11 be compteted. T cost of pninting sharll 
be shared equalliy bet'i.!veen the Union and t 1-1 ABC. 

The Agreement sh a'II e printed ~n a Unron shop and bear a recog,rn~ed Un ion label. The 
IJnio arnd th ·.Employers· all agree• ,ofll lhe size. print and colour of the A,greememt andl 
ell other particulars prior to it being printed'. Fi'nnling she11 be completed as soorn as 
possib e alter the signing of the PJovi oial Collect· . . Agreement. 

Agreed to in Joint Caiucus on the 12th day ot May, 202:6, at 4:12 p.m. 

Signed on behalf of HE.ABC Sig necJ on, beharr of '!he· NBA 

• • rma n., Employer Spokesperson Jim 

P_ e1ot1 
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2025, Co,l lecti v,e Barga n i ng 1irn the He.a Ith Se-cto1r 

IRema1ewal ,of the 2122 - 2025 N urs 1es Barg1a in ·ng Asso c,iatio n (NBA) 
C.olll,e.t:tilve. Ag reernent 

ARTI:CLE 8 ~ UiNIONIM1ANAG,EMENT CO,MMITTEE 

8.01 Com po ,j ... on1 of Commilfsee, 

A. UnioFi'l/Management Committae shcall be establish d for each Em.o oy,er covered by tlMis 
Ag11reement Trne IEm,ployer and tt.e Unio111 shall! each ap,point a min"mum oftvi.ro, '2 • .an a 
matX:imurn of four ( 4) ,,e,presenlatives 10 ti· e Un ion/Management Committee. 

Where 1here alie fewer fllan1 four (4} 1nurses, employed at a worksite ~hen t •. , number of 
Union and management lfiepresentatives may be limited too e eaclh ·th an almn,ate·. 

for lhe P:um®e Qf trainirulr1and,oJmo,amin.gJl]e u11ioQJI1p1Y, fiomJime_toJtme;,anct wifh.ffl 
lea.st fiye (5)' days' notice to 1h _E:mployer, bringi one.ad,d,iflipnal ,attendee to ooserve ilJ 
upcomijng u- • · JManagemen1 Committee. meeting. Th PartiesJtgree 1o waive fhe .-:ir:e 
regu meetings that ,a re scheduted with ~ess tha~ five (5_) d_~ys' adv a ice. 
Wlt'le . - . icmal attendee is a • emp o,vee of the Empltoyer. ~heir atlenda be 
:iwlie .. :Jo opera iooaJI re_quimmenis a111d wjl not be paid if 1 e _rnemi111:J1 occur,; ou1s·cte 
WO '.UfS. In al • . -- . . . ' - . . . ' . ' . . ' • • - st to the 
E , er. To su r wm lbe 
pe d to also . . . . . 

s.02 1cumr 

The Chair of 'tlhe Union/Mainag,emen-t Committee shall a~lemat between an Empiloyer 
ri priesentalive and a 1r ;preseniatiY.e· of th Union. 

8.JJ13 Meotin!ls, 

Mee' migs of the Committee shill I be held at 1he can of the Cti'tair ~s promptly -5 po5s,ib e 
upon reqruest i \wiling of e-jther parity, 

8 04 Pu r9 o-s.e of the Cof!l'lmlttee 

rn · der to, foster better re~ations betw@8JI U,e pa rtie$, tine purp.o,se, of the Cornrnittee, shall! 
be to dis.cuss matters af mulua'I oonoem inolud 9 ma11ters pert.aini 91 to the Improvement 
of q uallly health ca.re and safe nursing prac~. The Connmjlitee shaU have the power lo 
make recoinmendatione to, 1he Union and to lhe Empl:Oyer. 

8.0S Sc.ope of ·Ule Comm iltc-e 

The Committee shall not have the power to lbind ~he Urnion1 or its members., or Hie 
Employet"" 1o a111y decision or ronctutf on re dhed in discussio . 

The Committee sha11 not have jurisdiciian over a my matter contained in this Collective 
Agree.mentl imoludingi its dministration or reneg,otilation. 

Th •• Commilte. sha I not superrsede he acwi•!ies of anry olheii ccmnrlittee of lhe UJl.lil~Cm m 
oft e Emp1oyer. 

PiiQG 1 Qf 2 
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8.06 Smwards, 

Stewards who. attend Uinion/Manag ement and Profess iolilal Res pons ibi lily Committee 
meeting-s o tsoc!le ,of scheduled ork ho rs shalll be paid at straight • ime rates for time 
spent at the 1nOOtings. 

Agr~d to in Joint CauClllS on ihe t2t.ti day of !May. 202.6, a 4:12 p_m_ 

Sig rned orn beh a If of IHEJ\BC Sig1ned on, b half or th!::' NBA 

:2 o12 
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2025 1Colleclive Ba.rgaining in the, Health Sectolf 

Renewal of the 2022- 2012:5 !Nurses. Barg,aining1 Association (N8A,) 
Co I lective Agreement 

Amend e, collective agreement by cha ngtng the fo lllo i I1\llg: 

AIATIClE 9 - G R~E.VA C.E,S 

9.02 Grieva1 ir:e Procedurie 

The following procedure slla11 be used for the resolution of' differences referJe,d to in Adici 
9.01, other 1h n for tl1e si1.1sp nsion or dism;issa~ of employees ~s. set out ,in Artie 9.06 
and d1ispu~es under Article 9. 03 or 9.07. 

Foir th~ purposes o-f this .Anicie, "1Emp oyer" means a Iperson desigtilatedl by llhe Emp loye 
to reo.elv.e grievances.. The phrase h above express~on ,of the· parties' gcommon interesr 
refers to the principle set out in lhe se-oond paragraph of Article 9.01. 

Step 1 

Within fourtee·n (14) catendar darys of th,e, occurrence oHhe differel'llce. or wi hin fourte,en 
(1,4) calendar days of when 1ha ,employee firs1 b8:COOiles aware of tt:,e matter givi111191 rise to 
the difference. the employee with the ste,vard .shaU discuss the differe nee in a mee1illilg 
with e Employer. The steward am:l the Employer may dewrrn·111e -at the conclusion of 
the meeting or wltlhln an.· greed sped ed trm-e· (.not to exceedl sev,en (7) calendar days) -
that the g ·evance is reso1ved or unresotved. Failing joint determination, the· 9rievance is 
deemed to b nresolved. 

S,mp2 

(A) If the grievance is no·1 resowed through lhe Step 1 meeting 1 ~he U Ml ion may ·submit a 
written grievance to fflie Emp1oyer witlhin fou.r1een {14) calendar days after the date 

at the g rievanoe is dete - ined (or d • edl to be) um solved at. Step 1 . The 
gllieva nee must be subm i ed on the oommon g nev.a1f'1Ce form (paper or eleclronic), 
wfltl au l:he informa1ion required by the form.. If submitting the grievance f 
ele-ctronicalht, the form shal[ be sent to time email address(es) ide- tined by ltte, 
Employ Jo_r SYbmi&sion oJ..ci • - anoes1 a od e form 6ba I b In pdf fo_ mat 

(B) IFoUo, !wlirig Ii ipt of tine wnilten g• ·ev rice·. the Employer will prwide a wiritt li'l1 

.response to th Union within seven (7) C6I lendar days. The response mu:s1 outlin 
the basis upan which the grievance has been denied. lhe Li rn iorn and the Employe 
will exie:hange legallly permfssjbl'.e re evanl do umerrts. in acoordanoe with lhe above 
express. ion of' the parties' common inte est, and hen meet ~ 1ith in a further ti.venty­
on {211) calendar days, or as agreed by the pairties, to discuss the g1rievance and 
attempt to resolhle the iss ue(s). 

(C) Wttriin a further seven (7) calendar diays of ·• e St 1p 2 meeting. if ·the· grievance is 
not ir _ so1voo, lhe Empfoyer must pll\ovide a written response· to 1he Union in 
aooordance wi n the above expressioo of Hu~ p r1ies.· commol!l interest. 

Pq 1 of:2 
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,(D) The Union must refer its g1rievanoe to lhe BCH DA within llrne y (90) calendar days 
arfter the Uni:orl receives ihe I • p~yer's written response under Arfiicle 9.02{c . 

A settl'ement ,of ,grtevance under Article 9.02 is w~hout ,prejudice in ~my ,otlMer grievance 
OIi' arbitration unless ,h.e Union and HE.ABC ,a1g.-ee in wJriting 1hat the s.@tll~ment • with 
p, ·udioe. 

The foregoirng grievarnce procedure An cle 9J]2) appJces to Emp:oyer fried g1rlev nces in 
accordance wi1h past practice (i.e .. sub:snute .. Employer" for "Union .. aind vice verrsa in tlile 
above prooodur,~)i. oth r tha_n ttlose g • vances., set ou,t ini Article 9.0S and Ar ·ere 9JJ7. 

Agreed to in Joint' caucus o the 12th day of t&iy, 20:26, ait 4:12 p.m. 

Signed on behalf of H EABC Sign on behallf of t • NBA 

Jame~rm loyer Spokesperson 
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20125 Collective• Barigaiining ,n the, !Health Sector 

1Renewar ,of the 20122 - 202'5, Nurses, Bargaining As&o 1ci· at-on ( N fJA). 
Co,I lectiv-e Agreement 

Amend tilie· oollec~1ve agreement by changing the ro1llowbr1 g: 

AlRTICllE 10 - AR SITRA TI'ON 

18.01 Refer,eJ1ce, to 11ii,e BC HOA and Di:S[pl!lt•e• Reso~urticm Methods 

(A) Disputes shall be adjudicated "lhin the folfo• ·rig streams. all of wh"ch sha I be 
precedent setting, fina~ ~md bi nd·ng, u 11 ess. otherwise agreed: 

(1 J ExpediL d amHratiolil or classificaliomi arbitliation (as s.et ,out mn AAides :u and 
22)-the parties t,01 a d1ispute ·will be represented by ,employees. of HE.ABC/HA, 
and BA unf:ons. 

{2} Ful anbitration (matters of mutua'I s.ignr acanoe) - the parrtie.s t,o .a dispute may 
be represented by counsel or otheliV'Jise ac& they may raspec1iv,ely eilect 

(B') Eith r • Urnion or 1he Employer and/or HEABC may r,efer lheir u resolved 
grievances lhrougti 1he pro~ ~n Articte 9 ·to the BC lr-lOA, e::«:ept as sel: out in1 Article 
9.10. The· party refeirring tne griev~nce to 1he BC.HOA must do so on1 ~he refe rail 
form a:n provide a copy to 1he Olher pa irty, efflleli EABC or 1he Union as ·the case 
may be. 

(C) Alli d"SJpules referred to, 1he BCHIOA will be schedu d on a fiirs, r fe111 d, first h ard 
basis. e:xcept a& oth rwise agreed or as directed by the R,egisllrar. 

(O), l7he BCHOA may determine wheth€r any matter 1is arbirtirable withfn ti'le terms of he 
C,oUedive Agreenu:mt arnd settle ihe qiueslio t,o be arbitrated. 

(E) The arbitrator sha~I not. decide. a dispu~e without a, he-.aring. An arbitrator sh II have 
e ability to define the scope and par,ameters of a hearirng, in accordance with an 

aroilratorjs ~owers unde-r ~he Labour Relation~ Code. Ea party 1/II hav~ the: right 
to examine a II wilnesse-s caned to 91'118 euidence at the hearing. 

(F) On a trial basis. fori 1he I ife· of the 2025 - 2029 Col lecUv.e Agreement. t • • parties. 
may. by m • I agreem seek to • a d isp fe ~esohl~ e :non-

• 1 The 
EABC 

Agiee . to in Joint Caucus. •Cf, ·~he 12th day , . Mary. 2026, a1 4: 12 p.m. 

Sig nedl on behalf of HEAIBC Signed: oin behalf of the NBA 

Ja mBS Suder1mairit, E pl:Oyer Spok • erson 
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2:025 1Col leot1ve B a1rgriHn ~ng In the HeaHh Sector 

Renewal 1o!the 2021-.2025 Nurses Eh1rgaht1i·n.g Assoc at o- (1NBA.:t 
Co.I ec iv,e Ag1reemen1i 

ARTICLE 11 = IIDEF-~NITIO\ r 1OF Iii PLOYEE STAlUS AND 

B NEFIT IE . 1T1ITLEMENT 

1.04 Cas~ -1 Employees 

(A) De nitron 

Casual empl'oyee.s mary be employed to wonk full shifts ,or part shifts, on a 
continuo_ s or in~errnit cnt basils in capacifcs such as: 

( 1) Sickness r lief. 

(2} Vaeaf on re r f. 

(3) Le ve of absence relier. 

(4) Relief pending a regulav employee appolmment (Reference Mlcle 17.02 
f.emporarv Appo1 "I - nts). 

to) T9rlllpomiry work h:iaa1 including burt lilOt ~irnifed to, supplemen1a1 sJhift care 
services 1:1.rovidied to specific c. eints fur ,p m ·_· _ e: care purpoSt?s. 

1(6) Paid holidi,y nel i~. 

(7)1 Ove rtima owing1 rreti@f. 

(8} Maternity reave re iet 

(9). C3ient Specific Appointments tom Home Sjupport Agencies. Th se 
as.s • nments ar,e c:lien•f specific, subject lo canoeUalio U1.ou t n olice~ and 
may be• iii ed withilil the total d iscrelicm of ·lbe client. These assignments are· 
de€lmed to ~ in oompli nee with Articies 11 .04 (B) through (F) wfl ich shall 
not appl~. (See also A:J;)pend~ 'Q'} 

[RE All NDER OF PAGE LE FT INifE1. IONAlUif BlANIKJ 

Pei;,e 1 2 
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~ ) Proced111r for Casual! CaD-lni 

(8) A blodk of work is defined as the: sniffs be n regu'lar days off. or, if muwal[y 
ag1ireed at a local le,ver (i.e.: unit/departmerdlprogram or ~vork.sUe). Any s,bitt. 
,or a tock o sbi s,. or a nv oo ination ,of shifts wi on-ca I attached - ust be 
offered! a!ld :acce_l·ecl alil ~h on-ca I. any oombiRaticR gf dlirrts.. 

Agrn ed lo rn Joint Caucus on lhe 29 d y of January, 2028,, at 11 :34 a.m. 

Signed o behalt of HEABC S ign-sd cm beh If of he, NBA 

rson 
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21025 Co.llt,e ctive, Barg aiin I n1g ,i 11 -the Heal1h S et,o r 

Renew,al of the 2022 - 2025 Nu1rs(H3- Bargai rn n g Assoc lat on (NBA)1 
rCoJEe ctiive Agreement 

ARTl,CILE 11 - DEFINITION OF E • PLOYEE s:TATUS AND 

BENEFI ENTITLEMEN1' 

{U Caaual Hours Incentive 

Effective • -ry 1, 2027, casual employees v ho 'INOi°k six hundr:ed (600) or 
mo e cu - ig'ht-t · fo a slngle Emplove~ in a ca leooar 11ear wJU 

. . . 
thousand nirne hl!.lrndmd (1900} cumulative su I a ca'lendar year. 
To be eligibl~ for 'lhe ainnua11 Incentive~ •• L _ . us continue 'to be 
empro:yedl by the IEmpjloyer· as of De:oem'ber 31 of1he retevam calendall" year. 

ur 
counted towards the cumulatlve annual ·1hresholcl. 

7ihe parties intend to assess lhe efficacy of ~is new incentive struclme ~n 
- - - -

enoouragin-91 casua~ employees to work mor,e hot1rs. If ·lhis propos-.al does, not 
ill crumider cea1l~o,,eptirig_ the__;1S:So.cia,ted 

Agreed to "n1 J0:n1t Caucus on I e, 21st day of May 2026., at __ _ 

Srgn d on ooh a If of HEA8C 

Jam~loyer Spokesperson 

Signed on behalf of th NBA 
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2025 CoHectiive Ba.rgain~ng1 iin the· HeaHlil Sector 

R.enewall 0 1f the 2.0~2-· 202.5 Nlurse.s Bargaining As,s,oc~arlion (NBA) 
C ollec.tmve .Agreement 

ARllCLE ·13 - SEJ, _ ORffY 

13.06, Seni;ority 11!..ist:s 

(A) On the last date, of ·lhe payroll perfod immed[at~y prior to Jan11Jary 1, April 1, July 1 
and October 1 ,of each calendar year. the Empro~er shall post master lists .. howing1 
• e seniority of al[ employees .at the wortcsite and sepa~ate lists sh~ng tlie senioJity 

of arl ernproyees wi1hr111 e ch Union Tti , lists. s,t,arl be • rooieal y posted o wher,e 
,e: ecironi:cal ~osting is not pcostvible on each IJnio.n bul leti111 boeud and a copy shau b8 
foriNard\ed to the Head Offcce, of ea.ch of 1he Unions. 

The sen -ority list sharl oo tain1 lhe fol lowing inf ormatfon: 

(i) first narn , middle na e(s) (where priovided by the employee) and last 
l!'lame; 

(ii) pr,eferr,ed naJ"ne', wh,e,re prov1id€'d by 1he 8'mployee; 

(iii) nurse type {LPN, RN, RP N), where possible; 

(iv) jo • slalus and pos'l.ed FT1E (rregular ful -time, iregular part-time, casual); 

(v) hire dates: 

(vi) wage setrledlu le ciassifrcalion; 

(vii) i crement step;, 

(v1M last four dig its. of Ute BCCNM Nurse I[), ITT umber (Un ion copy onty}; 

(ix) ann- ersa ry date; 

(x} seniority cfta1e; 

(xi) seniority hours; 

(xii) job ·6Ues; 

(xiii) to.rksite; a:rnd 

ixN) iaen,tifled unit 

(8) Non-~e,aHh Authority Employers/P'rovidance HeaHh Care (PHC) will no1 be requi ed 
lO manually compile or modify systems to prov~d'e increment step and a niversary 
date_ 



48

(C} The Employer wil I provide ,eaoh senioriw list to 1he Un ton in1 entier Microsoft E ,oet or 
.csv. fonnat provided· hat i ca11 be done so t no additional cost to ·!he Ern~oyier. 

Agreed to in Joiint Caucus, om the· 121fi day of May, 2026, ail 4:12 p.m. 

Signed 011 b _ half of HE.ABC Sig nedl on behalf of llie NBA 

Jlm~rsan 
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2025 CoHec.tive Ba.il"ga i rf ng1 in the HeaHh Sector 

Renew.a I of/' the 2022 .... 20 25, Nru rs.es Bar,gatn in g Association (!NBA) 
Co I leclive .Ag room ent 

ARTfCLE 116, - E PLOY SE EV AJLUA ilO,N 

116.03 Records Rem o.ved 

{A) Records of CUaciip inary Ac,tion 

u,e-n ,:,"OElll@et of U1:e eFRJ)llayeo, All ~r,BCO'fd of any d~ipr nary aoticm taken. by lhe 
Employer,~ - 'th 1h eX'cep~io:n of siuspeinsfons, shall be liemoved' by the E.mployer 
fro the employee,•s fie and' destroyed eighteen 18) months a.ft.er 1he dale of the 
in.cident. 

R:eoord of suspemf ons will remain o - file fo -a period oh'f g hteen (18) months fol lo, 'ng 
11he expiry of 1he SUIS eosion. All record of any suspension imposed by ·the Em ptoyer 
shaH i>e removed by the E:rinployer from the employeel\s fi.e· and des~royed ,eighteen 
( 1 6) mortths following the e:icpi ry ,of the susperi sion_ 

Tile fo11et,oing prov' ions apply prO\lided tihal mo furllher d-scipli1nary ac~io:n ihas 
occurred wi.thin • , e intervening period. 

(B) Letters of Expe ctati!om 

Upo1r1 reci 1;1est ef the employee, a • • h tter of expectation shalll be ri€imoved by lhe 
Emp oyer ftom the em loyee's fie and destr,oy-ed eighteEUl (1-8} 11iR@~ths. twelve (12') 
rnonlhs after ·ihe date of the letter. 

The foregoing pro.vision applies provided that the behavnour or oor,d~.rct 1ha1 iresulted 
in th • tier of expecla1ion beimg iss ed has not reoccurJied within 1he intenten ing 
penadL 

Aglfeed to 1in Joint Ca~cus o - the 20th day of Mary. 2026, .at 1 ~49 p.m, 

Signed on behalf of HEABC Signed om behalf o1· the NBA 

James e11:man. Employer Spokesperson 

P g 1 1 
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2025 Collective· 'Bargaiin i ng in 'the Hea Ith Sector 
Renewal of u,e 2022 - 2025; Nurs1es Barga.in1ing Association (NBA}1 

Col11 e,etive Ag1reeme nit 

Amend th1:.1· collec1jh,e agreemenit by ddiin91 the follow;ing: 

A R'il'iiC LE 16 - IEiMIPiLOYl:I: E.VALUA TltON 

16.0X EmplLo_ye,r 1rnves"tigatioJJs 

(A) The Employer s haH noli{y the Union '1.'Jh@n ~ ptaces an employee on • minist~a! iv~ 
leave furthier1o an inv.~fi9atio111lhat may tead to1 discipl'lne. Asyert of notmcation. 
lhe ~mproyer shafl provide the Union an_! the employee witlh 1he ll'latll.J of he issue 
regui~ing n rnvestiga~to 11,. 

00. The Emplo .·' • ,oornme. ~EU:trid,mI10lu,clejlsj1Jyg£1iqaJiQ111 jn a ~imety 'fasnio111, 'The 
• • an inyts1ig i;!tiorrt may be 

a r's control. 

ila I vent ·th r. Em 1o er's in\i'es i Hon will be c.orn I ted moire than 'lwen 
one ra 1) days from the da~~ Hle OQ_mmell"lcern!)nl. oJ ·Iha inve.s1ig a~ion. they wm 
n_otijy the Unio:rm and ~d1e!!~ify , ,hy ~he investiga~icm wm take more han ti.venty-one, 
(21 ) dews to complete. The Em p'l~yer v.rill not be ob'lig ated ~o m:ovide any d etaiJ in 
this notilicatron that Ute Employe rearsonahly believes could comprom~se the· 
~n estfgation. 

@ Upon oo:ncLU,s ·on of 1he inves E:m~Love,r iU pro,,vide ttle re§Ylt$i of .tbe 
• ·. ' • and ~D · · · •. . .·• -· • · · · , • · .· · · · . ' .·· • e 

04 

Agreed to in Joint C,a,acus on ·~e 19111 day of ~ay, 2026, at 2:45 p,_m_ 

Sfgne(I on behalf of HEABC Signed on beha of 1he BA 

~ 1 1 
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2025 CoHec.tive Ba.rgain ·ng1 i111 the· Heallth Se·otor 

Rem,ew-a~ of the 20·22 - .Z0.25 Niu rses B.a rgain i 11g1 .Association (NBA) 
Collective Ag reem ernt 

ARTICLE 17 .ax = :SHIFT -SEliECT POS ITil'ONIS 

;17 ,QX_Sh'ffl~SeLe-cJ Po ons, 

lne Parties acknowledge that many nurses value flexi'bJntv inscrnedulin gJJan.dJbal Cexible 
scheduling optiorns have lhe potential to s,_ignjfica,n1lv imoJQc.¥8 woJk life ~bwcer iob 
satisfactiion .. and ull!imate~y. recruitment and retention. 

In ,eflorts m.o bo~h address · • • shortages and provide· nurs • • . . •. filexibiliN aind 
ron~ml ··. • • • • d 
.Position re 
not tied . . . s 
selooti .shirlls durill'I sclhedufed sh" . . 

S.,§es am designed le be a exl .· le tool ,enablina both em pjloyers arnd emptoyees to ado,ru 
cre_a1ive f\!3\ ways to schedule slh ifts at meet the needs of both panies. Employees 
wooongja_S,SPJ C" S,S? tiu rtMl can_~aci a,,i'ai I ble • -• ttilat a re _part of the ,mgula 
baseUne needs of a u nittde.partmen11prog ramlyrorksjte and..m,IJ,ef shifts aJising_d,,uJ~ to, the 
vac.a ndes of other regular employeesr This 'ftaxib lily alto,m __ S,Sh to gperats a§ a fqw of 
enhanced Hoat or relief od and e. new wa to s. aff b:aseline FTE. 

lbe Pai-res. agree that t · rre opportunifes. Lo leverage e·xisting dlat on anticipated 
;;1rn t!Qiea~.d,,;,\taca lief _riot found, overtime usage agency wilizat~ d 
WO 
Em 
~ . . . . 
In tu • . .. - • •. • • • • - . .- --mployers are permktted to rpost SSPs which 
~Llo · -

a re I r ,iti i. i 1 • , o 
indlusrve, and which will b.e d'esfomated to wmk shifts vi hin one oir moli@ prescribed 
un it!s). ,pro_gram(:s). d epartmeM(s) or wor'ks1te(s) (1he work 111reaD). These positions 
will be posted and fi'lled pursuant to Miele 17.01. 

f!. SSP oos~inqs wi I seL@r ;,.ar miI1 i -• • un prescribed number of s ,m rs that must 
be selected within an es»bllsh.edJim,mcama m1e ·o,®ki111g_ • . Ml'l for me 
em · • • eet lher FTE aammilmool · • , ,· · · . • - - · -·· • · 
ma • • llim n,umber of • 

- - -

§,h~ be s.ele 

mut111 

P 1 of4 
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,ai9reement. 

C V!Jhere two or more SSP Nurses ~n the same work area w•sh to vary the • • - • m 
number gf_dary_. night. evening 1 a~dto . 1eekend shiflslhlours 1hait mus· b • 
wi~hin the bookln ndow, they may F1BQYl§J 10 [eal!ocate tfJe minjmum of 
day, night, evenl r we-ekend shiffts/hours amongst fltemseves. Requests 
for reallocations rovided to the 11=.m I .· er ai teast fowirteen 14 da s nor 
to ·the beginning selection process. 

Ao_empk,.w.e~woJtmg io a1n SSP Can ·ss? N rse'.1 must selea their pre,s,c1ib.e,d 
numb • o,r_up__c,o,mirm bookirtqnrY--OfldQWS 
om a. · 

E. Al~ ~~P Nurses win be re • 
mumplled lby their FTE, du 
pe ·oos; 

ill Spring Brea~; 

l'ect a minftn 1 . f even -fiv 75 hours 
e, or a oo:mbinatlrm of lhe folfowing peak vacation 

tw □ecembe r 15 ~ Ja nuarv 5. 
or C arily I Ml n ss p nurse has schedulE!d vacation U.ma with in one of th 

abov • Mliio111 time will count towards the minimum tilo1tJrs 
.mgu· . _ . . . ese peak per110ds. Spring1 Break will be the two-
, • • • • • - · · • • , · 'llyJb_y:Jtte,,Partie_sloJ Jh.e p_,1n;~ose~'lbe Pea eeottd 

L In units/de a n I ro r -- ·wo I r,e e· 
positions. r,e ief s -ifts wil first be assigned to employees in dedicated relier 
p1>cSJu ioJlS jn priomy to SSP N.urs-es. eri SSP Nurses wil I bJ~ on 1he vacant sh Uts.. 
011 rin.gJlte_SSE...shift· _ selection process. SSP Nurses -·11 bfd on ava,lable shifts •n 
pr1iorfly toi casual emptoyees, 

G. The shift lecita' an - hed . le • , ~u - olj 

conducted over a threeaweek period, vmh SSP Nurses 1rscetving a reasonahle 
timefram,e to v.&eW and ·select shifts. Sel1ected shifts wm lbe, ass· n a in senimil!. 
ord ;,;,atno g_SSP 1Nuroos. V\hel\e SS~ ,Nurses do not rece~ve lhefr ·full allolment of 
shifts dmi ng ·the jniti.aLs.§1~ phase, S,.SP f'illJI~ ' I have .a· _reas.ooable 
·mrrneframe to r,esefec: from avarla'ble shifts, Th€' proPftS will b ideJJiifie.d and 
communicated ·to SSIP' Nurses in advarnce. In an ca~es. ~hS;! EimploJ!err will develop 
work sdu~d iw ies am:U:m;,wwgJbem,Joz S_S p· Nurses a least Menty-one (21) cfleys 
,prior ·10 he tirs.t day of !he upe,gmi,a__q_,w"w:!ii: wjrut1l.W. 

H.. Durin ~hte shift selectio~1 r -. ss SSP Nu Ill on be sea ll.ll'ed r t 
number of .!>hifls ~ooufred to make ILIP lhe IFTE of their position. SSP Nurses must 
cmh, seleclJµll,,sbifis _ [ing tbe shift se aotion pro:Qess .. ~ SP • •. urse:s. wishing to work 
any addfti_on:s,l§,b,i,fb;,.,bex,ortdJheir fTE wi H follow Hile_ ordin~ry C ollec~ Agreei!Jent 

lf,ovisions and in . 1 • "ridj o _a d.i io a I shiffs fer • ular 
employees. 

L V\l'b:eirie, at the ime of shift se • ction. there a re ir11suffident daiy, night, evening,or 
w k tnd shifts 1Va1ilab e to, an SSP NrnSce during an u®Qmingr ti.poking window to 
mut tlw;ir establjshed ®¥.JJ iQbt. e'1lening1, or weeke Id shift:hiours reg uijremne, ts, 

. 2 o'f-4 
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the SSP N'urse will be ffiqujr,ed to select a ongs;t any rema'ning availab e shifts to 
make up th iii FTE for lhe booking windlow. fif llhere a~ an insufficien~ numbe of 
total shifts avaHable to en~ble the SSP Nmse to reach their Fill::, rhen u,e E,mp -rver 
'Jill offer 1he SSP Nurse a list of shifts to select from within lhe wo • a11ea ~,hich 
may_be_s__up enu.unw:arv velief §hilts,, 

L If an SSP Nurse does 111qt sefiegt a3-ufficient number of sh iftslho11H§ to make u □ 
shifl selection process by the spec· red deadlin , 1hen the 

ent number of shiftsllh ours within lhe 

~ - - -

emp-':o.vees. 

Where bejng cm .. c II "s. a. oomoonernt of ·~ heel uled shifts, the SSP N rs.e is 
ie,gui~ed to futfill 1he c:mr-eall obligat·ions as- fed-wruilheschedufedsJhifts. 

M. Wber1e; one or more c,ale-1ILclair_s1 t0,ry-1lo1maY~ra1 . ·lbil'I a book:iog vi do ,,,.Jhe 
r,otati□J11al1 Sita1ulory hojpav<sJ wjU ~eJ,D§.eJ1~,,djo~o too,,b,,odktog: wiimp:w following!b§ 
periodic shift seleciion . • ess. lhfll• Emplavel' wifl place Jhe rotational statutory 
holida s . on a da wiitn in the book in wJndaw wher,e I h SSP Nurse h s 
not· selec!ed a shift 

N" · · . . · ··. ··· ·· · ·· --· . a 

n o 
Ait1ide 45.04 wit ti in the, v,aca~ion grouping of their master 1rotation, Whe;re selected 
vaca1ion days fa'II wi in a b ooki • g window. the num'ber of shfftsJhours. that 1he SS P 
rt rw: ooads to sefed '!.MIi be reduced by the number of vacation days/hours 
§.ehed1uled _artcL the SSP Nurse . ·11 not lbe permitted to select: shifts on their 
scheduled 'vacati,pn da)Js, JhejLW.9 tired m•mbe~ gt ajght. ,ev, ning, ar1d€Pr 
weekend shifts/hours regumr,sd within tn@ bookin<Lwimto,xu"llllb§.m:dJ..t@Jl alim:L!lll, 
with their va.cation selection. 

g_ 'Wil1t the excep@ of A.mole 25. 08, 25.09(A) and 25. 1 O, Arode 25 wm mot a ppl,y 10 

SSP J!qsJtiPJlS_. ',t!lilhou! limiting the ~rnera'lity of lhe forego'rryg, this mealils. among 
othBr ·~hin ' •• , • . • • • his SSP pm_coos win not be sub jec iD 
sC:hedulin 

P. SSP shifts stheduled under 1his Airtfcle will nol incur O\l\erlime. ""1owl!Wer, hours 
worked ~Iii acfldiliorn, ·. · • ·ured shifts ma· 1.· • 1• •• . : • ovemme. and the length 
qf ea ch M§.G;W,d,;_ . - -

taribl. S s. • · ' • scheduled on ca em:la r statutory holidays wi'II be e • gib~e for 
lb.e_pJW,Ja1~J j d mn ,Article 3'9.03 -Work on a Paid! Holiday. 

[REMIAIN1D&R OF F1AGE LEFT IINlENllONALill..Y BLANK] 
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Agreed to irn Join~ Caucus on he 12,n day of May, 2026, at ,4:12 p.rm, 

Signed on behalf ,of the NBA. 

-mptoyer Spokesp rson 
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2ij25 Coill1ectitive 8.-argaiining in U11e Healllh Sect,or 

Renewal o,f the :M22 ~ 2025 1 urses Bargaining Assoc.i.atiom (NBA.) 
CoHective Ag re;em e111t 

AIRTICILE 118 - PROMOTIONS,1 TRANSFERS, AND IDEMOllONS IN THE F~ lU NG OF 
VACA ; C IES OR NEW POSITIONS 

118.01 Fir.s.t C onsid&rati on 

(A} The Em,ployer agree:s that when a vacaii ncy occ rs or ai new position is created at 
the worksi1te wh ietl is wJ in lhe Union bargaining 1unit. lhe Empfo..yer shall give its 
emplloyees, prm/Clled there are no emp!loyees currently on lay-off, first no ·ce .amJ 
first oonsicdera ,on ,in fillin • th. • vacarncy or nev posllion. Each emptoyee who applil'$S 
fo the vacarncy or ne-w positio sha'II be given equ I opp,ort,unity to, demonstrate 
fitness fur file position by formal interview and/or assessment. Where an employee 
within the bargaining unit is not ap1poi11ted to fill the· vacancy or 111e.v position, 1hey 
shalll be given, upon req1uest, an e:l'J,Pla nation as to 'Nhy their a ppr ca!Uo n \ as not 
accepted. The request for re oo s mus1 b--e made with in ·rourteen ( 14) calendar days 
of bec.oming ai,vare -ha the en,ployee is not the suooessfu1I c-and ida.te. pu rsvanl to 
Arucre 117. 10. Th Emptoyer shall provide suoh J t:1sons wilhini a fur1her fourteen ( 14 
callendar days. 

(B) Non-Sp eeialty !Positions 

The• parties • g ree to ex . ed ite • he fit]ing ,of vaca cies where a Nurse Level 1 or N uirse 
Level 3 applies oo non-specialty vacancies within 1heir same· l€'W (N1 to N1 pos· ion 
or N3 Lo N3 posilioni) and within or aioross one, or more of the enumerated program 
are;:i,s below wilhourt the need for an interview pr,oc.ess and lirased on seniority. 
Applicant$ must possess. lhe registration, skill's a ind ab illtfes as sei: out in the job 
descri · tton. Nurses ,ill be pliiovided v.riith the usual unit/ program orienlalion. 

Ao employee applying on a rrion-speciaUy positron wm be d emed qua lilied and 
compst rd and will not meed lo go tn rough the in.tervlew plioceSS wher,e they l'llO'IJe 
with in or across the fol O'Viling program areas: 

(i) Generali medicalts1Jrg i · • 1, i npatfenl units 

(ii) Com mru rrmity services (e.g. home fnealtri1, primary hea Ith ca re, m ntal health) 

( U) ReS/ldenfa'I care Nurses ,choosing to move from ~es.tdential care to cute 
care may be required to participate in an in-fomaJ corn· ersatiorn with Ute 
nilanager of ~he acut carre unlt to discuss tine prospect for a SUCC$S-- I 
transittcin. 

(C} R111rallPedl Irie 

ere an employee is applyJng for ai vacancy iin either a rural or ped iat~ic. program, 
an employee may be req,uiJ d to participate in an int€'rview' pr,oces-s. 

(D • e ch 111 isjm f:Or m,tn1ag ment to discuss patient salfety andior practice 
,concerm1s 
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After ·the posi1io.n ha,s. beern awarded to the seriior internal 11N3 ap;plican1. 1in 
sfih.Jations where lhe work environment and pa1ient po,pula.tian is signifr.cantfv 
d,ifferent 1han the nt.11rse has experience w,tti, and if die mana,ger has patient safety 
or practice e-onoems, the manager wiU: 

(i) Meet the sue •• full applicant with the union stew a rd, share the concerns 
aoo deSicribe the programlun 's usual mientalion; and 

(ii) Proceed wilh e orient& "on, w id.h may f,ncilooe ain assessment of ~he 
indiv~ ual's potential for suocess,ful tra nsmon, 

13.1)2 Fi m ~g Vacan.c • es 

In 1he filling of v.acancies. 11ew posrrons, transfers or promotions, a p.oinlm nts shall be 
ma.de to the• employee wJ h the re:quirred qua lffications. ~ind I v -I ,of com pet. ncy and' 
efficiency ais: ,requ I red by the position specificatiol!l$, aoo where such requirements are 
equa , :seniority sha11 be the determining •faoto . 

The Employer will make· all reasonable efforts to place the success.fu I employee [n the 
positron within thirty ,(30) days of the posted! s1art date, un l'ess m 1aUy agreed lo by the 
Employer aing Unioni. 

Ag reed 1o in Joint Caucus on Hie 20 day of Mey, 2026, at 1 : 9 p. m. 

Signed Oll"I 'behalf of H EA.BC Signed an behalf of ~he NBA 

r Spokesperson 

Page 2 of2 
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2025 Colllective, Barga-1ning1 in, he He,a,lth Sect,or 

Renewal of the 2022 - 2r025 Nurses Bargain n g Assoc iatiion (N BA)1 

Co le.ctiv,e Agreement 

Amend th& col lteeUve agreemefl!t by ,changing the following: 

AR1i~Cl!E 18 - IPRO :OTIONS, lRAN:S FERS AND DE ·01'110,NS INI fH Fl LLJ . G OF 
VACA'NCIES OR NEW POSfflOMS 

18.06, S I. ry· on Prom.omion 

A promoted employee sh:all receive Hie lowest step in the new inoremenl slruclure 
vmich shall gi her a minimum fftOnthly increase of l\ o hundred dollars ($200.00}. lhe 
1111axi mum rate of th • ne inc re nt strucit.1 re sh al not be exooeded because of the. 
applica 'on of lhis proViis1on. 

T~e employee sha I receive the, new pay rat . from th@ firm. • ~Y worked I induding 
orientation) n the position. 

ff eciive • he ~r.st pay pe od after Apri1 1 , 2026, lh~s provr,slon wil I apply to emp'loyees. 
(bo_movJ:LfmrIL a oo□aed~ PraoUcal Nursing oosi on to, a Regis!ered N .sing -or 

R§9Lshrwru ,;,rTcJJia,~ct,c f/iursin_q_no,_:sitlon~ 

Agreed ·to in Joi t Cauc~ 0111 ·1he 21st daiy of May 20126, at "2 ~ }y@,/p.m. 

Sig 11ed 0111 ooh a If of Fl EAB C Signed on behalf of ·1 e N B,A 

JimG-rson 

Peg 1ot1 
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2025, 1C ol lective IBar•gai li1'i ng "'1n tile, Hea ltlii Secto:r 

Re,111ewat of the 20122- 20,2:s N1urses Barg~inii1ng AssooiaHon (NBA) 
Colllecth,e As1reeme111t 

Aime nd the c,ollective agreement by ch nging the fo lowing: 

ARTl1C-IE 201 - TECIFIINOL01GICAL CH!AINGE. AUTO AllON 

201.0,1 Jechmolog1ical Pol fey 

Jhe_ Parties moo,g nizet-,tbeJ>,Otetr1tiaL heneJiJs ____ gLJa,;t,ngLo,giQLJ;hanae. for qxarng. 
8rlifi.cial [nte,lligence ( Ar), i'IJ enharttjng ru,althc@re cl ·livery. 

The Employ r agrees to take al~ rieasonabl1 steps so that no employee shaU rose 
em,ploymem because of rechnologica~ change (automa.tro,n or 1lnl1roduc ·on of .a ne-w 
method of operatfon, o.r modifioa-• - s. to exisUoo l'ec-hoologies). oh adversely affeots 
1he riglhts of empf~yees or their wag:es. or working conditions. 

20.02 Tech nologf.cal 011:sp!aoe ment 

(A) Emlploy Notified 

Em,plOyees affected b:y technotogica I change sna II be nonlied In wnling at least 
twen yae:lgh1 (:28) calendar days in advance of 1he imP'ement ~ion of' such1 
technologica I change. 

(B) U ·10 • Notified! 

(1) The E:mp!oyar sh II no,~ify tin Urnlon tw-enty- iglit (2.8) calendar days. before the 
introduction of any technological change hich adversely affects the rig nrts of 
e11nploy.ees or the Ir wages or working conditions. 

{2} Any d"spul:e arls ng In ,rela-Hon to adJiustment to technotoglca change shall be 
discussed bet1.veen 1he lEm;ptoyer and ·the Union. llf subsequent t,o Uris disrussion 
a dispu e· strJI exists, ·then eith r party may reFer th matter to rbitFaUon for final 
arnd birnding com::h.1$ion as p11escrib d in Article 10-Arbitrr~tion. 

2-0.03 Wage,s ,on Reasslg nment 

An ,employee reassigna-d ·10 a lower-rated position because of lhe inrtrod uc ~on, of/ 
technological chang . automa1i I'll or new methods of op . I". tions shall continue to be 
paid at their ourr:e-nt wage rat- 1L11111til ~he wage rate i1111 the new po,siUon equa'ls or@X00eds 
it. 

20.04 Lay-Off Due, 'lo, Tech ological 1Cll!! a,· ge 

When 1 ~s necessary to reduce staff d e to, ~ectmologlea~ mange, the lay--0ff .sharl be 
do • in aooo rdarrioe ~th e provisions of Artie · 1 - Lay-Off and Recall. 

[REMAI DER OF PAGE INiTENTIONALL V EFl B,LAN Kl 

Page 1 o 2 
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Where the techrnolgqmcal change ll@C8S§f g¥tBL§ifmificarnt adjystmems jn job du1i,s!s.,Jb,m 
results in tay-off, 1he IEm p!oyer ii.vi II consult wtth the Union to e:x plore options that e ruab!e 
nurses ·to mainia in secure and meanJn. r I e - f.oi em. 

Ag reed ·ro i111 Joint Caucus on lhe i. \ da.y of =='f.11 €Li , 2026, at ~ ~ 1 (~lp.:m. 
Sf9ned on behaH of H EABC Signe-cl on betnalf of' lhe ~-

err-s.o:n 

age :2 of:2 



60

2025 Colll1ecti;ve Bargaining in the Healtth Se.tto,r 

Remewal of tine 2022 - 2025 Nu rs,es Bargain i nig Ass oc1aUon ,( N BA.J 
CoHective Ag rieem ent 

A~cnd the colt c.Uv agreemeimrt bl)" 1chan9i1ng th· fiolf.owingr; 

ARTICL!E 23 - JOB D ::SCRIPTIONS 

Dul!ling the life of tMs Corl~ctive Agreement, the Errnpro.y.er shall prepare job descr•pliorns 
f'O all dlasstfications cove red by the Ce1flica1te or B irgain1ing1 A1uth:0rity. Job descripliorns 
should oonta,n e job titlle, worksiite, name of 1he . e,partment, ti le of the immediate 
supenns.or, classilical1ion1 aind wage tevel of the job, a1 summary staiternen of1he job, a hst 
of 1h dut1es, qualifications arid 't .e-d e preparoo. Such job descriptions shal be 
presented mm writing to the Union. Employees. sh I have at:ces.$ to a copy of ·1m1• ct1rrent 
job deacript ons. 

Any · ewly de eJoP;ed •Oli mod1ifiied itob desc1iptions created lil1irty_ !JO) ,davs following 
ratification of lhis Co leclive Agreement wm be gender ne;utrat 

Agreed to, in Jo·lilt Cauous on ·~he 12111 dary of May, 20216, at 4:121p.m. 

Signed 011 beh aU of HEABC S~ g1ned on behalf o lhe NBA 

n, Emp1oyer Spokesp~rson 
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20~5, 1C0Hecti1ve Bargaining iin the HeaHh Sector 

Renewal of the 20r22 - 202.S Nurses Bargaining Assoc~ati,on, 1(NBA)1 
Co llleclive Ag1nte ment 

Am emd ·llhe ,collective a:g11r!lfflmenim: by ohang'"ng, the ·followil'1l g: 

ARTICLE 26 - HOURS OF 'WORK~ _EAL PE RIDDS. REST PEiRIODS, 

26 03 Meal Pe:ri,ods 

(A} A m al pe 'od of at least th'rty (30) conti1m.101i,Js milm..rtea av1a,y from 'he work place, 
.shall be pro\liided by the Employer. Stroh a meal period shall be pl'ovlded at 
I.ntervs'ls 1hat resu ,s., In rio empfoyee working1 longe an1 five (5) consecutiive hours 
wit out an eating period. For cmarily, 26.03(A) also app t s lo mploylfff.S work,ing 
ovtnfime. 

(B) Wneo an amptoye& is desig111ated mmer expressly· or implicitly to be avarlable for 
wonk du ring ai rneal 1p.eriad and: 

(1} lhe employee is sohed uJed to work :st 7 .5 hour shift and receives ltm'l.y (30). 
nnlnutes for a mea! perrlod exclusive or 1he 7.5 hour shift. then fhe employee 
sh • 11 receive 8 .0 hours µ y at reg lar rates; 

¢
, .. ~ pj(·l·'),· lhe emptoyee is sch dul'ed to work • 7.5 hour shift nd doEtS no:I r,eceiv. thir1y 
. JO) min11.1t8'$ for a mea~ pe ··oo exclusiv of the 7.5 hour sl\ift, then th 

emp1loyee shall Mceirv,e, 7.5 hours paty at regul'ar straight 1ime rates plus thirty 
,30} minutes pay at time andl one-hair {'1 . 5) the regular rate. E'lfectl,ve ·lhe first 
pay Rt□iod after Aool 1 , ,2!J26, should the ttlidv rn iou1e;s off mot be oranled, 
1hen overtime ram:§ of pary of nvo (.2) 1img U,e regular rate shall pri!va[I for ttle 
total of me meal p 'od; 

//11.. -~ ?f.) in ~he ,event an employee i1111 ( 1 ) above ls re cal led to duly during their al 
f-rJ: c. ~ period the, provls ons of {2) apply. 

(C) S1hou1d an employee ho has not been designated to be· availa'b!e. for wo • dulling, 
their mea I period be r-eca led to duly during their meal p€riod ttle additional time off 
eqiuel to lhe unu,Sed portion of tin~ me,~I break shall! be, pl!QVJded later i111 the shift 
s,hould lhe add1 'on.al oontlriuous t1 e. o not be granted, then overtime rates of 
pay of time and one-half' (1.5), ·the regular ~ate shall preval~ ror the to1al of lhe meal 
period Eff cl"v, • • • . ·1 - I,· a · ·tr I 
conl'rmous time, off not be: aJa~d. fhen ove:_rt1.l't"le • tes of pa1y of two (2) rmes the 
regµlau;a~e___.sbalJ pre\fai for e total of U1e · al period. 

Page 1 ol:2 
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(D) The maooirnum1 o.v mane rates of pay for m8'al period sha I be ti me aoo one-half 
( 1.5) Irrespective or ihe rates expressed in Anielle 27 Overtime. Effective the 1lrst 
pay pe od' afle r April 1. 2026. the maXJlmum overli • e rates oI pay 'for mea I peJiods 
shail be 'two (2} times, irrespeot--;; e of the rates ,expressed in Artie e 27 Overtime. 

Ag reed to in Joint Caucu:s on U\llJ 21st d.ay of Ma.y, 2026, at _:2 k-'(a. .lp.m. 

Sfgned on behalf of HEABC Signed on behalf of 1h •• BA 

I? 2 or 2 
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2025, 1C o,l l1e ctiv,e Sa rg.ainiing in the Heali :h Sector 

R.Euruiw I of the 2122- 2025 Nurses Barg 1aining Associali 1on (NBA,) 
Colllectiive, A,g-eeme nrt 

Amend the c,ol active agreem1mt by c1ra-n9ing, the mllowrng: 

A_Rnc LE 27 - OVBRTil MIE 

27 .Or7 Overt me IBy Senforit, 

VLJRei:e a Health A1:1lnorttytPl=lC ~& implemieffted aliJ~too--OaH if1 'leGAR-Ology, evelfime 
Ove~me 1hait is pre~booked gns·ater tha rn forty-seig ht (48). hours ,in adlvance o· the shift wm 
be offered by seniority order_ 

Fm Emplovers. other ~ha HeaHh A!ulhori~fes. and PHIC. this pro'llision wi II lake effect on 
,8;till..,2,()21. 

Agrreoo to in Joint Caucus on 1he 1 l!Jl day of May, 2026, I. 6,: 37 p. m. 

Sig neCil on behalf of HEABC Sig nedl ori1 behalr of ·the NBA 

Page 1 ol 1 
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2025 Co1lll1ectiive Barga ning1 i11 the Heal:th Sector 

Ren,ew-a1I of the 2122 - 2,025 Niu rses Bargaining Ass,oci atr on (NBA) 
Co lecffve, Ag r1eement 

Amend the collledwe ag1reem em by ,clh,am,gir ,g I 1 ,e follllowing: 

ARTICLE .28 - PREMUJ--s 

28.01 IEvaniitg and 1;. ight Shift Pr,emi1Jm 

An employee shall be paid a shlfl premium for every ,even 11g and night shift • n o -
h~1f or mollie than one-half of ~he hours wor1ked fa II 'i.lltthin the1 denned evening or n~ght 
shift In such cases the shift ,premium shall be patd for 1he total nu1mher o,f hours worked. 

T e shift ptemium sha'II appl'y kl overtime lhouirs worked dming n,e ,evenirn.g or nigh:t 
s.hlft. 

(A) EHectl¥C l\pril , 2022. the eveRi~hift J)rem1Ym---6ha!I I l>e 8~ hou . 
Effecilive April 1, 2U2J, ·lh evening shilit pr,emium sha'II b $1.40' per hour. 
Effeclilve lhe firr , a eriod afl r A Iii 'ii 2:0126. 1he venin . rem·ILlm shall be 
$1 .90 par hour. 
Effec~tv_e the 'firm m;,ay pel'lioo after April 1, 2.027. the eve ing premrum shall be 

· 1 r h 
· 1ffective u,e, first pay panod a.·· r ApJit 1, 2028,. Jhe ,evening premium shall be 

(B) :Effestive .~rill 1 , 2022, Dle Ftight shift premium sieian lee $,4. 26 per-lhrnu. Eff eciive 
Apllil t 2023. the n·ight Sihffl prem·um sha I be $6.00 p ir hour. 

This Provision f<s not apJ)lici!I ble to certain Ernployers: see Article 25,.07(HJ. 

2B~,,02 'Weekend Shift P-r-em1iu 11n 

Elfectl;.ee April 1, 2022, an employee s~all be paid a weekend premium of • 2.90 per 
hour fer each hou "Orked between 2300 hours Friday and 2300 hours Sunday. 
Effective April 1, 2023. the week.end premium ill be ~ncre-asedl to $3.50. 

This Pro\/4s~on 1is.1not apptf.cab~ to cer1a·n1 Employers: see ArlicDe ,25.07(H). 

28.05, Regul'a_r Pr.em ium 

Effective April 1 . 2023, a11 regu ar employees lJ be paid a pram ium of $2. 1 5 per hou 
for 1each hour \iv.Oirked xcl udi 111g overtime. 

I ffective 1he first pa1y period after April 1, 2ji26. 1he mrumtr premium wi I be lncreasedjQ 
S3.00 per hour 'for· eaoh hour worked excluc:Hng ov,ertime. 

Eff ootive 1he Hrst pay peliiod :aftErr Api!'II 1 , 2027. tlte rtegulsar prennium wil I be i ncrepsed to 
$3. 20 !oLe.am hou worked exciud~ng overtime. 

IE @tiy.eJ)w ·liJ_slpay p.eriod after Aprll 1, 20~8 ttle regular premium will be increased to 
S3~6Jl;(oir ~l!0J h,QJ.ILWOrlc d excluding overtime. 
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1,n .-..., 
C ii" Agreed to in Joh"lt Cauous Ofl th.a 21 st. day of May1 2026. at • .--,..., a, Ip. m. 

Signe on benalf of H~BC s·gn don behalf of tl"le BA 

James S derman. ErnpJo.yer Spdkesperson 

P 20f2 
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2025 Colllectr ve. Bargalni1ng 1·n the IHea tlnl S,e ctor 

Ren,ewa I of the, 2,02'2 - 202:5 Niu rses Barga n i rng1 As,s,oc~ ation (IN1BA) 
1Co1II ective Ag r em1ent 

Amend the colllectiv,e agr,ee.ment by cha lllligi ng the· fo1 lowing: 

ARHCLli 28 - PREM UMS 

2EU)6 ORJPA.RlEJRJliCU1CCUIN ICUIPICU Premium 

hlA~il/i\l&--Afl~+,~Ya!►.-, Regular· Level 31415 nurses CFf!Pby;ceS=W:hlo are perrna nentl y 
ass g ned to ome of the fo lowJngr d epar1ments em~oyod in: 

1(i) Operating Room and Post An • • sthefic Room (ORIPAR) _ • M11ty 
assi\ijn laft"; 

(fi) Eme~gency Departments (ER) incl'uding eme 1ency psychlatrlc services. 
\\littt1 permaRent[',-1 ass~gnod staff:· 

(iU) lntens\re Car,efCnitical Car; Units (&CU/CCU) ;,l,li i=.i.=;:i:.;:.:;:;:i..;;.~.:.::m.ii=.u.~==-

lntensive Care Units ( NICUJPICU); \ilmh pem·M14tel"lil~ts.: 

wm receivil an additional premium of S.2.00 per 'hour for ea.oh hour worked ,n lhe 
e1Jig Ible deparrltmemt. 

Elfec ·ve lhe llirsl pav perfod following ,ARnll t. 2026, evel 1 nurs,e,S...pefflllarnant v 
assig;q,e.d tp Uie o,uerating room aind levEll 1 rn.1rs.e .. sJl§QI1ari,entb'...,auign dl tg 
sOJ:emf3JJ,cy_dep:alJWJ p,ts as_odbpmedi£..1£,c,IJ,pol~cmim ____ -w;il Lbe eliq ib!, to receive 
·1his premiym5 

Agreed to In Joint caucus on the 21st day of May. 2026, al rl.-. ~o , • i/p.m. 

Signed on behalf of H EA!BC Stgnea on beha.lf of the• NBA 

~oyer Spok person 

1 o1 1 
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2,02.5 C,o iective Ba,rgairdng mn the· IHeaHh Sector 

Renewal of the 2022 - 20r251Nurses Bargaining As-s.oc ation (NBA) 
Co I lective Ag ree·m ent 

Am· nd th· ,collective agreement by· cha111gimg ffite· 'followh11 

ART1IClE 32-0CCUIPATIONAL H All'H AND SAFETY PROG,RAM 

32 .G1 Joint Occupa onaI~ H~alth aindl Sa.fety Comm itt.&.e 

Th • EmpJoy.er and the Union recognize 1h. role ot •tihe-hl.oint Occupation I Health and 
Sarfety C001mili'te-e CJ!OHSC ") iri promo~ing a1 safs a 11d he-allhftil heallhy workplace. 

The impiroved effectiveness, streamriine and singu'lar ~port me -hanfsms of ·the JeiR4i 
~ • OHSC .. ·11 h~,e benefit to overall 
workplace safe~.y and weJf..being, including improved ,claims management. 

The E - loye.r -shall estabr ha JO' SC at ,all worksi e ,a .• e-termined by the Worke~ 
Compensation Acl. The mployer v.ritl also con<Slcte-r requests from t~· Union to establish 
,-"lh r ~ JO,HSC where there are l~ss than twen y f20) empltoyees or assig1n lhe ·worksite 
to an exis, ·ng JOl--lSC. 

Tlhe !Employer wlll ,cons ult vnlh ~he Un loM1 Repre.sentarb e when makiingI a proposal to 
WorkSafeBC. for a variation to J'OH SC requiremernts under the Wolke.rs Compensation 
Aot aill'ld Oooupatf.onal Heat • n a Safety iRegulla~icm. 

Each JOH SC shall ,govern Use f in a,ocordairice with 1h provJsior,~ of ·1he Workers· 
Compensation Act and appltcable· Oocupalional Health and Safely Regulations and shall 
be com,prised of equal representa1tion fil"Mil Nle 1Employer and the Union I wilh each party 
appoi ntin.g its owrn JOIHSC Miembers. JOH SC embers .appo1nred by· the· Union shall be 
chose11 by lhe Union 1membership or appointed' by: ~he Un io1n. In aoc.omance • • h ·th~ 
,W_Q£k,w-_C'9W,08nsation Act titnel_Ooo.,upatronal Health and Safety Requl om, each 
JO:HSC must establish i~s own niles of procedure1 includlln91 rules respecting lhow ~tis to 
perform its, d ulies, and rune • o s .. 

NBA JOHSC Members (or at -mates) v/11 be prO\f, ed r - dmin9.1 work ~ha·· reasornably 
necessary lo ~re pare for J OHSC meetings, ~11d :sfil an be rereased from their r,eg ul~r du1ies 
lo a·tte ndi JOHSC meetings and perform related dluties ij nd functions .as set out in tile 
Worirem Compensat,on Ao/. The Bmploye r will! reassig r11 the work that would oth-e . ~e 
heve been performed by the NBA JOHSC Member. Th. • may inaude replacermelil of tne 
employee. 

As ouUined ini tlhe Worlcer.s Compflnsation Act, JOHSC Members shall be provided with 
a-equate lraining and orientaUon r.egarding the duties and responsibilities of JOHSC 
Memb-ers. to allow the Members lo fu Im Nlose duties compete, Uy. Such lraiMI inQ and 
o • ntalion sJhall 1 ke pfac w1tmin sjx (6) months of tlhe !Member toining the J'OH!SC. 

Wmiere the JQHSC L~ conducfng an incident inv,estrgation involvjng Bin NBA member, I e 
designated N,BA JOHSC Member (or a!lternat,e} shal~ be r,ereas.ed from ~he'rr regu'ltu duties 
t,o participate io the investigation. The Emp oy,e r vril I reassign e work that would have 
otherwise b _ n p. dor e-d by· tine NBA 10H SC Memb r fo th dmatton of 1he 

Page 1 of3 
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investigallion. his may includle replacement o the employee. Where an investig ticn is 
schedl1u1ied ,0LJ1tside the NBA JOHSC Member's. regular h,oursi 1he Member will be paid at 
1he. .appl~cabJe, rate of pay. 

~ • • mties-ag:y,o,o..to--joimqy req~t-S\~ITCM BC 
deve'lop -a~u~al~ format fer J'OM!SC minutes a Ra 1;u1i1:r&1a1e-.U1,e, d'E)'l;relopR1ent ·of OM&S 
G~Hiouh;1R11 ·ro imp,rove JOHSG eflectivene,ss 'Nilhin twttk·e (1.2) FROnths ,of FalilficatioA. 

HeaUh Aulhonities and Prov,idence Hea1ith Care CPHC) will contirr11ue . • - " to th~ J)HS 
• •• • curoe Centre. Once onooarded to the . ' S Res.ou:rce orftfesf1P HC 

• • • • • OHS Reso . . , rd meeting 
:e a o 

O,nce an boarded to the OHS Resource Centre. H ealllh AulhoritieslPHC w1lll orovide lhe 
minutes of e8ch JOHSC meeting thro. gh the OHS Resource Centre. nm· withstanding 
lhat they maiy aJso be mainmi • ed r n o~her dat base systems. 

~oe-eeiF--ffl~~, -:-, \Nhere an Em plover has not beern on boarded. to the OHS Resou roe 
C,.e.,n1'2e.,Jhe Em loyer will make av.anable, to the Union. ·li'I electronic fom,at, RllGe P:e.t: 
men h llhe minutes of each JOHSC mee:ting1. i1r1ol'uding1 but not lrmited to appe dices. 
deds.ions, recommends,tions, ri orb, d at.a and i vesti9atEons reviewere. 

The JO:HSC may· request from 'lhe Employer inforirnation necessary to oomplele irts. du~es 
and fumcticms of ~e JOH SC outlined in1 lhe Wonce~ Compensalfon Acl. Tlri is lnf'Ormation 
may include but is not ljmile.d to, inadent and injury i!!1!1'esliga ion reports. workplace 
hazard repgrts, 1ployer s 'ety inspe ion rreports, •e~pcsure oontro plains, safety 
policies, pJocedures. and pracroos, ·0Ien~ ri k assessments, security ~n • en1 r,eportsi. 
Code • • ije J advanced team response rem::n1s, and r,eaulatQl!y inspec • OFlS arnd orders 
re'8ted1 ro empl:oyee oocupationa1I lmealth and1 safety. Such information ... rn be provided in 
a ·m ly manner and ~ill not be unreasonabl'y "lhh Id. 

Every six (6) montns. until s •ch ime as Oie heal~h aufhorttyJ?HC's JOH.SHCs ha" 
onb;o;ardedJ;mto ~he OHS B!,Jiusce C~m,ra,,,, th Emproyer shaU provide to th,e Union, i r:i 
eleclffl~c=fun:n~Micrrosoft Excel or .cs,v, the following dat : 

•• a list ot all active Jloin, Oooupational He~m, .a rnd Safety C onnm ittees; 

• the areas . at· each comn1ittee is responsmble for {such as facirty. units or 
pr,ograms); 

,. where and when each committH meets: 

• lhe nam~. positEons, and committee appointrnen o'~tes for a . BA members: 

1 I e date each memb .. reo.ei'ved educafon as per 1 e OHS Regulation and 
auJdrno:nal education referred] to in ·lhe CoUective Agreeme- tor ,provided by U,e 
employer refating to occupation,al he a Uh and safe,fy. 

[REMAIN DIER OF P'AGIE LEFT I NfENTIC 1NALL Y B LANIK] 
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Wltbi the exception of Provid'enoe Hleafth Car· (PHCt .Affifiate 11:m p~oyers 1may oonti ue 
tp provid,ejhis djiia,J[UAfl_,e}!tc,tico,;cf lQrku:mat olbfil.Jlhan ·ol':OOOcftExoel J;Jf _CSV 

Agreed to im Jo'lnl Caucus on 'he 20,h day of· May, 2026, at 12;51 a1.m. 

Signed oni behalf of 1"11 !:ABC Signe-d o:,n behalf of 'the ' BA 

~ 
Jaimes Suderman, Employer Sp okesperson1 

Paga J o4 J 
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2'fl25 Colll:e ctiiv,e Ba rg1a '"n iing1 i rn the H alt h Sector 

Renew I of the· 2022 - 2025 Nw rs,&& Barga11ni1ng Association (NBA) 
Coil eiettve· Agr,eem e-nt 

ARflClE 32 - ,QCCUPA ltONAL H&AL llH AND SAFETY PROGRAM 

32.013 Sam Wori:phn:t1 

(A} The Emptoye and es _ oy.ees reoog ~ the• need for a, safe and hea 
heatlhv wo rk~aoe and agrre-e to ·1a. e a ppropriat,e me·asums in otder Uia1 ris . s of 
Incidents. oooupal onal d[sease, .and o1enoe arie. reduced! ancMor e Im naled. 
Employers ·11 take a11 reasonable steps to elimrnate. reduce and/or minimize 
lhrreats to the s if ty ot mploy€€s, 

~) AA emplt!yetrpeffei e-!ilbeA&s i st to be 
ae.oompaAied lby a -,-. e 1iRler di • • 1 . . . • , . . mpriate 
personnel for tho inilial neme ~t"lsil whero lho pro sGJOen assoSSifROnt identifies a 

• ~· ._ ..... -. . • •• ._ • . . • ill . ' • . • '......J • • • . • • • • . • 

~wl 
hai!Je eeoess-le apJ:tFOpfiate. ee.mmun&oa:tieA CEJl l:li~AL 

(C) W,hen tr.e Employ.er is a'!Nam t:nat a patieAtlreskleRt/oUent has a hislory o·~ l,.•lotent 
beha·mur. the Employer ,stian ms~ sYch infoFF11otion a¥a ilable le. the emplQ¥ee. 
JJ~~sje • . • &m ~ ,- -,~lllil~~v~easeRab, _ ffert to 
idenlify--t~~t~a'-fer=agg Fes~ve bel:u-wiaur. I neePl'iees e.=ieter i r1~ iin 
earing for ~he~eM-palirn=lt ':#Ul:z~Jidoo,,by l,,,e..&Jipieyef. 

(D) It Is roc,ognizod that health--6:lFC woFkeFS are 't·u'lnorabfo 'le ~lm:iee beoouS:& • hey 
ff()Yidle care diFe0111'=40 A\Ombe,s of the publie a<sF.ess al I seltiAQ s. ,iAciudring 
•~Is, care ~e1J1e-s--and-iA lhe oomffl'dnity. --fhe~Empleyer v~m e ,abl"sh 
pmeeEltifM.-aAd-p9.lieies,.,t,o Ailinim.i2!8 er &Mmil'l3t6 t~f v,~ac&-•Ae!Je~ 

i.B) ~·The Employerwm provide orientation and/or in-se ce whioh1 is neoesseuy for lhe 
safe· rfonmance of work inc,1. djng1 universal pf\ecauUon., the sate use of 
1ii11quipme111t, safe techniques for lifting and wpporting paflen s/residerrlslcf enls, 
and 1119 s.a.fe handling1 of materials and prodLJcis. NuFSBs Vilho are newly hired to 
work in community mell'lta I he-al h or ini a jo tihat pri rnarily pirov.de3 s,eNkes to a 
imilar cire l populalion shall also be pro\lid,e-d w[th orientartio:n Job ::; 'ta ow;ng, 

andlar ir1;-service \~here nece--ssary fur a minimum pe ·oo of three (3) weeks 
,inol uding: 

• job slhadowing vlth a rn e~ell'i enu:ied nurse. 

• fa mil iarkatio'n mlh avai I able patient re souroes, 

,., devel~ -nt of environment I assessme,nt skHls, 

•· orien1aUort wJth cllen-1 po.pularhon. 

P 11or 3 
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• development of ,a pprop ate oohw,,ioral beha •. care pf.ans, r:1nd 

• po!icies for safe clien1 visits. 

The Ernptoyer vnl I make read Hy av~d ble ongoing andl up· ated information. 
man.U1als. online toolls and procedures for these p rposes. lne Employer will 
provkle appropriate saf efy. clothing and equipment. 

{F) Em13loyms Ofi FOO-te prevjdle emJ)l~oe& with violence pro'!IQntPeR li:aiRiR§ based 
on the prograra thal ·.+.!'36 o.ligifl:flll~ de,s;g nedL..by llhe f219~I Vi:o ence 
Pnwenlior=t=S~eeFiR§ Gommittee. Tr:1e Emf3fe,8f=Wi~klelelfftiRe ~tie le,.,.el 81 tftliAiAQ 
~\lirEJ~ mr eaet:i e~~01ae 1t11•ottgFr -rev&ew .,tl\e,......,. 10Fck:slte= ti/i&lenoo mlsk 
~Fe&t~nt ·Ille employee vmrks in. \~Jhon an omp~oyoe •.yofkG 
i1A their pesilieA(s) iR ml.flt:lplc unils, Of YIOFksit&S, tooy,,wtll • • • _. • • . e0: 
. •• • at:wl..&l--ft.1€lse--tiAI•('$ 0 

weff,ff;fff@lS':!-HH!---l:!,!!R!918li;et:-W1EH1l'OOillB~-Elfewee-'"lfElitffl,~B&blD8HB1ciffl-ffleai;l.fi-and 
~ . . . - . .•• •. . . . . 11 tes. 
~e Em~loy-er 'lllill ~~Elc ihe awro1:u·'1ale le1;1el or mfrosh er tfaining to ail! 
em~leyec s on afil anFJ ~al bas~s. V~ern epep,;ationa,I reqt1i·mments al 10\•~':;:-loose 
Ff! •. • • • • • ,~ • ,.. . · I f • · .· sam---th.aMre 

~Sffa~te-te---al(~~Mo1m=--e~~~•-l!:i-u-te-..Pf4Hfaffl1-¥1Rtt--ee.-e1HHM0° ered a 
68J~EMS1~-~~1E1B--ull1!8•~of-lfl1FBH~~~_.,fle-~fft'e~~~ .. ,,, .. 1&-ereffl·· vid lhe 

... · ~ &,F1€W-JJ&Siitio.n as outlined in the P,:m•lAGial 
~ffivefllion Ge.mmilt ·~oolines. 

~ The Emproyer will provide OHS suipervisory lirainlng1 a ea 
kaJnhq lo rle,mplo¥,e;e,s to any Rlii!FSC J~hose job duties perform super:v~wr duljrs as 

• in Ille Wqrlaifs CompqnsaJian Act iru;~ude • in k11A...aoo!er Elireaion 
ool refresher 'RiR!F -• - • • . · • • · 1 • •• in-

s. . • · .·· oi" 
Um-- nd 
• • • • • • - • • • • · • • • • • • • · 1• bl'e to sups Nisory mies I including 

~~le,\l~~~~~~RliAft---'ffl~avees.--wRe--ft!iie·, M /. 
' . ,~. . ~ <_,.') 

CP) ffi . · , . · . . · · ·. . · · - · . . · . 

risk 

• [) - i - ·n 
e·x ~ re r"siks . 

• , Providing personal protective· egu"pmenl ( ?E.} and educalionlrralnmng ·10 
e.mQ.toyees on the sate use of he required PPE. 

If an employee is ooncemed abput how Jha Employer ms managing the risk, the 
e,ruJfoy e will aise their conoem with ·their su perviisor. tlriie .kl int Occupational 

Page,2 of3 
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Heafith and s afet Comm itfee or lhrou f'11 the Em lo er OHS rie · onin rooess 
roe foJlow up. 

(E)IJ¼: Biologir-J:11,,JSHQ~tu.-e_co,ntrol plans 001 • - Jnforroed by Wort(SafeBC a d relevant 
p -t 
b nQmn~d 

b - . 

! F}lg ~,,,,gmplo'l.eLsoo L be d~sciprlned ·ror refusal to elil e-xcused by ·9,e 
-.. • • • • .• ~rkers Compensation Act an _ _ atioria~ tteallh and 

Signed ,on behatf of HEABC Signed ,on behatf of the NBA 

P gal aSJ 
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2025 1Co,l le otiive Elar,gain i 11g1 i rn the Hea,lr h Seot10 r 

IRem,ewa~ of the 2122 - 2025 Nuir:s,e-s Barrg,ainiing Associta.lion ( • BA) 
Co!lectiiv,e, Ag r,ee1n11e nrt 

A1rrne nid t ,e, co.I eclve g reement by changingr the follo ng: 

ARllCLE 32 - OC1CUPAT1l:ONtAl. HEAL TH AND SAFETY PROGRAM 

32JJI5, Crimea I I 111.c idelffllt S11 ppart 

Critical incident support sha II be offered and, U ccepted. pr,ovided to, employees wino 
have suffered a work-Jelated lraumar!tc incidenl i eluding, but not limited to. ,iolence. 
lhreat of vfor ca, death of a ooll'eague or an unusual or u rne)(pected patient dea1h or a 
series o:f such incidents. 

The E:mployer shall offer access to SU'Jll or1s foom a prar;litioner with ,experience i11 critica~ 
lnciclen~· 5u.pport and trauma inl-omt-ed practice including, brut not limited to, psychaJogis , 
psychiatrists, and/or iiegistered c inical cou se lors. AU reasornable efforts sha I be made 
to make app cpriate supports and resources available wll!lin fo y-eight (48) 1 ours. The 
1::mployer sh II notify emp1oyees of 1he arvailab lily of ,suppm1s, inc4uding1 the time, date 
and l.ocation end if pr:ovrded to the mp oyer in advance 1he: name, e,xpe • • c andlo 
qiJalifECation ,s.l of ~e pra ctiliorneli participating in the secssion. Employees may request 
such supports be made av.all.able a a iater date/time. If an emp~oye.e has. ca o.erlils. 
regarding ihe pmct1 iorner, the Employer will consider those ooncerins whicln may indooe 
offering an atternativi [Practitione·r. Employees aooeSising support will be given fme, off 
from work wfitfnoul loss of pay to atle111d ag,reed to ciritical i11cid,ent support, or IJe, p id a1 
lhe .applicab1a: rate of P'ay. !Employee par1icipation io crilk:al incid nt support 1is voluntary. 

11 consu It wilh an em..· lo ,ee who h s suffered a work-re tra:umalic 
i • . . cl above, and c-a n: 

• 1re,le,;ase=an emDto:tee Jor Ule remainder af theirr shift Vliri~hout: lloss of pay and 

Agreed to in Joint Caucus an the 13 day o • Mary, 2026. at' 6:44 p.m. 

Signed on behalf of H ~BC S~1ned on beha If of the BA 
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21025, Collective Bargain'"ng 1n fhe• Heallth S,ector 

R,enewa1I o·f the 2022 - 20125 !Nurses B.a rg.aim i1ng Asso,c.iation ,(IN BA). 
Co I lective Agreement 

Arn em di the ,collec ive agna:ement by ,c hamgi 11g the fo!llowi1ng: 

.ARTICLE 32-0CCUPAilO:rtllA.L HIEAlTH AND SAFETY PROGRA 

32'.06 Psy·,c tr.ol1ogica I H al1h & m d Safety 

li· e Employer and the Union agree ro, cooperate in the promofon of psycho ogically 
healthrY and sare wo in , cond~lio sand ,practices. 

The Health Aulhort - s andl ~videROO Heallh Gare (PHC) PHC shatJ continue tlneir 
tmp e:men1alion o· the· Cana,d iarn Standards Association (CSA} ?sychalagical HeaHh and 
S2:1fety Sta111tlard in all· of' their workipla-c:es. 

f1e Ith Authorities and' PF-0vk1!9'1(;e~Heallh~re pMC shaH egu arl,y comm nicate theiil" 
impfertAenta; • of the CSA Psychological Health & and Safety Stand'ard to their 
emp oyee~ in Emp'loyer wonk.sites. 

lh@ Employef and U11ion agr~ 1hat he thirteen ~13) psycholoqoc:al factoTS,, as defined in 
the· CSA Ps.yoho gica I Health and Safety Sttmdard are: 

,. Organiz.a~ional C ullure 

• Psychological and Soc· 1 Support 

• Clear Lead~rslrimp -& and Expee.tatioris 

• Civility & arid Respect 

• Psyr;tiofogical Oema nds 

• Growt!h . and 1Jevelopmen1 

• R.ecog nilii -n, & nc!I R~ard 

• lnvo lve:ms-rnt -& aoo Inf! uence 

• Workroad Management 

• 511gagement 

• BaDanoe 

• Psycholog~all Prowctio111 

• F)roteotion, of Physical S rety 

• Autho ities and PHC':s. imptementa~ion of Um S1aJ1dard wOI refletj Jul1ue 

l'he Em p yer and Union ag1re,e: 1hat ~ch o'f the-se factors must be assesse-d and, where 
1neoes.sary. 'mproved 1in an ongoing manner in ord:er w, estabUslil and mairntaln 
psychdlogical ly safe worlq)laoes. 

Page ·1 ol 2 
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The Emp~oyier ,and Un ion reo.09nize the role ,of JaiRt OeelipatieM!I Mealtl+-Ond Safel}' 
• , OHS Cl in supporting psydlio.l'ogical h eatlhy and safe wor,~p laces. 

Tllerefore Uie JOMSC sha II be e111gaged in local level i:de11tification of psychologrca'I nea h 
and safely hazards, promotion or· psydhologrcc:alty healthy and safe workplaces, partteelpat,e 
in related inspections and investrga 'orils and make recommendaliorn for imp~o.ving 
psychological healdl and safety ~n ~e v·ot~pla.oe. 

lln aQOOrd. - • - • • 

aod PHC 
psyc:ff'loloo . . . , • · . . · · . • 
cause ~:0logical harnm and how to ernhance factors hal promote psyoholo,aica I heaUh 
aridJiaCeb;. 

1t4Arh~l'll ~20 Ni'& of .ratification. the EmJJloy:er and Unio111 a!iiFefJ to r:e4;1us&t that the BC 
11ealth Care Qcsupatio"a I ~I-lea l~h ana Safely .Sesiety (e1;,1«eRU~-kAewR • •~ 

standardized resource, to support local JOHSC lo fulfill lheir du~ies a_!l_g__ ru~·Q_~_ lQ 
supQ!)rt psychol'ogi,cally hea'ltiiiy ,and safe wo!kplaces. The P Mies reooqnize tlhat 1hese 
resources re• mearnt to be consistent wm, tlhe Standard and 'focus on prevention 
measu es, incl'uding the Tde • 1ca ·on, evalua -0111. and oonitl'\.oJ of,,w,o,rlti:ptace ps,'(a□o ogiceal 
ha.za,rds.., 

Agreed to in1 Joint Caucus on the 201 day of MEt,y, 2.iQ\26, at 12:47 a.rm. 

Srgned on behaH' of EABC S'igned o !behalf of the . BA 
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2l02:5, Co llective Sa rgai rf'ng in the, IHeaHll S eotor 

fle new.al of thie 20122, - 202 5 Nurses Ba rga1hn i ng Associ 1ation ,(IN B,A) 
C:oHective Agreement 

Amerid the collective agreement lby· adding the rorno,win&1: 

AIRTICLE 32- 10C:CUP'ATIIO ,' A:il.. HEAJl TH AND SAFETY PROGRAM 

32.1)17 Se.xiUal and "0_01111 sJic Vio1EJJJJj:JJ 

(m n d dorneslic e 
a . . . . . . • p~oyees · e 
hundred and eighty ,180) days of ralificaf9n. The policy win include 1he foJlowJngI 
e emerns: 

ill lde filYJhe_p1,ocessJorrepodl11QLsexµ&a ru:Ld,.™~Ai~Jti2le.oa 

ill} A commitment to take 2poropria1e acfon. ,..,,~nich may includ~ 1he creation and 
implemenlalion of indlvfduai~zed safety plan(s) for "mipacted employee(s,). 

(ii1i) Pirotect e:mplo',OOs' coin,fidenliality arid pfivacy, as required, while eMurirng 
workplace safely for a I ,...a rid 

bi Ensure no_atlveirse 5mplo~v-etae1 ionJstatertagaiO§l.an empk,yee (,or re,µoding 
s,.e>,tual o;,,, ~omes, lc_viqleo,Q@J11...g~J>,ct.fatlh 

il2,l r , -_ r me- r u I or ,d·.. i vi lenoe tlh:M· ut 
a1111 employee or rem.ployees al risk at lhe wo:rkpllace, tlhe-Emploite will conduct a risk 
assessment and ere . risk is i~tified, wm d~v~eJ!?p a~n ~!!"I ciloyee centr,ed &afetv 
plan. including appropriate safely m.easures in aooordanoe wi the OHS Regu'latiorl. 

00 The Employer will irndic.ate h0.w to ess. aYaila'ble~Eoopl0.:ter=§,1U®,Qrls_,an,d 
rg;,q llge,s. ao,dU:ommuoity resoJ.J r.ces, EmmQ:¥eLSURRQ 0£.,a!l,d=ua_swrces W'.m!§ffect 
Jhe princtghm of tral!.Jma-informed care to reduce, Lmird@n~ional re~lraumatizaf an. 

Agreed t,o in JoJnt Cau ·us, on ti 20th d.ay of May, 2026,, at 12:47 ai.m. 

Signed on beh If of HEABC Sig ne:d on rehaH' of the NBA 

James S~mp O)le< Spokesperso11 ,JSOl'1 

P 9!(! 1 o 1 
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2.125 Colllecfve Barga·inirng in the Healt:h Sect-o,r 

Renew,;;d of the 2.022 - 2()25 Nurses largailn irng1 A,ssooiiation ( BA) 
1C0Hect1 ve A,g1r,eeme-nt 

ARTICLE 32-0CCUPAllONAL HEAL'Dil AND SAFEifY PROGRAM 

32Jl8 Vfolence Rislk Mitliga~fi,on 

(A} rt is regogni ~a1l~h care -wo e • re vul'nerab1e to viore, • - • ecause they 
pfiovide care di - lo membe • 

RIJl9J:IUr§§_Jlnrl s to minimi . . . . 

B Where a tJsk of in" s trom 'vi resent in • rdance 
with, the _provislo . . slatlon an Sarfe1y 
Regulation, the Employer 111 carry out assess:-me . . . 1h and 
docu11111ent appropriate mea res to elim1nate or, where that is not passrWe, 
roi!'liroi,zeJiist~oo c.o.oorrn nicaiteJbqse· ~Sd:!,ruJ.J'l!leas..ums to e10nloixeu,,, 

viorenl beha\liour, includJng yjajent gmdµct WfililDOlll ILISe. or threatening 
s • . nts and beheviou I'S; ltie Employer shall make sudh infomila1ion av U 'bJe 

1 ... :::n::,n,n""° •• • 

§XOO§fd to the risk of viorence, 
(~)) An lfilmploye:e 9!1'fomiin.g a visit to dienls in 1he. oommunil.y may request to be 

acoom panied by a member of ~he f nterdisci,pli • ary t,eam o othei" appropriate 
peJs.cmnelloL1be 11rura .home. yfs ·,;·ere the pre-.-:scJ\een a&sessment Jde□Hfies. a 
risk of violence ,or,oJb..eF bazamJ.>1_wJiere...a.p,re:.;~1Lhas net bJaan romoletsd, 
Employ~ws shall have thw right to re,wJIJiJJmcl<up to attend for any subsequem 
home vJsils whBre there· is reascmab e; _cause to ID::P§Cl a \l\iolent sHua.ti:on and wrl 
have access to approooate oommunlcatron egu'ipment 

E c~o la ,....,,,,,.111",,.,...,.u. Co · ~ali a 

(F) 

wor place 'IJio~em:e incident the Empfoyer will inyes·ligate 1hat incident and 
ensure· 1ha't .a rw necessary oorreclive aci~cm& _are la en ~andl comm un ioatedl ~ the 
affooted em ployee(s), 

Pirev ~ ntion Steering Committee. Th~ Ernptoyeir wm determine Ute· level of training 
required rco e • ch employee thrm1;gh revi&W of the works te violence risk 

F' ge 1 of2 
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assessment for ead a that U1e empto,yee woks In. When an empho. orks 
f n lhei r position( s )i u~t pie units or worksiles. they Vii 

wofksites. Th glover wi II irequ,[rlrly provich~ ,JQHSC with lhe wo;rgite violence 
oceventkm g 1ratnz I · pJoy11u will provide 1he a ppFopfiate level of 
r,efresher tr to .a II em es on a111 aMuaU basis. Where o eraitlornall 
requirements allow. 1bese1 modules may be compre :ed wllile at \\'/,!Ork. The 
module,s of ~he progra · • •• •• t ~ne ap;prlcable to the emprovee ,acc,;onUng to ltte 
p~ 02. The 
~ s~n~ 
out . . . . .. . . 

Agreed to in J'oint Cauous on the 21~ day of May, 20.26, at :1; ~ if~ 1· .lp.m. 

S1lgned on behalf of HEAB C S lgned on behalf of lhe NBA 

~ 
James S udenrn n. Emplo,ye.· Spokesperson 
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2025., 1Co llect'ive Bargai rn ·ng in the Health S1ecto,r 

Renew,al ,of the 2022 •- 2025 Nllrses Bargaining Associat 1ion (NIBA.) 
Collective Agreement 

AR.JICLE 33 - LEA ViE - COM PASS ONA TE 

33 .. tJ.11 ,A1ppl ca I 0111 

Comp.aSS-1onate leav of absence with pay shall be· granted. upon request to regwlar 
rnplo.yees in 1he even of a death ot iJ spous (includi common law), child, slep~hild. 

c1Urrent or fmm r foster ctiifd or ward, child-in .. lawr parent. (or ahrernatlve~y s,tep-parent or 
foster ~rent), sibling. srep-s:ibling~ parent~irHa,w Sfblfng-ln-law, parenfs slb Ing or ·efr 
spouse. gmn.dparents, grandchild, legal guardran a d any person who nves wi h an 
employee as a member of fne emp oyee's famlly. 

Ha mem,_bf!L,QLan employee's famHy (as outlin d ,in ltle lhst aoovel has. been 11:o~ifredl that 
death 1is imminent, the e • ployee. may 1use oompassionale lea.ve under tlhis Artidle prmr 
~'O, 1 · event of death. For da rfity. "'Im- enl" means lhe lmmoojale family .memb,,e-r,JJas 
. een adm11ted lo hosp ce care, has been approved foLrn,e.rtlooLas,,sl$,oC0 in dyirnq 
(MA~D l, Oli tlas been a.drVi&ed by a physiciaOLttrtaL-.de.alb_is exRected within th r&& (3 ), 
moriths. 

33.02 learve - With Pay 

Compassionate leave of absence wi~h paiy shall be granted for flve. (5) work days. 
• ) dlays Jfollowi . . . • - ' • . . ' - •. . I • 

33A)3 Leave - Without Pay 

Additional leave wii01out pay may be r,~ue-sted by an emp!oyee. The Employer shall! 
ma l<e every effort to g ra nl additional oompasslonale leave of absen ithout pay. 
(Refe~ence Alrtiole 43 Leave - Sp cia I.) 

[consequemtfal amendmants to, MOA Re. E:dend,sd Werk DaylCompress,fJd Work ~ek) 

IIDREMAi NDER OF P'AGE LEFT I NTiE NT11:0NALLY B LA.N K] 

P 1 ar2 
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ARlllCU! 33 - LJEAVE - COMP'ASS~,O ,1lA lE 

33.02 Lea1ve - With Pay 

Com passronate leave of a,b~enoe with pay sha I be grant . for thirty sewen paint frve 
(37 . - · • • r25-20291 

Co1 ,..,,..,"nT"i'•u=•"" ranted for 
forty9 five ( 45) w□JkJ1tl'llg hours. 

Agfeed bJ in Joint Ca11.rcus on the 211 st day of May, 2026. at J , • 

Sig.ned on . ehaH of HEABC Sig1ned on behalf of the NBA 
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21025 Co ieedve Ba,rgain ng ~n the He.a th Sec.to,r 

Renewal or· tihe 2022 - 2025 Nrurses Ba1r-ga·ning Association ( 1.1 BA) 
C 0 111 ective Ag re-em e,rnt 

Amemd die ,colleetive agreement lby ,charimgi1rmg 1 e t:oll~owing: 

ARHCLE 37 - LJEAVE - GENIERAL 

respect and confidenlialily. In particular, the• Parties agree ·lhat t~e 1grivacy of emplo,yees 
~outd be ma alned when lhey are on any form of leav'e co1n~empll • • ed by tlbe Provjnaia1 
Collecliv,e Ag ment. 

·oygr aaministrafive 
rds a re des.· eel 1n 

unrteoe,.ssarilv dfsclosed to individuals who do not h Me a le,qlti·mate need lo know. 

37 .01 A pp1l1lcaitJ01111 

.A.n ,e pfoyee graniled any unpaid teave of absence totaling I~ trian twet11ty--one (21) 
days in any calendar year shall coff'ltinue, to accumu'late aill oonefits incl:Udirng ~pplicable 
SuperanmJafon or pftnsion p'8ns. provfded ihe employee continues to remit their 
colltrib tions tiuring this period. Any ex,ces,s. over twenty ,(20) work days in any calendar 
yea sh al I lbe died uded from length of servrice in 1he computation of beoofits and fOI 
increment prog li8ss· on purposes unlecss otherwise mu uallv agreed upon by th. Union 
and the Emp oyer. 

Amcre 44.011 (G)i - leave - Union shall not be deducted ·from 1-e tw:enty. (20) work drays 
or bal nee thereof, as e,xpress.ed abo'lte. 

31.0,2 Notmce 

A ernµloyee may requeS"f , npaid leave· or absence for arny purpose. Requests for such 
. av,e, of absence sh eilf b,e, made i111 writing 10 lhe r,epresentatiille designated by 1he 

Employer with the au~hority to accept such reques.tsi and m y lbe gr,a nted at the 
Em~oye(s er creiion. Reasonable· no • ce of al st eight (8) days shall b gwen to 
m·ntmize di locafon of staff, The mployer shall lodica1e to 1 e employee, in writing1, the 
a,CC:fi:ptance or refusal of such r,equest al least forty-eight -4 8J "ours prfor to the 
oommencemenr darle of the requested leave. t-toweve,, wherre the employee su . mil.a the 
.leave m.qu,e.s,t \M.lb_gn .ate rJb,a rn twen'l:!co.ru. (21 ) .da~s· no,tic,,e:Jlte_Emp_tro,:e_ll' wiU pl.Q,Vi-.. e 
jts wrjtten response withmn ten (10) days of receiving 1he request~ Where a request for 
lea.ve is not granted, lh~ -mp1o@ will. at 'the request of 1he employee. iprovide tihe 
reason(s) in w(l'l:i · q. 

3,7 .03 lrilil c rements 

Learve of absence shall no affec annua1r increments, when granted for du:cational 
pmposes and parental leave. (IRefer,ernce Artie 112-Arnniversary Date and llncremenls.) 
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(1) Up to fi~ (5~ days of paid1 leave (imslus ilM'e of the-patd-tea•♦•e in tRe Empt.oymfiRI 
StMl~-Ad; Lalke f'!I iR one or m@r:&-hlMk:S d tlm.e-: 

(3:} UJit lo 1tftooA ~~·oel-Es of-addiliORal unpaideavo-take.A in GAOeblaok= of limo 
or, with the Emf:l'rover's agreement, mom ttl,an oAO--bleGk of liflllle. 

( B) >.n e'm.p.loyee·s eRtitle<F11SRl te lij0•.1e ynaer ·lhis lbticle is iR add ittaR lo aRY 
efilillement 10-lea•,e 1:11=1det-elher ar1PSle.s-ef the oo 118'Gti¥e agre~t. 

taken puF&uaot to this Artio1e ni.-e &ef\'icaz.of an emplovao stiaU ll-e eonsi~recd 
00Atin.1:1ou& ·for ·lhe fltn~ee of aA)' ~AS~, ~&aical er alher pla R beRefieial k> the 
empleyee, and the &l'flploy,Br--shal I te~tim:1e to :make 1~ymenf kJ t"e plan5-m the 

(0) Caooak:!mplayoos ·.-.·in not,e.e mquireEil to bo .. aua•lable for shift&.as-e,ullined a~ 

(E) In the e\'e-l!lt that ,legislation e.flads 1faKP+'isions with a gFea~er-e~titreA11eRt to 
maimum weeks of 18&';.!8 r-elatea to aome&lis or &~ual violence, thal. l@gislatieJR 
ptg\ilis.ion dlaU ~revait 

Agr ed to i• JoJnt Caucus on lhe 20 day or May, 202-6. al 1 :49, p.- . 

srgned 011 behalf of 1H EA.BC Signed on behalf of ·Hite NIBA 

J'anrie-s S1U:derman, m Jo-ye Ii Spoke-spe.rs.on 
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2025 CoHectJive Bargaining iin the Healllh Sector· 

R.ene•wa o,f the 2022- 2025 Nurses Ba~gaiming Association (NBA.) 
C oHective Ag r•ee1me11t 

Amend the coilllee. live agreement: b,y ad dlri1,g Via· f0HowingI:· 

ARTJCL!E 37 - LEAVE G1E1NERAL 

37 .03 11ncrom ents 

Leave of absence shall not affect annual I cll\ements. when granted for ed ucaliona, 
puffiP<)seisJ. parental ~ave, and reseNists leave. (Reference Arlilcfe, 12 -Armiversairy. Date 
and Increments ) 

37'~0X R1cscrvisll:s1 Leave:• - •Canad,iaJt,Arim,!3,.,dJE,oric,c.s 

Em ro · ,ees, vmo are reservis in 'the Canadian Am, d F mes are· e1111ill • an un atd 
- - - -

leave absernce fo ualning, and whe~~loyedl to an op~lion rnside Caliladai 1hat will ~e· 
aiding ·n dealing wi~h .an ,emergency or its afl:ermath or de~oyed to ,an opel"a~icm outside 
Canada. ioctlllding any pre-deployment o • post-deployment ac rv•tres. 

An emplgyeeJ]llU§lLe_gyg§LJ llte,.te.aYe,Jn,_'Milmg ru,d,Jm)Jticte lb,~dales~ be,Je:a!llejLto,.b,e_g in 
aTid end: 

{A} I til the case of a d:ep oyrnent, tfne em ploy,ee must provide such no~ice• fuu r (4) weeks. 
befoire the leave is to begiil, if possible. or as soon ,as j:s pmc,ticabfe, .and keep ·the 
ernDio.YJMJofor;meQJ)Lcilarme,,sJp the. tg,ogJh of the ,d,e.2lo'!lffl,ent v)'I imJ[J wrn.aiJte • 
~he length of ·lt,e leave1 

(B) Jn the ™ of traj • I • • Y§i must vide such notice ffi w~eks 
bef a re Ute lea\lle is resor'Jbed b 1he Re.sie rvists' Leav, ulaf on 
as may be amended firom1 time 1 "· • tlhe to: I ar~ount of leave a rcn the 
R,ur;aos:es of traioi□!LSball ao. e 'ientv (20), dav:s per calle:.ndair year. 

Ru,ervists1 htave [LawiL,;1bJ. tJg alteljgj).il,e empJQ.,Y,, ~eis.re,.q~rrdl ~§.§,_ofho.wJg11gJh,ex_ba'l.e· 
be€n •€0Jployed and is no111rdttClf5itionary. Regular employees "lakigg such le-aye will 
cont1-. ue to .accrue Sienionity. 

Agreed to in Joint CaucU!S on the 19 day of May, 2026, at 2:45 p.m. 

Sig ed on behalf of ~ EABC 

Jam~n, ;mployer Spo~rson 

Signed on behatf of ffle BA 

Page 11 of 1 
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202.5 Collective, Bargai'r11ing1 ·n tlhe Health Sect:o,r 

Renewal ,of the 2022,- 2025 1Nurses Bargaining Assoc[artion ,(!NBA) 
Col lecti"V'e Agreement 

Ame n.d 111c eoHleefive agreement by changi 1111g tihe ·roi lowing~. 

ARllCLE 42 - EA.VE - ~~HICK 

42.0:9 A1ppcfnbrn:emfs 

fA-) .... 

a . • ~f fi~ulal&d-6iGk=loavo v;hen fl:l.e eFF1ptoyee 1$ 

mmhlo-to aFFOFlQO tho a f)po.iRh'Flenl for tti,oir Ae~mail off-eluty haE:1 FS. 

~ (A) \lVhere medical am,t/or dental appoin; n can' ot be scheduled outside of the 
employee's W'Otk.i 91 hours, sick te-av-e with p;ay shal I be granted. l,n s1.11oh case,. tlhe 
~proyee mus give tl}e Emp~QYet as much notice as possib e .. 

{q,ffll. When an employee's doctor refers the •e ploy e to a s ciaNst th.en any· 
-ecessary travel ·ume to• a maximum of tlh ree (3) work days, for the employee ·to 
!ills~ such specialist s.ha[J be paid for ~ndi deducted ·from sjck leave credimB. 

(Q}LCJThe ,employee ·11 be requir d to, rumrsh pi-oo of111eiitd in bo1h A) and (B) above. 

Agreed 10 in Jo[nt Caucus on the 20 day of Mey,, 2028, at 1 ~ 9 pm. 

Sign~ on be:half of HEABC Signed on benalf,of llhe I BA 

P g O 1 
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2025 Co,llec.live Bargai1niing tin the Health Secio:r 

Re,rnewall of lhe 20122 ~ 20125 iN urses Barg,ainmin g Assoc iaHon (NIBA)1 

Collective Agreelfie nt 

Aime:rtd lhe, c,ol 'ective agreement by changing the folf.ow11 ng: 

ARTIC:LE 42 - LEAVE - Sl1CK 

42!06 Expl1ratl0n of srcik Leave C retms 

Employees who are absent d , to sickness beyond' U11etr accumulated sick Jeave• credtts 
shaU be pfa1ced on an unpaid leave of a~sence uF,ttil-tti-ey ai;e iA ,eee~ia,t-Of long lerm 
BisabUity-41e~. Such emp}Qyees may elecl ·~o have their ba1n ked overtime a · d/o 
acorued vacaUon le-ave ierecMs p.a d out. {Reference Articre, 37 Leave - General and 
P<Ftiole 48.0eArtlcle 60 - Medical. Extended Heam, and !Dental Cove.rag!~ Lon9:lerm 
ID,i§,a1bjlilY..,and G,J:QUD Lite llmµraQCe)i. 

Ag reed t,o in Joinl. Caucus on lhe 21 ~t d~y of M'ay.1 2026, at ~;...,JC'C"~ 

Signed on behalf of 1H EA!BC Signed o rn behalf of the INBA 

~~ . ✓ --...... 

James -,:;,ferman, Emp Q¥er Spokesperson 

fl ge 1 ol 1 
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2025 1C,o f.ective Bargai1ni1ng1 in H1,e IHeaitln Sector 

Renewa'I of the 20,22 - 2·025 Nurses Barga~nirng Ass.oc~aruon 1(IN8A) 
Coll ective Agreement 

Amend t · .e collective ag111eemenl by cham..g[ng. • e ·followi g·· 

AJRTIC LE 42 - LIEAVE - StC K 

42JJ7 Leave, - Worke1r.;.' ,com pe ns.ati on 

CA} Enllleme·nt t,o L,eave 

An emp oyee slhall be granted workers' compensa1ion re ave will1 net pay i 111 1he event 
th t th Workers· Co pansaf on. Board (WorkSafeBC) determmnes ·~hat the e~ oyee 
has es~abfs'hed a claim •Eli111e ~•age loss b'€:nefits) an.d they are U1nab·1e to, pel'form ~lilefr 
d'ulies by reaso11 of lhe ,compensa1ble injury wh ctii occurred whUe employed by 1he 
Employer. For 1he purposes of ·this clause, net pay is. defined as the employee's reg utar 
nel l:ak•e-home 1 , • ges to ensure lha1 the non-taxable ,st tus of workers.• connpensation, 
ben.effls do es nol provide an opportunity ror n injured worker 'lo eam mor while ,on 
claim than if they were \ om-ting. Ttle caicu'lalion of net pay 11u..ist. b@ estab:lished and 
plsiced in 1he emp oye,e~s di:sab"l'ity management case file once lhe claim Is tiled. 
Additional stiiift:;;. worked lby part-Ume em l:oyees, sMH and weekend p~mlums, 
responsibil y pay, and1 statutory hlollday premiums ·shall be taken into ,acc.ou1i11t when 
calc,ulating1 "ragulla-r ne:t taka-homa wagre<s'". 

The t rm claim will no mclude any form of· WorkSafeBC <i!'llowan□e or pe,mlorn, a1nd this 
sect[on will not be operatirv,e ile an employee is r,eceiv.lng sudh a different. ronm of 
pa,yment from WorkSafeBC arls ng. from llhis cla Im. 
'. ' ' ' ' . ' • ' - ' ',' ,· ' ' ' ' • . ' . . ' - iruiecqipt of permanent 

{B) Reim b111 rseJ1111ent to Empfo.yi r 

The ~rn,p.loyee shall JP0Y 10 the Employer any amo rrt r$ceiverl for Loss ,of wages in 
setl! ment of any o1airns. 

{C)i IBenefH: Einti t&men·t 

When an emp!oyee is on a WtnkSafe:BC claim all benefits of the A91reement wi I 
conliri s to accnre. How~Gr. an emproyefJJ off work on WorkSaifeBC claim shall rece~vi! 
nel wages as defi~d by (A) abov , arid betiefils equaling but not to• exceed their normal 
enlltle en~ had tlhey not suffered a oompens:able Injury. For the first twenty· (20) vork 
day.s on claim, an employee will wnfinue to accrue paid hol1days and vacaron credits. 
Once the daim e,x:ceeds twenty (20) wonk days, paid holidays . nd vacation credil:3 wil 
not acc:n.:ie. l-lowev,er, runu.s,ed vacation cir,edits accrued gnor to the daim shall not be losl 
as a resun of this claucSe. 

Whei'e an employee suft,ers an in,]ury/i[lnes.s due to workplace \i'idlenoe, 1he empkJyer 
will maiinl:a ·n t • , empiloye-e··s beneffts and ages unm ·the claim is adjudicated. 

Pag 1 of 2 
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(0) Appll',OVal of Clalm 

When an emptoyee is granle,d s·ck leave w,ith pay and workers· compensation leave is. 
subsequently a,pproved for the same p riod it shall b@ coJieidef d for the purpos~ of the 
record of sick leave credils that the employee was not granted sick leave with pay. 

{E) Cotrrlitiinula. lnn, of Emipl'o.vmenit 

Employees wJho qu llfy 'for workers' compensation cove1t.age S:harl be ,oomtlnued on ~he 
1payro,U and shall not have tt, ir emp 0¥,rnent terminated du ring the ,compensable period 
whi!e they ar,e und tr an approved Worl<SafeBC cia·m or ~wailing1 ,g1djucf _non of a 
olalm except for jur5t cause. Up□n rellJJm l:o \mrlt: following recovery, ~I'll ,employee who 
was on claim to' less than Mtenty-n·ne 291) months shall conlinue in lheir forme.11 job: a111 

employee • ho was o claim for more than twen1y-n I e (29) months shall re tum to an 
equivalent position, exercising ltlelr sen1omy rights ir necessa')I. P'Ursuant to ArUcte 13 & 
Articf@ 19. 

(F) Emerg, 111cy ~ppointments 

Absence fromi work to allt,end 1emerga,ncy medical or d ntal appoinbnents a,nd med·ca1 
appo "rrttments aT!lslng from a work~rel'aled noiden,t covered by WorkSaifeBC, sha'II be 
pafd for fJFom u, , e • , p.loyee's aCCYmulaled ·sick leave c· edits. Where Works afeBC 
approves a 1claim for 1b@ siu;m t.,Re}jQd,.Jtie sic); .cled il~ wjl] beJre-,PlM siled. 

S igriedl on behalf of HE.ABC Signed o beha If ,of the rNIBA 

James Suderman, l=mployer Spok:espeirson 
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20.25, Co!lllective Barga1i rniin g 111 the Hea rth Sector 

Renewal, ,of the 2022 •- 20125 Nurses Bargaining Ass,oc ~talion ( ; . BA) 
C:ol lective Ag1re-ern nt 

.Aime.nd the• ,collective agIree,ment by changiing the ·fo:Uowing: 

ARl"ICUE 43 - LEAVE - SPEC:IAL. AND PERSONIAJL 

43.0·1 Special llioavo 

(A)1 Accumu~!at1ion 

An ,e m,ployee shall ea; 1 speo~al leave credits 1h pay ,up to a maximum of twernty (.20) 
days. a· the rate ot one-n a f' (0.5) day every mu r ( 4 i,. ,e-e.ks. Special leave shall be 
graoted to a rnatxim um of the accu11111J.Jlm:edi feave at he time th speciia:1 leave is ta ken . 
. otwithsta r11d111g the ·roreg.cing, m,ployees wi h accurnu~ated speciai I leave CI"edits in 

excess of one hl!.l:ndred and fifty (150) hours (20 days X 7.5 hours) as of 1he first pay 
period ro lowJng1 Jun.e 5. 2<J06. shall ret irn the accumula:~ed balarnce to, rttieir c,ecm. 
Wh-ere 1hfs ao.c.umulated orred t exceeds one hll.J ndred and filf y ( 150) ho!JJ . no funher 
c11'8.dit shall lbe earned ntll the aoc mu ated balance is !!educed b-e low one hundred and, 
fifty ( 150) tiou • . in wl"I ich evenrt 11,e aocum1.Jlatlon of peel al leave aedf ts shall be 
re,11staited, but the accumulated bafance s'hall not again exceed one· hundred fifty (150) 
hours. 

(B)Ap~'Hca ,on 

Special leave sh al I be granted as follows: 

(1} m~rmi ge learve, - ·five (5) days: 
(.2) pare-111tal lea,ve1 - five (5) darys; 
(3) 'lo prr:orvide car,e to an 1lmmed iate fam"ly member who has a serious illness up to 

'lwo (2} days. at on,e time: 
l ~ ¢' to arSsi:st an immediate family member who has a serious or pot811lial ly life­

tfi realen ing illnes-s wi~h obtaiinrng heallh educa11ion related to the sertous or 
poterttrally life,..thfeaten1ng illrness up to one (1), working da1y per ca endar year; 

\ ~ learve· ot one ( 1} day may be added m flw-e ~fi~. six (6} days compassJonate llea\11~ 
l •. • "" leave of one (1} day may be taken for travel essocialed v,Hh compassio ate 

~eave: 
l '?-~ leave of up to lhree (3) days ror ~beences. r:esul~ing from lhe employee orr 

employee's depe dent chl~d halAng ~er:ienoed domestic or sexual vJo1enoe. 
l )(11 Effective Apnil 1, 2027, lea3 o!JJ.pjoone (1} dalVJ)Jay_~iak,enfQI . .attieodance_al 

the e~p ovee·s Canedian oiti2enship o.€!rem011,y1. ·with a mriliXimum of one ( 1 ) day 
P.el' ltfe~me. 

w,n tm, fo.ffowing coosequentfai 1m1endmenls· to ME MORA . DUM OF AGREEMENT 
Re Ex-kmded Work Day/Compressed Work Week 

AIR171C LE 43 - !LEAVE - S PECl1AII.. ANID PEIRS0 1NAL 

(IB) Appl 1:c.ation 
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Special leaves.hall be granted as follows: 

( 1). rnarrla_ge leave - Uihiy•s~en po,int five (37 .5) hours.; 

(2) pa re - al leave - lh 11y~seven po nl 'five (37 .5) hours; 

(3) to provtde call'€ ro an immediate fami11¥ mnemjber who ha.s a senous illness up 
to fifteen ( 15 Ji hours at one time: 

(4) to assist an immediat family mem, r who has a serious or pot nti lly lir• 
lhreamniog rllne-ss witn obta~ni111g heat1h education rrelaledl to tine s~rious or 
potentially Ufe-hreatening illness up to seven point five, (7.5) workrng hours 
per calendar year; 

(5) leave of seven pcint five (7.5) hours may be added! to fi'+'e (6} sh< (61 days 
cornpa-ssfonate leave: 

(6). leave of seven po·n1 five (7,5) hour- maiy be taken for travel associated with 
compassicma/le leave: 

(7). leave of up to twen-fy two paim 'fiv.-(22'.5) hours for absences. resulting from 
e emplo,yee or empltoyee's dependenl. child having ext)erlenced domestfc 

or s~u.al v~ole nee. 

(8) Effectiye Aplil 1, ~27, le~ve of uR,J(LYY!I0 oonl §ya ( 7 ,5) hg urs may be 
taken for attendal].cyl at lhe , ploy e's Canadialll citi2:ienshi p ceramony. wi~n 
a mexirnum a,f seven poi111t fote (7 .5) hours per lifetime. 

A.greed lo in Joint Caucus on Ute 21st day or May. 2026, at _2:30 a.m 

s·g nee on behalf of H EABC SignEld on behaff of th& NBA 

- • 

. ~ • 

l"age2 ol2 
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.2025 ColllecUv,e Bargainirng i'rn the Healrth Sector 

Ren &Wai of ·the 2.022 - 2025 Niu rses Ba1rgai1n1i ng Asso.cia,li1on (NIBA) 
Colll:ectrve Ag r,eement 

Airrnen.d the collect1ve agreemeat by clhangl1ng H1e follow ng: 

.ARTtC E 43 - L!EAVE - SP·.ECI.AiJb AND [PERSONAL 

43.0\2 Pe~ooal Leave 

Pre mible 

The, pa;rlio-s ag 8-6faaf& a leaVi 61meru • Mt-betle s~-re ti ~es • tle-i+v86 
of WOOORg' R"11F8@8. 

The oa Nies agree to the continued applicartion of the full joint interprela km ,on personal 
leaive signed April 1, 202:3, a1 portion of whroh is refleded in 1he languag,e beto:w. In the 
,event a'.Lanytlhlng contained in this article is fm.11rnd ·to ooiniflict wa'h the lains age of ·the 
joint intemretafi,Qu1,,,,,0,,n_,gers,o~aUe_ay,e signed AptiLt.-202-3. .. t uangu,age oLheJoj□t 
interpretallio11 wlll take precedence. 

~~~ and on ea,Gh J;iRIU~~hereafter Al regular fu l~lime and 
part .. •time employees V/i~I receive two (2) personal Jeave days per calendar year. Such 
personal days are subject to operationa'I riequ ire men ls an~ the fol owing: 

(A) PeaornaJI Jea-ve . arys. can be attached to other- 'leaves of absence. including 
v.acatron arid paid statutory holidays. -

(B) \NheJe ani e;mplpvu vo!untarj 1y a coe;.ols wort du ring §dbedfJ1§d ,personal lleaiye, fhe 
sched led pe~sonal leave wm be cons i ered taken and wiH be paf.d out at suaig'.ht 
1ime· hourly rates. The emplovee wi II be entitl'.ed1 to overtime at the rate of double 
tM,.§,rrtpJoyee_:s reguhu rat pl pay for th hours they work dmi ng l'le schJ •. u ed 

erso1111al 

cg Em plgyees on a. leave of absence as of January 1 st wiU not be eligii le for or tile 
a varded personal leave days. for tllst calendar yea~. E:mp oyees who were 
o,;lherwise_eJLgib;Le_b,ut . (ti~ o;ri,a l~ve m_abs o~- as m Jam a,iry 1st. arid wfi'I o 
mrum from that leave of abynoe in n, latter si>c mqnffl]s of 1he calem:Ear year, will 
recefve one ( ) personal' !'eave day for that cail'8ndar year_ · o more lhan ftNo (2}· 
persona·1 lleave daiys mav be awarded to an lndi1uidual in a calendar year_ 

(D) P.er§Qt1atllea"J:e,,,may,.noi be;,_baot;ed or canie o.v.er ·~o. the ne(l(t calendar yea , Arw 
JJ!fSOnal ~eave not schetjuled and take!] by Decemtter..31.sLof each,.maL~JlJte 
paid ou a s1raight time• hourly rates, Pcfsonal leave dlavs are not pJid q,u.Lu.oon 
termination or rces 'g nation of ernploymeru_ 

(_E) e_a¥W@nt ·Jor in --w ual days sha'II 001 be pro-rated tor part-time emrployees. 

An employee· may ta1kE persooa~ ~eave with h!m; lba.n 24 b,.oJ..(.o;, QJfflR,e_bJi~lqJejtle "'§,t • ct of 
the s:f't i •. only in circumstances 'Wheir,e il is rusces:sa r;y to address an urgent and' 
u arnti.oiga_t d_matte~ (,a "'Short .• of oe Leave"!)_ Shon Notice !Leaves, wm not be subjeci to 
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opern.tional reguiremenls. ii e emoaover ma~ require an employee see ·img ai Shar1J/tloJice 
b,e,rore,Jo establish! ttmltLwB used to~ddre.ss_au1_JJr_qerrilarn:l,J.ut i:rJ.ti JJtaJed matlg,t,; 

• • • • o regular 
nsecu~ive 

months in lenglh. is. enliUedi lo persornal leave days. When a Temporar" •• ' ted 
Casual employee's. statUcs ~ s frqm regul r back to ca~ual, anv pers • not 
t 

t e .end of thB· war in accorda,u:& wilh the Jorrnt ~nterpnj81ation on Per.sonal ILe-ave s~ naj 
April 1, 2023. 

Agree- to in Jo·nt Cauous. •Olill Ute 2:Qlti dlay ,of May. 2026, at 1:49 p.m. 

Sig nee:! on be ha If of IHEAiBC Sig nedl Oll"I behalf of the 1 BA 

James S1udem1 an, Employer Spolk•&SiJ:llers·on 
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202 5 C oUective IElarrgai rn ~ng in tih e· 1Hea1lth Sector 

Renewal of· the 20122 - 20125., !Nurses Bargaining .Associaron (N8A) 
Co,I l1ective Agreement 

A1melfl.~ 1 e collective agreement by changl mg the fo~11o,w11n,g: 

AR11C LE 44 - LEAVE - U • rON 

44.11 Uinrio.n Leav,e of Absence 

An employiee on an unpaid union leave or absence shall ha/lie their wages,, -eneflts and 
seniority contin uedl by tne Employ.er. and lhe Union agrees to reimburse t, e 1Emproyer for 
the costs of such wages and be1neftts. 

Employees request~ng eave ,1.mcifer triis article wi I provide 1he mployer w.ith as much 
advarnce notice .a:s pouibl • of the da1es of the leave·. 

or lei!ilrVE!I requests 1hat are sub Jed to operational rrequiremen.t. the Emp oyer will con s.i er 
a:11 of lhe• cir,cums1ances, includling the len.gth1 of notice provided, andl ·11 make all 
reasonable efforts lo, grant the l'.eave. 

\M1ere fhere are ress than fifteen (1 ) regular emptoyees at a work.site at he time the 
leave request is subli!llitted. and subject to opera icma requirements. unpafd Union leaive 
of .abs nee wm be granted lo one ( 1) emp oyee for the pmpose of aond iuoting Li nion 
busine&s. Thi& wou ,, be an addilional perst1n on UnkJn le.ave at worksites where the 
position of the Union IF'iresident or Counoil member has beem backfilled for ~he duration or 
their term or office. 

Within1 tourteern ( 14) da-:1cs of tine le • e ,reqi1Uest being made, u, · EmJ:iloyer shall grant a 
leave of ab nee wi1hout p rv to an mploy,ee who is · member of the Union and who is: 

(A) a Union CouncillSoard member, Such leave shall be, grarntec for th\J purpose of 
attending reg u!a1r or s,pecial meetings of tfi'1e Councillaoalid and shall indude 
reasonab .. ltavel time. 

(B) eJlher elected or .appointed 1:@ ~epJie&ent the Union an or a region at a1rinuai'I or 
,&pecia1 conventions ,of the Uri ion. 

(C) a m mber of the Union1s b g~i nirig committee. Su,ch e,ave i nduding ·1ravelli n91 
time) sJhall be 91ranted toi at ,end preparatory negoliming meetings, to ,conduct 
negotlalio.llS, and to pal'ticipate ·n mecfr lion. industrial inquiry commissioner 
heuings and ant1itrations. 

(Oil selecte<I by the Un ion or its rnembell's :S a delegate to atteno L Provimcial 
Barg sining Confererice·. 

(E) selected by the Union or its members as a de'hi?gate to, attend regional Bargain in91 
Conf:eMnae. 

(F) ap,pointed or efeo1:ied to special or S'lan-ding oorn ittees of tlhe Union or for ·the 
pum os s of ,oomducting Union busi ess. A l'eave, of absence grrant:ed under 1his 
category sha1II be subject to the operational require~nts of tha worksrte·. 
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(Gi). u1r1ijo11 leave for members ,of the Bargain,ing Committee (C) and Council/Board 
mem,bers (A) shaU not affect the, emp!oyee•s benefits, seniority or increment 
anniversary date,, and such leave shalll b-e exempt from the provis·ol'ils of Artie e 
37. 

(H} an em!iloyee-who holds ·the position of furJ-time pr,esfdem or Council members 
v,ith the Union shall be granted a reave of absence wifhout pay for the pef od 
during1 which they hold he positron. 

ill 

federation, or labour oroanizatiarn affiliated with he NBA sha II biJ, granted a leave 
of absence for ti1e ru I d11.J Jation of their term of office. 

Such 1leave will not affect 'the employee's. seniority, increment a- niversary dale. service 
for the purpose of vacation leave, sick leave, aind spe-ial leave aoctJm1.11lation. The 
Employ,er wil continue to pay the prem·ums ror medical, dental, ext,ended tiealth, gro _.p, 
life· aind L Di while 1he empby,ee· is on r 8\1\e and the Union yJi1ll ~eimburs@ • e Employ@lf 
for lhe oosrs of :such benefits. 

The empl·oyee shall be entitl~d to return to U1e1r fo 0 -e,r posili0III ·wi1h the -mp'loyer. and 
shall be provided wi '"1 an ,edeq,uate period of onerntation upon their re tum to work. 

lhe . mployee sha'IJ not be subject to disciprine by the Emplover ror adivd·es related to 
work. 0111 behal of he Union. 

4.4J)2 Peak Poriod' R strrict1 ons 

111'1 order to fa.ollitate he granting of vacafio.11. 1Union le~ve pursuarnt to An1icte +t0,1(fl wm 
not be g ranled during the mi o,wing peak pe11ioos: 

(a) June 25- September 8 

(b) Spliing B11eak 

(,c) Dec mber 1 S - January 

Notwilhstanding the abov . Y.rhere Union Leave ·s applied fur 1by the Chie,f Executiw 
Offl!Cer of 1he U n:ion on be,half of its members. Uie reave will be gramed sing all 
~easonable efforts_ 

s· g ned O betlalf of HEAIBC Sig r'fled On behalf ot ·mhe NBA 

~~ J mes s;;i;;a11, Employer Sµok ,iperson 

Page 2.ol 2 
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20.25, iC o Ueclive Ba ai 111ing in tne, !H eaHh Sector 

Renew.al of the 20122 = 20i2'5, !Nurses 8arg.ab1h11g Association ,(INB,A) 
Co I leelive Agreement 

Am m d rlhe ,c:olll,u:1ive aigmamont by· changing the lfo.Uo,wi1111g: 

ART~CLE 47 - 'WORJ~ KEIIS!~IMJ!SfSAf,.KJN 

LEAVE - !INIIDIG,ENOUS. CHIU), 1CABE 

~41.) ,A,11 employees sh-all be oov:ered by tile prcr:Asio.ns o.tlhe 'Norklerg' Compe:,u,a.tiaA,A.c:.t 
ERefeFence ,4.rtie:le 4~-leave SiGk) 

EJfecti~ril 1, 2_~, ~n em PLo o !has .an '· ished reSa ionshiR with an 
• , · s child or has a cultural a~ irespcnsib owaut§ ao,Jrnf ig_e.r:ui 1s c:hildl 

• • •~D 6 P!PJlldP~' forJlleJnp;Lq;rm,oJJ,Lchrld in p'laoe of lhe child's 

i8l Of 

(18} ' e Jf nistty of Children and Fam·1v IDeveilopmenl (·sp-e ·fically as a kinship care 
pro\l'ider). 

mar :re uest u o siX:t 1\vo 62. c-..onsooutive weeks of un a· v, o r vlde· 
care of the· Indigenous child and t,o nsur,e familial, cul~ural. and community 
,ccmti uity. Upon request 8Jll ployees willl be granted leav,e. For d.aril:y, an 
employee who is a f.oster caregiver 1of ;a,,n lndjg:enous _Q_h□d d,oes not qualify for ~is 
leav,e nless ,the employee has a1so been auttlo jzed JD Dali_eJ,ou • c,-,,Cbild 
.specifical y u de r (A) or (B) above. 

An ·1ndigenous ch ld" means a rpei:s.on: 

• who j Ill 19 e, andl 

• who is a1 First Nations chfld, .a Met~ ohil(I, or n lnuijt child, and irtol'udes· 

0 • ' • I ' lhoc.gb,i§,jl__tii.RlJ • . nl whajs of lndiuenous §I [ilCSStry and who 
rs lhemS6Jves enous ot 

2 a child W1ho an lndig~1ilOus govern lng body oo:nfirms is a chi Id 'belong,, g to 
an Indigenous community. 

An employee • • - • -2 
@..O~~ w n 
fourtee-n (14) days• nolice of their return. llJp□n return Ito work, 1he ,ernp1oV;e,e wHI co1111linue 
In • eir farmer positron. 

[REl All NDER OIF PAGE LEFT INTENTlONALL Y B1UNK] 
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Employees ·takrng !leave undle ·lhie p ovJsion wifl be deemed to have ooli'lti nuous 
emplqymem. amLwm r,ecejy~_arnt))_e efits a1m1-ac_c,ruals~thaLthQ ouldltm , itJ!edJo it 
ttley W'elf@ on majerri~ly ,OIi'" pgre,rrlal ,,av.e.J:,,e~tup i,o,g_ruw sµgpJ,e,_~ ruaLe~~ 1'11 
benefits). 

Agreed to in Joint caucus on tlhe .20th day of M y. 2026, at 12:28 a.rn. 

Signed on be-haH of HEABC Sign . on ibehaff of the NBA 

mployar Spokesperson Jim ~s.jii;rson 

Page 2 of2 
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2025 Collective Bargaining in the Health Sector
Renewal of the 2022 – 2025 Nurses Bargaining Association (NBA)

Collective Agreement

Amend the collective agreement by changing the following: 

ARTICLE 49 – PENSION PLAN

49.01 Municipal Pension Plan
Regular employees (including employees in temporary appointments or temporary 
positions) shall be covered by the provisions of the Municipal Pension Plan. All regular 
employees shall be entitled to join the Pension Plan after three (3) months of employment
and shall continue in the Plan as a condition of employment. (Reference Article 51 – 
Portability.)
Notwithstanding the foregoing, new regular part-time employees who are hired may, at 
the time of hiring, decline being covered by the Municipal Pension Plan for the period of 
their regular part-time employment.
Employees shall be eligible for enrollment in the Municipal Pension Plan in accordance 
with the provisions of the Plan and the Municipal Pension Plan Rules. As at the date of 
ratification of this collective agreement the Municipal Pension Plan Rules provided the 
following: 

A temporary employee who has been employed in a continuous full-time capacity 
with the same Employer for a period of twelve (12) months, shall be enrolled in the 
Plan as a condition of employment. 
Casual employees who have completed two (2) years of continuous employment 
with earnings from the Employer of not less than thirty-five (35) percent of the 
year’s maximum pensionable earnings in each of two (2) consecutive calendar 
years shall be enrolled in the Plan as a condition of employment, unless the 
employee gives the Employer a written waiver not more than ninety (90) days after 
the date the Plan begins to apply to the employee.

[The above amendments do not alter and are intended to reflect the terms of the parties’ 
settlement agreement, dated September 19, 2025, which remains in effect.] 

Agreed to on the 19th day of May, 2026, at 2:45p.m.

Signed on behalf of HEABC Signed on behalf of the NBA

James Suderman, Employer Spokesperson Jim Gould, NBA SpokespersonSuderman, Em

96
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2025' 1C oHed:lve IBar-gai nin g n the, Hea tlh Sector 

R,enewal 01· the 20iZ2 - 20,25 Nurses, 8,a.rg:a in1 rng A.ssoclaHon (IN BA), 
Collective Agreement 

ARTl,ClE 54 - ISOLATION TRAVEL ALLOWANCE 

Effootive Apri1~ 1. 2G23 employees •~rnpb~e.®~shall be paid a lump siu rn iSolation travel 
allowance of one h1.mdred and ifty dolrars ($150) per monlh provided al: 

(E), tlhey Erre ,employed by emptoyem-$ who are, sl1uated in the locations listed be ow; 
and 

(~i) they wonk in fihe locatfo' s listed below. 

Afert Bay • ort St. James 

Alexis Cr ek For1 S . John 

At In 

Bamlietd 

,Bell'a IB~llia (Wa -lislai) 

Bella Coo a 

Blue Riv@r 

Boston Bar,., 

Burns Lake 

Chet\vynd 

Dawscrn ere lie 

DeBSe la 

El:lgewood 

Elk. V'alte,y 

Elkfofdl 

F rtl'llt& 

Fort Nelson 

, ·irasier l!.alk)e 

Gold River 

G,rand Forks", Ketue V lie'( 

Hazelton 

l:fcope 

H1ou:ston 

H:udson1 Hope 

Ka:Slo 

Kitimat 

Kyuquo,t 

Ullooet 

~om 

MaoKe ·e 

Massei 

McBride 

!~1kusp 

,ew Denver 

Port Alrce 

Port -ardy 

Pon 1cNeill 

Pouoe Coupe 

Prince Rupe 

Daajfffg Giicfs 

Sfllithers 

Sparwood 

Stewart 

T,ahsis 

TaUa Lake 

Terrace 

T e,xadla Island* 

Tofilno 

Tumb er Ri -ge 
• 

Valemount 

Vanderhoof 

Zeba o_ ._, 

-Wee ive Apr, 1, 2027', the communities denoted above bv an asterisk f"'') w~lll be, ,entitled 
m he isoJation tra:v-e alfDW • noo as ouUirnedl ~ibove. 
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__ arties-wiU-:meet-te disouss whahpfiooipl~s mj,ghl be-dlovefol}OEI for oligibilily-oFt ·lhis 
~~s;g,..rn~d=fflay4M!ke-joi~mmendalien&=vlilh respect--lo 1he-modemiz.ation of fhis I ist 
(o.g; Fem8'!-'IIR@irer aEldi.n9 sertal->Ft-iOORlmYRit+e~ in ,ad•~•.:;Ree 8f' '"e~:lf:t r&tH'ld ei s&U&e' • . 
bcH§;aiAl,,g. 

Agreed lo in Jolm Caucus •on ~he 21 s1 day of May. 2026, a1 2 ~ ;,_., .m1 lp.m. 

S~ned @n behalf of 'H AIBC Sdgned on bernalf of lhe NBA 

Jam ermarn, Employer Spokesperson Jim~erson 

• 2 012. 



99

2025 Co1rlrectirve Bargain 11191 iin the HeaHh Sector 

IRem,ewa1I o,f tine 2122 - 2025 Nurses B argain1i ng Ass,o.ciati,o.n 1(NBA) 
CoHecflve A•g rGemen1t 

ARTillC E 5.6 - PAYMENT OF WAG ES 

56.012 R:ietroaclive fay and Be ne:fi 

All rat&s ,of pa,y a 1nd !benefits of ·lhis Ag reeme11t sha II b ap lied retroactively to their 
respective dates :as provided i 11 this Ag1reement. Hea I h Au~horillies and P HC wrn issue 
re~roactive payments of Genera~ Wage I neteas.es to current employees wrth in on 
hundred twenty (120) days. of the ratifrcation of the Col o'Hve Agree ent. Former 
employees of the mployer who a111e en ·ued to pay aind benefits described above shall 
receive them. pro • idin.g they leave a forwarding addlre,s.,s fur this purpose. 
ViJhere an , of • hefr r,etr, . i1ve 
paymemts. t . _ . of wages oonsislenl 
with ,Article 56.04. 

AgJeed to in Joint Caucus on the 12t11 day •of May, 2026,. t 4: 12 p.m. 

Srgned ,on behailf of HEABC Sig nedl on behalf of 1he NIBA 

·rrnan, Employer Spok,e.s,perscm 

Pege ol 1 
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20.251 Co,II _ otive Bargaining in the He,alth Se.ctor 

Re11ewal o.f the 201221 
- 20,2:5 Nurses Barg 1ai niing Assoc;iati on (NBA) 

Col I ctive Ag1reernent 

Amend t e 1c,oll ective ,agreeme t by chang ing1 ·the tollowi ng: 

Nels: 1hiss-t-ang~~ llfJ~tmliH81m88t!M eUll'&-f'lffll:~w,(I, A~eiNAt. 
~i¥E--KKl,~f}Me~KJfef,cei<ma, RtJ8(fJOR&.lb.lKl'!,PFooe66 

Given fh9 lfme :since this Janguaqe was operational, various aspects of the foUo. . ·ag 
provlsio1l are not c-uu-e~.i'Y in place a1 d/ot are 01.ddi te,.UJJpr to_r:-ecommertcinq th:rs 
process, Jhe P»rties • r work togethel' sljiding IJ[L@JW~than sJdy (6DJ days ol the 
,(a.fiii<;,alipn.,:gf l®,.,2,Q2,,5:29 Cgflt.G,ti'!'.r;LAw;umen.t to deYlfop the rr:Jquk1ed educaflrm. 
documents, ,tem,s qi referenoo. etp. and ident-f"fy and revise this Arlide to realiqn and 
modemize the Janqtm(l'e. to ensure lhe prooess facilfl:ares en efficient. produr;tve a&d 
.ooJlaborative prooess for nurses raising meaningful professional responsioiriiy oon@ltis. 
The Parties wifJ oompJe,te this work and this p1:ovfsioo wiU tis operalive ,on _oc b I! 
~mber,,3CL 2Qt6Jc 

~n u,e ~nterest of •si=!fe pa ientlcfenlllii&Sachn11t Cijre and to reflect a s~rengthened 
pmfmonal praictie€:· commitment, the parties-agree to a r,efreshedi ,a pproa,olili related to 
quality nursing pr.adice. Tiiis ap,pR)ach ~ ill be bm,iilt on trust and common goals and! m 
e able nurses and the !mplo.ye to 1e gage in meanlngfu conversation arot1 -d 
opportunities for improvemeni; . 

In order to facilitate this collaborative rel~tronship, the Union and u,.e, Employer 
agree to deliver IProfessiona1 Respo111sibil'ly Fomil ("?RF") eduoa • n to partioiparrils as 
det,ermined by· the p.aliies,. n,is edluca~on will be based on a mutual "J agreed curriculum 
arnd oo-facl litated by the ~mpfoye arnd the• Union. 

The fol lowing problem~soMng process ·11 address nursling pl';Elciice conditions 
arnd the safety of patierntfr.esiden • cllents andl nurses. 

The, parties agriee that if a PR_F Is submitted that focuses on a staffing is.sue, it 
wJII be rererJed lo ~he Nurse statffi ng Secretalil at. 

Commun·cation bel:Y en 1he Employer and the nurs (s) wilh respect to n~ 
status of their issue wJIII occur ir1egamless of ffle process foUowed. 

l'n ihe intel"esl of achieving rollabora:t'11e· solulio,ns in a tmmely and orderty tashion, 
1he parli&.s wm make very effort ·fo o ns.oltdate related PRF.s, 

59.01 Within sev, nty- _ (12) hours of 1idel'l!tifying s1 co11CE1m. 1he nurse{s) will di:scuss 
the matter wlth their excluded manager. or excluded desigmne, 1h the objective of 
11'8solving Iha concern. This discussJon must fnolude specific details as ~I pertains, to 
pr-acirce. Th preferred me~od for ~his di'8-0ussiori is face to f o ·, b11J1t may al S(il take 
pace vi.a olher mean,s (e.g. etriiall or tel phone) whfa·n necessary. Th , nurse(s) may be 
a~oo mpan led/supported by anI experueooed PRJF representative or a steward. When tihe 
cormem is t immedfialely resolved. t e excluded manager ,or exctuded desig-ate will 

P<i!JtO 1 of4 
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provi • he nurs.e{s) with a wrfflen response of actions to be taken itri"n sev n (7) days 
of 1he discusi&ion. 

59.Jl2 If ·the matter is not resoh,ed to th:e n urse(s)' s lisf: c on ,ithl n sev,e {7} calendar 
daiys of receipt of 1he written 1re.sponse, lhe nurse(s) ma.y submit the PRF to the 
Frofes~ional Re--sponsibll ty Commiltee rP1RC ). lhs inurse(s,) 1retaiins F original and 
forwarids copjes to thei"r ex"dud'.ed manager or exciuded designa1e and tn· lJnion 
steward, whe will nwre that ttu2: standing mt?mbers of the· PRC ~ive copies. 

59.103, A PRC shi,11 be e.stabJi:shed \l\lilh each Emp,Oyer as derined in Artcole 1.02. The 
parties. vJil I operate in acoomtance with the mutual~y agreed lo rerms of Reference aoo 
G idlng Priirriolples. 

Composi1i,on of the PRC: 

(A' Standing Members; 

( 1 ) on m_ mo r appointed by 1he N SA 

(2) ,one memo.er appointed by 1he Emp1oyer 

CB} Ad Hoc Members: 

{1 ) ·lhe nurse(s) wfth ·lhe ooncerlll 

(2) ~ PRF representatiJ\18 or a Union stew a rd 

(3} 1h8 immed~ate supervisor 

( 4} the excluded maiflager or rexcl _ ed de-&ig 111ate ,of the unit. 

59.04 The Standing Members of the P1RC shaill raq uesl and be given access to 
documen1s and data necess ry to assisl in salisfacrorry resdu ·on o:f th,e n rse(sY 
oonoems. 
59.05, Am_ ting of the PRC shall be held wfthin fourt en (1 ) ca,endar days of r ceip1 
of the PRF. The, PRC \'Viii have thirty {JO) d~ys fo1ro • 'ng ~e meeting to a . mpt to 
resolve ·fhe, identified con,eern(s) and to submi1 a final wlitten report. to the nurse(s} and 
tlhe Unto idenHfying the a~ons to ibe taken • rt ~he 'timeline for imptemen ation. hn the 

ven U1at not all Ad Ho embers can attend e me:-eling, tn.e Stanu.1fli'lg Members will 
de:tenni if the meeting can proce-ed wilhi only 1he arv~ilable membars, m king a11 
reasonebfe effor1s to ensure at least one PRF aulhor is present 

Al fforts wlll oo made to schedule member{s)' attemdanee at ~he PRCJ Se1nlor 
IR,ei.riew Committee ("SRC") cm a sched~led shift t,o enGure that a member d'oes not lose 
pa,y to attend a rnd in !he ew nt that this cannot b .. on , th~ mQmber will b 
co emsated a . stra[ght Ume. 

W'· re mumpr.e e!fij)loyees ar,e a par1y to1 the PRF(s), tl\e Stancil g Members. or 
the PRCJSRC wm limit' th [l!Umbe o,f atte11 es t,o a reasonablle level. The au ors will 
deterrnme woo will attend and speuk on 1heir behatf. 

Action items that are joint~y agreed to by the PRC Shal I be comrnurf ca~ed in 
w i~ing to the· ?RF autmor(s), ~her excluded manager or excluded designate a·nd any 
oth r persons whos invdvement is required o im lemenl the actiorn il:ems. The PRC 
will also identify a timeframe for review,ing, 1h • aotion items, which may vary d pen ·ng 
,on their mature. 
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59.06 A1ppUcable to He,aiff:h Authotiities P10:11idence He,a1lth iCa~e Socfety and 
Bishop ot·Vi,cto:ria {St. Jose ,h's 1Ge'me•ral Hospital) 

(a) A Senior Review CoirnmF ee ("SRC"), shall be esta'bl~slh d al each1 Health 
Aulhority/Pro:vidence Health C~re oori-sislling of the Health Authority"s/PfO\l'ideooe 
Heallh C~ne's. Chief O;peralirng Officer i(rn- funclicrnal eci1ufillalernt) or I e• Chief 
Nursing Office (or f -nctiona1 equiv.a ent), and one sen lor representatlve 
appointed by the llln Olil. 

(b) If the concern( s) i~ not resolved at the PRC vel o the idenffied actions a re not 
lal<efll, the Union may f8''f@r 'the matter to th.e SRC withf:·· sev,en 7) cal ndar days 
,of rece· . t of the PRC Hn~l i.'lllitten report or of IJhe Jail me t,o implement the report. 
Ali referrals to e SRC will be oompanied by correspondence that explains lhe 
Union's r:atio a e.· for referral. 

(c) 7l' SRC will review tile matter, induding having a~ to data and docu mants 
as neoessamy.. andl wlHI issllle. reoommendalllans in i!il written report lo the lfnioni 
and lhe Je,spective !HealBi AulhontyfProvidence H'eallh Care/B.ishop of V~ciory 
(St Joseph's Genera~ Hosplta'l} Ch ef Exeol • 1ve Offloe.rs wilhln sixty (60) days of 
referTat 

tdl1 Prior lo any referral to ~he Rrovincia~ ursing Se-cr@tijfliat ("PNS"). eillher par1y 
sha1~ oti fy the· ceo of lhei'r irn\ent to make a referral. Witrnin fourteen ( • 4) d1ays or 
r,ecelv1 ng · e no~flc.a~lon 1he CEO WIii ackn edge receipt and comm unlcate any 
resolve to Iha part~es. Whe~e the matter is reso.Pve at Urls revel. it shafl no. be 
~ef erred to th PNS. 

(e) Reco:nnmenda11ions ~hat are 1un~mirnou will be bi,ndi'ng and wm be implemenled 
bry the parties. The SRC wm specify !ii trniefra me for reviewing tiindjng 
rec-0mmend lions to ensure that 1hey are mmpJernernted as intended. If it is 
delermmed du Ing ~his revtew lhlal progress is, not being made. eHhe pany may 
refer the binding1 raoomme dations to the PNS. 

(f) Where the SRC ·s unable to mak• unanimous rcoommsndations. a wrm rm r1€port 
ouHinirng ·~ e SRC"s findings wil.l be iss . ed ·to the Un ion and lhe Hea[th AuUiollity/ 
Providence Healtlh1 Care. At ·that polnr1'. eit et pairty may refer llhe ma ter to the 
PNS. 

59.01 A1pplicabl e to Affil i E in ployers o,her &ii an Providemce He Hl1 Ca·re Soci ty 
.an~ Bis.hop of \Hetona (St~ J osaph~s Ge:neral Hospimal) 

fa) ~rilhe ,ooncem(s} is n.ot re-saved to the Union's ,satlsfact on. It may refe the maner 
to the Boar-d of Olrectors (or funcliooal, equj,.,aient) withi • seven (7) ca,endali dary.s 
of receipt of the PRC final wlfitfen r • port. The Un ion may make a wri en 
submission endfor a verbal pre~n~alion. Ali partie shalJ rec_ ive copies of anry 
s11.J'bmissi,on or documentation rhs& may lbe provided to the Board. 

(b) Ths- Board of IDiil·,ectors (or functiorial equivalent) will review the submission 
andllot hear the vernal pr,e-~ntatio11 at th Jr neoct reg UJlarly sclhedu led boa rrd 
meedng and sha1I~ ~espo I vi Ung ·10 ttle Union within 'fourteen (141.) calendar 
days. Oo,p· es of the response shall be forvrarded to ,1ne Union. tne Admhn is rator 
and the PRC members. 

(c) Where the Board or Oi~eotors (or functional eq 1,.Jiva lent hais not r~lved the 
issue to 1he llnion"s saUsfacblon, ehhe party may. refer lhe matter lo the conlrac.l 
hold . Within fourteen ( 4•) days. ,of Jieceiving the referral, the contract ho Idler w·1 
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ac~nOVil'ied'ge· ri~ipt and comrrn1.mi~te any resolve to the parties. Wh re ·,hs 
matter is ot resolved .at thjs lev,el, eilher p rty may refer the matter to 1he P S. 

Signed on behalf o( HEABC Signed on beha If of the ~,BA 

JI 
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2025, 1C,ollt ctive Barg1ai nu ng mn the Hea Ith Sector 

Renew.al of'the 2:0.22 - 201•• S 1Nurses Elargaining Association (INBA) 
Collective .Ag reememt 

Amend! the collectiv,e agreement by changing the1 following; 

ARTiiCLE 63 -W:AGE SCHEDULES 

A.2- F,o,ensic and Corr 1ect-'10111s. Prem'lumi 

Forensi'c emproyees wm be pllacedl on 1ha appropliiate •rage schedu .e and sh~I b. • pa.id 
an addili<mar hourly prenntu - qua to: 

1. Forensic Nurse A (Maximum, -llil i-1 vel Security): 4% of 1he hou~y rale specified 
for a Nur.se L,ev,1zil 3., Eig·hth Year; and 

2. Fore111.sit Nurse IB 1 • • • , • • • • • - • - • • • • • • • - • - • •• , 

- - ' 

Leve~ 3. !Fourth Ye8r. 

Agreed to in Joimt Cau:ous on 1he 21st day of Maiy, 202Et at Z.: JC) : • ./p.m, 

Signed on btthalf of the NBA 

I 
~nriptoy-er Spokesperson 

Paga 1 of1 
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20125, 1C·0Hedlve Bargal n1lng rn the Hea'lth Secto1r 

R,e11ewal of the 20.22 - 202.5 1Nurses Bargaintn,g .Association (N.BA) 
Coll edlve A.greement 

Amend t~e, ,collective ag1m,ement by chang ng1 the foll,owi ng: 

(A) This Agr€ement shall be· effective ~rom Apriil 1 2~ 20:25 andl shall remain I, force 
.and be biru:hng upon llie parties !LI ntil March 31 , :2G25-2tl29 and thereafter unm 
new Agr,eernen't has !been consumrna,ted. 

: mptoye rs; ne.w'Jy oerti ed during I.he temm of thfs Agre" men1 an<I who re, added to 
Uie· Appendix of ~he Consolidated r::erUflcation w·~ the Uni0'1'1l sha I negolilal.8 ihe 
application of the· lenlils of th is Agreement with effective daites as agreed UJlO n 
. e ·een lhe parties. 

( B,) jllite operatto n of S 11.tbsecdon, 2 of SecHon 50 of 1he Labour RelaY:ons Cod of 
British Columbia (or any succe.edirng Acts) is specificallly excludoo from this 
Agreement 

(C) All terms of lt,is Agur,eemenl shall come rnto effect at 0001 houm on1 the ,dates 
slipulated wi hin the Agreement 

Agreed to in Joint Cal/Jm.Js on the· 21st day ,of May, 202.6, at __ _ 

Signed on1 heha If of HEABC Signed on behalf of 1he NBA 

Jl'amas erma n, Empto,ye Spokes~rscm 
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.2025 Coilec1fve 8arg·aini 1n91 iin tlille Health Sector 

Rie:n.e.wa~ of the 2,022 - .2025 Nu rs.e·S B.a rgarn i 1191 Associlatiio.n ( -IB,A)1 

1C oHectrve Ag l'lee:ment 

Am ·nd the co. I le·ci:'h,1,u l'ill@ment by ,c~ arngi.119 the· fol lo.wing~ 

ARTICLE 62-WAGE SOHIE1DUUE CUSS F_'CAl1IONS 

Nursi g jobs have been ca gorized into tour joib groups and si, classification levels. 
The job groups ~ re: 

• Commun· y Hearth Activities (C171) 

• Direct PaUent1Cllent/1Resident Care• Activities (.DC) 

• Educa~ionel Acl' VI ies ( ED) 

• Program and Serv'"roe Activities ( PS) 

The cr~ssirfication I vels ar_ lPN (Lev&ls 1~ and 2) and RNJRIPN· (levels 3-, 4. 5 16). 

C1a~if1c:amloo Job Proil!G 

CH' DC ED PS 

LtNeJ 1 'LPN}'' lPN1 LPti41 

Leval 2 llPNJ LIPN 2 LP,l'lf2 UPN.2 

IA I J (RNIRPN)'" • CH1 oc, PS1 

l.avel d fRNIRPN} CH2AftH2B DC2A!OC.2B E02 r!S2 

Levels. {RNIRPN) CH3 DC3 EOS PS3 

lovsl 6 {RNIRPN) OH4A/CH4B [1(;4 c04 

I rn the event lhal .an , mploy e moves from ~ Ucenssd Practical Nurse Position to a 
!Registered Nurse or R.egEstered Psydilia.tric Nurse Positron, they shall be placed al the 
lowest step in tne ne'N irtvrement structure that shall give lhern a monthly wage 
incre se. Moving· from a Ucens:oo Pl"acifoal Nurse Pt>sijion to a Registered Nurse or 
Registered Psychialric Nurse Position shall nol be ccmstdered lo be a pro tion is1111d 
shall not trtggerr the requlremenrts. of Ardcre 18.08. 

Ette,c,liye lbeJJr.sJ_p,ay OO,l'lQ,.djUteL8RtiUd_2_Q2g, jnfha eyent that an employee moves 
from a Lictzinsed Practical Nurse position to a R_eqistered NurS€1 rnr Registered 
Psvdhiatric •• urse oos ill that wm be consMered a promoMon and lhe remJ1irernenls o! 
Article ·1 a .06 ·11 be trigge111ed. 

~e 1 of2 
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-. To il'ilclude LPIN ,Qrthop ed~c T hu1ologists (previously FBA SA25} 

- fo indode Licensed Graduate Nurses, wh ch am, de·fined by the College of 
RegJste11ed Nurses of I1:l·rltish Co1lumbla as "nu rs.es granted LG N riegisjtraticm in 18. C. prior 
to Oct 1, 19901, Ari LG regis,trant may p®rfomi or provide services as ir U,ey a.re a 
registen:d nurse regJstrfillL" 

Efledive April 1, 20116, l?Ns t • t reoei\le the operating1 rroom (previou<Sly FSA SA29) 
wage rate wlll be gr.amlpal'iented. Or, a go .. foMarrd basis. a ,q~alif~ation differential wi11 
be ,equa ly appJied to all nu ~s u n accofda • ce wit,h Artrcl'.e 53.01. 

The merglng ,of IJte. pm-exisling RNIRPN and LPN classlflc-ation systems f: the above 
dassffic.alian sy'6rem $hall not resuJI In any other c angecS to ltle cJassifieatfon or wage 
rate of RNs, RPNs or LPNs. 

St . ned on behalf of 1H1EAB C. Signed on be.haU of the· NBA 

'"\ 

Jijmes Suderman, Employer Spokesper5on 

Pa.go 2 of2 
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2025 Colli ecUve Barga i ll~n g in the IHeaHh Sector 

Renew,al of the 2022- 2025 Nurses Bargab1ing1 As,s,oc ati,on (NBA), 
rC olllecllve .Ag teement 

Amend th ca llhteitiv.i11 a,gl'iumo-nt by· ,cha ng' ng the 'fo1I lo.wing: 

A.1 - General W· ge lncre·ases 

Wage rrate•s for all employees covered by the H EABC--NBA IPi ovincial Collective 
Agreem.enl who iii re, on tha Level 11, L,;v,el .2. Level 3. Lev~I 4,, Level 5 or level 6 wages 
~hedu es wilJ increase effe ·ve 1he frr • a elfiod after ttie, following1 dates and al he 
lnd,icated rates; 

YeE r 1 : Ag ,'11 1, 2-025~ 3% gc0ner,al wage ~ocreas,e (G)MJ 

Year 2:_A riL1 2026· 3% G •• ~ 

Yur 3: Apnl 1, 2021; 3%, GWl 
Ye§r 4~ April 1, 2028: J% GW~ 

¥eaf.4-

., April 1. ~022: I nc,ease Fates et !MIY -by an a'lerage of ~.82%. 

a The a"ICra§e-lnoroasc or 8,82% ooJFtsjsls. af a $0.25 per hour arid llhe11 a 
3.24%. Q!CACK11I, !Nage ineroaso. (GWI) to be applied aGJ066 --all 411Sl'i menl 
~ 

ffl~ 
• ~Ali-4,2G~:WIMPease.-MleS..ef..~ ~ 

■ hi! addlt16RO~ G\t'iJI of up=to 1 .-25-% Jn aeoofdaAoo wiih a Cool of Li•Ang ~1;1slmem 
(CQL,..~. 

¥eaF~: 

• flEHtien-.....--1ek,f:)-lo ~ %,,i eoor&lnoe wlt~~jtisfmen.t 
(GOU\). 

Note: ,4l.rerogie increase iobrmatieA is aR --apprwEiR=ralion ba:SeEI en data eiurreritly 
af+4iilila kt!le. 

Agreed to in Jo·n! Caucus on the 21st day of May. 2026, al 2 ' ~0 ~w/p.m, 

Signed on behafrf of HlcABC Signed on behalf of e NBA 

. udermaini, Emp.lo,ye r Spokesperson 
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IEfft:c.~h•e F1~t1t Part Period After April I , 2025 (3% GWI) 

~MNfflen I! 
lr,.aril!Rl,:nt 

lnc.Nmm1: In~ lnacmitnl ~ffl:HmUIC: l111iR'Wl~ ~IIQtmltnt IIFIUMn.,!111 ln~enit 
i.ili"H Ye:llf' 

Se~ 
Tblrd1Y-ell' fourth l'llil!" F,lfdl 'Yei!il!" S~dl TR!!" Snc!'lth Y~ ~th'l"~.u- Ntn~ 'filltu T,mth Year 

'Vl!:l]I' 

l!.eve'I I (ll!.P1NI} 
5.497.00 15.~5-5.00 15,175.00 5,96!H)() B,11l3.00 B,213:i' ..OO 6.43CI.OO 6_51Mi.OO 6.75a!l)ll ,B.m.oo 

33.H l<.80 15 .. ~ ,us 3'7.56 lU7 39.5? "1(1,58 41.59 '4'.2.60 

RK01:nit~n ~~ 
$,stl.SO S.74-i,13 5i881.;381 l!!,OO!kM B,'IH.83 8,,3Y.1-6 16,Sllfl.25, 6.G8(1,MI ,f.344.60 7 ,(l(IQ..1!3 

I Si 'l"t-.:ird29,2S0 Hours 
l7.!llll ~llt 3'il'.IO 1'0.10 •12.ll l4.n l.S..l3 36.0i1 111.1 I ;fl].I] 

lD 'I'" ~.urslli 9,000 l■fbi;n 
:5,713.SO 5.871.13 S\i:9"1.3! 1,1:!l!UO e,31U3 Gi4&.3,7! e.~-21 e,&1038 6;974-50 7,13&..153' 

J5<,1~ 3fi.11 36117 37..88 lB..139 39.'90 -ro.90 11.91 1l.92. 13.';i3 

ll Ym'11-tB. 7~ 1-b.iH 
:i,e.86..15' 6,P4J.~ I, ,0343 G..3.2'P'."n!, 84'1..M &!!il!.00 6,811 ~ 6.~2..0J 7 1-:.6-79, ,a,oei 

3U2 l1.1'9 37.9(3. )S,,4 i,.,s. 40.'Sl& <it.'4' ◄U7 43.95, ◄4.9' 

G-.10~.88 ~.259.51J, 6,3~.15 6.-~3.88. 6,108.00 61.,872.13 7 Dl•-Ul3l 7,193.75, 7,36288 7,527.00 
30 'rt'~J<jjl58,SOO 1-b.n 

)1.55- 3-8S1 J.1i.26 -Kl.U 41.1111 fl.2j ,a_i, f430 <15,.ll ◄Ul 

Lfl.'i't!I l (LPN) 
5'.7.2)111.00 ~.i99.00 '5.011!;-.00 l.180,00 6,34,4..00 &,508--00 6.611.00 6,.836.(10 6.999.00 '7.163,00 

Mi.22 )&...14 31'41 ]Sm, ].',Q,,11 -40.05 iC,1,0,S '41.06 ◄3.0-7 44.0S 
ll'c~1nitliMi P&7 

IS "ll'e-in.1'1'9,2.SO Hours 
5,11:1933 ~.975.\3, 6,101.88 6.286.00 ,i;.4J'(J_ 1J. 15,~.25 6.,75Ei.f5 6,,tl ».ts 1.,665.00 7.?4'!l.1J ·-

38.5.i 4051! 4!,60 lS.7.5 Jl§i.77 3155 li.S.7 41.5B '4.'2.5'jl 4UI 

!i,"938, 6,. 10!i,13 15.2'31..U 
-

15.:J..96-00 13.5&6.•l 6,72.4-~5; UM,.715 7,000.88 T.215,00 7.:F9.1l 
lO 'tt!ilrill,i',i(l(li) Hoilf'!l 

l&.S5 31-57 ~us I l9.l~ 41),_J:7 '4UB: U.J9 4).39 ,ff,,40 45."f I --

'U Yit~~.7.501-lonn 
15,1-11 l!l'3 16.:Zn 3a 6,404.13 111,56825 B.~2'.38 6,611650 7,059.00 7,223.13, 7,381.25 7,561..:3!1, 

l'16• lUl 3i,;_;;1 -40,.•U ill.fl 42.,14 iCl)~"H ;!14.45 'lis.M, <16.•U 
6,M!1.76 6.-'93.Sl1 6-,610.25 6.71433 6,948,..50 1.,12.63 7.l75'.13, 7Al!'i.2S. 7,60138 1.r,1so I lil Ye,l'"'1~S(IO He..,; 

189;1 19.'% 40.H 4175 41.1,6 -4.3.71 +4.1i 45,__7S -'lt...79 ¾1.so I 
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1Eff~cittive1 F,i 1"5t Pay IPer-ilod Af~rr Aprii'~ I :1o 2025 (3% GWt) 

IMrun.ell'lt 
l111c-m-tnt· 

.MrtinM!M fl'ltr"le.MHt I l"IU,l!ffle- l'l i I flCifill!ffll!!li t llnlnment lntrilTLl!nt 

FirH Yecu 
5amnd 

Thll!'ci YNr f.oW'ih Yur Fifth Yeti' $iii:,thYeu St/r,,t-_ndi Year 
Yow 

Ei!'hth YHI' 

6,$32.00 7,198.-00 '7,4S2.00 7,733.00 eJ)Oili,0(1 &.27$.00 8,$qi.00 8-.B1HJD 
~~ 3 (1RNl1R P N ),. 

416& 44.3() "1!5.92 41.59 -4-'9.2.e 5(1_9'} 52.§-9 s~u 
RN:Q-Jlllitii111n IP;a,y 

15,Y~U~~ 
7;01il:'.\8 1,ZM-.88 '7.!lil:.i1l '7.S,-1'915(1 8®13,8. S,360!63 8,a3200 &,003.38 

.fl.if •Ol ;ff..'115 41.ll d.19 Sl.¼5 Sl.ll 5~.79 
. 

l,14!.'38 :i'',.:li\4-,88 7 i$71]:,.1 l '7~·9.5,0 e,ZJO.IN S.4i0i63 3.7'12.00 1).033.33 
lO Y~nl9,.000 ~ 

◄l.'99' ◄IS.63 47.U (B.91 so.s, Sl.ll 53.'2 SS.§9 

25 'l"c;usJ.18,,750 Hot.ll:S 
1,.320.63 1,1517.'13 7,8-50..36 8,121.75 a,391.13 i!!i,662.88 MM.215 '9,20!i.13 

·f'i.(15 ◄Uf ◄um 49'.t;;& 511,S !,],31 5;f.'98 56"5 

30 Yairs/58.--SOO Ho,.,_11; 
t,!53S.1S 1.aons 8;056..S(j 8,337.88, a,E®..2s. S,87-9.00 9.150.3-11 9,,421.75 

◄6.381 ◄B.02 ◄U◄ SUI Sl.9-11 S◄·.&<I 56-.3"1 ~il'.9'$ 

L,Hal .f, (RNIR.ft1N@, 
B,23:5.00 ll,,4!M.OO 8,.753.00 9.~.2(UIO, 9,2'll6.00 9i,5~JJO u:u,oo -.o.oe,,,oo 

5-0Qi 5'U7 5j.66, 55'..SI 57.l·f 59.19' II E(),f,I 62.0'9 
IR4,;;o,pltlon P~ 

15 Y~.vJ.11,.WJi 1-!ot_ll'm! 
B.'3:!1.63 e.!i!Ooo ll83JI l9 9'.106.50 9.371 33 ii.63!1.SO !il;9.07 15.J, 10,175..75, 

Sl.ll suo 5,U9 56.04 57117 59.)2. .S0..91 Ell.JU 

20 Yea.nl3'!i1,000 Hours 
6,-451.63, 6,110.00 89611.:MI 9.238.50 9;501.Jiil 9,,769 5{i 10,D37.63 10.~'7!5, 

S1.0I Ui5-0 S,S.19 56.M §B,,4,7 m.11 r61r77' UAll 

lS Y i!ffl/4tl, 751) Hotms 
S~J..e&, :9,&n2.5 9.140,6) ~.coa.7! t..673,63 -Qi,O., , ':ts 10.::ioue: 10,471UIO 

UOl i◄•J56 Si.15: S.1.'90 ~.5:3: ,1.re (,'.t83 • 6-'1-.411: 

30 YefflJSl.500 HoUH 
8,8"0.00 ~.098-..38 g,3-§1..'7§. 9_~2'11.&! g,.m,.7i§ to., 9,1,13;9 ;o,.q&.oo ,4>i&.M-,'118 

S◄,"i-0 SS.9' s;;,s.a l>, .. 21 60,8,f, 61.51 .t.-f-16 '65,.SI 

''~ ~ ~ nlll'RJ, ~ ilR' ~N fit' c/1(; CoJc-F ,;f Repc;red N;,lfffl of~ wl.tllw 01 ~ C"lll"lk'd ~ r~4DM in 9,C. pti« [(I 

Ott , ' J ,;im An LGN rez:iit..ra.~l. m!Jf pf'f(bmi iii' ~ i!.arl'E.45 Cl1 they QI'!!' ,ij rq:1',med ru~ ~nrront. 

111CF41fflfflt t11a<ameJ1t 

NinthY~ Te:i,th "ll"cu 

{1,,0111.00 9,351.00 

,n.9"l 57.5'9' 

9,173.13 I '!114'14J50 

5US. 5B.ll 
o.m.1, g,1574,djO 

57.25, 58.t-l 
9.,417!.~ 9',746.7!5 

58,)1 59.'81 
-9,691.~ ,~~ 

5-9'!6,41 ,,1J1 

'110.3!6.00 1o..6:il'.3.00 
6).1l 6!U7 

10,U:2'.25 111),708-.7~ 
"'1,.26 l.5,!JO 

'I0,~2-29' 'i0.u&1S 
6~...06 U.1iJ, 

jCJ,7"'4..50 '11,1)-11.00 

l.b..l l ,11,, 
10 ,96tl.6-3 11,2.27 f3: 

"7."'45, 69.09 I 
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Eff'eGtrro First !Pay· IP,tmiod After April I, 2025 (3 % GWI) 

lnr;r,~ment 
rnQ'l!l!TU! n t 

lnCl"ilmtl'l-t r~mcrit • lilV"4! .... irot l11Ufll'! lfllt llm;nmt:nit ... ,;nm,ull; 111 P'erJMrot ln~mlfll"t 
F Ir.st ll' ~ar 

Sce~md 
Thl,ld Yu,, F0!.111'1hl',u,F ~ifthYpr SjirthJ''ll1'~lli!' ~nlhYHT ~ghd'iYhr l'IHrrth 'i",~D" T•n~ Y-ur 

y·ll!u 

Leti'eJ 5 (RN,RPN' 
8,761.00 9,0Z:i'.00 9,285.00 9,552.00 '9.S21J.00 101187,IJiO Ul,155..00 10,621.00 10,1588.00 111,156.00 

-
61.07 i&l.12. if.S.16 5M"4 SUS ~7.lili 511.781 6/J.-43 I &7.00 68-65, 

~o.pit'ion Pq 
8,e.54.63 9,11300 g_111.'3:.8 1.637819 9.905:00 10.1'72 50 10,~063 10,701 ;3 10.97'3 $3 , 1,241 7'5 

15 Yl!:m/19,2.i(I Hours 
r;4_49 .5'-0& SU7 S.'9'Jl 60.% iHO M.15 fi.S.89 i6.H3 69.18 

' 

10 'l:'t11rsl3i',00i) l,,li,1r11 
19,~..63 t,243.00 91!01.38 9,lGl.!I io.osoo 'i0,3ll2 SO 10Ji]0.63 1().9.31.13 1i,'i00!&3 'it.3?'1.75 

55._19, 56..88 S8.-4l 60.11 61,'16 6J,..i!iD '5..0S 6649 ,6,9J3, 1§.9.~ 

ll Y.:11~G.1JO 1-1~.,1 
91sa;.ea 9,ill1Ei ':;!'f; 9iJi73 83, B,94:o.f3 1□,206.25 10,474.75, 1 D,,7.d2Ba 11.009.3,11 11.,27'5A:II . '11J.54.,!.00 

5U5 Sl.94 .SUl !:, 1.117 t.2.lil M_,"6. M.11 i1.7i ~j.9. 71,{M 

)0 Ytar$1'.SS,S-(N) 'How-s 
11',m.oo 96l, 33 • 91.eBSll!. 10,1525 '10,41,4c3& 10!&'90:U 1,0,.959\00 11.21'.S..!O \1;~~ 00 11,7!i0.1l 

57.i.l S.'i'Jl7 ioM, E.l5-0 M.IS M,7g 6-7,4'!! ti,'9!1)8 10.n 12.1,,· 

l.ett,el 6 (RNliRPH). 
9.iN.00 9.W.l)l 9.641.00 i>,008.00 1(),114.00 10.442.00 10,i'®.OO 10,977.00 11,2"300 11,511.00 

~.IS SU'~ s.9.:!3 &iU:i' ,11,:U.I "'-2' ,s. '5(1 !:i7.S5 ~u, 711.E! ◄, 

!Ruogniiima IP•J 

115 Ycvs/~'ii.llO Hc;,un. 
9.'2,0,.5'0 . 9,"1&11 811 !J,,72: 7. 25 '),ffl.7$ ,o».a.:u 'o,.is:za, le ,o,™-.:aa 1HtS:tOO 11,m.so H,"7,63 

Sli.613 Sli.27 St·:86 6UOI '3.14 64,19 {1'-.43 if!MB 69.72. ,u, 
2(1 YcW,/39.000 ~ 

e,-340.SG e.~ss. 9,.&51.25 10. 12'-3.115 10,300.:l'.5 10,668. 3'11 ·10 ,.92 4,88 11,100.00 11_;1;5€150 11.727.63 

:S7.◄$ l99,(!1}' ~-~ ,1Jm U.?4 i.S.59 ~.il 'US 70.51 11.17 

?S Yon.!1i,75Cl Hovrs 
9,5-1:2.75, 9,771.13, 110,ffl.!S(! 1 O.He ,Q(I IOM,2,$0< ,:0..e30.e3- ;,.o,r 13 1,.~15 11,.6l1 ~ tUtil,e.8 

il.s..t &0.ll 61,il 63.-3.6 6-5100 M..6-S: 68_2, 69.'N 71.58 n.ll 

.lO Ye\lnJSll,500 Haun 
9,728,.e& 9',$87'.29' ,. 0, 2-119,..$3- 1.0,_9-12.13- 10,778.83, 1 ·1 11:M&-7 5, 11.,313.2;§ 11.,681,3;9 I 11,,14?,U 112:,'i'i!&.OQ 

S'-81 61.46 6~.05 64,,, ~ 679,B '9,6..l 71,27 72.91 ""'-~ 
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Effactii'lff:l f; nt Pay P~ne.d A~r 1'prH II+ l 10l6 (3% GWI) I 

tn~rement hi Cre111 efl t lrKtt-rnent I nttel'IWl mt- lnicr11ment I na"'e_fTi,en t 
lncn:m.c.l'lt 1 

,mncl"Clmcnt huiremenl 
SmYenth 

ln1;r,:cmcnt 

Fin, Year kmMl'Yur Thirrd1 Year Fcoordl, Yecu· 11-ifm Year ~l!:th Yiear I Eipdil'gr INinthY 11UI"' l"entlh Year 
Yeu 

S,862 00 S,:825.00 S,9118.00 6.117.00 6,.286..00 e,,.:;;ssoo 6.623.00 I 6,}92.00 S-.961.00 7.130.00 
levd I (lPNr) 

3--4..84 J5.8.5 36,60 37.&f 18.68 3:9.12 40.7"6, -41.80 ◄·t&t· ◄3.~ 

Re;e,otnltion Pay 

S,150..M S,9-15.00 6,036.88 6.205-88 6,374.133 6,5418€1 6,712.U uaue 1_060.88 1.21g_se. 
15. Ycanll9.l-!i0 IHoor~ 

JS.l'9 :3(1,40 3'7.IS 11.1, 3':il.}3 40-17 41,31 -'tllS. 43,39 41.'413. -

20 l'1!51i'lll9,,000 iMfltJH I 5'.SS4-13- 6.048.ZS 6.U0."13 ~~·13 6-.,508, 13 ·6.611.13 6.846.13 '7.0115.13 'f.llfMl.13 :r.l53. ,s. 
J6.l! 37.21 ]1.'J7 ].9,011 ◄Od)!§. 41.00 4'2..13. .if]Jjl' ol-4.ll 45.15-

lS Ycan148.7.50 I-IOtJn. 
IS..061.2.5 6,225.38 6.347.2!5 6,.!,1S.25 6.19!5.25 6,854.25 7.001.25, 7,192 25 7.361 2S 7,i30.21S 

J'l.-30 ]&.311 39'.06 ..ffl.10 .fll.14 ◄2.18 43.22: <t4J6 ·11.S.30 %--.l-11 

JO 'f y-y.§(IJOO HooH 
&,ffl.83 6,,-1'48.00 6.~.88 6,738.88 6,,9()7.Bt, 7,016..{!;U 7,2,r:1~.138 7,4114.68 7,!83--88 7,752.38 

il..SI I 
-

JS.61 311}'.6' .io.o -111.-17 ifl,jS fl.S\I' 45,,.63 ,46.61 41.1i -

LeY<el l (ILP1N) 
SJ,9e.OO 6,066.00 6;196.00 B,::.65.00 £1,53,i;.OO S,700.00 6..871.00 7,040.00 7,20900 7,316.00 

Jo .. ll 3,7.33, 31.ll 3,1,17 ·'10.'2.I ◄·l.15 '12..18 0.32 44_36 '15...40 
A:cco,enition IP~ 

IS Yearsll.9·,250 Houn 
5,984.81 16,,; 55.:5£1 6,21-S.SO 6,oiliM.50· 13,ffl...'S(J 6,.79'2 60 6,9&,M ?,123.3,9, 7.~il!S 7,il66.36 

36.83 31.88 lB..68 3:9.11 40..76 ◄,I.BO 42.8-l 4.3.37 ff.ti U.?.S 
&.1,e. u ·!,28&.75 iti,!!111i.7S 15.,Mr.7! 6,7!6.:t!. G.ffl.75 7,otl.1:J 7,26:2.B 7.~:U1:J HIOO'l3, 

l0' Y~fl.i3'Sl',000 Hol!l'l 
3HS 18.70 39..50 40..54 4t58 4'1..62 0.6'.S ~tu,,, .. S..73 ◄6.71 

2Jl YH~43,.MO Me>lli"!I 
6.~.25 Ei,4,65,88 6,1595..M i3. 7 64.&3 I 81~:l:# 7.t00.88 1,210-is 7.'139 2S 7,608 25 7,777.25, 

3$.74 39.79 40,5,9,7 -
4li67 4i3.71 44.74 45.78 46.8'2. .f7J!l6 ... 1.6.J 

30 Y~SOO. Ho!.!ni 
G,517.88 G,Ge9.·50 G,618 SO G.987.S:0 7,100.50 7,l2S.SO 7,◄92'.U 7.661 88 7,.830 6B 7.,9e9.S8 

.ro.11 111.1 o 41:% ~·1.00 ,f;!ll,11)4 '5-.08 ◄6.11 47.1.5 48.1'9 49.2ll 
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Effc«ivc Fiiint Pay Pe:niiod Afte1" A(p:ril I , ?126 (l% GWE} 

tncirt1m11nt lnei1!'41mem: [l'l~fl'fln'IM!ftl: lncr•nu,nt I rHn1ment 
lnCNim!l!nt 

lnw.men,t 1~-eni:: 
~&venllfil 

First: Y~all'" SecondY,HJt Th1rdYeu f(IUfth Ye:ar Fifth Yrear Sbiidl Vcrar E~hth Y,eff 
Yu, 

ll..c'¥d 3, (alNIRPN)/l 
7.1.110.00 7,t'IIH.00 I 7.(t.86.00 7,91:6.00 e.24>1.ool 3,523.00 a.602.oo 9,082.00 

,4J.i4 iUl: 1,7.30 "1'.02 S.O.J.3 .51.45 54.117 5,5,39, 

Rnc.-o1111nltiol'I Pay 

15 Y9ml'USO Houn; 
7.zn.63 7,~-1133 7',715113 8,055..13 a,;333,00 ,6.612.SO B,B92..0IJ'.l 9.111.$0 

-+to ""-.17 47..S:S .f9.S7 51.28 53.00 S-4.72 5-6,4-4 

20 'fC'ilrtJl;.OOI) HOul"$ 
7,362.iflij 7,635.M 7.~ S,1188..33 6.4'115.6.25 ,6,.7-4!5.7$ 9,02.S.2.'i 9.-lilM.75 

.f~]I <16.~ 1!167 .SO.l, .52.10 SU? SS.S. 57.26 
I 7,540.00 7,813.00. 8,086.00 l.365.50 1.643.38 8.912.88 9.202.38 9.481 88 

15 Ye11Ml.Jf8,.YSG Hounm 
tUO ◄8.00 ◄9.76 51.48 51.19 ~·.'91 56,.63 s:835, 

3.0 Yc-ar,JS,8.500. M011Jr:s, 
7,7,8;2.63 1.035.6:J 8,3(11.63 ,8.,588:13 8,,006.00 9,US-.50 9,,425.00 

, 
9.704.50 

◄'l.11 ◄!9,'45 51,1.l s1.es S>t.56 515,_19 $3!00 $"91.'1 

ll!cvel ◄ (RN1RPt,II) 
1,482.00 81,7-49.00 9.018.00 9,29i'I .00 9,565.00 9,64100 10.,1,6 00 10,38200 

52.20 W.M S-.5,,48 5,7',l 8 ~ 60.St &l.2S 6l,9,5 

Re"Co.Jnrtioo P~y 
IJl,71.88 8,ffl.:38 9,IQIIJ,88 9,:,8,1,11:J 8,B5'1.13 '9.930.3'6 10,205.00 ·m.,4a1.25i 

IS Yc.ntl!},25111 Jcloll!'J; 
5-2.7.5 5'◄119 5,6.._0(31 5"7.11 s, ..... , 61.111 62.80 ,E,4,!0 

10 Y~9,oo(l Houn 
3.l'l)5.13 B,971.63 !il,23& 13 9,!51.q.J6 9,781 la 10..osJ.83 10,33&25 1o,.6t4i.50 

S.3.57 5-SJ!I Sit& SB 55 i60.2] 61.9] 63.61 6-5.32 

lS Y~t.15O HolPl 
1.88-2.26 51, 14-11-.75 8,415.25 9,691.50 9,'964.50 10.2,tlO. 75 110,51.533 10.791.~ 

I 5-4.66 SiUO 57.9-4 I 59,M , •. n '3.02 "4,11 "'"' 
30 Y~r,J5.$.$00 tlol.lr'!!l 

9, f<M.88 9,J.71..38 9·,Gll.&11 9.914, 13 10.187.1 l 10,443.38 10,l:3800 11,01◄ 25 
5;6,.0j 57.67 :s,.11 '61,QI, 61.M 64.39 6'6,.o8 67.7"8 

"Mi~ !:.iaiu!d Gritduo~ llf.li'5S. ~t,,dl ar~ «flflf!d by olhr ~a(~~ Nurw o[!ribst.i Colufl'l~ ci.s· "I\IU~ gra.11tw l:iGN n-pli'Q~ ir.1 I.C:. J.1f111r 11:0 

0a. f, f!,19(1, Jm l.Ql1~£1Q.lltrnay jx'.rft}ffll'.o,-~ lCfWl«-li OS r.htyor'!l Ort'~ rJU!'W ,qiw,;rnC. 

II 111~111emflfii:: lncr.ememt 

Ntnth1YMr Tenth Yeu 

9·,36D.00 8,639.00 
57.MI 51j_3l 

9,-449.31- 19,7::?8.88, 
.58.15. ,5.,9_,e:7 

9.sa2.es I 9,.862.13 

sa.,1 6CUi'9 
9..fM.7!!, 10.c)39 2.!!, 

160206 61.7.8 
9,98-2.38 10.261 88 

6'1.'13: ~J.IS 

10,667.00, t □,942.00 

6,S,6,41 67.J◄ 

10. 15S-.68- 11,oa:2. 13 

66.11 6'7.3'9' 
10.189.1'3 1\,165.~ 

ol.01 M.71 
11.(168.2S 11.1,42.50 I 

68.10 69',80 
1tMS.88 11,!GS,. t3 

6t,il7 71.17 
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Effective IFlirst Pay Perhull Alre1r April I, lQrl& (l% GWI) 

ii ri;c1rr-emuu: l1n11::r~me:nt lncre-m1111n, Increment llnttemernt ln.aeMent 
1 htaemcnl; 

bu;;ircnwnt: lnganc:;nit h1g'Cffl,r,nl 
:Sey,enth 

Fi1tttYe<,Jr S~Md '"fNr Th_ird Y~:ar 1F11>-uii'fl'I Y~Jllili" FUlih ''tNr Sixth Yieu Elz,hth Yttp- NJr,,th Yiciff Ter1th Y•ill" 
'!l"MI' 

L.ev,eJ .5, (A!MRPN) 
91,031.00 9,,2198.00 9. S6ill. 00 M:39.00 10.115.00 10,$00.00 10,666.00 10.940.00 11.215.00 11 • .m-1 _CH) 

SU-8 5.7,21 5S.iS6 60,5;5 6'2.lS 63.9'1 ·'5,6-4• 67.32 69:02 70.71; 
I 

Remgnltiloo 1Pa, 

I'S Y,r,u,.J11,2Stl 1-f~ur,s 
9, 1121.1.3 '9.337.61 1.65.,:;i 13 '9!,921!1. 7§ . ,0.200,.00 10,..a79..6l 10.1fi6.ea 1,.02s.aa 11.J«i. 13 ·11,579:.75 

I .56.13 5,J.1'1 !§.9.41 fH.10 ,61.80 M49 1 6.6.19 E.'llfl 69.!l.7 71.16 

lO Year:silt,OOD H'oun 
9,254.$8 9.520.M 9,737.38 10.062. 00 10.5-33.25 10,612.88 10.6$.13 11,162. ta 11,438.38 11,713.00 

56,9S· 515; 60.'U 61 iSil: 63-.62 65.ll 67,011 6il69 70.39 12..oa 

1S Y carsM-&.75-0 1-Covn 
I 9.431.§0 Sl,69;8..00 9,914 50 10,2-39.131 10,51!L38- 10-,790.00 11,066.2! 11,339.25 11,615.50 11,800.13 

I 
58,:04 S'9'.68 61.n 63111 64.11 66:40 68.llil !fi.Ui 71.<18 7).117 

l:O Yal'iSJ5.8$00 H:iiufi 
9-654.13 9,920.63 to,1n ts 10,461.75 10,73800 11,0-12.•63 : 11.,288..88 11,561.113 11,8iJ:8..11:J 12,112.15-

5-9./1 I 61.(15, i2,_.,9 i&4..J8 ~_.OS ,,1.11 I 69.-iiJ' 1'1.15 72.8,S ?-'11.S~ 

Lewel ,& (RNfiRPN) 
9_39.3.00 9,6&-3.00 e,,000..00 11J,20S..00 10,4'111100 10.7'55.00 11,000.00 11,'306..00 11.§80..00 11,856.00 

5,7..83 S!Ji.◄6 61.111 6-U!II '4.49 ,66.18 67.88 M.58 ?'I.Ui 12.9-6 

lf,h1«ignitki~ P~y 

IS l",1!21nl'2.9.1SO Hours. 
9,.41&].75 9.751 i3 10-.01915 10.29-1-3i io..569,00 10..&43-.63 'll,119 . .18 1 ... -..13 . 11Ji69.13 ,1.,945 38 

5,e;Ji]j 60.ot 61,66 63,3,5 Qi,04 &Ul 68A'] 70.13 11.Sli 7.BI 

20 l' ~rs/3 9 .(l!lO 1-t our=;. 
-;,moo 9.,884,8,8. I 10.153.00 10.427181 10.102.25 10.~76.iS 11.,253..13 11.529.38 11_.802M 1'2.07B.B3 I 

s,_10 li0.83 62.~8 6'1.17' 6'.5.86 67..SS 69.15, i0.9$ 71.63 l◄·.ll 

25 Yearst◄81750 Hoor:s. 
8,197.13 10.062.00 10,330.13 10.&:M..75 10,379.38 11, 15-4.00 l1,AIJD.~ 1 1, 1(1t3. :so 11,979.50 12,2:56, 75 

-
&0.1., 61.'2. 63.57 6:S.16 66,.j§ 68,M 70.l" 7lll4 n.n 75-◄l 

30 l~.58,,S(IO 1-t'"'rs. 
10,019 75 10.284163 10,557 7!!, 10_827 3! I 11,10200 111,37663 11,652.88 11,Sl:N·. 13 12,202.13 12,476.38 

6L6i&I ,6].191 M.9-41 U.63 Y.ll 7,0.,0,i 71,71 1MI 75s0-9 76..1'9 
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Effective Fiint Pay Peri:o,dl Afte1r Aplia I., 10127 (3% GWII}, 
lnlfN'm11nt 

ln4=11111!1men1: ln.~nt lillffll!lmtim: 11:n Cl"sll ffl ■ ni: ln~reme"nt 1 rKr>e ffl41n1: lnClNlmtint ~ IKN' Mii nt ln.a-efflll!lnt 

:Second'!f~ Third Year F-ourth Year Fmm,Y~ar 
Se1ven~h 

Eighth Y111111' Ter1th Year F;lntYear SIJtth Yc.1.r Nlftllh Veu 
Vt9t 

5..~Z.00 6.000.00 6.126.00 aro,.oo 16.415..00 B.~!H)O (il,e2,2J.Xl 6.S'96.00 1. 110.00 7.344--00 
Le,11,el m (LP,N) 

3S.39• 36.92 : 37.'ffl 33..78 l9.S-5 -40.91 ,4:1.98 •D.0,51 44.12 45.19 

~BJ1''3Q!fl Pay I 

5,'92J,1l 6,090.:50 ,6.,ZH.25 6,&9'.2.7:5 B,566.63 16.7.;a.so B,812.7:5 7.006.6l 7,2,60 5tJ 1,434 '38 
I S Ye:.1'5Jl,.150 Hoi.-!!I 

36145 3,~·.AS 3-8-2& 39.34 (0.-411 41.G 42.5.4 4UI -M16A 4$,75, 

20 'l(~dl-♦.000 Hi;i~ 
6.,~63 '8,22-VOCI 8,36175 8,529-25 B,7D'l 13. 6.877.00 7,049..~ 7~.1l 7,39700 7,§.10,88 

3-7'.29' 31U2 n.1,0 40,116 4U.S 42.32 ◄3.Jtl: 4-4.45 .fU,2 46,5'9 

25 Ye:iFsl+B,.750 Houl1i 
6,.2-13.25 S,410,63 G-,5:37..J.8 6,712.88, 6-,8B6.75 7.060.6-~ 1.2,2.ea 7.446..75 7 S80.6l 7.7541.SD 

3;8.12 lt.4$ -ill.23 ◄ l.31 "l-2.l8 43.45 44.5d ,€5,.SB. ◄6,6.5 47'.72 

3'0 Yi;::;il"1/.>ll500 Movr; 
'6,4172 38 6.639.15 6,766.50 6.911:itOO 7.1115_.f.8 7,239.15 7,,462.00 1,63$86 7.809.75! 1.~.w 

l'9.8J l(fl.86 -41.64, ◄·2.TI <13,N +'!,.,86. .i,s,92 4i.9'!ii -48.06 if?.13 

Uiri~I 1 (III.P1N) 
61073-00 6.2.;181,00 6_:3(12,00 I 6,5"00.00 6.130,00 6,904-00 7._{117.00 l,251.IOO 714:W.OO 7,699-00 

U'.H 3.l!L-4.5 39.21 ·~li il.◄l 41.'49 n.ss 44161 ,45...69 46. ''16 

R~6,a:ntt:161'1 IP.-y 

15 YCMlf./2,4il,lSO Hwi 
G.ilSl-63 6,l3i.1l 6,4.1'2.38 6,846,25 ,s,82U5 S..995.63 7,167.88 7,3.:51 75 1,51.5..63 7,68950 

.l7.'3 3,9•.0I 3.9'..83 -«)_9(1 -411.'98 "43!05, 44,11 4S.IS 46..25 ◄7.31 

lO Yttrillt,000 l·k11.1ri 
6,.3(!0.13 6,47:5.63. 6,60888 6..7~75 8,953.25 7.132.13 7,30-1.Jo 7.,478.2S 7,652.13 1,326.00 

36.11 l'Ui ;t,i!M7 41.7111 11 1llll ~3.St +:ll;'t,S "f610l '17.091 ◄·&116 I 
6..433.75 i!i,6S9.2!5 6,792 50 15,9616ltl, 1 7.141.&8 :r,J,15,75 7,48800 T.661.88 7.,835.75. 3,.009,63, 

2"5 YeM:S/4i..750 Hol.lll 
39'.90 .Q)..98 41.118 42.81' 4.3. 9.5, 4.5.02 ◄6.08 41.1 !§, ◄S.:n. 49'.19 

30 Y 1:1Jr;/SUOO Hour.: 
6,71:Z.88 8,BM.Ja 7,021.63 7,HIS.50 7.37~.00 7.M~.88 l7171l 7,691 00 ll.C!64.88 13,233.75 

-41.ll 4:2:.39 43..21 "4-"1,28 -45,]:6 '"'-'13 4fi' 4g, '8.56 4'9',63 50.10 



11
6

Eff',ective Fill":5.t P-i1¥ Period After-AprU 11 ]l 2,021' r( 3% OW:I) 

lnff!ament lncrem11nt ln~nme-ni:: l~m.ent ~ n~111■m111m: lna•Hfwnt 
,.n~i'll!!ffle'.ftl 

lncl'ltlment 

First Year ~wndYAII' Th[l'dVll?v Fc111~ ""fur- IFift:h 'Yur ~!:11th YHII' 
S,t1Ve:nth 

Eighth Yau 
Ynr 

lli..<:itell 3 (RNIRlPN),. 
7,354..00 1,636.00 7,91700. 6.20400 8 .• 91.00 e.na,.oo 9,oe&.00 9.,3~.00 

41.16 ,f6.'9'51 48.71 1 :S0.4'91 52.25 S-4.02 SS.tt S,7'.56 

Rf!eo~tioil P~y 

115-Vi!UVl9,151l1 HOlil"I 
7,44S.i~ 7,726.M 8,00800 8,295.63 3.,5,'91.83 8,669.25 8',1'66.U 9,44.C.SO 

U.tl '41.S-5 ◄9,28 5-1.0S- s2.e1 S-◄,.58 56,35 5,8.12 

20 "h;anJlr;i.000 tl~lrl 
7,581.'15, 1;w:ue 8,tM.50 8,.432.13 a.na.13 9,000.75 9,29S.33 g,581.00 

46.,6.6. ◄ll.19 50.17. 5,1189 S.H,S S.S,,.42 s1.1, 5U6 

lS YC!!aHl4aJ5{1 Hoof'!!: 
7.765,a6 3,047.00 ,6.,328.1-3 ,8.615.75 i.901,75 9.1~~ 9,477.00 9.764..63 

,41.1' ◄,U,2 SI .l§. 53/02: 5,,,4.713 56..55 5&32 60..M 

l□ 'Yc:¥11.SUOO 'l-toon; 
7,.ffl.00 i.,2:lS.13 r i..,§,57:25 I ,8,8441.88 9,1:30.88 ~41&!50 9.,iOEi.13 9.~.75 

◄-9.10 S0.9.3, .52.6& 5-11.0 5.6.19 57.% ~-13 6Uiil 
' 

l-cv,el 4 (R..NJRPiN) 
e:..738.00 !a,011 00 '9.ia6.00 51,51000 9.9~00 10. t36 00 10,-il!UI.OO 10,704,.00 

5.'.H& S..S.,45, 5,7J4 5-lt89 W.63 62.]tl: i!i-4.12 '5.81 
R~o,gniliiora Pill)l' 

IS Tc:irill.9,'.UO Ho11ni 
B.&!?.00 9,10\.6-J 9,3":i'S.25 9,880.&s s.~33 10.221.15 1 □,1510.:5ll 10,184.fl& 

5'4·.31 su,1 5,1.70 5'.4S 61,19' 62.~ M1'8, 66,.,0 

10 YHl'!lJ39',000 i.lOui"$ 
a.963.oo I 9.~3-6. lJ 9,512.75 9.79113- 10.079.ai 10.3e4.25: 10.1341..00 10.'IBl.:3.8 

55-.16 n.8'5 5i'IH'4 6019 1 6"1!0] U18 M.5,1 '1,"'J'.27 

25 Ycarv+l.1'SO Houlli 
9,147 13 91'42'1.l! 9,696.38 Sl,98015, 10,263_!50 - 10.~7.M 10,800.63 11.11s.oo I 

SU.9 57.H !i,'9.,67 i,1.-4<1 '3.1,1§. 6',1,91 66,65 61.40 

J.(J; 'f'CllrJJ5.8.500 Hr;iur.s. 
9,376~ S,G50-U 8.~5,0, '10,209 S8 10.49~.ll3 10,7'11.00 11,059.7~ 11 34.;, t~ 

5"7."10 59_3, 61.08 61.83 ,64.S.7 66...32 168,JQ6 6t.SI 
"tn1;lvdH l!ct'IIJC'd' (i,q:f1;(1k l'll!l"X'S,. M-il,di D~ ,~ t,' .tffl:-~ Qi/"~ NL!ffl'"cr of s,vw,i '°'-'imtici OS "rNi!l:n IUll'.!1Uld" KJ,.f ttf,\it:fOIMtl lfl 11.i::. pr,or (0 

0a. '. j 9-9,0. An tGN t,efrU/MI Mil,r pH{timi, ,Gr· pt0¥Mfe !~1 as: ffi!I!'{ ,!jtf! d ~ r'lufle ~ttf.mt.~ 

hl'la-emMt I 1110r'em■11t 
Nir:,m Y,ear Te.nth 'Y!eilr 

9..(i,41.IJ(l 9.9'28.00 
S!jl,lJ 61.10 

I 
9,13-2.13 10.019.TS 

S.9 .. 89 61.66 

9 .oo,a.. 63 10.1156.25 

W.Jl ,6il0 
10,0S:2'2!i 10,339.M 

~1..86 63.0 
10,281.38 t□,569.00 

i!i'.i.17 6SJ::l.ll 

10.m.oo 11,270.00 

61." r£i.lJ,J5 

111,077.63 11,360.31, 
6S.17' 69.,1 

n.214.n ,,..,96.86 
M,01 701,75, 

11,'!91.75 11.680.50 
70.14 ]11.81!: I 

11,628.88 11,'800.~ 

11.n 7l.l9 
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I 
Effective Fiir!t IPa.y Period A·ftf!lr Aptiil I I l:121 (l%, GWI) 

1 

ln~Ml!!i'it: 
lniCl'\11m11nt lncrerne-nt lnCl'\emml'i.t lncr.m■n.t 1rncramittnt I na,11me Rt 

S0rvenr&h 
I ru:Fffl"l,e,n t' lnaem■nt lru;re_mt1nt 

FintYeillr Settind l"ttr Third Vear F'o.1.1rth Vitcu Fifth'Y91i' Sikth Y,ea.r Ei.8:Mh Y~air Nini:h 'Year T•cn'th "1'111¥ v~..., 

l!..e.vel 5 (RNl,RPN) 
8,J[i2.00 9.,577.00 '9.,851.00 10.1:3ili.OO 10.,418.00 10,702.00 10,986.00 11,Z!j,&.00 11,55,1,00 l1.8YJ..OO 

57.14 58.'M, W.6;2 6lli l H.~I ",8;&; 61.61 69.3<11 JLOS 72.84 
R.Hopi tion P'.ay. 

II Si Yc:Jnl'l.9.150 Hoolr.5 
0,39:2:.50 i-.6$8,?'S 'lU'lU'5 10.224,SO 10.SM.8.8 10,793-25 11,071'~ 11,3M.1'5 11,641.50 11,927'..50 

!i7A St.SO 61,18 62.9~ 64..67 ,66.,,U 68.17 M:9CI 11 .. 6,1 1),-'l(II 

Ul l"~.3'9.000 J-l'(t,\iil'$ 
9.529JJO 9.~.:Z!;i 1 D,076,::i!S 10.~11,00 1 0 ,fl45..:3,8 10.929.75 11,21"1.13 11,49$.~ -.1,11100 12,064-00 

58,64 40.:M nm. 6J.76 6U1 j 67.26 6'.()I 70.74 ll.-48 1'4.24 

l5 Yc-~8.75'> 1-l'ovrJ 
9,712.63 !a.988.88 10,MUIS 10,544 63 10,82.'!l.OO lt.113.38 I 11,397'.Y-5 111.678.Bi 11,961.63 12,247.63 

5,9.77 ~l.47 63,.l!S 64..89 66.-64 68.39 '10.114· 71.IU '1.61 iS.37 

lO Yearsl58,5.00 Holwt 
9,.941.7$ 10,218.00 io,imUIO 10,713.75 11,068.13 11,3:-'12.SCJ 11,626.88 11,[908.00 12,.190.75 t2.•f1S,7S 

61.18 62.,88 ~, 66-JO '8.05, 69,80 11.s.s 7.U8 15.0-l 76.JB 

L~eJ & r(RiNIRPN) 
9.6!!0.00 9,9$:3.00 t0,22800 111,511 00 10.7913.00 11,□76.00 11.36,l .oo 1 11,645 00 I 11.'92:7,00 12.212 00 

5,9.:57 61.2! il.'94· &U8 u.<112 68.17 6'/J',91 71.66 73.40 15.U: 

IR&0>pilllli0n PIIJ 

IS Yeaf"lfli.UO ll1Q!.1!1"1 
i,77'1 13 11),04413 10 . .J.1a 75 'UMKU 59 i0,&84.25 ll1, 1G&-63 11.451.38 U7.M.75 12:,011-.!0 12;:302 &8-

6CU3 6.1.81 63.5.0 '6i5.2◄, 616. ,a. 68.nt 70.47 72..21 13.9'6 7i.7! 
B.,90163 10,1SIL63. 10,455 25 10.738.00 , 11,020.75 

-
11,:30!.. 13 H,!iiU.98 11,812~ 12,155.00 \2,.C3'9 33 

20 V'ieaMll-9.000 1-fowl'IS 
60.9'7 ,2,,s '4.34 u.,oe: '7.82 6.9..S.1 71.31 '™ 74.80 7~ 5$ 

25, '!f,1:i'Jrsl-4-"9.7.Sf) Hoon. 
10,091.26 10.."364 .25- 10,.6-'.38. 88 ·m. 9:i! , . B3I 11,204.38 11,.1188.7-5 U,771..60 12,055,..81 12,331.63 12,623.00 

62.10 6'},78 4:S,47 67.21 68.'9:S 70,70 C 72Ac4 14,19 1"S.9'J '7.6.8 

30 Yl!lll'11S8,500 Hoon, 
10,320.38 10.59<'3.34 10,i68.00. 11. 1.!i0•.7!i 11,4l:3 . .SO I 11.117.88 12,000.63 12,285.00 1:2.:58J.75 'l:2.&52.13 

61.S..I 65.1, 66.88 68-62 70.),(j n.n 71.&S ,s,60 17.:W 7"9i09 
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Effe-tti,v,e First Pay PeTiod After ~pril I , 1028 (3% GWI) 

l'm:iN:m1mt fl!l~l!:l"-illJot 
l'PC:iNlffllllD1: 

lnCN!m•l!lt tl'IIICll'ilPTll!llnt l'r,c:1111:Qllll'llt ln~11n,911t 
'5'!:YC'Jlt"1 

ln~m•nt l'l'IICil!'!ilffllin-t Increment 

IF[l'lt Ycu Se.condY,c,ar Thlrrdl'C'V Fc!ul'1h YHil" fif.th Y,HF S~Yi!::u• E~hYHr Ntn~h Yev T,flll'lth v·ur 
I 

Yciill' 

Lc:Ycl I ,(LPN) 
6,007.00 IS,110.00 B,3'10.00 15,491t00 1!1,689.00 6,848.00 7,027.00 7,206.00 7,385.00 7,56il.OO 

lU7 3-3.0l lW 3JI)~ 41,(M ◄l.14 413...14 ◄-1.3'4 45,~ 46.55 

Rt1reg~t£-on P111 

I 5-Ye11ru1,.'2SO H1;111rr1 
Ei,101.88 6,21-1. 1.S 6,iii04.13 6,SM.50 6.763.25 6.M2.00 7, 1 :W.15 7)99.50 ?,419.M 7.8,58.6:3 

11..SS J:B.61 n.41 40.52 
a· 

◄ l.6l '41.n ◄3 . .81 4t.92 46J3 '47.113 

2t Y~!/19,000 Moun 
,B,243-25 6,415:50 6,54-Sdi.O 6,125.68 6.004,63 7,0BS.38 7,262.13 1,,4.,40.88 7.~1 '25 7 ,iBO{fl DO 

l84l 391.48 iw.is: ◄ 1.39 ◄,1,4,'9' 4).j!Ji .. ,.,69 4.S,79 ◄6,4:IO I 48'® 

25 lr"~ ____ nl"B.l:50 i-1;;1-1;,rr:1 I 
6,oCl:,!11,75 6,604.00 6,734.00 IS.9M38 7,.00il,13 7,'l.71,8@1 7,~5063 i",6291.38 7,80lil.7-5 1.9SB.50 

39.58 411.64 41M 42.5-5 I ◄J,65, .U.1S ◄5.85 ♦U5 ◄8.06 .f-9.111, 

3,0 Yl!:lfMi8.500 lilcu.1rs 
6,587 38 6 .83 ~-63 6,969.63 7.150.00 7,.328.75; 7,507.50 7.686.25 7,865.00 ,B.(MS 38 8,,Z2illi.13 

'IU)3 42.01 -il.891 ,44,.00 -4.S. IO "l6.l0 47.30 411.40 .fi.51 S-0.61 

bveE 1, (LJPN) 
6,:25500 6;135.00 6.573.00 6. i:53. 00' - 6;il2.00 7,10.00 i.2A9.00 7,469.00 7,648.00 7,827.00 

38,-W 39.,60 ..:iQ,.45, I ~156 "'-Ull 43,,i-rfi, +1-.86 -IS,9"' H.06 UH 
R.Gc111<1.nLtion P'~y 

115 Y~rt,l'l'i',2.50 H~ 
6,3-48 00 6~~9.25, 6.667.:JS 6,847,75 7,026.,'5(1 7,205 ~ 7,384.00 7,:562.7-S 7,'74l:SO 7,92\.M 

J9.07 "1Q.18 ~1,0,3 .;(2..14 43.2'1 -M,M 45.+I ◄6.5-1 47..64 ◄S.7S 

20YNnl.39!0!ll011-lw-s, I 
6,A90.25 . 6,670.&3 6,to8.7:5 G,9'91 t3 7,1Bl.&8 7.~.83, 7,52S.3/3 7,104.13 7,MZ.M 8,06-3-25 

39.94 .~.05 41.90 -IJ],.01 44.11 45.21 '416 31 .,.,, ~· <19,,Eil 

1S Yt:an!.ft,7,51) I-I.ow-~ 
6,.678.15 6.$5,9. 13. li,997.25 7,117.63 7,35638 7.535.'1"3 1,71338 7.~.6~ a,an.M s.i!it, 15 

4~.10 ;tl.11 413.(16., .ff.117 .-s.v "1'6.31 41A1 ◄a51 49.-67 50.18 

ao Y~SS.M!() Hoon 
6.IU-4.38 7,094.75 7,2l2 38 7,413-.25 l,S9U!O 7,770.7!!!, 7,941l.50 3,128.25 3.,307.00 8,<l87.38: 

.;t.:2,S5 43M 14.Sd, -15.ii2 -16.n 47,82. i1e.•n. S0.02: SI, 12. .S.'123 
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Effective first Pary Period After AprH I~ t 21012.8 (l% GWil) 

in!Or'eMi!IM: lna-emenc: I ll:Cl't!M'l!'n t lnatiii'r'l,l!lnt tn ~jlli!I me n,c: I Mttl!IV IU 
ln~riemicnt 

hu:,renuint rncreml!ffl!; f_nui;..._1mt 
kflf~nidi, 

i:11tn v~:u Se~'Ye-,,u Thlrd 'tH:I" F,ount, Y!!':a.r Ftfllh Year 51:nh"t'Hr E,l1hi:hYtar NEndl, Vre:11"' Tenm"l"ev y i!!:li' 

Lewi l (RNliR~N}• 
7,575110 1,86!,JX) a. 1ssoo 8,45000 :B,7'6.00 9,0ll2.00 9,33&.00 9.6-15.00 9', '!IBIJ.00 I 10.226.00 

,tMl ◄8.1(1, SO.I$ 51.00 53.81 S.SM .§7,eil' 5,9,l!il' 61.11 6-l.93 

Rcceo1111ltt1:m Pa:, I 

15 Yu-sll,,_lSl!l lioo~ 
7,1570..00 7.96-S 2!ii 6,:2~.!!iO S.~25 I i,M0.00 9.1~7!5 !il.~:!11.50' '9.T29JN 1 10,02 ... ~ 10,320.Ul 

-47_10,, 43:93 .50.7,6 .51.58 5.4.-GO 5i6.ll 58..64, 5,9.B7 61.61' 63.SI 

10 Yti:ir.J.39,000 l-latil"t 
7,811.M' 6,100.63 3,-lMM 3,6,95.63 8,961.38 9,211.13 9.,,sr2!.M 9,810.25. 10.168,00 1Q.461.7S 

48.01 -19,85, 5,1,63 53 . .U ~,17 S7.0'Sl 5S.9E 60.74 ,1.s, IW.'.181 

lS YC-iffV'l!,750 H<Min. 
7.,999.BB &,?88.13 8,578.38 l.37-4113 9.169.8.e 9.4SS..63 '9.-. 761. 38: 10,0S&.75 10,lS,;li.5'1 I i0,650.25 

'49.13 Sil .O I 5,2.7' 5.4.61 5,~,f3 SB.lS 60.07 611.'90 63-72 65.S-11 

3(1 'i~Sll,S.00 IH'ooN. 
&rZJ5.15Q 8,5.'?4 75 IJl,314.00 9.109 1.7fl 9, 405,.50 9, 701.2-~ '9.'997.00 1 □.~~ 10..~t::!I t0,88,5,88 

SA.l~ 54.ill6 
-

-50.'8 S.'2.46 S7.8S S':il.70 61.'.51 63..3'5 65.17 66..'99 

ll.e've,1 4 ,(RNn~P N) 
&.,£198.00 9,ZBUJO 9.000.00 ~.6!)7 QO t □, 146..00 10,A.GD.OO 10,732.(10 11,02~00 11,3'17 00 111,SO&cOO 

5,5,JI] 5,7 11 5.$.-.16 60-66 61.'1-S 6"/1.lS, 66Jl4 67,&S. 69.64 11.4) 
' Roeopiition Pay 

IS Y'r:i!~fl'U5011¼-n 
9,09f 18 9,374.63 Si,6~9.00 8,851.50 10,z.t:us 10,63-4.se '10,8?.5-.l'S tt.119.88 n.◄1075 11,701.,63, 

u.u :S7.4'9· :S9.+f, 61.1◄ Q,03 6-+JIJ 66"2 ,6&,,41~ 10.21 72.0~ 

20 Y~9.000 HO!.!ni 
9,2J.3.:2!5. 9,5'1!00 9.800...38 IG,092.33 !0.,3U.7!1i 10.@16--_2:5 10.9151.13 11,.261.25 11,562.13 11,343.00 

SUl .§8.56 oOJI (1.1.1 I ol.90 6s...70 67.49 ,6930 71.09 11.8811 
' 

15. Y~!/4:U'SO Hout"! 
9,.C2'1i.75 9,71)4150 9.988.68 10,281 58 10,:512.2s I T□,881175 1 t, 155.63 11,449.75 11.1·,mij! 12,031.51) 

~7.'98 59.n 6,l.4i1 '3.27 &5.06 66.86 '11,65 ]G.46 12..ll 7◄.0"11 

30 Y eanJSB,500 H0t1rs 
9,G$7 3;B. fJi,i'M0.13 U),ffi.50 i0,.517.00 10,e:o?.se 11 , 1 00.:3;8. 11,39r1.2S 1'1,615.3S 11, 1)71:1 25 12,267.13 

n.4J ,,1.11 6-1,',l I 64.72 WI 68.)1 10.10 71.91 1UO 15,_49 
-· 

"l.nduR!l UilMSel:f ~~ l'ltl.fSl!!l.. ~ ot-e ttef111~ b)' Uk!! UO!f'f! of ~Co!'led" N~~ af BiiD.sti Cdumhkl ill:J "l'MffW £lM.!'!d I..GN ti~r:tarto'i a":! &C. p(Q' JQ 

0a. j_ Ina. An lGN 1;~u;an:r may perlwm or p,o-~ 5M0{6 QJ ~ ,arJ? a r;p~ 
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!Effective 'Rnt Pay Pe·ri~o.d After At,rml I ,, 2028 (3~ ·GWO 
I l'IClNffl'8'1lil: 

lncrMnent lnCN-mflnt ll'IICl'!llfflflnt: rnCill"Gffletti: lnff4111'!fMnt rnPtlffl8ftt lfnc,1uni1nt: I nC111111meni:: l1n~11111ment 
F.lnt 'Ye,ar Secol'ldY,Hr ThlrdYnr Fourth Y111B FlkhY.ar Sk~ 'ffe_ar' 

S·aventh 
Tenm y_,-IEill,hth Year Ninth Y,e,ar-

I Yieu 

ILevei :S (RNllRPN), 
'9,5811.00 9~.00 10,M7.00 10,-tM.OO 10,731.ClO i'll,023.00 11,316.00 11.600.00 1 , . US&.00 12,191 00 

56.% 60.7IJI 62.f'f KU i56»I I ·6.l83- l'M,t 71.◄l 71.11 75.0l 

Rci=ogl'litison P;t.7 I 

IS "foarll29'.UO Hour,; 
'9.675 2~ W3~.oa 1 D,2-4-0.75 11 □ ,531..63 10,eis..1s 11,116.63 11,,410,75 11.700,00 11,99i,50 t2,:2'6!i 00 

!9.S4 61.18 6J1tl 6,t:91 66.61 611:.41 70.21 n._oo l3.80 1s.oo I 
-

9,316.63 t0,099.31!1 10.,3&2..1:3 10,673_00 10,967.13 1'1,25:8.00 11.552.13 11,841.:38 1:2.133.88 
2,0 YearsJUJIOO Haur:s 

,,.428 se 
60.41 61.IS 6},S,' 6UI 167,1,j 6t.18 11,09 n.Bl 74.67 76.47 

:U Y1S1nl"li8.UO Moors, 
10.005.13 10.287..N- 10'.51%3 mo.ae1J50 11,155.63 11,446.50 11,J'4016! 12.029.88 12.322,38 12.,61<4, 88 

61.:57 63.l'I '5.05 66.84 68.65, 7-oA◄ l 72.M 7'4.0iJ 75.81 77.GJ 

30 Yic-an:ISS,SW H01.!ria 
10,2,110. 7$ 10.Sll.50 1&.806.2S 111,o;,1, ·13 11 .3'11 ,25 i1,681.1:3 11.976 :a 1 12;2GS.S0 1:2,SSS.OO 12,SSO.SCI 

63112 M.io '66.!SO 6,8.29 70.10 I 71.M 7,l.70 7S..48 77.29 i'-08 

ll,e,vel , (llilt/.llRPNI) 
9,'!170..00 10.252.00 10,535.00 10.e:2a.oo 11,1'1l7.00 1,_ . ..:i10 oo ,1.~ 00 1'1,994..00 12.ZSS.00 1'2,578-00 

,us 61.B9 M .. U: M..61 It.fl ,o.» '1.01 73.81 75,.60 17.-IO 

RKo,gni~on IP~ 

t,S Ymr!JU.150 HDl.lf!l 
10.-063.63 1O.3-lf.l.38 10,629.13 10,92:0.00 11,210.aa 11,005.00 111,195.&!I 12,088.38 12. J 7'9.-'25' 12.61'1. 1~ 

6UJ &U,7 65AI 167.10 68:!W 10.80 72.541 7if.l9' 16.18 17.9-8 

10 Y;cana1l9.000 Moun 
U).2-o!i_t)O 10,4,81.7!5 10;710.50 11,00'i l8 t 1.3!>2,:25 11.64638 11.9'3125, 12.229.75 12,!l·~.63, 12,.i13.1.3 

,i§.'2.00 64_'5,;jj 66..18 68.07 6"9.86 71.61 '13.46 75.16' 71.05, 71.9~ 

lS Y e3 i'i!l48. ,-so M Oi.11"! 
10,393.50 1D,676.2'5 10,959.(l(J 1,.2i1io..e.a. 11,54075 11,Blt.:BS 12,125.75 12:,418.25 12,709.~3 '1'3.001.63 

6-3.9.~ l!iS,,.70 1£7 ...... ti-9.13 n.o, :n_:u 14,E.1 76-41 18.11 80.01 

30 Y,~:mJ!il.500 H1;H.1r1 
10.s:2i1.1a 10,9~1 U 11,19463 11,415.SO 11,]7,6,:)i; 12,070.~ 12,3131,la 1i,G-~88 1?,M4175 13,237.25 -

6:5.41 67.IS 68.6' 70.68 72.47 74,lll 76.0·7 77J1J 1'9-.~ 81.416 
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S,peciall Wa,g,e Rat,e Schedu1les for !Pine lfrree Clirmic N 1urses 

Effective Fir-st Pay P,eri od After ~pril It 2015, ,(l.10% ,QWI) 

lnrrement 
Increment 

lnrr,em~nt lneremem; l1'1-Cl'lerJ1ell'Lt I ncr>e m re 1111; lnGr-ernem: ln<Jrement lnc.remem: llilcremem: 
SJJVCrrdi 

First Ye..ar Sc©nd Year Third Year Fli:lurth lcar Fd'thYcar St)iffl Y~r 
"f5r 

Elghm Year NiA1hYw Tend, "il",;w-

Monthly JUc.c 7,337.00 '1.625.00 7,910.00 8,1:8000 8,.451,.CIO s.n2.oo 8,!IKl.2.00 9,263.00 9,s34.oo I 9.,W.00 

Houri:, l\ne· 45.IS ,f6_1j11 48..68 5034 Sl.-0,11 Sl.67 55.M .51.001 58..67 60.34 I 

-
lecogriitiion P·ay 

7,423.00 7;110.63 1,996.63 8~266.33 El,:i1S?.l:S 8,807.50 9.07&.88 9.348,,63 9,620.00 9;1891.313 
15 Y,c:mfl,9,25O Hoyn, 

45.£8 4]',1,5, I .,.2.1 50.61 5,l.54 5+.20 SS../81 51.5] 59.10 60..87 
7',553.00 7,s.40.63 a.'12.8.83 8,398.38 B,667.75] 8. {1'3 7. SO Q,.208.8,81 9,4,78..SJ '9.750.00 10,021.38 

20 Yean!J't,000 Houn 
◄b..48 4&25 so.or Sl.67 53.34 55.00 54.67 58.33 60.00 6,11.E,7 

25 YeanJ-18,7!0 Haun; 
7,725..25 s,012.aa El.,298,88 8,5&8.63 S.&10.00 9.109.75 D.361.13' 9,650.9,8 ru,22.2.s 10,193.63 

47-5-4 49.ll 51.07 51.73 S--t.~t :56.06 S7Jl s,.3.t I 61.06 6.1.73 
7,941.38 e,:22e.oo, a,s1s.oo I 8,784.75 9,0$.13 9,325.88 9.597.25 91,867.00 10, 113,8,38 10~00.75 

)Q Yl!'!.ll rsJSB,500 Mour-s: 
52-40 54.0E,, SS.73 S7.l9 S9.06 ,-o.n 6l.li ·48.81 50.-6-4 64.06, 
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2 Effective1 First Pay P'eriod After ,A.prH II , 20126 (l .. C'J,%, GWl)1 _J 

~ncrerncnt 
lnflf'emem: lnOFemem: lnuemem: lnuem-e1111:: lnOJ'lement lnereme1111: In ,:~i'1\tru: Increment lncn~ment 

I 

Frnt: Year ~Yur 1'h1rd "i!l!'.llr Fo111rtb Yea.- FifdiYcar Sixth Ye~r 
~~nth 

El.ghch Ye..- NlnllhYea.r 
Yt-ar 

Tenm Y,e;v 

Monthl)' ii.ate 7,557.00 7,85~ 00 8,147.00 8,425.00 8,70§..(10 8,9841.00 1il.,282.{]0 9,§.41.00 9,320.00 10,M9.00 
H'Our1y l\aitc ◄6.50 ◄8.33 50.14· 51.85 5~5i7 55.29' 57.00 58.71 60.~3 62..IS 

Recognition !Pay 

~5 'lfar!l'J29'.l50 Hours 
7,645.63 7,943.00 S.287. lJ 6,51!5-.00 8,7'94.50 9.074.00 9.!~Ul3 9.~9.15 9,9□9..25 10, 188.7'5 

47.0S 48.B8 50.69' 52..-4:0 54,12. 5SJU 57.55 5?.l6 60.18 '12..70 
7,778.68 8.076.2'5 S,37'0.J.8 8,646.W 8.'927.1:5 9.207,2,5 9,484.13 9.763.00 10,042.SO 10.322.00 

l-0 Yc-arsll9.00O HO\irs 
41.87 +9.70 Sl.5.1 S·l.ll S-4.9."1, S,fi.66 S®.31 6().108 ,m.ao 6.J.51 

25 Ycar-.s/48.7!5.0 lt-lour:!'l 
7,958,0CJ I 8.253.J.8 8.547.50 8,82~.38 9,11J4.38 9.384.31!1 Q,682.25 'l;!.1!40.'13 10.2119.63 10,499.13 

"!18.96 50.1'9 5?.60 54,311 56.0) S,7,7'S I 5,9,fo 6U71 61.89 M.6I1 
8,,178.63 5.,:10.00 s.no.13 ·Q~Q.18.00 9,327.50 9,60--7.00 9,8,34,88 10,162.751, 1,0.442.16 10.721.7§ 

30 Years!S0..500 1Houll1i I 

I SO.J3 5'2.16 53-!!_J 5--S.68 j '.57.-40 .5,'9. I 2 60.83 62.5-11 64.li6 65.9'8 
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3 Effe ctivQ First Pay Period .After Apri I I , 202 7 (l,.,0% GWI) 

trKrement 
Increment. Increment. lnClf.~mem: Increment tnerement h1r;;r-emeJtc lrna-em-oot lrnaremeni: Increment: 

Serenth 
First "fear Seoonc:11 Year Thlrd Year Founh Year FlfmYcv s1x11ti ·r ica.r 1El,gltth Ye.at Ninth Ye-ar Tendil Year 

I "l:'ar 
IMontl!Jy bro 7.784.00 8,090.00 8.3£11.00 8,878.00. &,968,00 9,254.00 9.,5"40.00 9,&27,00 10.115.00 10.402.00 

HCM.lrl:r R.arte 47,90 ◄9.78: 511.,, 53.4(1, 55.118 .S.b.95 .51U'I 60.47 61.lS ~.01 
IR-ecogfl'i'tllon P::ry 

7.174.15 8,180.25 El,492..00 8,76S.50 '9,0$7.75 9,$4$..:38 9,831.38 9,917.:36 10,208.83 10,492.63 
15, Yeusr.!9.150 Mour1 

48.ff 50.34 51.20 53.9i 55~].1 57.51 59.27 61.03 61.81 6,t,,;7 I 
&,011.25 a,S16,75 8,619,00 8.90~.00 1!1,1'9-il .. 215 9,481.86 1!1.767.88 1(),053,.88 ·10,343.13 10,628.13 

20 Ye:Jrs.139,1000 Holllf"S I 

49.30 Sl.18 51:04 54.80 $6..$8 H.H 60.11 61.B1 ,6.J..65 6!5.41 

8,194.SB B.500.l9 i S,802.SJ 9Jl88.631 9,371.88 9,665..!50 9.95-UiO 10,237.50 10,5.16.7§ 10,812.75 
25, Yt.11114-SJ SO Hovn: 

J0.43 Sl.31 I !5'5,91). !51.1'11 59.~B ,1.2• .5--,,117 ,~oo 64.78: 6&.5~ 

30 Yeaw.5a,:SOO Hours 
8,;!f24.00 S..7Z9.S0 9,031.7.5 9,3117.75 9.607.00 '91,.88-4.SJ 110. 180.83 10.466.63 10,755.88 11,041.8& 

.51JM 5,]1,72 ssse S?.3~ S,9.12 6-0.e.9 I 62.6.S] 6-1'.4 ~ 66..19. 67.95 
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&ffectilve F irs:t Pay Periitodl Afre:r Ap rH I~ 1 ]028 (3JlJ% GWI) 
ln~!?Al:ont I 

lnr;;n:mcnc l'~ttnr!~ ln~r'(:l'liCl'Jt. I r'i~l"CM cm. I l'l(fCl"r'i CIK lncrCrt'!Clft lll'lc;ri;;:m,;m'C lm;rcmr:nt ln~e,u 
Scw:n.ti 

Ar,t Year Sel;;c111d Ye.1r Third Ye.ar fourd, Y~r Fifth Year SocthYe:11r Erghlh Year Nlnm Year Tcnth Y't-ir 
YeM-

f"ibiftNy Rue: s,cua.oo a..~.00 a,843.oo 8.938,.00 9.235.00 9.,5.32JJO 9.826J00 10,122.00 10,416.100 '10;1141.0D 

Mo1.1rly R.:1tP.: 49J,4 Sl.18 5119 S.S, .. 00 56:8'3 58 .. 66 60-47' 62..29· M.JI 65.93 
Ret:c,Q&1nilili'o111 Pay 

I .S YearsJl9,l!!SO I-lours. 
8,112.00 8,427.25 13.,787,51 9,0Gt75 9.3~9.13 9,626.00 {1,920.63 10,21&..38 10,:512.13 10,807.BB 1 

491.92 51.8& SJ.71 S5.58 5,1.41 S9.1◄, 61.05 6,l,81 M.69 66..51 

10 'r'eQfff39.·000 Hout$ 
8,253.38 8,561t63 S.,879.00 9,113.1J s .• no.50 9.767.81 1 □.062.00 10.357.75 1Cl,GS3.50 10,949,25 

50.791 52.73 S4."4i U.+s S-8.l.8 60.111 61.92 63.7+ 65.$6 6l.l8 
8,4411.:H 3,757.13 9,061.50 e.se1.e3 9,.659.00 9,958.38 I 10.250.so I 10.546.25 10.M2.00 11.137.75 

15, ir'eir.sJ◄S.750. Hours 
5-1.89 5'9.44 6.1.11 51.95 ~-90 5,7.6.1 6).08 64.90 66.n '8.S1 

8,671'.50 3,982J'S 
' 

9.303.13 9.597.'2!5 9,894.63, 10, 192:00i 10,,486.13, 10.7&1.88 I 11.r077.63 11,373.33 
3-0 Yi::an:lS8,SOO Hours 

53:_,il(ii) SS.34, 59.06 60..89 '2.12 6-4.Sl 66 . .35 .lii7.15 68.17 6'9.99' 
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2,025 Coill:e c.t~v,e, Ba rgaii1n i ng1 in Ute He,alth Sector 

Renewal of the 2022 ~ 2025 Nu rs,e,s !Bargai rlin g Association (NBA) 
Co1_Eec.Uv,e Agrieement 

ME O·,RANDIU • 1 O1F AGREE ENiT 

Be~ween: 

Nu rse:s' B,argal1n1lng As. ociat~on 

And. 

H a Ith Emp~o.,ye rs Assodat!i:0111 of IB.ri•ish Col lilm b.ia on 
Belbalrf of the Worksites, w"rth Memoranda 

Re·: Extended Wonk 'Day/Co I p resse-d Work 'Wee·k. 

27 .05 Overtime Pay Calculation 

(A) Pursuant to Article 26.011 of this Memorarndum, overtime at U'rie rate of ·me a_nd 
on~arr ( 11.5). will be paid on the following !basis; 

( 11) for 'the first • i'O {2) hours i excess of tli'le daily f 11 s hf hours; 

(2) for U1,e first seven point frve (7.S), hours in excess ot the thirty-seven point 
five (37.5) hours in one (1) ea . 

(B) Pursuant Ito Article 26.01 of thls Memmand m, overtime at Uie rate of double 
lime will be paid 011 lhe folio .iing lbaisis: 

( 1 ) for all hours in excess ,of those worked in A( ) above; 

{2) 'for al I hours in exoess of forfy-frve {45) hours per week· 

(3) for· all hours worked on a regular full~liime emptoyee'·s sched.u ed day off. 
and for reg.ular part-t me employees. for all hours worked o.n a.ddi tional 

hift{s) to lheir reg,ti1ar schedule resulting in the part-1fme employee 
working: 

(a) (i) 

(ii} 

in excess of fo r ( 4) consecutive ,xte:l'ilded shifts where: the 
shift lel\Qth ris greater lh:sm eight (8) hours. 

in excess of six (6) consecutive shlts W'hern lhe shift length 
is between seven point five (7. 5} and eight (8) hours. 

(iii) in , XOIKS of five (5) cons9Cutlve shifts where hlliee {3) or 
more of1he five CS) are q e~ter1han eigh1 {S•) lhours in !engti. 

(iv) in exc-ess of six (6) oonseculive shHts. where four ( 4 or Mate 
of the si(l( (6) a e betvreen1 seven po nt. five (7 .5} andl eight (8) 
hol!JfS in length. 

e 1 of 2 
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{b) moirie than two hundr-e.d twenty-five (2:25) straight time not.1rs ove.r 
1he CO!.lll'W o1 lhree cof!1secutii\l'e· bi-weekly pay pe-r1iod s. 

11im,plo:yees will not be entitlled to •overtime under more Uiian one· of (a) or 
(b}. where overtime premiums have· already been paid under eit.her of 
l\hese p ovis,ons. 

(C) Pmsuan Lo Artlcta 2-6.01 of this Memorandum, overtime at the rate ot one arid 
one-half ( 1 . 5) Ci mes . he appropriate holiday rate will be pajd: 

i(1 )i for all overtime hours worked on a calendar st tutory holiday; 

(2} for all overtime hours worked o.n1 a day which had 0ri9i111aHy been 
scheduled ,as. a :&1atutory hol idaiy but was changed by ·1he Employer with 
less than fourteen ( 14) ca1endar days' advance. no ce. 

'°') IE(fecti'tle._iti'l;e first pay period after April ~ • 2027, 0\1€ rtime at the rate of dm.tb e 
liim,e \!\!HJ be paid o_n OOJUS i excess of the scheduled dai y full shlfl· IMours wortced 
after an extended houra shift that is su'bjad ro 1bii Memorandum of Agreement, 
For dariihf. lh s pro\11sion does not s1:.1persede Article 26.07 - Paid End of Shift 
Went. 

Slg,rned on lbehaU of HEABC 

Page 2 of:2 
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2i025 Coll active Bargai n11111 g i 111 the HeaHlh S,ector 

Renew.a'! of the, 2022 - 202:5, Nu rse,,s l!airg,ain i1rng Association ( NBA) 
Collective Ag r,e e.·merd, 

Am end the co t ctiiv, • greem - nt by ciharwgirmg lh& foil lowing: 

,APPENDIXW 

ll!MORANIDU-. OF AGREEMIE1Nl 

FU LL-ilME STEWARD AND STEWARD A.T LARG'E POSfTICO ' S 

Ftdl-Ti'me Steward$, (FTS) 

In ~he interest or developing quality labour-ma nagemenl relallionsh ps 1th.e· parties have 
agre-,edl to the con1inuatlon of'full~lime ste • ard (FTS} pcshiorns at the follo ·ng locations: 

Vancower General Hospital 2 ~o FTE 

~~~L..C.!:~UL.b.!Js:..bl"="Bi::,,Q~HFtt1cesp~i11:tt'a1 1.0 FT~ 

Va ncowar Com rn,1Unily 

Lions Gate Hospital 

Richmond Hospita'I 

BC Children1's Si nd W,o en·s IHDSp'tal 

Forenstes and Corrections 

,St Paul~s l-lespilal 

Mt. St. Jose~l!l. s Hospital 

Pro .. .fdenps He;am, Care 

South Islands Ger· -mu nily & l TC. 

,Royal G&lumbian--Mospifeill 

R:oyal Jubilee Hosp"tal 

Vic~oria General Hospital 

f'lfa111aimo Regional G neeral Hospital 

Kelowna General Hos~tal 

R:o,yal lnl1and Hospfta1I 

V,emoll"l 

Unn1-e,rs~ty Ho pjtal or North m BC 

Royal Columhian Hospital 

Surrey 

B'Umaby 

1.0 FTE 

1.0FTE 

1.0 FTE 

1.0 IFTE 

1.0. FTE 

1.0 Fl"E 

1.0 FTE 

2.0 FTE 

1.0 FirE 

2J) FTE 

1.0 FTE 

1.,0 FT~ 

1.0 FT~ 

1.0 FTE 

1.0 FTiE 

1.0 FTE 

1.0 FTE 

::to FTE 

2.0 FTE 

1.0nE 

Page 1 of5 
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Abbotsford 

Lang1lev (~-.CommuAi~y 

E~le Ridge (w,lth Comm unity'­

Chi livr.rack ( 1h Community) 

Vemon 

~l'S.laFJd ( LlC & Gommtanit).•) 

v~~~--

1.0 FT1E 

1.0 F'flE 

1.0 FTE 

1.0 FTE 

1.0 FlE 
1.0 FliE 

.OFTE 

Total 

---..!I-- u;i~~·Hal ood,,For,crtsie Cli nies------4.9--FTE 

21.0 FTII: 

The parties agree 1hat the twenty-seven (21) FT1E a location may be reviiewero to provid,e· 
r-e distribution of hours to nriee·t chang·ng1 need:s. Such re~istribution will be upon muluaJ 
agreement and will not exceed the twenty-seven (27) FTE al location. 

These, posit ons are intended to: 

• promote undterata nding between ttie Union a!'ld tha lEmployGr Ulirough imp.fiOV€d 
communications and relationships: 

• provide leadership .and mentorshlp ro desfgna:~ed stewards~ 
• spend the maJmtly of their ~lme conducting union lbus[ness: 
■ coo rid in ate and assign duties and responsibilities of stewards as we[I as 

pertomJ ::;yen dutiies when deemed ap prop' --arie and necessary by the FTS: 
• promote c1111tural safely and support ihe prlnc~p.les of divel"S ty, equ1ty and 

nclu 1,ty; 
• wolfk colr-aboiraHvdly to rttso1ve workplac , differences short of g rieva nee and 

arbitration; and 
• tr-ack work.site issues and monitor trends. 

Witl=iin-ene-hlJ:R&red-aoo-twenty-ftaO)--days-ei:-r:atif:iGa'oo , ·10 reate 
~ addlitional four (4) prov1irn:;e-wJde full~time ste.wards - "4~. pro,mot,e Truth and 
Fiteooncl'liatlon, lndigenous~speolfic an i~1radsm fil'"liliaiti:ves, cuf~mal safety and dlversily. 
eql!Jity, and lnctus an in I.he workpraoe. The Parties shaw an interes1 irn Q ·omiling 
o "1111Fi"li ;s fo - ', : i .nou_s rn lo f31ijS lo work irn 1 - o ns, 

1FTS,i;tlHtme' stew • are e111tif ed to up to a ma:ximurn of sirx (6) weeks of vac:af.ior11 
backfill. An amount equal to ·1hr,ee (3) nE have been allocated to Heam, 
Aulho:riUesJProv1ide1"LOe Hea~h Care on a propo Jon.alb sis, forr this backfill. 

To minimiz.e • tile im' · acl:s on parent cal'ie and contain the costs i providing backfill' for 
representatives, wher,e issues ari.se wHh respect lob ckfill coverage, such issu.r s wiill be 
discussed between the parties.. 

Stewards at, 1Large {SAL) 

f lile parties agiree to the oonrtinuation of ~he se':lerltoeA ( 17) ejgb:te.en_J 18) s8te'IWrd at 
lbarige· (SAU 1oosttrcms, ene-fmm each of Jh • re,:macJ,i,¥,1LHeal1h Autap,t. )s1PHC in e 
appl cabl,e regkmea - • r,.J ~-

SAL. positions wi II be al located as f10llo Hs: 
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Coastal Mountain 

R~htmond Vancouver 

Central Vancouver 

Vancciuver Melro 

Shaugtmessy Heights 

Simon Fraser 

.SoulJh IFriraser Valley 

Fr.a.s.er Val ey 

South !Islands 

1Par;iiffic Rim 

Comox. & Ca mpbe I River 
Norl'.ln West 

North1 East 

Ok~rnigan Simrlkam • n 

Thompson North Okanagan 

WeS1: 1Koo1enaiy 

~st l<oo,tenay 

NBA ConMiluen't Unions 

Total 

1.0 F'rE 

1.0 FIE 

1.0 TE 

1.0 FTE 

1.0 F17E 
1 .. 0 FTE 

1.0 FTE 

1.0 FTE 

1.0 FrE 

1.0 FlFE 

1.0 FTE 

1.0 FT~ 

1.0 Fl1E 

1.0 FTE 

1.0 FTE 

-.0 FTE 

1.CH E 

2.0 RE 1.0 FfiE 

18 ,0 -t-1.-0 Ff I: 

Effectiy,§'_s,.i!it¥ (§.OJ d,ays_aflgrJbe (allfLCaflo:Q o_lltte,_,2fJ25~2,Q29_C"'Qll~ .. c,iye_Agry.,qilJ1eJlf, lhe 
Parties aq r;ee to add ~ .o add niomfl FTE aeool§Qibovp by gm as,terisk < • ). 

The Parnes agriee ·1he.t the _ - ei I t1 n 1-- FTE allocation 11111 y be 
revle ved to prov'td:e• re-distrlbl.11imi or hou to meet changing needs. Such re-
cnsbl:bution wilJ be upon mutual ag re.ement and win not exoeed e s.0 1«1Rtcon ( 17) 
~""1Qli:.a:i.~~-FTE altoca~ion. 

These positions are intended to; 

• promote l!J nderstand1ing1 bet\._ieen ihe Union andl the E.mp1loyer through Im proved 
commLrnications and rela,tionships· 

• prOvi' de leach~·rship and me ntorshr.p to1 designated stewa.rds; 

• spend the majority of ttieir ti me conducting Arrtic!a t6 wort; 

• work ooll boraliively to resolve workplace differences short of rieva nee and 
arbiU'ar on: 

•• ~ornote cuhural safety and support the principles of d"versity. e u·ty and 
incl usivity; a 111d 

,. rack workslte, [ssues and monitor triend s. 

Page 3 of 
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SAJL positions. • ·11 be selected firom sraff of ·Iha HeaUh Authority/Pfov.raence He:anflh care 
sate from with1 n their region. 

Gener.a~ 

In ·Che event that either ~li'te Heatlh Au~hortty/Provide:nce HLeallh Ca re or the N :rses· 
BargaJn·ng Assooialion (·BA) have ,concerns regarding thee ;ectrv.en ss of the wooong1 
relatconsm ip al a particuJ~ r f.ocation1, 1h Vice President of Hu • o Resource !Ind the 
sgnior INBA. r€'pre ent!!rli'lle will fll78@t to, discmss ~hie mos,t appropriate me.ans •of 
addres ing the issues. 

The effectiveness or 'he r.abour/m. inag e'ment relalilornships will be evaluated on a year,y 
basi, by a representative m th'8 Unfon and the Emp eyer tlhrougih the exam ·nation of 
faotors well as the disposilio,n of grievances. fmprovedl resolu~ion of workip~ace 
differ • ces short of grievance or arbitr~tion. as w. II as initiatives that ha.ve imp,-oved 
communications. 

The parUes agree to support jci'nl education on to,p cs which1 promote U1e, developn'len:t 
or quanty. labotJrJmanage.ment rrelmionsh[ps. rn situations w'ihera 'facilitators/educators 
are 'Used. such oosl wm be shared equal~y by ttle· Emp oyars and the Union. 

The µartie:s agree to the folklwing principles as lhery nilate to the· union-ma11agemelilt 
relationship and 1he a?iplica.nan of1he PCA: 

a, SAl and FTS will nornia11y be 1he, fil'S'~. poinl of oo:ntact for Article 6 work su ject 
k, their ava ila b'ilfty. Otiher wortsrte stewards wi I continue lo perform work 
pursuant to Art Idle 6 as per the PCA, 

b. The pa l'ities agree to use te-chnolo.gy. wh • re appropriate, ( e ... g., ZiQOM, 
~I 0011ferenoo) to allow incumbents to support remore, sites in a oos1 efficient 
a11d effeci'iv-e manner. 

c. Nonnalty. one (I) union s1eward Is required me off to perform work outlln • • I 
Artic:le 6J)3, and 6,.,04 at Iha same ~lme, unless otherwise agreed behiveen the 
Employer and Union at the local level'. Notii~i1hs1andin.g, ·mee ·ngs should 
no • all'y have a similar number of attende rro the Employ r and !he Union. 

d. In 1he-evem lhat the Union desires an ~adutiona1 perao;n to att,e nd f'Or mentors.lh p 
o:r 1tafrn1r;g1, they rmay ppty for unlon leave under Arttole 44.0 J (F). 

Hou . ,of Work aind Remllllln ration 

t All posi ons re intended to be flLlll-1ime alild ncumbents v.iill be comsidered reg,iular 
hJIJ..1.ime status v fle occupylng1 the· posttions riless otherwise mutually agreed by 
the Union and Employer. 

2. ~ours ,of work are 37 .5 hours per week on a regu'lar sohed ule frQm on day t,o 
Friday, unless ~e parties (focal employer and desJgMt,ed Union1 slaff 
repriacSentative) al a partitul!ar localion mut aUy decide ,o1 emise. Agreement on 
at rnative arrangemems wil I rnot be umaasomabliy with hel'.d. 

l Da.ily hours of work will depend on Ple i dividual v.•orkf.oad which may v.siry. 

4. Schedules will be c,ommunJcated to tlhe iermp oyer. 

s. AJI pos1~ions wm har¥e a mutuaHy ag ed home sits. 
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6. All posilions will! e pa id at N L.1.-Se LeiVel 3 Ste,p 1 O of lhe wage rate grid while 
occupying 't e position. SeNioe for the purpose of \'age Increments in their orlgina~ 
positions viill aoorua and be cliedited upon ·!heir r;etum to lhair ongina1 position in 
aCQJfdance with t1he ooneclive agreement SAL and FTS will tJ.e eligibl1 to receive 
Y,ear 15-30 Add Pay 1in accordance wilh ~pp&1ndi:x VI/VlJ - .2023 Wage Schedule 
Adjustme(i")ts.. 

7. lni lhe event lhar. an existing ioci.Jmbent Is: receiving a h lghe r rame of pay. Uiey m 
be wage protected at their current. rate of pay as long· as lhey remain In the 
IPOSition. Such nurses are eligible for any ne:go ,. ate-d general , ffiQ:e increases. 

B, Compensation is b s, d OJil straight-time hours and does not im::lude overtime 
Wll nked wit hi or attached to llheif' ongl{[I I PDSilion. 

9. Com an,sat·on for wages, and p emrums is based on the principle that incumbents 
shouki noti rose over,-'U amings as a 11'8SU t or fiiUing one of Illes • positions. 
Inc:: rnlbenls wm be aompensa'Lecli for all p1ri_ iums tilat they would ln,ave b ren 
,en~tled to in accordance wilh ~heir oriigi,nal position except Artlcle 28. - - Short 
No me Prem um while 10 ocupying the• posHion. 

10. The prem~ums pa ·a • ,i II be based om an average or an hours paid Iha! atb'acmd Hle 
applicable premLum wilhin1 • e 12 montlhs irnmed~at,ely preceding lhe incum nrs 
commen,eem@nt in ~he po&i~icm. In olrcumsla~s w,here the; incumbem h61d their 
original po:s·1i1on for !e» than 12 months prior to commencement in the posmon, 
the average mll be based on the shorter period. The average will be paid 011 a bl­
weekJy· bass n accordam:e wt~ the Em~oyer"s pay periods. Artt0le 2.S..05 -
Regutar Premium enlJfle · . nt for existing irnoumbenls ·as of April 1. 20.23 v{II be 
caleiulated based on lhe am nual average hours worked by a rullr--time rrurse pro 
rat&d by lhe FTE of 1heir r, gulair posit· -n \Yith Ole Ernproyer, 

11. I combents should undertake lo sohed'L.de theili WOii'~ so, as not to incur ove~me. 
Overtime wo nked jn the pos ·t1on must be aulhorlzed rn ,accordan.oe Vinlii the PCA. 

12. lnct.1.mbents are perrnitfed to .accept nursing ·work. offered by the Employer outside 
'lhe.ir posl ion w ich will be appUed and pa~d as per the PCA. in.duding at overtime 
rates w eli'e applicable. 

13. Any b-.enefils that are not coHe-otive agreement righ • •. but were in place prior to 
starting in tne posifon, such as parking. wil continu • s llortg as they are rn e eot 
ber,•.reen the parities.. 

Agreedl ·10 in Joint Caucus on the 21 sl day of May,, 202:6, at ~p.m. 

Sig.riled on behalf or H EABC Signed an beha'lf or the INBA 

James Suderman, Employer Spokesperson 

Pasu 5or s 
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20125, CoHectiw Bargaining rn the Hea_th Sector 

!Rernew,all Oif the 201.22 - 20251Nurses Bargainii'nrg As,sociation (_NBA) 
Colllective Ag1reement 

Ame11d I , e collectlve ag1iree ment by changTngI the followlr1,g·: 

AP.PIE _D_X A.2 

- EMORANDU_ 10FAGRJEE ENl 

E1NHAN1CED D!SABILliTY !MANAGEMENT - REG O , 'IA!L REPRESENITATlON 

An enha need Dtsa'llil ity M nagement Program ( •. UMP") was incorporated illlt:o. 
lhe coUe-ciive agree me t ror tl!le purpose of facilitating an ,employee oentiered, pll'O­
actiive, approplfiate and custom· ed disa'bOity m~nagemeo1 progr-arn for ,employees with 
OCCtlpational a ind non-ooc patiornal iii ln&-ssJinjury. 

lhe parties agree to Hile creation o,f twenty..-twe-rour (2~) union dtsebilily 
management represerrlalives to s~p:port. ·die ooordil!'laUon and promotion o{ the program. 
lihes rep;resentaflves wJIII woll'k In oollaboratron with H1e 8mployeir's Di' ability 
Manage rMrrt Pro,, ssio.na l's to promote and coo rid in ate b&st practices Mlh respCict to 
disability mam1..gement, and wiH adhere to 1he rol~ and responsib'littes of the union 
representaUve as identilfr.ed i1111 the EDM P Po icies and Procedures document. 
Re:presenta11vi s wi 11 work und,e Ute direction of d1eslg1naled BCN U staff. 

These representatives will be· dislributed by Reglon as folio • s~ 

3 VOH 

5 FHA 

1 PI-IISA 

·1 Prolllidence 

4 VIHA 

4 IHA 

4' HA 

1 Affil'ate Sites 

~J Vac ion1 Baokfill (with two ·rrom the Fras r Hearth Autho ·ty aad.:OIJeJmm 
amotiher health authorily/J? HC) 

22~ Total 

ihe ·rn r . f i ail • - I- ..... ..,,...,, ... ,n. iv - o 2 :o--1W_. nt =foJJI r 24 
esJabl', hed in the 20.25 - 20291 Comective Agr,ll1J meQ1 wil wme into effiept Agrtil 11 , 2il21. 

On riequesl, ·!he parties IJ pmvfde a Ii.st of lheir resp€lctive ED ·p 
representatives by region. Eff •ctive April 1. 2023, the affiliate representalflV'e mll be 
selected from a Health Authority/Providence Heallh Ca, . 

Fage I ofZ 
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EDM I? repres.ental ives are entit ed to up to a ma:xinmum of si . (6) weeks of 
vacaUon backflH. 

lhe pa rtles agree ~at the cost of ~he twenty-twe-rourr (~2~ lieg on al 11.mron 
disability management representatives wm be funded out of the Appendi;x A.1 •­
Enhanced Disability M~nagee~nt Pr,ogra m - Adminis!ratio n, 

Regional assignments wil be deterrmililed by muiual ag1reemem behveen the 
p lllfes. 

Normally. only one (1) EDMP represe -iat~ve will partic~te in case-sp~ific 
me~ ·ogs. or i<Ssues at ih same lime, unless mutually agll'aed betw th I mµ oy.er 
and Union at ~he loca'I level. No ¥ithsta nding. meetings should nonTial~ have a imi1lar 
numbe of a1:te111 ees 'from the Employer and Union. 11 n tfi'le ev.e1n1 that lhe Union desires 
n a dllional person to attend for mentorship or training, ·lhey may apply fo urfon leave 
nder Aintide 44J)1 ( F). 

The parties agree to use teotmology, where appropriate, {e.g.. • OOM. 
t leoonferenoe} to alto, 1 r,ep.resentruives to support iremo,tei, sites in a cost efficient andl 
effective manner_ 

Hol/11.-S, of Wo,lt: and Rem,uneraticn1111 

EDMP repr,eselilta.tive-S wil1 have the same· hours of work and receive th-e same 
remu eration as tlie posl ·ions under Appendl!0{ W - Fu I Time Steward aind Steward at 
Large: Position. 

Agreed to in Jofint cauous on 1he 21st d'ay of May, 2026, at 2. ~o 1_ 

Signed on 1behalf of HEABC Signed on behalf or 1he NBA 

-ud,erman, IEmp'loyer Spokesperson 
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20i2'.S c·o1llleelive Batgai 111 ·11 g in the Health Sector 

Renewal ,of the 2022 - 2025, Nurses Sa rg ain i 11rg1 Associati,on 1(IN BA) 
C'o,,llective Agreement 

Ame 111 the 1collective agreement by chang 'ng the ·toiuowing~ 

APPENm~A.3 

MEM01RAND'UM OF AG!REE. -ENT 

PREMI U . Al~NTENAHCE WHI lE AW.AIT1IN G L TO 

!Employees who have appl'ied for l TD or 11,hDse LTD appficalilon rs 111.J.nd1er appeal 
are el"gible for linancial assistance in rela.tron tc IMedf:oal. Extended H1eallh. Dental, 
Gro1.,1p life and AD&D, a-_ L TO premiums provided ·lhe employee llrlas: 

• exhausted U'Leir ~ck !leaw cr,edrts, 
• used rup all vaceitl:on en6tlemen1s. 
• exhausted al I otner pa'd ·1eave .andl banks that 1hey are eintitted to, and 
• used up 1lileirtwenl)I (,20} daiy.s unpaid leave grace period. 

ProVilded 1he emplo,yee 1has ·rulfill,ed the above req11..drements the NBA (BCN,U) v--11 
reimburse the employee for lhe cost of 1he benefr~s p emiums fro • ~tile 20-d'ay erid ot 
1he benefiJ oontinu_aloo,,,,d:~.il,d~.n. onw~rd_for the r;emain.ing ellglbllily waitingI [Per~od for 
l TD or lhe appeial p riod not lo e:xceed twerve ( 12) momhs. W.,n,9JJ.1Jb@J1\j,gi bjlQ;¥,,wai,ljrg 
period foli L TC or ffle appeal period extends beyond twetve ( 112} ffillOnths a ind uR.,1,0 
eighteen (18) months, t'he Uri"on will reimburse 100% of 1he oost of benefrt premiums 
from Jlie,AQP __ eJJd;K.8 .4Lf um tor bis ad.dUlonal pe ~od. 

Signed on behafrf of H EABC signed Oln betlaH of lhe NBA 

James Sudem1an, Em·, royer Spokesperson Jin, • 

P'age1 Ql11 
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21025 Colllec.fv,e, Barga1inirng1 im ttn, IHealrth s,ecto,r 

Renewal of the· 2822 ~ 2125 Nu1rse·s !Bargain i r.g1 Assoc:i\a,tion. ( IBA) 
Colll eafiive Agreem1e nt 

Amend th co1htctive agrieem II nt by 1c:::ha .ging the f off lo.w:ing: 

.APPENDIX. A.8 

EMDRAN DUM OF AG1REE EINIJ 

DUiTV ro ACCOM ODAT1E - PER! AINENIT A_CCOMMO'DAT1 ONS 

The parties ag rea that the to g'...term health of ini,ured and disab!ed employ es' benefits 
from limel'y andr proa.clive easuires to• mee-1 their pe,rlffll1ne111t medical restruclions lo 
keep, them praduc:Uvely employed, or res11.1lt rn lh ·r early return l:O VIIOrk. fhe parties 
further agree thal it may 1rno·1 be po.ssJb~ ·ro a.ooommoda.·te all i~Jured and disa red 
emp oyees. b. wheire aooommodatiori 1hat does not result in und J3 hardship is 
poos1~le, agire lhal: 

a) Emnvloyees shall provide tlhe Emp oyer wi h appropria1e. and a.coeptab!e medical 
l_nfo:rmalion ·1h t sets out any. limltallons atndlor restnlotions in a tlmetry 
ma ner. Withln three (3) weeks of tme, mecUca~ beJng_ tooe:ived fro1J1 lb,e 
errrnJo_yge,. I he~mmo,'le,r._wlll rw§W the received medjcal dopyrnentation and 
eilh!lr ma~terminatio 11 w accept the medical or iooic:are that mm,e 
~nrormmion is regu ired. Should fu rthe,r information be• 1re9uired, the Employer will 

vi r ort ir i 
b} Once t,hls. med lcal f rnformado rn, Is a.coepled and agreed to by the Employ r, the 

accommoda • on pr,ooes·s will begin. Should the medical ~nforma1ior1 ind ica1e that 
the ernp • yee re(;!Uires a pa: man • nt .accom011odation, ttile Emptoyer wi~I contac: 
the employee and union wjfnin two (2} WEH3ks to discuss possibl'e acconrnnodaUo:n 
op 'ons. 

e) Within fom (4) weeks of aa:ep1irng and agreei' ng to the pro _ • ded medical 
inf-o,rmation and receiving ccmfirma1ion that the remp oyee is flt to retmn lo work 
as per mmUations and rrestl'ictions. the E.mpfoyer wllll: 

• j 

fil_offer 1h emprol{e'ei ,ram1tiional vork; or 
iii) ~begin paying the em i;;,loy.ee at thar previous rate of pay. 

Tra • lrtl'onal work may lnctude va.rlo1i.1:s nursl - dut es. acoess to ed1J.JCal1ion, funds 
to upgrade ski Is OT speci I p ojeots. 

d) For U"le purpose of this pro\i'ision. previous rate of pay means lhe employee's pre­
disab Uily ~lra,ig'ht-nne...rale .of pay lrLt • ejr pre-d isabi liJ ¥..005:itio,n. wr JlleJlQ ocsJbat 
ibw e;rn,Qlove · is approved to_wort; in accordaimce Yii!ith their limitations and 
ffl:§trriciDD:ns up to a maximum ,Df lh&ir pre-disability FTE. Employee,s in receipt of 
suoh pay will ~eooive the senimily and service,hased accruals and benefit'S for 
UJJ @ll,I rs ·1natJlle emplo~4teJs aR,pmved to~woILIUne EmpJo,weJ l.inJ 1EiceJpLoi 
wag ' reptacememt benefits sugh atlo_nqmteryn disarbil[ty ( D) 0 r WorkSafeBJ;, 
voca ·om.al 1retr~blilita1km benefit pavrnents, 1he p e•vious 1rate of pay willl be 
~~,d b.'LJl'poo .a mounts received from t e LTD i nsure:r and/or WorkSafeBC. 
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e_ Aooo m modation1 a-greementslp lan:s for em;ploye.es i-e:qum ng a perm an mt 
accommodation may be re ewed pertodk;allty by IJhe Employs<r. 

Ag eed to in JOifilt Caucus on the 21st day of !May 2026, at __ ........, ... 

Signed on beJJ-ia of H EABC Signed on benialr cl tlile NBA 

rma11, Employer Spokespsrson 

Pago 2of 2 
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2025 Colle-0tmve Barg 1airni1rng irn the Healrth Sector 

Re.n.ewal of the 2022- 2025 _ urs&s Bargaininig1 Ass•oc;i!a11iron (NBA) 
ColJllectiive Agreement 

Am _ nd 'the, col lat:tiva .ag reenHn1 by deleting1 and clliia litgii ng the follo:w1ilng: 

The Parties agre11 and ackn'O'IN!~l!: thal the following changes are tot hormekeeping 
purposas only and are not lntended to $absf811/ively allet the Parties' respe-dive rights 
and ow gatrons under the Collect~'ve Agme.ment. 

The Parlies turlhe agree that the following changes do not in any ray impact. alter, or 
termintlt8 any and aJI undooying pr:eviaus SiftJWfJment agreements nd memoronda ol 
agre mentlum:lerstanding regarding the rntegralicn of LPNs lllto the C-oilective 
Agreement. 

The Parties agree to amend the CofJeclive Agreement by delatintJ Appendix EE. and 
changing Mlcfe 6. 11, 13, 1 B and 62 as folfoi,s: 

APPE NC.IX IEE 

MEMQ,RA •. DU . 1OF AG·REEMEINl 

I · 'lEGRA' ON OF LICE , 81:D PRA,C1'1CAIL NURSES INTO1 fllHIE NBA PROVINCIAL 
COLLE.CllVE AGREEMENl 

of lhec ·nrs:Hull,fJa.,'--~fliac:l'fol .. _ . , · . . . . . 

1. S,1111pe:ri or Be1neiffts 

2 

3. 

a. The "pafties=agme that all pFO•Aeusly e*istiflfl supeFior benefits~ to wt(ch 
- ar • • - ' ' ,, - '. - L ' ' 'Yr:tee~ 

b. No.t• .. wm::i sta ndiflO abov.e, the L ?Ns at E;egle Ridge Hl&sr>ital in FmseF 1Mea Ith 
•"'•ulooFtit~ .,.~~I mafntain s1:1peFlor lbeAefils as ouU.ned iA the Memm,aAdiUFFI of 
~~ilfl9' ~r-ev-jeusfy--agreeEl .-y u,e l-lespital Em~o,.~Ynf.0A. 

PFOYIS-km . fiv,- • greeme, - p,ply to 
.~ 

, _· le 11.tM,fAU9~ Cast1al ,Empfeye&s--Glient Speeifl!G AssjgF1ments 

-11:►.:--...Af!U8f,e--:J~~~~+'fem11U9Am~~IM--MF~reR~NE:IM~js;uals 

G. l\rtiGle :26.02( 1 ) split ahms.w~lieiat opeeltl rn.Jrses 

d-. --AA""'e-28.86 ORIPlU~JE~CUICC U PIFOmium 

e:i---iAia'88- 0FHH~:iF-~lienl-&,esifi&-t~b:1i:ses,,fFem--1-jeR1e St1pJ)eft l1•r9er:,cies 
ip I • • • • • I • • - - - • • • - Ll-,h . .,.t_.,.~"'hin.r·I ,_ ", . .. • - - - • • - •• , • • • . ·: • • -~~ LU1 a 
RRSHKlR-BF96es5-Hl~~~FHIGfme;l!il-ffl;-9~ 
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a. At1iel'e.-4,4 :OO(a}: itie parfies,.agiree ·~hat ttiie"'miniAin:lliA llteen (16) kte1:1rs per 
~tmek l~rcshold \file agme 'to Regular r>art Time stalus 1,\lill nal apply lo 
LPN&llliat. as of May 1!1, 2016. \~JeFO Regular Part---Time-status ORlrJIO!fOOS-, 
but~ le&S--thaA • • - , • . ~l+-mamtain 
ltteiF-Aegt1le i-J¾nl TI me sts~I--StffJR lime-tl&: 

L i:oo-u~~..!i&lun~m::Hy-~1-lmlge s ilelr 1ooli:ledule, o 

• , I . .. . . ' 

OlassiHoatiEm TraFls· ·on: 

b---- Seme i;;PaNs-=oUl"ffJ'Frl~!f' Q!.•.m a ~ition that i~ · • ""-· • • d at 
,NtffsSEl,,,;Level 1-but...filey-ha¥-il• bee~mpen i pay· 
OEJUh.ilalent •go IS'l::Jpe:n.iisof Mllff.C l0J. .. 1e·I 2, or tt:aw:: been in roeei,i,t et a 
,spesiai p;remiLHR to reoogoiro. sl)eolaltji training· er to adercss alhcli 
--. · •·. · • · .. · · ·- · •·· -' · • ,. ·, - ; · ·the 

l'r""'"~-'.R~~fftl&le~es-~~Mleti~M---aAM1385,Sitiie4-es. Nurse 
Level 1 but1 wm be 'Groon Ccroled:' and mair1rlaiF11 ~heir oUA'8flt 
bevel 2 Fate of p,a~.tor spes~a1 p,rom-iu,n, aFid 'Wil I moewo al I 
monelof)' iflGFOOs.es llfleer ttle ourFeAl Celleotive Ag reenie1111. 
~s~~he,y-,YOlt.mtarUy ·1ransfer (post inte ane~er positien). 

• • •• specisl 
rr . , !II • • . . .• 

ii. __,l:ffbGli•.1e,,,-G,1:u·;t~ 1 i=2010i,,,,lhesc e,nple,ee.s ·1:ill hav-0. lhei~ wage 
rate 'Rod Girnlod'. 

4.--------SeRto.rity 

a. AA LPN '+tifi9 beootnes aA RWJRPN and PRY+'ides the Employer ,ith 
• ., •. ' . • • • .. ·____,'I •• . . . • . . j" •... - . ''j '' • -.. &d 

·IA-~~Nflee':-WllA--IA4k1€HHHifll~-€iflfeEH!m~-f)l;IMlA--tlli'f'W--GaH":"--Ae■-earlt r 
DmA-Apl'il 16, 2018. 

•f easual~statlfs, ,houf.s wOfkedl sinoe ,A,Jni I 1 6, 201 a ·weultl be aredned a 
se1FMDmy RfJHFS fnet-moFe than.-4 950 p,er 'fetar), 

ti,.,-----J.NlleFI aA bPN➔re,ci~. l8y& • _ fJration, thjs 
triggers 'II~ Oflfdlealiof\, of seAio'Fily ..... ~~io~ -EIElAF1heA be HSCEI t&---app~ on 
,RN/Rf! N posmons. 

0:-■--H~setFll€HF11W-■ffE!r-D~lffl-E1e-■i11&-9Sil~mt,ll!:i-'M:-ue-■-w1111-+F"'61lweF'icl¾t--eFJ1 loyees 
' . ' ' ' ' ' ' ' ' ' ' ~ '' "I 
biJHs-aRlf RNIRPN1&. 

ieri~aleel benefi,s lfAdor tie Collective 
' ' r Sidell'ia.tie.A fBP~Wf po~s.=dis,laseFHent 

P 9& Z of 6 
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~atien sele~. lhere wi!Mae l\fffl•JJa rate seniority I Es.ts for 1LPNs 
aM-RNsJRRNSt-

Fer ofaJl"ity, aA emplo·vee's ooniefil)• ori O'ne list oannot bo usoe le ac;c;es~ 
sen ioFity rolated befiofit on U11e a.th~ 

e. • · • - • , •• &senieri'l)f a&bethaRtPW 1andsan RN hese 
Mt--a~I I not be e:ombr~GEl-for any p,uffiOse. 

t=- Scniora)' eA em~er list shell Aot be 0Kt~ng1ujsheEI eMCOpt as contemplated' ill 
tho Callioetlve ai\groeEAent .,.n..n ornplo,~oo who has SORionly-oft-betMisl.s, 
1 - · • · ~ , •1 • • .. • y-an eAI, • H-h~elr 

• Matltivated 
• ' 

~em,a4& 1'13~iff--&@eiA le~l~iA :Jhe.t dassifiea1ien. 

61<- A~IGJ&-61 : PeFtabllilY appllcs-te am senf:erUy (LP.~ scnronly and RNIRF' N 
senferil,y). 

A. Empfoyoes 'A'ho am dua1 fOQ istorocl as an LP _p _ wm 
aoo-rue-6eniorit)• en-tiKHl'espeEti•;e seRien~=lt~rm:--me~1.a~Blll€~•tion. A 
Fe!J~la ~ • • •• - U:, N whe-al-Be Jtiek: • • , ¾. • • ·.- wi II 
1=13-ve~~lfi'-1 RPNi-sen· • -~ito1?.A--W11 uFS,. The, parties 
Fet'XJ9 . 'All n C'ltOO' . ' . ' SCA lori,ty 8EJil:U:H!AUlali8A uneer .6.rtlete 11 a 
SenioF'lt}f. 

ti. Em, • -· • -- • I sterod as · ~n--Rl>!JI RPN will b 
, . • -m@!-iaft!~r-,mM!li-t10&-w1m-!ft€l:-eJ{@efflHffl""-€Ht-aJ1io-+-c - 1 RP-~ti,,a w~--€1~ not 

, ·~-nol BR _ . N-ee:11 list or has,,thei 
' ./~-ffimA (Mv.--adwel,-YtrorkJ:Ftg=as..,ani L?N), 'Jtiese :JUIFSOS +'Viii 

!be paid tool r 00"6M R!N/APN' ·.•,ago rale fer the work in ei11ler 
o!assiftcatisn. 

_• __ sha~I be mslfiot.ed lo one Slab.Js: ,rogular full time, rogular parHimo 
or ,sasual 

_• __ Ala!· ~~t,i~~e1•~-1,,e-tfiiMEID1,1- aMa--er 
less lhaA ".,,_O FTE: 

A.R11IC1LIE 6 - U: • toN Ri GHTS AND· ACTIV1TI S 

6J06 Superior IBenei -ts 

Emp oye.es ireoe vins benefits and/or wages specified in1 ~hjs, Agreeme I. superior to 
lhose pfOvided in1 lhis Agreem nt, small remain - t t -• superior b • nefiit evel which was in 
ffect an the effective• date of this Agr - ment, unti1 such ·Hme as :suoh superior benefil-s 

are Slilrpas.sed by 1he benefits and lo r ¥ ·.ages provJde<! i rri, suooeedtrng agreements. This 
iomvlfflon appl~es onty to employees on staff as of the offedive date of this Agreement 

T'. ~ 

e . A 
cc ve agree 1 - ishe-d. 

P ge 3 of$ 



140

Notw'dlstandingi ·tt1e above, the lPNs at l=aglg Ridge Hosprt_!I in Fraser Heal h Aulho.nly 
wm ma int in su perio benefits as ,ou~llned in llhe Memorandum of U nde-rstandj mg 
prev~ously agreed by :the !Hospital l!:mp;1o)llees~ U11Jio.n 

AIRTICLE 6·2 - WAGE SCHE.DUUE ,CLA.5S!IFICAT,EO:NS 

urs·1'11g1 jobs ,have been categortud ,into four job, groups and six classffi~ticm levels. 
The job groups are; 

• Comm1LJ1nily 1Heam, Actlvtlies (CHI) 
•• IOirieci Pali nt/CI i nt/Residem Ca, Activn_~s ( DC) 
• Educ.ationa I Activities 'ED) 
• Frogram andl Service Ac~lvilies (PS} 

llrte ciassifica ori levels are LIPrNI {Levers 1 • arndl 2) and R /RPN (L,evels 3" , 4. 5. 6). 

C~a-ssi'ficatlon Job !Profile 

CH DC EID PS 
Level 1 (LPN)., LPN1 LPN1 

tevel 2 (LPN) LIPN 2 LPN.2 lPN2 

Leve-13 (RNJRPN) H Ctn DC11 PS.1 

LAv.;J 4 (RNIRPN} CH2A/CH2B DC2A/CC2B ED2 PS2 

'-911615 (RNIRPN) CH3 DC3 E:00 FS3 

Level 6 (RNIRPN) CH4.AICH4B DC4 ED4 

In the ,eve l that an empfoyee moves fto111il a Licensed Praciica I Nurse IPosmon to, a 
Registered Nurse or Regis ~red Psychia~ric Nurse Posmon; lhey sh -II be placed at the 
lowest step in lhe new i I Cf.emiwnt Slructui-e 1hat she.II give them a monlhly wage 
lncil'e-ase. Moving from a lioe·nsed PraoUcal Nurse P,osltlon to a Reglster-ed urse or 
~isterad F>syohiat c Nurse Position all not be oortsidered to be a promotiori and 
, h II not trigger 1he· req uire:menls of Artioie 1 8.06 .. 

lo include LPN OrtJhopa,edrc Techoolog"st-s {previously: FBA SA25) 

• ., To iriolude L oensed Grath.11arte Nurses. • hich alfe deflrned by lhe College of 
!Registered Nurses of B ntish Columbja as 'nu es granted LG r gis1rationi in 8.C. prior 
to Oct t 1990. An LGN reg1istr.ent ma1y perform or prro·vide service~ as itF lhey fire a 
reg islenad nurse re . jst r.ant." 

edlve Apri1B 1, 20116. LPNs that r,eoe5ve 1he operating l'iOO m (previously FBA SA29) 
wage ra1e will lbe grandpa11ented. On a ,go-fo v~ rd basis, a qualification diffoire11ti~I wiU 
be ,equaUy appMed lo :sill nur~es in accordance with Arnclle 53.01. 

Uoon inte9ra1iru1 I lo, Jhe INBA, cer1ain 

gge rate '1Red-Ciretw• -

The merging of the pm- xi.sling RNIRPN and LPN classification sys-leme n lhe above 
crassfllcatfo-n syst' m .sna1, not resull In any alher changes to, lhe olassiffcatloo or wage 
rate ol RNs. RPNs or LPNs. 

P"'9(!1 ' of 6 
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AIRIICLE 13 - SEN IORlrrt 

13.01X Dua Registmnts ( LPNI and' R1N/1RPNI) 

An LPN who be:wmes ,an B.N(RP • .and m111jdes the eFl!"I, ............ ,.~ • 
regisjratjon. wm ha!!!f!· lbeir S§JJigrily da!ff as an RNl,RPN ad1usted in 
agordanoe with Ute collecliv agreement but any case, no eanier tlnan 
A --1 5 20131. 
If casual status, hours worked s·noe AMI 15, .2013 ~uld be credlted a:s 

LCJ The seoimilY list JQEO_'lided Artie I e 13.Q§.J ·11 iocJuda~ e:romQY§~JLb,,uJ 
tru Ji,s1-tn1t1:s..lb§ pw.,vid,e,d in a fpJID,Q!Uhai,QI~l,Q:,'11!'.;S,,Jh§ Ii.st tq be sotl@d by LPNs 
and IRN/RPNs. 

men For the 1purposes of seniority-related benefits u ncf • . . cMive Acneement 
.sucill ais first cons deraHon for vacancy postings. ant and va.cat1on 
sei • cJ•on, there 1jl I be two separate seniom:y lists • • • d,.Bt:,,slRPt{s,. 
for clarity, an em1ptovee's senjprtly on ione ljst cannot be used to .access a 
seniority related oensfit o • otnsr, 

~) ~n,,l"I.■.-~ PN. lhese 
s 

wJII have 

(G) Article 51: Portability appli€l-s to all seniority {LPN seniomy and RNIRPN 

{H.L ..Emnlb,i,ees ttbo, a re dua I registered as an. L PM ...encl as_ a.1n_R~I ~ E"M_w.ill 
~rorvvooiOiiti..onJbe resooc.tl\!.e,.MniomJ·st,mr_Jru,_Grnlsifficati.oo,A™-<JJJW 
part-lime LPN who a1so picks up extra sntfts §S -n RN/RPN wm have; their 
RN/R'PN seniority or-edited with those hours. Tine parties reoogniz,e llrlis as an 
el1(00,P onto seniority aooumu,a~on under Anldle 13 - Sam lorftv. 

ARTIC E 18. - PRO:MOTl'.ONIS, TRANSFERS AND DiE1MOTlONS ~IN THE Fil N1G OF 
VACANCIES 10R NEW POSlTIO,NS 

UU)X Dul Registrants (lP·N a11d IRN1fRPN1)1 

E;mpJpwes who are d ua~ ce,.Q§l§re.d_a5;_,e rnJ..-e f!i,a n.d_,as ~aJLRNLRBl'i .. willLbe_Qa id the rale 
of tihe fob wilh the ex.· ,e tion f an R~RPN whg, does not own a . lar lJPN posiji.oR i§ 

• Iv wmking as 
• be wor n 

A Rf IC LE 11 - DEFIN Ii 10 .• OF EIMPil10YEE sr ATllJ S, .AND IBEIN&Flff E NJITIILJE ME NT 

111.11 Rostriction of lElfflp o,ye-e Status 
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,A) The :st.ah.ts. of an emp.k'.iyees covered by h~s Provincial Collective Agreement shal I 
lbe d finw und r one of ·ihe th11<e-e· drmrflions. found in Arncfes 11.02, 111 .03. and 
11 .04. If a dispute arises over ltie proper anocalian 1of employee status, such 
-~ lspute shaH be resolrved through Article 9 Gilievances. 

00 E s who are dua re [sle~ed and warktn as an LP and a · an RNl8P • 

I! 

• 

shall b:e: reslrjcted ~o QM status: regular full-lime. regular part-tfme or 
casual: 

may hold muniple regll.flar posmons pqrovide theili FTE 1is ,equa I to or ess 

Signed on beha If of iHEABC Signed on behalf of lhe NBA 

Page 6of6 
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20125 1C0Uedtve Bali,gainin,g i'r1 the, Heal& Sec.to1r 

Renewal! of the 2022 •- 2025 Nl111rses Bargainiing Association 1(NIBA)1 
CoHec~iv . Ag·n -,mcnt: 

Amend tilme collec11've agreement by ,addfng the ·foUowlng: 

AP PEN PIX fIF,1I (NEW) 

MJEMORANIPU I OF AGREEMIENT 

BCH PA BA1P I D,Cl!SJPUJ ELBESOUJJj ON PRtlC,ESSJIPRIAL, 

been exh · .. ,i!thout re-sol'ut:imil. 
{A) ' ' ' 

a . . ·. . 
. ss, du liin ejr initial case 

he 

• the, \lol'ume of fi s rrefamedl l:o t e R□R 

ml llf • EABC deems a .file ro_slemdl to • 
v,e i fr,orn ·t 

ID rst 
s ' ' I ' ' M 

medv sought. 1 • party viii 
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mhe circu [TJ§la nee , 

{fil 

1 . II J ~ , • I , . _ • •.- . 
• • I I ' - • • • - . . 

:referr: 

Ag reed to Jlo'int Cauo11s on Ille 20 d y of Apl'UI 2026. at 5; 12 1p.m 

Signed on behatf of H EABiC Sig noo on behafrfi ,ot the, . BA 

udemnan, Employer Spo e-sperson 

f1 2oF 2 
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2025, iCo,ll1ectirve Ba1r,gainirng in fhe Health Siector 

1Rene.wal of 'the 2022 - 2025 N1u1rses Barga,ining A,ssociation (NBA) 
Colle cHV1e Agrreem,ent 

Amend the collective ,agreemen/1: b,y cham, lmg1 'the roU:owing: 

APPE , _D,IX RR 

MEMORANDUM OF A!GRE EM ENiT 

E1 PLOYiEID S,TU D:E1NT INIURSE (ESN) 

( F} W ge E ttitlement 

The hourly rcat of pay for u111dergraduate nurses shall be effective lhe first pav 
period after ·Che following dates: 

i. April 1 , 202-2.§; 

H. April ·1 . 202~ 

m, April 1, 20241 

$-31.60®· oa 
$32.133.5.-to 
$1_6.jj 

Agreed to rn Join!. Caucus on the 21st day of May 2026. at 2 •. ~ @.lp.m. 

Signed 0111 behalf of HEAIB,C Signed on behalf of he NBA 

~ Jim~ 

. 1 or 1 
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:21025 Collroofve• El•arga1ining i11 the He·alth SeG1tor 

Renewal! of the 2022 - 2025 N u1rs,es Bargai 11in g A.ssoci\ar on (N BA)1 
Conectirve Agreement 

Amend the colfeeUrve agreeme~rt by clfel'etiing the m1llowi111g; 

IMl!!!-ffll:ff.C;i"'-ftll:Hdl-fliHl=H---At:2Kl~MEm: 

COST OF Ll'IIN1G ADJUSTMIE'NT 

~-ttmieR& 

~i:al Wage .I F1m:ease· or •Gwr means the ev-orall geRe1=cd ·~·..-age insJOOse elMpr:essef! 
M4ft'61rfl8Rt61g&: 

- age 
I -. . . . . . 1 . ~ . • , , e nee ~.. :ent. 
,GQLJ\ is an up►.+1aFEI adjusllmeAt ,applled1 lo and folded Into all '+"'+'tlflO rates. 

The 'a"~t.tal~d -a11E¥Fage of BC C Pl ever tw~•~ 1moRfhs" ,O,i.-1\BC GPI) means lho latest 
42-menlh--Avwag·@-IRrJe• ~ ShaRge-repo,rkao by-8C-.-S1!als in Marsh f&r·Bri~ish Cekimbii,;j 
feFr-lie-~1el¥e--m0Att.~ .... ~rt!nting,,-at •~nAlng 8f Mar-eA iA n~ ~din~ :,eer and 
OOAOl1:.1aiAgr,OUt1e enti-ef-t~~rol lm."'11Ag~b:ru cny .. 

The Latest 12 menlh AVCF(lfiO IAEleJE". as deiRCd b;• BC-S!ats,. ls a 1-2 mofltA ma·y _ng 

a·1er:a9re of the BG OOA6UFRO'F 'PAGO. :indO)ff)6 ef tho mast FeGO:At 12 FR9Rt~rs. This figure is 
eals.1Jleiwd-b~WJa§ing1 indoM lflJlolS O'M'eF ·~a.-ap,plioable 12-months. 

~~me~~mB'fi:flil-Ar!WN-.S&l!H#iWB'ff-'Y;rt:iRfiRffiMs~eDeJ-I-IKI-DlmttfflY-llit!ij~~:nfflis-tft. ~e 
~- m• 
ndoilt Hf • . •. -.- . rr • • • for 

tho 12 rinorlths oonoluding at tho ooo of Fo1~numy. The peroonloge ohm;go reported by 
8 - · s f • · - · - " . · - _· - · · ~ - A - • - • . QRO 

~Hft!IHleifit?-F-ffi'-fflrlefieAEie-t~IHti:;.es.-Bf!li;;-:IN-afl!~B~-~reff~~~~~~OV€f 
lwel·te 1nonr ,,. . • ~ . I • . - • 

CiOLA 

-lffll'--M.Jcblll!i;aW!fll-Dei-a_ l}pti . ~lia . ~~r 
A'-"Fil-4 , 2:023 aftd Apfi I, 1') 2024. '.lhe>=GOl.A--wUII-- - ~la --· --4et~-mning tne 
d lffereFIOO between .tie ,6J\'BG CPI and ltlc aAra:iel---flCOOFal W\OfiC iOOFOOSC lo tne 
m~m~m COLA PfE!SGribeEI that yea, f 11 ArtiGle 68, ·v, .. tag,e Sehedule. 

Ap~ 

~the-2ooa MB.- -P ~ - ~e pri 2Q2,3 • ~ Qf . 5%,'(Aefl, o - M fff, ~, petiod 
after April 1. 29.2'3 l'le l\pril 202-3 G'l-,.1\JI WIii be adj us~d up•NGFOO le ,f';ClfJeet.-a..,OOY\-eEfHal 
to 'lho differellOO betwem=, 1ho .A~ru 2023 GJA~I aFild the 2023 ,1\,fl,8C CPI 'I.IP to a. mateimum 
@I'. --

PiUJ 1 of2 
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Apn11~2oi,24, 

• • • • A A • • • • • • • - "' • •1 • •• • , • #j"l o.t2 .'9%. then. en tho fiFSt pa~ period 
~ tl,PW@Fe&"to Feileotsa G8bA-eqt1all 

• • • • • - - _ .. .u tf;:i~92d~BC CPI~,~~~ 
ot 1.001/4, 

Ag eed le in Joirit Cauc11.1sS,on 'the 21st day of May, 2026, at __ _ 

Signed! on behalf of HEABC Signed Ol'il, be.half of the NBA 

S8ffflan, En,ployer Spokesperson JimG 
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2425 1Collecti,ve, Ba,rg1a n~ng ~'n the Healllh Sector 

Renewal ,of the 2022 - 202,15 Nurses El,argain1ing Assocriaiton (1NBA) 
Collective, Agreement 

A'm&11HI the collectilve agreemen1t by changlng1 e 'followmg: 

APPENDIIIX XX 

EiMORANDIIJ.ll M o- AGREEM l:NT 

DEC LARA ftiON ON lHE RltGHITS OF lIN DIGENOUS PEOP;ILJES A • D 1ELIMINAT1~NG 
IN'DIGENO US S!?ECIFl:C RACISM IN HEAL 1'H CARii 

The p:arties acknowl'edge the rp~rvasille and ongoing hanns of col'onialis.m faced by 
Indigenous peoples.. These harms includ • widespread! systemic racis:m against 
Ind l~nous peopres in BC 's health system~ as Mg1hlf g hted 1in the 2020 Ir, Pfsin Sfghl repcrrt 

. . - - . . , -. - .. - G , 
6nihe,,.Rigfft&,(!Jf IPdigor - • & 4cl'.-SBC 2019'., sA'.4, 

The parties commit to wo ing1 109 ethe to addrress th1e ongoing harms of colonialism ,and! 
racism faced by lndi - nous, patients., clients. residents, service usell'S, heia&th oare staff 
and piroviders:, including b,y: 

■ oornmitlmg to reco:nciliaifon in • _ a'l1h ca re by ,suppo:rting comprehen5i11Je,, system2 

:vid'.e chan s IJ1at enable lliildi 111ous-s . cifie anl1j-r-ac[ m, and cultural safety; 

• working 'tog I.her to active~ klenlilfy,, add're aoo rectify barr r.s rn ,001 ct),e· 
Agreements· and 

~ 'WOffiking to mcrease me. reprasentalion of Indigenous lndMduals rn ltle heal care· 
workforce. 

According11J. bui ing ,on ih@i, work underway. the pall"lies supporll the crreat'ia of a 
prov,incia I foru 1 , ledl by lihe lndig nous Hea'llh branch of th· Min1istry or H • • 1th. u, . will 
incl. ae represen'rative.s 'fmm IH'EABC. liiieallh auUio 1ly Vice ,? sidents or ,ndlgenot.1s 
HeaHh a111d omher aders. represenmtii.113-8 of o1her 'HEABC l!nfi1lmbers. and heatffi sector 
bargaining associai1ion,$ to ,engage ij111 coUatioramre discuss10· -s tha,t ·11 inform the wort 
moving fol!ward and best posmon e parties In future rounds of colleciiive bargaifling (tfrle 
Forum"). inislry of Health may also ~ml e representatives: from olhe rel'e11ant grolllJlS 

id n~ifiied by the Ministry ,of ~e llhi. frtdud·ng lndcgenous Erders or Knowledge ,KeeF)ers, 
to 1P~H1iloipate f n U,e Forum. 
ov-~Eeffl~61 ..• ~lrnb Tlile, Mlll'I Isby of Hea ldn wm h,a,s estab~i~ • Forum a rile ~wserrd 
Hile Tams.-Gf ReleF&Fl~-·ltltn-wm.is.a~eHH wrth tlile foJlaw rtq purpose: 

• lo-Cle rum for hea h authority rndigenous. leaders nd other eaders. . nd 
representatives of other H !;ABC members and l!Jn iolils fo have cornim1i1r191 diarogue 
on the ,comm ·tments s atedl · bo-ve. lhe, p-arr s may Iuse the Forum to [PrH. nt their 
on,go'ng or developing orgallil~lionaI; 1n11ilatives. ~nclu:ding i p. • 1· • ntation or 
the HSO 75000: 2022 BC Cul1t11ral Safety armd Humility Sta1ndam. complaints 
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pr,ooesses. ed eaNon. and training to elfrninate I ndjgenous-specif1t mcfsm a ell lo 
hard ire cultural safety and humi1ity rnto the wolikpJare: 

• to d1isaus-s ways 1o ,leverage resources. being developed lby NCCIH and M~nis1ry of 
H'ea 1111, as well as raising awa reiru:t'5S of the weal h of e,souross within tihe t1maHh 
svstem now. lncluding1 the repository of work housed _ fth the INCCI H and 
resources. already developed by health ulhorities i 

• lo oliscuss ways to adclr,e-ss reorui1rlllenl and tention of J,nd'genioos sbrff, wh'ch 
may inc ude d vebplng . commend . lions ror ohange,s 1o Collective A_g re~em 
I. nguag;e in the ne·xt round or oolfectNe barrgaln~ng; 

• to, pro\! Ide an opponu nfty for in istry of Heallh to solicit reedbaok andl report ourl 
on 1ongcJn91 provincial iniliamres, inctud'ing continuing 1i - plelillentatioo1 of n1e In PJain 
Sight ire corn meenaa1ions and the· phased 1rol 1--out of t e Anti-Rad$1ll Data Act SBC 
2022, c.1 a· and 

■, lo 1mpr,ov.e aw1ueness of and compfience with the Declaralion on the Rights of 
Indigenous Peoples A~. SBC 2019. c 44. 

It rs urn::fe:rslood ~hat the Forum shou,la serve all interested parties ini the pfo\Jlincial health 
care sec or, not only u, Nurses' Bargaining Assooia ion. To lhat end, the partfes willl 
make a II reasonah1e efforts ·to promol.e part pardon in the Forum on a prov, riclal and 
sector wide has:is. 

The Min isl.Ty o Hea IHi shaU I o cd the F arum qua rterty or more f1eq111enlly as deemed 
n cessamy. 

A"3reed to· Joint Caucus on 'Hie 201" day cf February, 2026, at 1:34 p.m. 

Signed on be.half of HEABC Signed on lbeha If of tlrla BA 

Ji 
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2025, Collective Bargaining in the Health See1:,or 

fternewat of the 2022 - ,2025 Nu s,es Bargaililllirng Assoc.iatiio,n (NBA.) 
Conective· Agreement 

AJme-nd the, col toctive agireemenrt b,y changing, ·the fol owling: 

APP'ENDJX YY 

EMOMNDU OF A1GREE _EtfT 
R'ECRU 111MENT AND RETENTION OF I_ rnG INO'US 1E1MPLOY1EES 

1. Th partie,s ag1ree, that lindrgeno s [Peop.1es are uru;l;er.itepresented a~ ,employees in 
lhe hetaHh ea re system, aM lndig,enous peoples have lh~s.torically ~ • elillced 
barriers to acoessing health car,e sen.tices. The parties ag r.ee JbaUb,&§.eJM:IAALU-q 
harms. are best addl ssed witb conoerte_d efforts_ to bed i e: . u ~ .·• me Anti, 
Bacisro Ttie 'pa rf es also reoogni:ze the importarn and signffica rilt qualitfes. 
corllnburtioos and perspectives lha.t indrgenDus nurses bring to 
paUel'iltslres"dents/dien1tslservice useirs a1111d e heaHhcare s.ystem. Acfd essi 91 the 
u nd • -rep~esentation of lnd[genous peoples in the heam, sector IM'orkf orce i a 
critical strategy to ensure cultural safety within 1he healtl'I care ,system for both 
emptoyees and par1ients/resideints/clientslse .·ioe users. To that end. ·tne parties will 
ac \1ety support m,ploymeint equi~ prog1rams to promot lhe hiring of ~ndigenous 
emproyees into ltle h alth care syslem, and to irnorease Indigenous represenla.tion 
vi h in the NBA oo rgai ming unit 

:2. T,o support lhe recruilrrleM and rreitenllion of Ind i9enous: employees, and to lmpriove 
the ca re or lnd.igeno s patients/r,esi. entslclientslse joe users a.cross lhe atth 
car system, the parties fieoogn ~ thal Employers may lect a11 11,ru;ligenou s 
call1ldidate, even where they are not U,e most S8nior qual e-d candidate, when o:ne 
or rnor,e of tt'ite fol lowi -g circ1J m s1a'flce5 exist 

• e Emproyer has iderdrf.ed a pos ·tion that P'fO'IJides care Of services to 
Indigenous communir s, or lndigeno :s patientslres·denlsJcl·entslserv[ce users 
and requires ttile· cuH.ura I expe rti,s.e or kn~edge of I ndigenolJ<S peoples, 
corn mu nilies and/or nations; 

• wher,e oo mm· ,mernts to hire l'nd1genou:s peoples wHh xtemal '[1J df ng for 
programs have to be met: and/or 

■ where tile Employer has identified il is desirable to nire Indigenous peoples into 
leadership or nrnentorsh1p rotes. 

Where· there is mo:re than orne qualified Indigenous candidate, Employeirs will consider 
.~. amorng oiher factors th.1ng s.1 the community or communi'fies 

oomm.1.mit(1es:; invo~ved, ~nd he pefenb\resiictenlfcbent/servioe user popula~ion served by 
1 r • the candidates' IAa igeoous-knov.iledge and-so~J30fienro and ciKrUm&laFiGeG 

s:urF8'=1~AdiRg tAB KJle when deteRFFliAiR§ the &l:ICGes&ful caR.aid-aite. Inform d by a 
distinctions-based • pp oach. co,nslderations. wJII be given to candida~es.' re1attons.lh1ps1 

l~Jl0Y'Jedg and/or e. iperie:nce w· ,or irn the oommun ities or p~ule(ons beiQQ s~rvea. 
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lhe Em o ,er nma en" a. e wi 1he s ecific oommunil or communities befn served! in 
dJtVc llopjng .aod/oJ applying ese oonsideralions. 

\Mthin the fiirs1 fihirty (30) days i' n the position the suocessfu I cand ida1e ay eleci to ave 
1he pos i ion and retllJ rin to their previously held position 'I.Yith that emp o,yer (if a ppltcabfe'}. 
ln1 s,ucln circumstances, they ..-.·11 give bventy-eight (26,) days' no 'ce to the ,~rng.loyer, 

1Emp1oy1efS will not oe r,eq LIi ired lo repost and may s.e e-d another ca nd' ate. 

3. The pa ,s, agree that there• may be new or ,e~st1-g pos tons tlhat ireQUlre lfved 
experjenc.e O" lmo_,tedg:e of ,lridigenous peoples, commun·ties arid/or nalions. In 
:such cases. the Empklyer ha,s u,e anag ment r"ghl lo uire such qualifications 
cm lhe job description. 

4. further to ·1he oircumstilnces ~denlified in paragraphs 2 and 3, in the absence of fulty 
qualified appracants for a [Posted position, the mpklryer mav choose to hire• an 
Ind iQJenou:s candidate who does no't possess al I fiequi~ed q,uali'fication s f10t 1 e 
~osiliorn but would become job J ady through Employer~rovided training, orrenta1ion 
or mentoring. 

5. Tn,e, partiies wi II share information with the or11J[if1 desc bed in Appendix XX MOA 
re: DecJaratfon on the Rights of rncl":9e ous Peoples and Eliminating Indigenous 
Specific Racism in Heafithca re, rregra.rding 1he use or ihis. MOA. 

6. llnis MOAwm form parrl of the Employe ~ and Unions' joint commilment to advance 
recoru:iljation aru-_bJ!lil'dJI m,c:u:e~guita a dlcu~ u raUy safe ea Ith care system. 

Agrieed to in Joint caucus on the 12 day ,of • ary, 2026., aiij 4:12 p.m. 

Signed ion b half/ of H1EABC Srg1ned' on behaif of the NIBA 

Page 2 of2 
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2025 Collective 8:argaining in the Hea.Rhi Sector 

Renewal of the 2022 -· 2025 N l!J rs es Ba11gai 1111 ing Associ·ation ( r BA) 
CoHetdive Ag i,eeffl1,ernt 

Amend the col tee -irve agreement lbJ el1-a1ngi111g fl!1ie follfrowing: 

AP1PENDIX. ZZ 

EMO'RANDUMI OF A1GREE ENrT 

DlrVERS,ITY, EQUITY AND I, CLIJSI0'N W0RKIN:G GROUP 

1. l"he pa • es agree lhat addressin and improving 1d iversity, equity arnd i 1r1o!i.1sfon (D:E.1) 
in the workplace is a priority for the I'll alth sector. ool only for he1=1 lthcare staff, burm 
also to better serve pa1ie nts, oliems, .and residents. 

2. The parties h~w a joint mnterest in stopping harm and ostering ,CMat· - • afe,,, 
rJilcilllS1v.e work en-vironments by developf ng approaches to foster positi'ile spaces, 
fdentifylng and ma ililg efforts ·to 1remove barriers. to i -di\( duals o·r bislo,ricaJ,1¥, 
persistenUy and/or systemically o;ppresse_d____ Cl:IP---A-O.J mto.rue§.lgmuw llRder 
rop,eoo Rted-,gm~p&, and makiing recommendaf ons to mploy rs and G111ployees to 
further diverslty ,equity a,nd in ctusion i11 the workp~ce, 

3. Accordinglv. with~ 120 day& of falifi;a,tiQR 1he parties will e~:a~is.h ccn in e a 
coordinated .arnd integrated provinc' 'I and sectior .. wide Divers.1ity1 Equity a d lnclusio~ 
Worki ,, G oup (lihe "Wo kingr Group"), 

4. The Workrng Group Yi1l1 be esla'clished by Pr,c, j11c·a1 Health Human Resources 
Coordrna~o111 Centre (1PHHRCC) and win 1include r~presenta es from healllh 
authorities, other M i;ABC member irepresentaitives, and heatth sector bargainililg 
associations. 

5. The Wwklng, Group may invite subject matter ex10erts o ~'e wi· -

experie□ws,.. and other relevant goverll'liment m~ni~tJries to attend as 911.resls and 1o 
p nticip t in ,convensation s as needed. 

tl The Working · . oup w'II meet quart,er1y (,or as olherwise agreed')r and will ocr p1ete 
lhel work 1prior to • • • '[end of new a,a reement term]. 

7. The Wo ·llQ Group's focus w.ill e lhe advancement of diversity, equity .and ·inciusion 
irn hea I h ca re workplaces and the Working Group \\Iii t 

• Ge~el@p tem:as 0f FefeP9Aa; 

• • ngage aJllld consult cta~dOflS intere,s,:t,bold,,e_rs as required; 

• Contirnue to .<,;gaflleir alll eo~ary data irn aooordanoe wilh applicab e 1Privacy 
leg islalim, in advance of 1he Workin Group s meetings to info nm disouSS1oris 
and aclion,s. of the· Won<" ng Group; 

• Conduct .a rrevie,w a l'lld an,aty:sis of av.ai b!e relev.ent data to benchm81rrk me 
current state of Ute hea Ith aue wo,rldorce: with ·Ille· inle ·on to, id!enlify current 

P 1 ol 2 
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gaps "rn under-m-e;p e.sented workem; 1161PS01 workers: 

~, Support 1he crea ·0111 of a safe, and d. crimina~ion-r,ee workµ ace; 

• ldentffy sol11.Jtions to a,adress barriers to enr _· loyrnent and caree~ ad1Vancement; 

~ Co tinue to rRevie. ava·labte d. t irn accordance Vililh app,icable privacy 
leg~s lation; ang 

• Continue to rReview e·xisting heatlh authori y/Provkfl~· ce Heaf1h C re (PHC) 
rl[E I pmgrams and adloins to ide nlify gaps; ~ 

1• lJn.e p_arn:iesezwm _eor1tmoue 10 ~OJl'k 00Clpern1wel\!_ to SUJ)J)Qd' lmDl'e emar1ion and 
promote ttwJramewJHk,__anq_a~ ~oJl,_pla.l'La& a.d,Qp;too by_ Jb,e.__Min istf)'_j)i l:le~Hb 
andl h • h r • h . • i •• • - a in· I . , • ~· -a -- rid • 
resources necessary to sLJJppo rt adopted aspec!s at ·Iha ·framework, incl Ltding 
(bu~. not limited to) tr imng and edl!J ca~lon, employer or Min is try ,of He Ith 
personne1, ,endlor policy change. Topics o,f lraining a,nd educa~io may i c~ucle 
{bJui _a1a rio:t lirn i1ed JA) anti-racism, gendeii and' sexual drive sily, antr.. 
b,iii rassmem,t ao.Ld.i,s.abjlilY_m.v_;FlWne;s£, ~e~E.1-a lfamcw-odc;.aAd-aotio~ 
,a.laR le impi:e•~•e di\•orsity, eq~ity a111d iRcf:usian in hoarrtl'leare v.•ofk,kloos. in 
L';,fH~E:eFI d.t\1itl:i EncislliAg heallh a wtho~l=IC 'Nork. ReoommeRdations may. 

b-,&ljlfJGE~~ME~-thEMMisliPl!l'-6J-Mealt~foF--IAE:~·tlf3P6·A&-~El-fE:IB.61~3-6 
1F1ecessar,:y ta ad¥anoo DEi iRi1ialh•es aF1d faster iool'!Jsh.•o offlillironme1c1ls; 
aRd 

ii. sug,@1,e&ti@A"S lG 1he Minl&try 0f HeaUh or hea ld=A a~h~:ities:JPHC 0R1 

employee ,Obi trainiA , -a ' ~, is~~ 
~~~tta1 dijvcm;ity -tA • • • 
,a\var@n es s: t ra 'In 1119. 

8. The Working Group wJII ma'~ ri,acommendatior11s to PHH RCC. 

9 The ~Aies--will~r:k' GG-9peFa.w.relyx4o implemer=it .a,Rd-,,omote the. h=ame'N-OFk cu,d 
~ p&a • ~~Ada~imls, a,e-ade~tBB by 'll=ie~Mirdimy m Heanh ana tt1e 
~ealt-Ra_tlffl6fflife5#'!'f~ 

Agreerl to 1n J1-·nt Caoous on 1he 13 day of May. 2026. at ,6,;37 p.m. 

S,ig1rned on ibeha If of HEABC Sig1ned on behalf of ~he NBA 

~ Jiffi~on 
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2025, Collective Ba1rgaining1 ~n tlhe Healtth Sec.tor 

Rerne·wa11 of the 2022 - 2025 .1 u rses a a rgain rng, As.s.ociiatiioin •(NBA.) 
Collective A·g reement 

APPENDIX AAA 

MEiMORANDUM OF AGREE IENT 

GENDER DIVERSITY Al D INCLUSION 

General Incl us io & Ge n1der-Afflrmln., S1u ppo,rt 

The parties agree to the. f oltowing: 

1. line parties agree that Two-Sp~rit, ge der-d' :eirse· ~nd 1ransgender peop e have· 
ex e:rienc.ed and contirn e to experience barders to respeo, representation arnd 
safet,y in ·mhe workforoe. Addressing 1hese oonoems in the h . amt, sector W'Olkforce 
s criitfcal stliategy to ensure equity and irnciucSion wi hin flle health care system 
forr bo:lh employees and patients/residenls/,clientslse-rvice users. lo, that end, the 
parties will active,y engag,~ in cr~ating cul tu raUy safe and ant~r,acist workplaces 
·' at a rre inclusive of gender d iverrsity1 w1hich may f m:lu de policies and practices wilh 
a ge.nd.er incl:us ive !ens. gender ffirnmi gi leave{s), and works aces. for gender­
(iiverse inc:hvfduals a cl ongoing educattconal resou~oeis and suppo:rts. 

2. The parties wm mrk togettler to prot ct the job se:cu rity, privacy. nd s fe1y of 
Two-Sp'irit, ·~ransgend@r, and gender div~rse• emptoyees at a1fl ~imes rril accordance 
vi~h the CoUec~~ve Agree . 1n and legislation. 

3. Upon an em,ploye.e's request. e Employ.er • ■-'m work with the employee ( nd the 
Uiniorn, 'f req1 ste-d) tci, pm;epare a g nder- imi g support: pran tha1 is, respectful, 
employee-cenlef d, and tflored' to 1fhe employee's partr.oular needs, mndm;ling how 
and ihmy name or pronoun changes wrn be communlcatedl. 

4. EmJ)1loyees may request that llhe Ei~p1Joyer conect ·thei peJrSona~ infonmmcon. such 
as. le-gal name and gender changecs, on emptoyee r,e,oords., dire~toMiecs. and 
workplace doouments.. Tlhis 1may in.ctuc!e seniority lasts, nametags, employee IDs. 
emai I address.es. ol\ganizatfona~ charts, heaijh care ,cove, ag;e and sche-dutes and 
huma rt resources doc~ments. Emp1oyi€{rs will correct pe-rso • 1 i nformalion 
pm,L.llanl ·to appl1cab!e privacy Jaw. 

5. Gender 'dentlty andl exp.Jesslon :tH\e protected gfl'Ounds pursuant to 1he B. C. Human 
Rights Code. Gender-based discrimill'la • on can ha.ppen a1 the wor.kp~aoa or onlina 
and includes but is not llimiled to interntronal: 

• Deadnami g (using employee's fome lila e): 

• Misgem:lering1 (11eferrring1 to sameorie using ai wordl or ,pronoun that does not 
retie ct their gender); a dim· 
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■, Do,xxing (intsnfonal shairing1 pera,onal inlf'ormation. inclUdlng old photos or 
Medical information for U\e ~urpose of haraScsm,ent or ornline mobbing1). 

6. Employers wil I r,ev" ew cunent policies and procedures to ensure they a re gender 
inclusive. 

7. Employers will make gender inclusive resomces availab1le to €'mpioye~s an,d 
managers. 

Th~ MOA is not intended to limit h~ work of lhe D:E Working Group in advanci ng1 gender 
inclusio' in, e workp aoe. 

Gemder-Afflrim ng edrl,cal Le. v.e 

Effec[ e April 1, 2023, the Empfoyer will grant an employe • a cu ulcll1iv~ tofa:1 I of up to 
eight (8) weeks of leave w·th pay for medica~ proc:edure-s .and revfiSions. Additlomial paid 
or unpaid leave may be ~ro.vidted through co lective a,grreement leave provfs,ions, 

Bathrooms/Ch lilg& Rooms 

An employee . orker' ma)! use Hie batlh roomlclna~eroom of lheir ljved gender regardless 
of v tie~ er or not I ey have sought or compleled SIU rgeries o • co· pleted a ~ega~ name· or 
g,ender olla 111ge. Em loyers will: 

A) El"lsuire single occupant ba~hroornskhangeFOOms ( • 11ue hay exist) oin theff 
work.sit,~ pre mis-es a re acoessib _ by ~mp oyee$ of any gend.er iaenli . or 
express1on by ensuring the11e is signase welcoming all genders and oon1iirnn this 10 
tlhe NBA wilhfin so:: (6) momhs of ra~fiication and 

B) WrthirLo□e hundred ~a nd,,_~r g nty ( 11.6!lLd~y_s_jlf__ra1iJj,e~'trm,_pPo~t sign61g~ gutside 
and ins idem H bath room/cha ngeroom oil it res. about diversf: genders bei g1 
y,eJcome i.n these .spaces. 

Agl'ieed to irn Joint Caucus on tlille 20th day of May, 2026. at :491 p.rn. 

Signed on behatf of' H EABC Sjgrned on behalf of lhe NBA 

James Suderma11. Employer Spo1c.espel"S!On Jim 
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2i025 Col le ctive 8a rg a i n1 ng iin the H1earrt1h Sect,o,r 

Renewal of the, 2022 - 2025 Nl~rse-s 8argain1lng Association (NIBAJ 
Co l!ectirve A,g reerine nt 

APPE ., DIX XXX - 1NEW 

IM~iMOJ'AlNDUM o:F ~GREEMll!Nl 

I NDIG,EiNOUS ·G1RI EVANC E AND AREHTRA,JIO,l;tl WORIKI NG __ G,B,QU,f 

lo ltle M:emorand rn ,or Agreemenl: regardirilg D~daratron on the Rights. of' ndf9..§nous 
P.eopJes, and Eliminating Indigenous S1pec.if11C Racism rn Healthcare.. the parties made 
§,,wend acJ<lrnowled:gmenls, and oommitmems inclu ing. bu! nol limited to-: 

• aclmowledging the pervasi,ve· and ongolng harms of oo:1onjalism faped by 
lru::iligerrious. peoples: 

a agr'8'e~ng to "ork togetlhe s, the ongoing harms of ooloniarism and racfsm 
1 • • •• • • QUJi..Ri!, . · reskien1sJen{ oe .. J sru,s,. rat1tt__c.are___statff 

··id 

• creatrril • cia~ fonum • am ii.re disc:11.J ions o inform U1e 
woott . . va1rd 1 he "P "). 

The earlies acknowfe..q~C,;aoadiMLlegaf..s:YslemJ.efle,cis-.EU11tqcgm,;1ti,c .a1ld,,,c,,oJODJa~ 
wo:rtdvjews in thoory and pracljce. which earn propagate lridige • • §:fl?QCtfg; racism and 
olhe harms ~o ~ndi,genows peo,ples. AIU1ouglh grievance an,d a n p~ocesses are 
d,.mloJte,SU!fll;JiJIJ@ 9.oam. ol 1remedying dispufes aod addressing es and inil.JSUoes, 
tt)ei · · · · ·. • • ·1he Ca • · 1 • • • • • • • • • • . • 

~heise prooosses ·to crea1te cutturallv app[gpl'fate parthwa.1s to, respond to grievance..! 
ltt · , • JJ]di_q:engl!.ls, ,emQln\tee.s a 11d to eradicate I ndigenous..specirrc racism and hard-
wi o,ak-up" cuuure in b~atlib..gm:.. 
B • 1 2026 HEABC win convene a -vanee 
and AmitraUon Working Gro p (tlhe "Worldng1 Gr,oup0). Tihe 'V'JOrking Group wiill ferv,iew tlh~ 
cyrrerrt :state of ttJELqrieyanc,e_a rut ~ [bitratiOJlll_JltOiCecS:S~S and dlefllelop_ pmviociall arnd 
s.ector ~de irecammendatrons on the gruwangu ndJ!rbitraWfl.-R[pg,§§.e,,sJb,at: 

! ta~es ased appro • ,cb1; 

• !hardwires llndigar1o~oocific anti-radsm by embedding llooig;ernol'.JS rights: 

• -
• 'speak up' c~ltuire'; . nd 

• ma·rnains 

The V!lorking1 Group will: 
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• include representa~ves flam the health aulhoritie§t affl ia e· members.. H ~ABC, 
he.a Ith sector tlargai ing a~ociations, and quests or· su hjeci rnefler e:xperts, 
findl'uding repr,esenta~ives fl1iom 1he Pr:ovJncial IS.AR Fm -mi. as 1rneededl; 

! meet g att,er1y or as • dB-srnedl necessary. 

~ develop tems of reference: 

• gat' er ne1csssary dlata in accor,d!,EUJ_~ with a,oo,kga,bjeJuivacy legisti!tion to mform 
discussk1ns. and actions: and 

• make provincial and secto~-wide reoomm-emJlatroos to the Prov~moiall llSAR Fonrm 
to _suppp1lEmployers, and liln~o.ns in ' -en1tMng and utmz ing ou . uralhf appropriate 
PR,l~_jp.JJmtOJJJJiiooJo g rLLavaJtws. iD1lQ!Ying h1diq,e,npus=eroQl-oyee_5< 

El!der or ReslJ.HJcte·d lndjg9n,aY,,s Comnmum itty_M=e m bjlt,;,S u1gpJut 

Toe Worki1t Grou • r a su mmi • the Wo 'i I u wil r ~ 
d1evelo,pmen11 o,f 'jofnt recommenda~lons recnudrng o,pport ni es for rndig_?nous em__moyees 
lo regues1 the in/VO vernent of am Elder or ano her espeoted member of the llndigenous 
co.mm un}ht in goeva oce_ proceciu res andior oJher me tings, wi b employers. Such 
l"@commenda6ons wilJ be issu d by March 31, 2029, and wil I qonside r among o1her 
thlngs: 

•• the, ,a1 e arnd upport thiis involvement ~kl provide lnd1igenous employees~ 

• the· clllth.lral and emotional safEity of Elders or r@$pecJ§d comm1Unmty membe;rs: 

• the import nee of maimitaining timelv wo11c,place processes and proc-edures: 

• c1ur1y de·fining the roru aad responsjbilu·es of st,ewa[ds, Elders or respec:~ld, 
community membiers1 @mpl'oyees, and IEmployair r,epresentatives in those 
processes: 

! fdentiMng the· types of me,e,fiMs~r ,;Use,ussio_osc.sWt1ere ,Elde1r or mspeobed 
community ember i nvolyeJ1J§.O:L11'U3?£,ib.e_apJIDJmiale; and 

• any other nuidance regarding appropriate· cuhurall norms, practices and 
,em_e&taJ igns-1o SJJ Ii _involvement 

The above wof'ic doo,s not prevent ao,gm,RJ,gwL.,JIDicm, aruUndig_eoo,, S, ~m 
agreeing local~y ln adva111c,e to racil itate ·lhe attenda nee of an Eide ir or ano1hiar resoected 
,ggmmWJitv m mber in1 a g iev 1noe process or ee11111g. 

Agreed to in JolnlCauous on· 1e 112· day of!Mav, 202,6. at4:12 p .. 

Sig 111ed on !behalf of H , ABC Signed on behall of ~he NBA 

: r Spakespe:rson 

Page 2ol 2 
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2025 CoHeciive Bargaining in the Heallti'm See.tor 
Rem1ewa I of the 2122 - 20125, Nlurses Barga in ing Association ,(NBA) 

Cci 1ectwe Ag r1eem,ent 

.Amend th& collecffve, agl\eement' by addin.gI th following: 

IINC'tGENOUS WORKFORCE 1COM ITiEE 

• Programs supporitlrng me requ llme t "and rid en~ :011 ol Ind lg,eJrLol!ls,.emrugweJi; 

• Career pain co11nsellmg for Ina igenous amp oyees: 

• !Education, mentcrnnip, and training opportunities for lru:ligeno s 1ndMduets; arid 

,. ~.. · . •• prnent. programs 1o facilitate Indigenous emplo,yees· 

• .·~ 

sentatiN"e fr , . ch Ilea llh • 1 C 

le 
charirs one 

Ag reedl to in Joint Caucus cm lhe 20th day of febrn 1ffY, 2026,, a 1 :34 p.m. 

Stgne-d 01111 behaH of HEABC S gned o:n beha If o the NBA 

.n 

Page 1 of 1 
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2102.5, Co ec;tive Ba,rgai ridn'.g in tJh e, Heallth Sec toll' 

Rene·wal of the 20122 - 2025, Nuli'Ses Bargaining Assoc,iafon (N1BA.). 
Go I ledive Agreement 

Ame ell 111,e coH1ective a.grrre-ement by .adding th& 101 lowing:: 

AIPPENDIX XXX ·= NEW 

ORANDU O,f A1GfU:,elMIENl1 

,Between: 

lMini.str;_!of l:leaJdJ C:,MQ_,Jj 

And: 

Hea11h Employers, Assot~aUon o,f IBC ( HEABC") 

Aind: 

'rga ining As.s,ociaiti0Jill r·NBA''1j 

Re:: HEAIBC -~mb__!~p1 for U ioJ111lz.ed IL0111.g~Term Care ,cmd Assi~\e,,d_Livi_1.9 
(I TCl:A Ll Op_erartoJ'S 

WHEREAS in_2JXlS_goyemrnent imp 1msnted a po icy that removed mandatory 
01,,~moon;hip in HEABC for publicly furnded LTC/AL operators that were members of 
' EABC. at the time, wh1clnl1 aUowecll oontracted operators to rnegoiiate le ve;r oost oo~ra-oti'll_e, 
agr,eements: 

WrtEREAS m.wernme,ntJ1as rderJ~if,w;djb,aUIJJl.!~uost collective agf8€ments 
subs§9iuenUy ggnbributed to re:cru~fmg,nt and reterniorn c:hane nges th at were g re tl'y 
exacerbated b the COVIID-19 ndemic-: 

- - -

WHEREAS to stab ·1ize 1be deliver, of r CtA!Ld urtngJhe..J@Ustemi,c,._§;i r1ce Acri~ 
2020 M OJ:Lhas provid,,Etd,,w,a9.e~Jlim11imd,i,ngjo all mm-HEABC -contiracted L TC/AL 
QP§ra~prs to e;nab le empJoyees at this§§ racifities to be paid the wa;ge rates in, the HE.ABC 

llrective a reements: 

• 11 ll'lg_lg:osteLPwide wage, 

• · mmizm1 • es !benefits and • 
condilrons fol' u nicm;zed staff _s, _ , gualified w:o kto 

el618fl! A.-@JJSJS,jen J!l'O.YJilJ.O@~ . r:ttof care foJt,a n . - s, 

1l,I E: REFORl;,tne· parties agree: 

L IF or purposes of this Memorandum of Agreement "HE.ABC membership cniteria" are 
that th· gmaniz*u..A.HeaJtlb 0rgM1zatlii Ja - d1 flr,riedUQJhe HE.ABC B:tt.aws} 
whf 1 directly or indirecUy, recaives the majority of its funding from the provincial 
gov~,rnmernt for the prov, .• .. n of ~ervJces vah,redl at, $-25011000 or mor,e annually. 

P 1 2 
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2. MOH cornmlts. L9 continue providing wage leveUrng for L TC/Al op_eramors rha,1 me 
H EABC membership oir1teria 1.mtil at least Ma rdh 31, ,20,27 For an¥, other I TClAL 
operators. that cu«en y reooiYe vage 18\1'.elling, but do 1not mee1 1H ABC member:ship 
c1jte:ria1. MOH ref· ·mI the· abi li,bt to end' wage Je'tlefiQ._q 011 oinet{liOj davs nQ1ice. 

3. MOHi commits to seljtimu~ oo.111difi,on for any LTCJAJ., operalor Cl!JllfE!ntA'{ in receip1 of 
wage levemil\g undmg., such that their continued r,eooJpt of wage l'eveUng funding 1is 
oonlingenrt on no suboo:ntra . ina of work: curr,erntly performed by unionized staff. 

4-, MO.ti will ~rdin,ate~Jtb the Public~Secior EmpJovers' Co m~il Seoretaua±_1:c 
implement o,ew g_,qliRL,,dj,t, ciiQ,rnJp ___ end1Jb,e .. 20J:m.:-w.iucv thil,L~oaPJ!,!lygluntary HIEABC 
memb§ hip for unioniz'@-d contracted L TC/AL ooorators. 

§_ For all operators 1in reae ipt of wage tevelling. OH and H EABC w,ill assess which 
o eraior:s wi h union i2ed ern • .. lo ees cu rren~I meet HEABC. membersh io oriteria and 
sharre lhis, 1information with the NBA wittl in sixty ~60 days of ratifrca1ion or as soon 
a~possjb le,., 

2L Wi~hiQ sijxty (60) days pf Jatificatign, HEA!SC and INBA.x,jll meet fur 'lhe [Ll[pQH Qf 
negoliating a tempfiate Tran§ition Agreement for the kan§itioo of ernpl0)1ees of new 
H f;ABC rnem'beirs i I'll t 8 Facilities Darga ini rm unit lo the: NBA ColtecHve Agreement. 

7. MOH ·will create 1r-nsition sche_dule lo ~u -011 a hased ·b"ansition to HEABC 
memberslhip over a twro (2) year fmefmme (Octobe 1, 2026 to September 50, 
2028,t 

• p·-a. ·e One Ocaberr1 2 o include , 
percent · • .• •. ) ,of all L TCJAL operators with unionized employees triat meet 
HEABC bership orih:r ·a; 

.. .rn,~h,,ll.,....,.r '\ •u 
remai ndeir of opera~ors with unionized enrmlowes 1hat 
me bersh Ip ctilenia .. 

8. In alrgn - on schedule, MOH will s,ubmit ooriod le regueS'ls to 
G,,oJte,m _ atJJLCare Ernp/o.11eJ'S Begulafion. 

Ag reed to by 1he parties ~his 20th day of April, 20126 

Signed on beha If of fl EABC 

James Su 

Signed ,on behalf of ~!rile M1n stry of Hlealth 
~ 
7-Jy:-·-· 

!- V"-

Ted Paitters.on, Assistant Deputy Minister, 
inis1ry of Health! 

Sign • on behalf ot Ile · BA 
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2025 Coll ectrve ea rgain Ing i ni the Hea Ith Sec:-to r' 

Renewal o I the 2022 - 2025 . 11 r,s.es Barg ai nin g A,ssoci atf on (NIBA.) 
1C oil ec. ,·v,e, Agr-eement 

Amend: the oollll&c&"ve, a ·· r -ment lby addi1n g ff1e follow'ing: 

Al~Pil:J, DlX XXX - 'NEW 

IMEMORANDUMI OF A·GREEMEN'T 
BCC NIM-CEIRTIIFI ED1 PRACTICE DESl)G NlA.TION NURSES WORKIN:G GROUP 

On1 or before Apn 11, 2-028_,Jhe Empt!)yer and the Union ""' forirn a workirng group or MIO 
,(2) members each le identify and g.atltier data re_qa ding BCCN .• -certified pr,aotic.e nurses 
and 'l-!ill co s· er po·tenti:a~I ways that ~ould ,give recogoiUoo to 1bos,_e oertificalwo§,., 

Ag reed 1o in Join Caucus 011 the 21st day of May, 2026·. 1 . ....a::;;.....,.__...,_. 

Signed o behalf of lhe • BA 

James Su eima11, Emp oyer Spokesperson 
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2025 Co 11ective Ball'lg:ai'n1ing 1in "tlhe Heallth .sec.torr 

Re new.a I of the 2022 - 2025 Nurses, Ba1rga in irngr Ass.o·ciabon (NBA) 
Co lilective Agreement 

A mend ·U,e collect·IIJ\e1 a,g1reement by iiHld • ng the fotlowing~ 

EMORAND'LIIM OF AGREEM'EI T 

SEXUA.L ASSAULT NURSE EXAMIINER. (SA. E)JfORENStC NURSE EXA.MINEJR 
1~1FN Et W1MTlNESS RE . UN EffA'TI'ONi 

A. A Se:xua.l AssaL.11tt Nurse Elea1111irner (SANE)li orensic Nurse ExamiMr (FN ~ l may 
be su~oenaed by 1he Crm\m Cm.rnsel to teS1ify in court as a1 • Cl: or expert wilnes.s 
in a c~iminal procee .· i g proYrding evii ·,enoe which a11ose directly out of their wonk­
related du1ies., 

B Th,e~.,,,,attel'td_co_urt, a.sJe;gal l_y r.equ lredl, is a duty cite.cUn1 SANE.f N ·s. iob 
d ■ t" escnr;t an, 

g__ Ar1icre 34 - L;a-ye- Court; Appearance affords regular employees wijh oaid lljla.ve 
ftomwo 1 •• 

~ A casual SANEJFNE s.ub;poenaed to attend court ~o testify to racts anising in the 
course of t!Meir emplovme nt wilh a111 1emplowr oove:red• lby the Col ea~e Agreement 
is iQffligjbfe for rpaid lleaye und.,eL8rtig, t,34 - Le;we; - C .. oJo1~PRe?la neg. 

~ A regular SANE/ eg uiired to att@J'!ld cou . - • LI nsclledul&d • ' 
test' to facts ari • e course of their ern h an em 

Qpµrtl'uwe,aJ";p n.ce.. 
£ The Parties haw • • • • • - - • • 

re muneratetl vmern I 

,SAtiJ.Elf~for Ute Employer. 

Thgmfor:_ei-tho fl'artie · ac9n1:-e that: 

1. Where an §m plgyn js inengible for paidl l'.eaye ynggr,Arttci'.e 34 - Leav~C,QI t1 
Appea· anoe (as outlined in D and E above), the EmpJ?Jt! r wi!L~qme,,o.s,ai1 tJ,h~ 
employee subpoell'laed by lhe Crown Counsel to attend cou r1 mn a aruminall_ 
pmc,1td..ing as a fac , or expert ~lnes,s testffyjn,g to facts that a1rose ·1hrough the 
ri:mrformance of dutres. as .a SAN,ElENE~wDb • • Emplove~ oove.red by the Collecfrve 
Agreement mei r a ppficabre Calfactive Agreement rate_gtp.awr: 

fil lime required to tes~ify at ro rt and 

~ B!.M91l bieJime 1oz-Anepa~ lhei ~esf mony for the court appeara noe. 
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2. Vvhere the above is app~tcalble, ~he emptoyee wm lbe e~igih'le ·for remurneration from 
the·r current HE.ABC member employer. An emplov wfll only s 
re ·m b111rsemenit from ,one e pJoyer covered by ~he Oolleot~ e Agreement ln ea:oh 
ilftstance .. 

· e ,e: · • a. · ~ , alr 1 di imb lb _ · o tie a • 1- · wi I 
proviic:t~ SANEIFNEs mrlea.ge a □waince pursuant to Arrficle 57 .02(C,) for 1rarvei1 
ass.ociarted wilh p~,ovfdirng testimony in the circum sl nces out lnoo above anid other 
associated costs as appficable under the t.mp oyer's relevant policy. 

• 1 r a • a • ,oth 'Jlfmburs.enernLfees o.rcom s.ationlor 
the~r alt§nd'al!llC@ at court the SANEIFNIE wm rremit alll such funds to ttle Ernployer. 

Ag1reed to, in Joint Cauous Olil11he· 12lfl _·ay of May. 2026, a·t 4:1:2 p.m. 

S~ned on behalf of HEABG Signed on behalf of the NBA 

Paae 2 of2 
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2025, Collective 8a1rgain·ng in the· Healith Sector 

IR,eniewall O.;f the 20,22- 2025 Nurses IB,arga ning Assoc1·ation (·SA) 
Col leetive Ag re 'me1nt 

A,PPENIOIX ,:OX - NEW 

.MeMOB,ANIDU OE__A,GBEEMlEKT 

BEGJO:NAJ..,""'JOJN.t,--,,O_CiCUPA UJl~ Ail,J:lEAlL TH AND SAFETY 1CO I • ITTEES Pill/OT 

]he Parties harye a ,common jntsres!· in supporting - con&istent approach to regional 
heaHh1 and s . ety 1hat is coll:abora.ti,ve, ,ooord inated, and effecti,ve. 

The Parties agree .to a two I2) war QiloJ prge,clJo_estabfisb and determine the; 
effe~1wene<ss'"'qf Re_giQru!LJ,ofl'll;,0,,,G,C,,umq_n,al Htalth a.rn~ Safety <OHS}, Psychotogical 
Hgaltb and Safely (PHS), and Violence Pm\1€l1Uorn NP) (M Regional O' S Committee ) at 
H Ith Authm'ti JP ovlden oo Health Cal'"e PHC . 

E HeaUh AulhQ!ityJPHC. will pflot one Regio : HS Committee Jru;it @J100Jid,s1lls 
ng regional spe •. • .• • ad ~o.mmittees 1o p e a oorisisli ,d_qg,Jtaborative 

a - ~ • ional OHS 
c ..,.,rr~... """"r .... "'"' n. 

The purpose of ·the Regional OHS Cmnmittee wm lbe to1 work coltabo,atively to provi · :e, 
9L.1idance arnd rerornnmendla1tfons. on'. 

• OHS. PHS .apd VP A,allcies,.iln,d_Dro .:,d,uiCes • .as..iUlQJjc,able,;, 

• QtfS, PHS,.:,a,md VP training irnplemen1ati□ 1 1111§-a pplicabte: 

• Risk ass:essmeru oom pJetr.on: 

• -
•· Conecttve acr rt s to address OHS an v10Jent inoident&~aim:L1cellds,, 

·• • • - •. • •• • · • • • • • - • .,,a§SJ..!IJJ@Jh§ ob;iisu1t' · · · regional VP 
men· Re: Addrressin \fio,ence 

and Respeol in Health Workplace, (Appendbc G} only for the dm e. pilot The 
8e9ionatOHS Committeewtllng_Lb;.e,,,esla,.bfishedu[lder 'the Women Compensation Act 
and is not an escalation pa1hw,ay for local JOH SC corncems. 

Each Heal~h AurlhonitylPHC .. ·11 inViite participants ·from each !bargaining as.sociatbn t :at 
rep resems the employees o/ lhe Health Autho "tylPliC 

2024 
Recommendalio11 Report: Regiana~ Joint OHS, PH:Sr and VP Committees, which wjll be 
RroY" . ed to all membeirs o.1Jh1 Regiooall 01'.'JS Comm· :ees 

Ea:ch Regional O:HS Commirlt@B will establish a ierms of ReferiEtnce using ·lhe template, 
provided in 1he Recommend' tron Report 'Wilhln one ( 1 l year of commencemer:!L_ each 
Re_gLoMI Ot-tS==Comm_ffl,e_e___,w,jlL~iew_1h.eir Terms oLRef.e[ rioe and asses 1be 
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sm€1n 
Wil f!I provr e to -e a es_ 

A1. nd of the two (2) year 1pitot each IRfqional Comrinittee will assess the_~ ee's 
eft ness utifi.zing ,esta • d onteria and determme·, ,in accordance with the Terms 
m Setemnce .. jf th • ue to 1meel. TI e JiesuUs of thJ. asoossmients_aodJLte.ir 
decisioosJR.,,@_D'.li,O llbJ;tlllLOYi ~to_UJ&: ... eanf§.,sJUt1,,eJ3ggig_nal Committee 

· . . _. . - • . · · - -. . • . - · • . · · • - · · · mt ·1he (AAiornpl VP 

~ m n1nepy t • .. ays o • ra • cation, - • • w1 mee1 -. e participating bargaining 
as·sociations nd employers to establish effectiveness criteria. 

Agr to in Joi mt Caucus o;n the 201t1 ,atay of May, 2026,, a1 1 :43 p.m. 

Signed-·On behaU of H EABC Signed •On beha If or t e, NBA 
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V. Em I <.-MIAJI!.> 

1ih 1 •• ing Assoc" .aon (NBA] Md t He llh E toye s Ass.od mi of BC (HE'ABC} 
• Jg int Occup _ - U, iJnd S~ty Corm1ittees l)j ot 'Whidi lli'i I est.a Ji~ Qne, 

R'N!ill!lmi~ OHS Com I . : ch o 1ty . • Pro . - (PHC). • • Repo 

OHS Commi t~ w h:omoli'l:I te • "sting ~ional nd 5~i l•z:e:I t:0ml'll'ii , (Mly f0r' dw m:ion of 
tJ, Jkn. to pr.om!!)~ a ,r;,0nsisten.· CQQTdiflcJtedi. imd colllilwn!tive iii proiich to ernploye:r- ·ct.e 
o« lion.al . ml et,, m • ·_ ·li'"S. 

Gh.r n too ·wor -- • complorod -, - the ·temp.I re O¥idcd in '• ~ • my 2024 Reoommend. • o 1 

t 10HS. IP'HS. and ·vp Committ s. the NBA ~n c HEABC e~ ·mese· re.gicma 
t ein s nc 1Y1t . . - oHts firs- n et ii to l'ISUre 'the 

co m n!! ope tional nd adv . lili the am o.'bJ~1"'111iWl!i::. of the pa1o1: .. Wherft a m 
'!'li:i'ble w meet: th.is , • i I e, lhe m;;itwr should be eSCil e-d to H EAi -C and 1he, bar'ga·n·ng assoc· Hoiu 

·Joir Jw - r dliw loo, 

In . dLt1«1, ', BA and H EABC -....-tom 'Clfflnniltees. pr-ovtd • de:dia • .. time . I pae • 
to ·crenti~. di~. and re(;Qllll.mend a mi ·im1,1m of one, ) O'HS prqed:, a m 1,. .. 

erefy. 

5 llJd i'ffl rll 

11::xeadiv.e D.iired:cn·, N,ego ia 0 011$ iilnd Memb .-

0043062.361 

<N -::,. 

<TIJe> 
EC Nu - • Un -n 
< m "I> 
<IPhoriP 



167

2025 CollecHv,e llargaining in 'the Health Sector 

Renewal o,f the 21122 - 2025 N111111•s,es Barga1n~ng Association (N1BA) 
Co.II e ct ve Agr eme It 

Am-nd the ooll'ec~ ve .a,gr em nt by adallm91 ·Uie following: 

~Pl"EIWIX XXX - l!-l~W 
ME ORAN l!lUM OF .AGRE'EM ENT 

'W1EAPONS, SCRJEEININJG lPllOT PROJECT 

Tne parties acknowledge• the opportunity lo introduce weapons screen lng1 11 n he lthc.ar~ 
as a proactive slep towaros addressing 1he risk oJ we,aoo,11s .. ref,ated YJ olenge. 
Mai ntairnlng a safe e:mdr:on mernJs esse,rrt~L QLilaff and is integral to delivering lhe 
biHtw:54 sJ~noa!;d_of ru-tlent,,gu,-1 

• F' • • will bt usoo 
fo s technoto 

g a mutually 
. olledtlon or 

o Fr pJ.liqence CA~~ bas cm 
w ' " 

o V tal l-lealt epltih Aurtno:rity ( d 
Interior Heam, Aul ho rily (I H . . voJuntairy weapons sore . e 
foltowi ng sites: 

■ 

■ nir r 
Departmernt 

• Kelo,wna Genera I Hospital - Emergency Depart • ant 
• Phase 3 - tEwll ati,:m,:_Wi1 run,,tbe~ {.3} mo,ntb,§.fRIJowing f!l)ase 2. the 

evaluation win b.8 conrml'et@d 1 8171d 3 ·fina~ wmten report wi II be produced and 
sharea with an Parties_ 

Tihe pil'ol project \Iii focus on real-world effect4veness, e•xamfne opeta~Jornal clharlenges. 
examine cost~bene'frt a.nalys· .• and evaluate the 1-egr.atio wan X;istirig \JO ~pl,ac;, 
sar •W protoco~s. The pjlgt wil I include a comparaliv miua~icm of the t-vo proora ms. 
A wooong group wm be &slabl shed to oversee the pilot 1prote-et mcfudin9...developmg 
evaluaUon metrics w~th the ,evaluator, -.ihhr:h may Include a cos -benefit analysis; the 
number _arid ty_pes of obiects ide11tified or SJJrrend.ered: lhe n!llmbe of 1ir1c.idenls imJQ,Mn_q 
w.eapons; violenoe incident and injury rates; and s~aff-reportsrl p rception of safety. lhe 
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wotlt:irnq g110u p ri.YiU be comprised of four ( 4) r1pH;:senlaljyg. e ch frcnnJhe Em lover 
and the Un ion, and one ( 1) re,pres,e ntative from ·mile Mi nistty of HeaHh. 

- ' • - • , · . • . . · - , - . • ·,- - of 53.73 mll~ion from tlh,e OHS fund 
t Toa Parfies wi!I allocate an_ adtU • a I 

2 • , · • . 5 ltile r,e:rnainj,n9-fu,111cts will be provided 
to, the parti;ci p • thorif es to support, among otfler ttf ngs. th procurement 
and in'Sta llation o . - gu ipment and systems, temporary IO0Sitions, ,and' o~her 
as,sgdaied oosts. 

The Parties wiU awelJ,Q d~L.J.£s_wbeltteLttlerie_J _inteJJ~s i - havi □g ~notheJJil§ 
participal! in ,t,e pilot 

.Ag~eed ·!o in Joint caurus on he 21st day of May. 2026. at-- ........ --.:: 

Signed on b hatf of J,,1 EABC Signed on beha If of the NBA 

P 20n 
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20i.25 c:oJlec:tJve Bargain ng in the Heath Sector 

Renewal of the 2022 - 2025 Nurses, Ba1rgair1 i ng Ass,ocila:fion (IN1BA) 
Collective Ag re en1ent 

Ame d I ,e collectlve agr&eme nt 1by add~ng the• fo1 low,in g: 

AIPiPiENliJIX f EW'.> 
EMORAND'U OF AG'RIEE ENT 

HEAL 1111.AND WELFAJRE BE '·EFIITS- IKEY 'fERJMS 

Under the• 2025-2029 Collective A.greemen ·~he Parties aglfeed to significant 
enhanc m nts 'l:o emp oy,ee benefits through Ute esta'blishment of e ISmP,oyer-Fu ded 

ir es Be-11efit 'Trust (lhe "EFNBT"). Tue, EFNBT was desi'gned to provide. 11urs 'S wilh 
autonomy lo contiroll the·r beneffi pfims arnd. to enable the p~rti:es to make immediate 
berte t pt.an rmprovements a Api-i I 1. 2027 _ IK,ey terms of hese ernha nrernernts alfe 
summarized as toltows: 

1. NBA p,pointees. h e exclusive authcnit:y to mak,e changes to e•xtend e health 
c~re,, dental. life insurance. AD&,D· benefit p an,,-s begi1nnfng Apri~ 1. 2029. 

2. Effective upon tne commencement or ihe 1EFNB'l on Aprii~ 1, 2027'. ·the tollowinQ 
beneffl pfian enhancements will Im ediatmely come in1o effeot: 

a. Increase Group Life benefU from _ 50.000 lo $250,000: 
b, lncir,ease AD&O ben ,t from $50,000 to $250,000; 
c. Remove 25 annual deductib~e from Extended! H eatrh Benetns: 
d. lnol'iease coverage for he,a,ning a.Ids firom $1,000 per ear every filve yea.rs to 

$,2,500 pe ,ear every ·~ve years; 
. l111Crease vision coverage from $350 for corJiec'tive tooses every 24 monlhs 

to $900 for carrecfo,e len:ses and e,ye exams every 24 months.; 
f. Rep1ace upcoming massage therapy rel mbursement limits of $1,427 in 

2027 and $1i. 14 5 ~n .202.S ~~h $4 O. O ainnual massage therapy 
reimbursemen1 limlt for plarn me · be:rs and $2,000 annual massage 
therapy rei mbursemenl limit far epende11ts; 

g. Increase refmbursement limit. on acupt1ndure from · um per peraon per 
year to $500 per person p.er year: • 

Im. 11nc:rease reimhurseme11t Umit on chiropractic from $200 per person per 
year to $500 per per9on per year; 

t llncliease ref mbursem8'Jrt llirrut o rn naturopathy from $200 ?e! y.erson per 
y ~r to 50~ per p rson p~r.year; . _ ~'> ~ - ~ -~ 

j, Increase re1mhursernent hm1t on ,pod ,atrylieillfir ;; M)f from st, 00 per pers:orn 
per yEar ~o $500 per person per yea-

k.. lrn:;;reas.e reimbu rs.e ent limi1 on sp ech ~erap,y from $1100 per person per 
year to $1000 per 1person1 per year: 

t Increase reimburs,emenl lm1t ,on men ta I health1 (psyc ologl<St. registe ed 
social worker, re islernd olinJcall cou sm or) from 900 per person per 
yea II' to $1,800 p. r pe, • n p r year; 

m. lnorease major den al coinsuir:a rnce from 60% ·to 70%; 
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n~ Increase lifetime ma ·mum relm'ourrsement limit for orthooonffa. from 
$2. 750 t.o .. 4.000; 

o. Added coverage-for Shin rex vacoin ; 
p1 lncre s frequency of L -r indexing fmm every four years to every two 

years; and 
q, CJhange. to 1reflecl Uiat during a period of 1ol:al disability a ri empfoyee must 

be urn! rlhe regu arr car@ of a medical doctor "or Nurse Prc:u::liitioner'". 
3. The EFNBT ~s runded ·mhrough !Employer conmb~rcrns to lhe I N,= T wh1ch .vere 

designed • • 1h ~e. support of actuarial analysls, to provide· long-term benefit 
S1Ustalnability ror nurses. 

4. IEmptoyers are committed to pay the fu!I ac ual ,oost of Exlended Meatth. ID rntal. 
Life:. nd AD&.D benefits for tile first two ysars or ·mhe I;;; -t\lBT through tMfr 
conMbutions lO the EFNBT. 

S. Starting, April 1, 2029. Employers ma e additio all ,oontrlbulio ns. to cover EFN BT 
aoministratri\l' costs in excecss of 0.2% of payiroU. 

6. Employers wUI cover L lD expet,ienoe rfaik each year by i ncrea.si g its 
ooo~nlbutiom~ to cover l TD ,oosts wfi'l:en such, ,oosts exceed pro ,eoted rates by up 
lo 2%, a d ma king fu her additional ,oonlii'ibut[ons. 'if L ro, oosts exceed 4 %. above 
projected rates. 

7. Tfile NBA wi II provide $175 mi Ilion of seed fu ding to sup .or1 the long-temi 
sustainability of the EFNBT wel I h1lo the future. 

TI e· abov-e sor1lmaty of key ,terms of the EFNB T does no.I overtide or modify the 
express ,terms of the CoU&etlve Ag.ree,menf' Trost Agreement,, a. Funding Formul~ and 
ss-rves so/efy as a summary for inlonrrationa, purposes. 

Signed on behalf of !-I EABC Silg ed on behalf of the NBA 

:2 Ill 2 
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20,2s Co 11 ,ctive Ba1rga in in g in the Heal th Sec.tor 

Renewal of the 20122 - 20125 Nurses Ba1rga· ning Association (NBA) 
Collective Ag1ree rnent 

.Amend; e collective ag1reement by addling the follcwlng:: 

2. 

3. 

4. 

s. 

6. 

APPE j DIX (N EW1 -
E1MORANDUM 10F' AGREE_'. IEINJ 

HEA1L TH AN1D WELFARE BENEFITS 

Benefits." means: IL TD, AD&D, lEIHC, Dental and l!.ilfie: 

• mployq( rueans;uw e,mpJIJ,wr cg~f tte_clJg Ute~ BA,,baJ1"_gaiJJl1tqy nit: 

The Parjies aw:ee to establish the EfNBJ for 1he pu r:pose of provi□ ing 
Bil1l nefits to, ennptom~ und!BJ the collective s1.greemtant commenci rng 00 April 
1, 20~7 in □oordanoe \\\lilh a mutua ly agreeable hus1 agreement to be 
,entered i1MO by Jutv 1. 2_0~26 (th,e "Tryst Ag~ en~."l 
H the Parties are unabl'e kl reach a mutua llv ag reea b~e Trust Agreement and 
Fundipg£oooulaJ)y J'u ly 1 • ,2.026, Vince Readly • ·11 be appgiated to assis,tJh,e, 
P,~rrties in ,mediating murually agrieabme terms. 
The IEFNBT wilJ lbe 'funded in accordance widl the Fund,ing F'ormu~ entered 
• f : ' - /j.o;;r.·.:,,1,-.,lj. 1.:L4:ii11....M.U,r..a..z.i~KU.az.w:.r..&.&.Ulii::a.lil.l 

E:ffacliys IIJOOO 1h1!1, commenc,emenJ of the EFNIBT, Employers ri.\1111 be requi11ed 
to participate in lhe EFNBT and ·11 remim conlribu~[ons to lhe 1EFNBT in 
~ ·t ~ - Eij '-

B . . . . . . 
2026 subtecl ·to lhe fol lnwl o amendments, wilh lt1e ~ncreased cost of such 
arl}] ·ndments ta be fu -•·_. • - lhrnvgh mandat • dlng and savings from a 
rei --

a. 
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r. ~eplaoe upoomfng y re:imbLI S:emenl limits ,of $1,,.421' ln. 
• • mhQ~. 

year to - - • cf!f person per year; 
- naitmopath. 

. . erson 
oo year 10 $500 per per1 - r year: 

h 

i. 

j. 

k. 

I. 

speech 1flerapy from $100 per perso:n per 

. . ''. . . . ,· _- . . r: 
m. 1 rnce from_ 60 

n. I ,..,:_:.q;_~:ir.;;;::;a~1111. - - - imbursem - for orthodonlia from 

o, Added cove.rage; for Shrngrex vaccjt11e; 
p. ·, -- - guencv of l 1'D 'nd~lng • mm eve!'Y four years to every two 

q. Chang_e - · · --_ • -- · • -- • -• · • · - • ', - _ e nru.1rst 
b8 u:od.fi:i:.J:..J.,..__._,.......,,. 

7. Notwilhstand i ng the benefit p Ian c:lhanqes oµHin@d ove, which a;re to take 
effect ~mm dtatel~pon Ute commenCiilm FNBT, the Trustees will 
ha. e a onfty ·to amend the berrief11 pl - rdan.oe with the Trust 

8. 
t, . . . . . 

. - -

pJ;Ovid _ EFrNJBl. excludll I g the Lm . Declsio bout 
- - _·i°-· - • •.. . • --_ . • • - ·_ I . ' • - , . '. -_. ·, ·_ 

9. - e • -_ usive obi gatio.n with 
Ii Beneffis will Formula a _d T~i 
A 

u:1. l;fJqibUlty rou11m,lfmenUn tteIJ.efltpJans managed by tile EFN 111 conlinue 
Lo -• ·n accordance wilb,Jn:a tsws oLtb,e ___ CRlle.cii\tel 8A - ,__and_.aU 

oes to specific b nefit plans vmhi.n ·1he ColJooive Agregmenl shaH be 
f ,ted as fefe;renoes to the corresp0nd,ing ben.efit plan pmv~ded by ·fhe 
EENBJ, 

n. IJpon enlrano_e ~. to a muluaHy agreeable Trust Agreement. Appendix U, U.11 

aru:LUJ 2· 0:f the Col ective A reemernt wm be terminated and lhe obligations 
therei ll1I witll ceas 
reirnbL11rserm 
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12. Effective April 1, 2021·, arnd pQD~ingenl upon the Parties entering into a 
wing oonse,;n.1enti.aJ 

a 
a.. Oeiete: 

i. A,ppendix S - Merru;randu.m of Ag,eernt#Jt Re: Exltmcled Heafth 
Can, and Dentill Ser,,::lits Appendix T - ~morandum of 
Agreement Rs: Drug Cover.8giJ 

A • nd in accordanoe with Sohed ule 1 of thls M OA: Append.I-A Enhanced 
DisaJJillty ManagemenJ· Program, Section B - Long Tarm ,Disability (l TD) 
Plan - waiting Period (da1,e of disability en or after April . 2D11) 

e. Amend In acroma.m:::e with Schedule 2 of this MOA; Aroclt: 60 - M'~diaJI, 
Exie ded He flh encl Denial Coverage. Long-Term Disabillly and GroIJp 
Life Insurance 
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SCHl!DULE 1 

AMEDMEN1iS TO 

AP?l:JNDIX A 

ENH/1\ ,0 • D IDlSABILITY AGE ENT P'ROG,RAM 

(to lake ,~ffiect A_prO 1 , 2027. cooUngem on the Parife @ntering1 into a mulua lly agJe :able 
Trruist Agreemen ) 

[Upon pubfication of the Collective Agreement, ell aoss references in the below 
amended provision wtlf .be c01reoled and aJJ underlining and crossed oul s-eot ons will be 
'1eleted to reffed the final' pubJJshed version] 

Seo1fon B - Long l,orrn DisabiHt, (l TO) IP.la'lil - Wailing Period ,d te, of' disability 
o,m1 ot after A,ipri'I 1, 2011 ). 

LTD Benefits are now provided by the· Em~;ver-Funded Nurses" Benefits rru st 
(EPNBl }:, and the IEfN BT Trustees Ina ·. e discretion ·ro amend LTD~ benefit entitlements 
in accordance with rue Trust Aqm,e,m,e□t.,JheNfo,re .. _tbe foJJ.owio,gLSedio,n,,bas_biien 
a mended irn ,efforts to @move l TD Plan e NUe mu from me 1anquaq of the Collecttv • 
Agreement and' to preserve provisions relating to fh& respective oblfoations and 
entiUemenls, or 'Emp1oye~s and employees that continue lo be 00\1'€ rned by this 
CJ)) l,e,cJooe e,.g re~m,ent. Th_a Pa r1ies agree n~at ,any rremai ning refere ces lo L r10 Ben em 
1enliUeme,,ntsJ1t.lIP~RlaQJPrp,.v~s:icms ti"Jat a·re . • ·lhtl'il 1he d isoreUort of the EF NBf Trus'tees 
do ngt [Hlri;.dJ,~,.,,,RP,rYJif..S_oJjh , Twstees_ as sat ow in the IEF~BT Osclaraf~on of T_r:ust, 

1.0 IE~ igi bi ity 
1. 1 R,egular full-1m,e a_nd regular part-time ,em ptayees, upon compl'e • on of the 1hree­

month probar1Jonary period become members or the 1Long Term D.isab lily (l TD} 
Plan as a co:nditfon of •emp1oymernt. 

11.2 IAsstRe<E'«'eli"I~ 6A empkJ;r~tt-lflis ~a~;-beeeme&-lot:aH-,e1sa~ on 
e: after ;i\pril 1, 2011 af!IEl!--oo.fero--Afi11I :t ,-204 • dent or 
1si6kfloss, then, after tho employee has been totally d' s., 
i~~9',ee sRalJ.~-ngibl& for JoAg-temi-Elisabi!it)• be1umts. 

lfi-.lhe-e·+1ent OR--e1F1pley~lffle.eAFBIW-in ·1h~la111. ~" . • UL is-a,eled en 
or a • • "' • • • 11 • • a 1teS11:1U ef aA-il664EleA#: er-sm , a.hr lhe 

;eF four (4) mooths1t the em ployoe sha,i be 

Effeclive. Apri~ 1. 2012 one million three hundred and th1irty one thousand 
(S1,J31,000) pe,r fiscal year is all'ocated from 1he ongoing 2010-2(31.2 Total 
Compensation Restdu ~ monies to U1;e ,Empto,yer-Funded Nurses Benefits Trust, 
vtth 'I e r -str'l!Wtior11 ro lhe n, • h n u o use___these run: s _to 
mruruam alou--: (4) mmi:1h rwaltlnruperiod for L ro, banefns.~at1ee the--LT9.wailing 
~m five (i1 moRths to feur (-4). 
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1. ~ Total Disability, as Ysecl in this-LID P,an, -~ans the emi=lf}lete-iRabtl11y because 
ef-a~tdem er siGkne _s,--e~v ~plQy -- _ -peri"t7m:Hhe-dutles~f-tl;eir 
·~t,atien fer tlte-fiiFSt twe-f2r)'eG~diseeility. Themafter an -om pie ye 
'l .. •l;ie is..able 19y-.feasoi,1 oJ..e~11619tlioA, tml Allilfi-, er eMpeirienoo tG perfmm lho ,dulies 
,of an~gaf ntful oooopallion far wrnioh the Fate -of ~ay equa'ls er mEse-eEls se•~~enty 
,eff OAt ( 7{}%) et lhe wrreflrt rate of pay for U1ioir rog..,lar eGG1.1~,dion at tlR&-eat-e-ef 
dioobiMy1-es'hall RO longer l!J.e-oonstdere~ll1-diseblee-une~. 
t~ ~YN Fi=l'aY-H efi!Jible4lr 1/!1 i<esid.tfal Ma!'11tA½•~ise,kH&itf-,-Benefi.t ,(See 

• - s--Appe~di~. 

c~Effl-~• iabt,lilie • t-AOFYOus.-diSOMCJS ar,e,.ee,,;ierod by l'le 
plaA lR the same maAAer as ·kltal d~saallfties .resuHiFl!I from aocideR1£ or olher 
ISiGkFlesses. 

1. d g~ liAgt a l;)&Fiod--0f ··~ eisahility an empley,se mY&H~B•-4:IAder•~n re of 
~ 

2. GlttskiASr--from-,Go~ge 

2 1 The lTD Pie ISi does not 60¥CF lelal di s.ab~ilie s FeSUlliA.g lf om: 

2.1.1 war, rn:Sufroetion, reooUlon. or seFYIGe In \he '.a~ed Jomes ef aITty oouRtry: 

2.1.2---voh.,mtaFY ~a rt1GipatioR in a ri~ or c~.·11 coFRffl01ioFI, &1(-GefH wfljle an 
en=iptoyee is in the GOYFSe-of perfoFl'Rif!I~ the dulioo--e.-f' thejr regular . 

~f--AIL'lDl!eatff&tfH4M-tb<H:l--t5en-affi~ 

3.1 A ~"'lfiltCfl -a pplloo~on under ·d;e LTD Pion,, sh an be-sem. to, lhe cialras paylng agent 
no loqger than forty li\'e {4,6} days-,after the eaf1iost foros,ooable oommen&eff'lent 
€lat . • , 1 _ Fee1fler as is 
1eeoone'la.,._pcy:;$ible:-.-=ei~1::if8--l@w0111f.it;t wi . • t,fl~-t-ime sta~d--s~ate 
oor reduce ltle elaJm i~ it ..wes, Friot reasenably jM;lsslbl,e to-fUe ·the requ[red 
app.l ieal:!iort Vt'l~hin such l!ime. pFOYiideEI n11e appl laalioR ijs sem AG later lhaR; &1K (6) 
Ql&~Fll~afian MS othotv+•iso roquiFOO-;:: 

4.1 Waiting PeriodITr.ansirtion to ILiD 

4.1 6mployees w sli I have unused sio1c Lteave credits aftet 1he wait[ ng period when 
the 1long1 term disa.b llty benefit becomes payable shaJI have the· a,ptlon of: 

4-. 1 .1 u,s.ing1 sick leave oredits to top up the lor,g to:rm d isabilily benefit: or 

4.1.2 b-anki n,g the unused sick le~ve: or-edits for futur,s use. 

4.2 !:mptoy-ees Yho wal I be elig1bte for benefits under tne L m Ian sham not have 
their emp oyment termi na1ed. Following e•xpfratlon of their sick teave cre-dils 
and/or any o1her paid ecaves to wh"ch 1he-y a1re ef!ltitled, they ~hall be paced on 
unpaid leave of absence unld receipt of LTD banefits-

4.3 Employees who ha.ve a OMP and pertlcipa.te rrri transitional work. a graduated 
e1um to work or a1rri acoo1 modaron dur1ng lhe l'fD wafting perfod wlll not have 

lhe entitlement to l lD benefits delayed as a1 r, un of participaUng in tt,e CMP .. 
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4.4 An emplo who mas been granted any unpaid t ave of absence totaling less 
lrnin twenty-on (21) days in any year {inch.ad ing lime whjle i ri receipt or LTD) 
sha I conlinue• l'O accumu1ate an eneflts. 

4,5, An employee shall riol aooumul e benelils from the twenty-first (21st) day. of 
11.m paid leave ,(irndl udi,ng 1ime \ hi~e. 1in receipt of L TU) to. tJ • last dlay of lih unpaid 
le·a\18 (s.e~ Article 37 of th PCA). 

4.6 Upon e.xp;irallion of an unpaid leav an empl'o.yee shall receive credit for 
previo!JSly earned benefUs and shaH resume aorumulalilng1 benefits. 

5.0 L lD Benefits. 

5.11 Pro¥i~fons set out under Section B - 4.4. ,4,5 and 4.6 app!y to empl'oyees jn 
l!iecei pt of l D benefits. 

5.2 M~ical, Exte-nded He 'l~h and Dental - Employee3 om !orig term d isabilniy who 
have already been granted unpa'd leave of absence (inoluding Ii e WJ"'life In 
receipt of L n:i, b-enefits} totallngi up to twenty (20) days In a y year may ohoose to 
continue to matintain any or a'II of 1he Medicaih Extended Heam, and D-entai 
!benefit plan coverage,. The. premiums will be· cost sha,ed by ~he employ rand 
emp1oyee on a, 50~5.0 basis prov~ded the e1111plbye. pays lhei r portJion or 1he 
premium ifor such c:ov age ·n adva11ca on - llilonthly basis . 

. 5.3 Pension - Employees on long te m disabdllty shall be oonsfdered employees for 
the purposes of pen o~ in1 aooordal'llte • i1h the Mun c:ipal or the Pubrc Service 
Pens· on Piao Ru es. as appUcable. 

S. .. 4 Group life Insurance-- 1Employ es on long1 t rm disability shall have ~heir group 
~ife mns!.Jrance and AID&D premium$ wa;ved and their coverage continued. 

5.5 LTD Prem1u s - l "liDi premiums sha'I be .ialved White an e:-mploye-e Is rn receipt 
of a dis.ability benefit from the L ro Plan. 

6.6~1ota11y disaofloEI aemplOJ'OOS shaH rooeive a beFKllit e~t:1al 4o 60\~my percent 
t?{I%) of~the--fif&t $684i of the p-Fe◄lsabiOt)' -memh~eamir,~s, aFld..fiffy~~nt 
(-6Q%) en the1iaf&,,€1,~it}-r monthly-eamHqg$--sa • ' ftd-lwo­
U11ms perooni.tM .213%,), ef pre~dioo~lys eamings whr,0~&. 1er fs--more,. 
Ttic '$ 6848 ICW)~ is to be ifliGreilSed 3fl.f!U:lall~ ll;· the iFl&FeaSO ~n lhe '#O[ghted 
ave-FaQO-\Wge rate for empleyees uRder the-PCP. fer the pu 'l)OSe of determmJRg1 
t ..fofoo81igillt4e~mf}le,¥ff&as-.al-lAEw-€Fi • ~ 

It is uAd emtooo that tti Is adj usHnem will o Fily be appl led onoe fer eaah ellg itile 
em~, Le .. at U=.e~date-oHRe eisaeilit:y. lo delen:nioo lhe ben&ihamEumt--t-0 t 
pa·i•~Willy f.ei: #we f:!1wfMien ef er:1tit"8me~~ls,.t:,1Rder lhBLTD P,a,►. 

5.7 f_er Jmdi duals with a date of disablllty pMior lo April • 20271 1he following1 will 
a o , , • asls tro ·t 1 , 21· 

In 1he vent that 'he l lD benefit falls b low 1h . amount set out in Section 
B - 5.6 bove for lhe Job that the claimant was in at th ~i e of 
oommenoement of !'leoeipt or betitefil's,, LTD benefits will be adj1usted 
prospec ve(y to sev nty percent (70%} ot the rst $5843 lQ3,;H:LJp,r 
RNsl1R~N~s ~ana :5;s110 ror LPNs of' the Cll,lrrent mor:ith'ly e..a ings and frffy 
percent {50%) on lhe cuJir,ent moritihly 1earnings abo •• ·$6·943-$.8318 for 
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- Ms/-, P 1 and _ • O f or si:<ty-six and two-thi,rds p~cent {66-
213% of cu mmt rnonlhty , amings. whichever is more based on tlrte wage 
rate• i n1 effect toHowing review by· IHBT/unc:lerw ter every L feuF-yea rs. 
(Mote: the 6843-SS3H~ ·ror RNsJRP s and i:5110 for LPNs is tie~LTD 
lh.reshord as of Aprlf 1. 2024 ). 

i-:8 Fo the purposes of lh . above, e:;_;i mings snail me ,n basic m□nl 'ly 
ea ming.s (inclu:diog irola1iorn allowances wher,e app ica'ble) as at 1he date 
of disabilffy. Basic monthly e-arniings for regular parMiime employees. shall 
be ca'IC\11 atedl on the basis or ~he employee"s average monlhty hours of 
work fer Ille twelve~month pe· od or such shorter pe od ·that 1he emproyee 
has been employe . plior to the cflate of disabirity. multipried by t air hourly 
pay rate as at the d1ate, of d~bi lily. 

~'----+Fte-il::-H:rfiilffMMill--BalYffltetm-sfle:t1-M--FmWE!:-&€1l-ffll!EK1--a&--a.R--enHHEwe:&4EfflBifl~JtaUy 
. . . . .· • .·5), 

rooo'+'ers, E:.HO£. or is eatgielc for anEI ,be§iiA·s recel•.,tjAQ 1he EaFl'y Retirement 
lnce~we Benefit-("EFUB ), •1,1hiGhe•~tor ooo-urs first. 

5.10 • mptoiye.es ~re· not to oo termlnated for 1rnor1rc1.Jlpa'ble abs nteei"sm, while in 
receipt of long t rm d~bi ,ty b _nefJts. 

IQ.4.tl---fflHiff:H:tall-Mtefliffll'y.,l;;ll;lfilfiMt,aefl ffit 

6,1 ltlte--Residual MoAlhly..Dlsabmlr lBeneflt is,,,based en eighly ·ni.-e pe.reenl (86%) of 
lho F0ilO of [Pay at ~lrlo -=latie -of ttic disability less tho Fato of pay (tho mlnimurm 
boiRQ eq1:1a4 -.ta se\"ORty peroent f,19%t=of 1he-m.1rHJRt F.ate af pay-for 1heir R!§ttlar 

• ati-on) ap1t')liea'bile-1W-am· flai,,ft:11 eeeupatien thaH•emplleyee-is---e-ole lo 
1;1effe~e Res~I Me.f11h¥591sabiU!y ~en113fl1: will Gal"ltintM--1:ffltM the Fate Bf f.i'AY 
'I - iftimu~ g _ 1a1a SiEl>YM . peMeAt ·'-1~ • , • fi'le...cutr:eFtt , te • ay-ter 

·Jhelr FefJti'lar e&et1paUon~apft,lieable te eAy.-gaiAful eoe1.1J;1atieA fliat ·the emJ:Jloyeo 
Is able to penorm ~ ualls or rnEoo.cds elgtity ·fi•.1e perseFtt {35%) of ~he rate of pa-y 
fo.r-their reg u lar-eCioupatioo at lihe -data-o:f the disabUit)<-:=i1he bene·tlt r&--ea loo~ted 
~ +1h&-efflployee ·s A»A ' • • • e 
pero-errtaoe Eliffererrce bel\"'teCA the eighty fo'.',e_ peFOCnt (86%) ef u,e empleyee' 
,Fate of p,ay at lihc date of disability aoo the Fakl e.f pay (the mlRlm um being ~ual 
kl sevenlyLpet=Oeflt ~~;=of Ile ourrent,,,rafe=-of pay-·fe~ir=regulfar--eEi~Y~<m) 
ap,p;ili&eble to cift!Mi1Bi~fu'I eeeup9t,i~IGley,,llF&-ahie4&1,aed.f1ff'A. 

Example: 

(a) -Menthl):1 Ponig tCt"rn disab~i~f net oicoffsets benefit ~-$.1000.00 per n:,ont 

(Dt--imYn:rrat~ . • 'et fo 'sat.iii~~ hour 

EGi ~ ef~urrem fate._y $4 2. 12. ft€1F-tu;mr 

(d) peroontaged~ffereRGC Hb-/o~ 1l 12.2% 

fe) li«:tsidt.P~I-Manthly Oisabilily-Benefit Ea x d) ~ $122.00 

7 .Di ln1:eg1mtio;fflll wil11 other D·1s abili'ty lnco me 

7 .1 In -the event a totam,y d[sabted empkryee is en~Ued to any olher income .as a 
rr,esult of the sam .accit1e11t. sh::kn ss, rnen1c11 or inervou · dlsord,er 1ha:t ca!J.JSed 
1hem to be elig ib e to recekv, ofmefits. ·from lhis Pian, 1he benefits from ~his l TO 

:Page 7 of 13 
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F'la111 shaH be reduced by one hundlfed percent (100%} of such other d Mbiltty 
income. 

7.2 llf otner disability income iS available to he employee, Uteiy must ,app&y f. lhis 
·111come prior to, receivfng L TIO !benefits. Ofhe disability income, s'hall inciude bm is 
not Ii ml~ed to~ 

7.2:.1 any amount payable under any Workers Compensauon Aci or law or ~fly 
o1her regislation of simnar purpose; a11d 

7.2.'2' ,n;, amount the dis.a k,d emproyee ~"'es from an,y ,group insu anoe. 
wage comi1111ualion, or 1pension p~an of lhe IEmp oyer ·that ,provides. dis~bility 
i come: andl 

i.2.3 any amount of disability income provided by ei 001npulsory act or law; and 

'7.2.4 any periodic primary benefit payment from the Canaida or QuE!bec Pen~io1111 
~a11s ,or oth • - imHar socia1 sec1.Jrit11 . ~n of any c:oun~ry. to which lhe, 
Clisaoled employ,ee, is e,uiUed or to which ~lirey . .iould e enitrtled had 'lhey 
app4ied r or such a benefit; and 

7 .2.5 any amount of d , ebi lily inoome prm/lr'ded by any igroup or a1ssociation 
d5abillty plalil lo· wliric tlrre disabled employe might belong to or 
subscribe. 

7 .3 Pr" ate or individual disability pla 11 benefits of the df,Sab 18d mptio,yee shall not. 
,,€duce the benefit f'rom U1 ics Plan. 

7.4 Ir a disabled employee beoorrres enliUoo to other disability ,i come, such as a 
WCB or CFl'P award as a result of the same. accident, sickness, or ii lneu for 
whioh they are eligible and , nr ed to reoeive l TD b nefirts under tha l TD Pfan, 
then the LTD Plan is entitled to be ~paid in acoorrdance wi h Appendix B. 

7.5 The amou11t lby w,hh::h the disabitity benefit from lh,,s Pan is reduced by o~he 
dis.abi lty income shall be the amount to wlhiclh lhe disabled employee is ,entitled 
upon becoming first eHgible for such other disab-lily income. Futu-e increases in 
such o1h r disability incom resul~iing 'from i111oreases i rn the c~ rnadlian Consumer 
Price Ind ex o:r similar indexing arrrangem~n~ sh al not further re LJCe the benefit 
from this Pt.an until the L 'fl) benefit paryablle Is, re.calculaled to rellect current wage 
rates [Reference Sec on B - 5. 7], 

8.0 1b Fly-Retirement ~noelf'lti•1e PFO· ... ~s io , 

~i---H~e-lH~"dalFH!!~Y-f,,[:811AHABfff-41FISEilftB¥e-tiE!IAEfHH~~~m-l~ftr.+-!Ei,-ffi,-ElftSI.Ji'e 
. -1 . · .• the 

. . · . rooe·.. · ·. 
, • • • eti,i:e~e~. ~RME~-81-WAeA-me 

00. • . ·. · T ·• 

S.2 ... 44n o:mployo-o u ndlor this A§roomom who is: 

~":'"1'--etilOIE~fc€1f,:-Gf!:.WiRa-~JFB: '9'etiM1i;1in ' 9 benellk:ror~o-iles been if' r:&9eipf· ,of 

8.2. 2 -dlig Ible fer earty roHro meRl-;r,,eAsloA beAefilB: and 



179

&-:2,3 oot el(aib far.,tl'\c LTD PlaA-Rchebi!JlalioA P,rovJsfens shall appf}t fo~" earily 
Fetlroment. 

.a~ lhe- eFRple,ee's ootii~emenl to -bell&fit"S-l:looer lrie b-TD ~atl~ed tne 
em1;11le,.e•FeMaif:ls eitlblB 3'5-p@-f lhe ~ ~ Tet.ail--~al9iili-ty,-oor,itim:JE dUFiFl!l 
the pe 100 of time that ,thc.i liea~retfre.mom-i~s.sed 
,,\ 1ith their peRsieR plan admJnistraior. In the e¥oAI ·lha:t the omf!'loyoo is not 
•eligible-for an um=educeEI penskm be1=tefit. they may-still be el!§ibk!- fef 1he L TO 
P~;tH ERl!IL 

il'i,oq,,-Ef'ttit e-<1etem1i -ed by 
~sidefiAij1tte fellewill'lg-.~.et&FS: 

8.4.1 Che amo.uAt of ·lhe-month§y pension beMflt lhal the employee-vmutd have, 
boon entitled kl ro,oohm ~f eanl,y Fetiroment was not elleote~: 

8.4.2 tR:&-fflROlJHt 9f tho R!IOfll'lly omly R>tiromeRt beROfit-U'lat 1he-emr,layiee lNill 
.fe6ePJe; 

M .3--iAE1"4FiFtafdF'll e-f' Ute--g~nlhry l+Q beffel'il-lA~e em-~lay&e ~~ -d 
~ve-; 

8.4.4 lhe amot.Hit o·I lhe .net of offsets moAlh,y LTD t..enefit: th.al the em~lo,.ee is 
erltUleEI to resolve: and, 

S.-4:6 #le-ma1Eirn{;lm--LTD ~enefil-eta=atiofi 'l)eriod applica-Elle te the employee. 

i:D--11- .ft€!;,oc00rnbin • • • ~fi~ooa-t~SK!iPl-t! • tire~t ibeneifit 
,end ,e nv edteF--EI i,s.abi 1- .;:~ 1&--i A Seeliefll e 7."2-ef-;t.is. A~pendi!X 
FCSUIIS IA moiAlh1~ iAGOl'flC of less lheA (ne,.~U'lly lnoomo-benefil, tFICA the 
,eUgiblo omptoyoe s~all be cntilloo to remain on LJD bone-fits. 

• • • • r the L-m Pla11 ~Ml B shall bo enliUad-lo receive 
ef'lef.i~st le-aRlf otMr 

apP-f0'11-al=of the .. eMploy,ee+a I 
Tmst -v,m JeiRlly stg1n flhe tonm .. 1 , 1 . • , • • . • 

• • • • , , 1~ • • • - • eFHe;nt IAoenti•.ce COfflmitlee shall sign 
tRfl~~~iA-!E!atrtv.-~!HefilFIBRl--1"'68¥1.t:w.e-A@m&fR(fflt eR--beh~H-ef-tha Parties ·mo 

8-:-7 All-eligib1e 8Rlp~~6 WFIOsQFO orilUled to the LTD Pia A ER I 8 shaH be eAtitled ·lo 
lhe-■~ ·eiFI efttte life 8-enefit Gah4e,:a9e-iR-e#eet~ntil 65 yeaFs of-age, or 
deall, W!hioFtC¥Cf iss0eflkln 

9Jll1 L JD A1ppe,a11s 

9.11 l TD daims shall b . adjudicated and ,paid t>y a cl'aims~patying agernt to be 
appointed by Me Trustee. The cl·aims paying gent shall provide tol fre 
telephone aooess tto dalmants. In the event a cover1ed employee dlisputes ai 
decision of the daims.-payjng agent regarding a dlaim fo.r benefits tirnder ~he l TD 
Plan, the 1€mp!oyee maiy fi1e an appeaf requesting ~at the dailm lbe re-examined 
lby the, daima~paying ag.e rnt 
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9. 2 lne olaims-paying agent sl'l all provid.e a rJecisior; te.tter whioh nclu:des lhe 
reasons for ace :Plance or denial o,f an appeal and shall proViide it to the craimam. 
a111d u, · un· n upollll reo.elpt of authorization rrom the daimant. 

9.3 File disdlosur,e Including all med cal op~nions and case notes shal I be provided to 
lhe Unlon wlhen reqll.l:este = and upon1 r,ece~pt •of authonzalion from th • clai ant 

9.4 A daimant shall ha . . a two (2) y ar time l1mi~ to appeal a n.y decision 10 ,denry or 
term[ 111aite a cf.aim unless there arie g.oo.d and s . cienl ire.a sons to exleoo the tfme 
period. Olai man ts shaU be provided with infon-natton about lhe ap-peal process 
a111d cor1ta,ct infoirmation fortheir un· .n representative. 

18.0 1Cl1a ms Revlew· 1Co:mmlttee (CRC) 

10. 1 If 1he empjloyea conliinues to dispute a decision of th _ c~ims-payi 1119 ageni, lhe 
employee· may request to have the claim reviewed by a Claims Review 
Committee (CRC) CQmpri~ed of three (3) independent and qu,alilied medica~ 
doctors agreed to by the LTD Plan Adv,,sory Comm~ ee. 

11.0 R,e,turn to Work 

11-1 Upon relum 'lo 'Ork follo'IHing recovety, an emproye8 who was on c~inra for less 
1an • •enty-four (24} roo:n shall continue ifll lheir former job. An em~oyee Jho 

was. on claim for mor,e than ti.vanty-fo.ur (24 )i months shal I return to an equi a~nl. 
pooilion1, eXl~rcisJng1 their seniority rights irf neoes:sary, pursuant to Arllic4e 13 and 
Article 19 . 

.:I 2.9 Sueeessl-.~ D·lsa'bUliOes 
12.)1 , 1 .. • · • • • · • • - .. • , "·" .r.li.. · . , • ·..11 ■ • ·, •. • . - -

tRMH-l:!afll:--EiA-<El~H9'!'6t!i-R!:WJIA&--W-Wi1!1il'K-ilr@f-£M!8RYR•!lf3,t!;~&■f:~tH-ef..st)~iM'l&filfflS 

·. .r 
- . · . • ly 0~ Fla1, shall be OOASiderod a oo·~ ... dlsabUity--and 

1tho disabled empklyoo shall be omiUeEI to benefit ,pa,.meflts -aftot: the ooml;l'letifm 
oif analher"'1t\•aiting pelied;; 

~~~-Ml1H:11Ve1151-t-1!Re-se!Ff8€H!H!:t-R1Rea~lMBl~l:lefr■EH1l-Elffl~e-flGS Fe~uFR,ed-46 '.1t10rk is 

. - S!blffefS a to.tail d lsabllity lh™ Is 
· ·• · •. · · ·· · • ·- ·· · · · · ··· · · • ·· • • all be doamed a 

·"e 
- - ·- ,,_, ~FHtllE!-fileei'8~¥-el~ffl6lletif!t€H:ltffetMf--wai~g 
period .. 

12.a Should suoh an employee suffer a • • • • • • • ·' • · · F.s umelaled 1o ha 
' . ~tf~ 

~ll:IIRll■■l"ll.!,..~d 

- - t . f~ . ·. . • • . . . . . - . . ms ah:ef-.ttie 
aomfil~ion of another .. • • • • • • •. • · • • • • ' · plo-yee 
retumeEi=1@=-W0ffl.=-is-e '~II be 
e!oo.moo a conti,m.:1aU . . . _ • . . . • . loyee 
sha II !be entitl1oo to beF1eRt ;payments ·:.lilhout n-.e neoesis·i\¥ of 001rnplolin1 aRo.:lhc r 
waili~. 

Page 10 of1S 
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13.D Re •abil' rtatto:m Uli'flrder L lD 1 Plan 

13.1 Rehabil'italive ,empk>ym nt sha I an any occ patiolil or ,employment for wages 
or profit or any course or (reining U1al I nlilles tne disabled employee to an 
a1rowaince, provided s ch r ha bOiUdive e Joyment has U,e pproval of 1he 
employee's dooor and the underwriter of ~he L no Pla11"11. 

13.2 Approved Rehabilitation Plan (ARP) means a rehabflitation plan ·lh J has been 
Jolntly developed! by Ute empfoyee .andl thl3' employee's un ·on, U1-e· o:sabi lily 
Maniag mer,t Pro, e&Siol'ral (OM P) an□ the HIBT /uMel'lNliiter and approvedl by 
l-,,IBTlundervi1rtter, consistent with lhe principles of the E□.MF'. The A.RP shall b-e 
scgned by ·lhe employee and the HB'T/un erw-ri er. 

In too event that an employee s medic.ally ab e to p,a1rt[- pate wn a retiabilit tion 
a.a· ,ity or program, called a:n AR.P', 'lhat can lt • expected to 1·ei,cilitate a relum 10 
·th ·1r own job or olher gainfu~ employment, entmement to benefits under the LTD 
Plan 'Wil I con'trn 1.1e for the duration or· Ifie AlRP s kmg as the ernproyee cont.i nues 
ro participate and coo.perat,e ·in the ARP. 

14.11lJ Reh ~ litation Review Committee (RRC) 

14. 1 llin ~he event ·UiJat the eligible emplo,yee does not agree with the rnhabi lt1a1ion plan 
or does not agree that they are medicaUy abl1e· ro participate and cooperate in Lhe 
rehab.ii ita~io111 plan, then. ro., e sure benefit entitlement und r tnB D Plan,, the 
employee must eilher: 

1L4 .. 1 .1 e able t:o dennoii'lstrare reasonable ground!s for be ng una'ble to participate 
arid oo perate illil the rehabllitaUon plan· o , 

1, . 1 , 2 appeal t'he d'icSpute to Ila Reha1bil ita~ion Review Committee ( RRC) for a 
resolution. 

14.2 The RRC shall be composed of three· (3) qualified imji\l'id1,11als who, by educa,ion, 
lraimntJ, aind ~rience are reoogni\Zed specialists m ~he rehalbilitallon1 ,of 
dlsabledl emproyees. The ~RC shall be composed of thr,ee (3) individuals chosen 
an a rotating basis from a lis • of rehabililalion1 specialists mutu _Uy acce;ptable to 
he parrf ~-The P"Urpose of the RRC shaH be lo resolve the .appeaii or an eligible 
e-mplo:Yfie who: 

14.2.1 does not agree wUh11he· ~eh:abilltat[on p11an; or, 

14.2.2 does no1 ag1r,e:e that lhey oourd m.edicaHy partlcipate in th-e rehalbmtatlon 
pan. 

14.3 Curing the appea~ process., the ,ehgible employee's enllidement to benefits under 
tne L lD Pian shall con tin a until the RRC has ma its. d eoisio n. 'fhe decision of 
tne RRC sh Ir determine Jh ther or not the eligible ,e:mpJoyee is required to 
p r1toipa~e an . cooperate in the i-ehabiUlalion pfan. The· rehab3itallion p a,rr 
aP,proved by the RRC shall be deemed to be the ARP, n t~e eveni ffiait lhe, 
etigfble employee do es not aooep1 the R!FlC's d ecisio ,. the r entrtl'ement :o 
b€'nelils under th~ L lD Pla111 sha II b@ svsp • nded unlil such time a~ e eligible 
ert1ploy~e is wm, g to, participate and cooperate in the ARP·. 

15.0 Rieti·a'biH1aiUve· Em.pl\oymen Benefl~s and Entnlements whiile iili receipt ,of 
LTD B -no fits. -

P.. 111 ol 18 
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15.·1 An ,Employ~ vho relums to g1e.l rul rehabflilali e empk>lif1ment urrtder an ARP ,.wm 
receive., all rnon1hfy rehabilila -. n eamings., pJu a monttl ly Long T rm OisabUtty 
benefit up to th amounl set md in Se-cUon B - 5.6 of this Appendli!X. pm~died lham 
the• total of such income dMs nol. exceed one hundred per,oent (100%) of the 
currelil,t rate of paiy for their regular occupatfon at !he daite of Uh.e disability. 

15.2 An employee wtio iretums lo gainful rehabflitatlve emp~oymenl Uflder an AR and 
-~ork·s 15 !hours oir more per week will have their Med·cal 1 Dental, andl Extended 
H :atlh benefits reh-.s1aled. Group life mnsu anoe, .AD&D and LTD P' emi'ums are 
waived. 

15.3 An empl'oyee who returns r.o ga~nful rehal::Jilitat~w employment 11Jnder a:n ARP vrill 
have a I otlher bene ts acoJiue on a propon:lonaite basis .. 

1 5.4 Earn rngs recs iVed by an ,employee during a p-eriod of total disabHlty that are 
deriv'8d from employment wlhich lhas oot been approved as rehab·ntative 
empl'.o~en: under an ARP, shall reduce the· ~agular monthly benefit worn IJhe 
Pb11ilf'l1 by one lhlund'red percent (100%) of such e~ m ings. 

15.5 rif lhe A.RP jnvolves a ,change in m n oocupal:'ion. the LTD enefit period will 
contrn e at reast until lhe end of the ft rst two (2) years of dis ab ·111 ~ or some llesser 
p riod as agreed to by lt1e e.nnp loyee the 1Jr1io 11 and the DMP es part of a C P. 

15.6 UPon successful cornprelion of' ihe, ARP an employe,e who is unablt2 to 1rietur-n to, 
liheir own job eiy have· their l TO benefit perriod extended for a m x;imum of six 
(6) months for the purpose ,of Job search. 

16..0 Reqi!JJlest ·for Paid Leave while, emga · ed i'n RehabilitiiltiVie• Emphlyme~,t and n 
Reoe,ipt of ILT1D Bem,e,fif · -

1 EL 1 Reques1s for paid leave,s, except sick leave,, on a day 1hat an emptoyee is 
~heduled to work will b granted and paid io ~ccordanoo wilh ltie PCA and wm 
not result In i nco e 1ha.t e~ceeds one hu rndred percent {100%) of 1h currerrt rate 
or pay f~r their regulai~ oocupatio· al the dame ,of the· disabilirty. (See Se CA· on A -
12.1 for leave,s while engag:ed in rehablmarv-e employme:nt and not in reoelpl of 
IL TO bernefits). 

17 .0 G RTW Wa,ges and Bemiefits wh 1Ue irn r;eoe:ipt of L Tlrl Benefits 

17. 1 These ,e oyees a~e o.onsldered' isabled a d llndte treartrnent. 

17.2 The employi es willl receive ,pay and appropriate premiums for all hours worked. 
The L TO PJan wil I pay for hours not worked at w.1o-thirds (2/3) of basic monthly 
eamirngs at lhe date of disabjlity. 

1'7..3 On 1he comrmenc ment of a G FHW Medical, Dental. and Extended eaU.h 
benefits are reinstated. Group Ufie insurance, AD&D ,a_nd IL TD premiums .are 
waived. 

17.4 Arn employee who is. engaged in a GRTW 1Under an AIRP will have· all other 
benems aocru on proportionate basis. 

18.0 L TD1 Pre.fflij urns Whi' o ·On A Learv of Abse:nce 

18.1 Empklyees: on leave of absence wilhout pay may opt to relain cover1ge under 
the l TD Plan provided by the emolm,ter-E.tr.1.uted -urses' .Ber ,fits Tru-s~ and sMall 
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pay IJhe full premn.im. Coverag& :shaH be permitlfed for a period ,of twe&Vie (12) 
mornths of absence vuitililotu pay" except if such I eave is for educ a on al p rposes, 
~ hen 'lhe, maxittl m period shiaH be exte ded to two (2') ye • r-s. If an employee on 
lea•.·e of ,absence wltllol;It pay beoo mes dllsablcd. l!Aei·f'-,aU,Y+"i'aRoe "e!nd01--this=~an 
sooi1i,..o~~n1h~· earr,ings ,immeeiatolly ra, • . ~bS/(.fflG!~ 

, • e to 
be paid IA aeeemer11;1ee vlilh the prtrlisiet1s ef ·this Ph~1R kt--disabled emp~<ees v,1he 
beoamo disab~ed whUe 00\l'ere.d lb~ tlqe lTO Flan prior te Its leFRilineti.eA. 

i!.O.O---liMJF1htF1111'5 

2. 

employee's siiicly ffflh (66ff--lff• -· . ..--FNE!l-

21 .:o, AElm inlstralio n 

21.1 'The Em~over sha IJ adftlllnister aAd be tho sole,.lrustec or ttie ?km. 

21.2 Tho eloifflS p,a~ng agent !Sha II PFO\'ide !HEP.BC and tho Assooiatien with OOJl.lOS of 
~o~Gie-s-;-pr~Yres -aoo g uideli nos used for Cibims-adlJudi oofion. 

21.3 T~al+-ha¥ .. •e-aeeess--m aF'lf"FeJ;ierls, ,mv•doo by 1he claims-~a}!iRg-agen1 
...... • • ,_.,.,...,,._+.,; 

~RliRQ ewf)eFFenee IIFtlll;I'""~ . • 

21 .. 4- .'\II 4:11:1estioo~~s,.t • ~f'pr~aMo- o 
g11ie~m~oo aRd cnbitwioA--fW&OOOtJ • 

22:0 Long Term D~ s.abllny Plan Adv,fs OF)' Cemmitte,e, 

- • · • p e b - ~ · · . .ses. Tw-0 (2) 
~-e100-0Re--1 . 111~1-1T8ffl--H~-t1t!F+--0'f-olher be~fit 

. . . . • . . . . I , .. ni.lJR lh~--{,3.) t•iffle~·es st-the 
As.ooGlalon. 

aB Previincial GelleGtive ,AgFeemeAt UA,prejlidleed 

~3.1 +he terms ef • • &et out above shaH inot proj udioo ti"! o-a ppr ca lion or 
iAgeFpFelaliOA e 

P - 13 or 10 
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SCHEDULE 2 

AMENDMENTS TO 

ARTI:ClE 160 - EDfrCALJI EXIE NDED1 H EAIL TH AND 
DENTAL C0 1VERA.6E, LONG .. TI:RM DHSABI LIN ,A ND GROUP' L FE IIN,S\JRANCE 

(Effective Apri I t, 20-27, con ingent on t~ Parties entering ~nto a mutLJalty sg ree ble 
Trust Agreernenl.} 

(U.oon publication of the Colle.Clive AgJTeemerrrr all underlining and orossed out sec/ions 
will be deleted to, reflect the final published versfonJ 

160.01 !Medi cal 1Cove1rage 

[A) Regular empl'oyees and ·thefr el~, i le dependen~s-(including o□mmon-law 
spouses) 1hall be, ,covered by the • dicsl Services Plam of B.C. or any 01her plan 
mw1n1 lly acceptable to Ule Union and the l='.rnpJo,er. The Employer shaU pay o e 
humd wed pernent ( 100%} of' lhe pr,emium. 

(Bl A regular empfoyee ma,y cover-persons otheli" 'than de:pendenls if the plan carrier 
agrees and if the empto,yee pays the -rull p:ren,ium for lhem through payroll 
dedudions. 

(C) embell"$hip in the med~cal plan is a cornd~fon of ,employment f-o reguJar 
,employees who are not members, o dependents of ;me-m· rs of another 
a pp roved medical plan. 

(DJ The madica'I plan becomes effective on th ·first of the C$f€1ndar month following1 
date of hire. 

6.0.02 E::w:tended He:a Ith 1Care Covera9.t, 

Effec.1ive April , 2027 Hie IEmpJo,yer~Fund1e.d Nlurses' Benems, Trust (EF_NBT) provides 
Extended Health Ca re Benefits to el~gf bJe, employees JrLac_p.o1!d,a~c,e wilb the, Pian 
D,:o,,OJ.Jment !tsaru:tall,,,Emplove.rum..,re,ru Jim,--tQ.ooaJppate· in u,, EE N BT, 

,l!!ffi9QtiPr,t1&-Nl:W&ffitlef"-4,~~~. 4ffi~!deimlal1Hla-,He~~~~~i-¥i,!',ill-:ii~iaHIE~¥tatrfffllurre 

fi.€1 iAJ.'fflft-11;ie--aele itieA eHKWereg:e far Prometrium. 

Eflooti\t.e, JamtafY 1, 2017, lhe Ei;1QOndoo Heatth Care Plan will me'/0 to Blue Rx 
oo·-1ei:a9a. 

,A) +lie ~m~DJeF=sMll=f)at' ene h1:1ftdFeB 'f)CRJ€Rl ~-QG"'6) M=the: meAth~· premiums 
for o:Ktended ~earth care eovemg,e for regtdor om~loy-0es aAd 1holr-el[gible 
Elependonts (iRsl'uEling cormnon law spouses) u:ndler tho 1,PaGifio Blue CroMi Plan. 
eF-aAy-0tRet= ~~n-mulYal1y--a6€e~ak!lle te ~e_JURieR-aF'!e tf;l.e Emf}loye,:; ~Seotjalso 
•61ppeRe hE--"'~- :Jhe,.p1a11w~t1H~eft1S-Sk11i1U-oo e-.ia,eN4.ed-t&=iAelbld&i 

(1 ) E>Epenscs lriouFrod' fer the pumhase an:d ·maimenaooe, of a heariAQ a id :up to a 
ma~imum of-eno iheiucafl.d ($1QOO} per ear~ (10f\OOA in each fii;,1O {6) year 
,e-rio4, -an@ 

(2), V+,sJ,Hl oore,.,ee-veMt9 prew€lift€1-t¥i _ '€1,ry 

l\iJOAl)' feU;J f (24) FFIOl!\1:M per -e'lig lble emp I&-~ee or eliglble-depeflcienb Nale 1 : 
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Ne)...e&ifistunnce pa)'meFl't wl II be apprled on ·.•.iision ofa imis,, Not& 2; This ~ 
Is elfeoli•10 Jhme 1. 2010. 

(3) Tue maJiEi m1;:1m lifetiPRe,-ameY•tJ~ble j!]CF □l~emral&,e-e ,or eligible 
~h:11,!ffldent sha•I 1~AI imilM1:-

~B.) ~Hlar-cmplo~ee- miw oo•;er peFSon:s elher· U~a·A de~nd~ools if the p~aA eafrie1 
agrees,.. and If ·lhc cR11plovce pays the ·rul~ promiurn for the~ 1h~h- payroll 
dedudioRS. 

[C)1 Me&lben&hif),-'iiA-tlq~altlci care ~aFH - _ i~ ~loymeM for 
~I ~ L ~ e,iaeAdeAts &f-.mem~effi of a nothor 
3Hffl-"1'e· ~)tffl:fi'IO~Effl-l~fflfjl-efl~EJllalft.:-

1tD) -.:he @donded health caro plan booomos effes·lit.10 e-=-the fiirst of th&-Galendar 
llOOl'lth follawin~ t~ irt)<-(80) d ays4r-Om 11:u~dat • -

601• 103 D _ 111tat C;ove,rag;e 

EffecUv.e April' 1, 2027, lhe fFNBT pro___l(ides Oen1al Benefits to eJfgible emplgyges lo 
aooord~nce w'rtih the Plan Document. and an Ennplovers aw require.d to palb,ciW!t@ in ~he 

- .B 

(A~ tft-T~~~ the fflGn4td!,' fl'FemiHm-'IBF~Ee 
ene--huoo .. ~ el th oo . "· -·" and-csSixly peFScnt 
(~t,ef: ~the-e)de~len •1° end sJMt}-'-peFGCnt (60%) ef ~ho oost of 
fhe e:Ktended plenq ·c~ (Oirlhodont!G Pian). The do Ria I pliM'I shall oo'tiller --fe9 ular 
employees and U,u~•r eligible de;penderds (inolooif'QI oomroo,n law-spe-use&)~t 
G'te ,FtaGif~ss-Pkm, or any othor7Pl:m. rm.J!w.a~le-lo • ,· ™OIJ'l 

aAG the Er-Aployer (S &e also P.Jl',JleREf 

ir!'f"'ii"ll;"'f--@tlll::llitf'-@ffl!' -~lS-841 - ~imt' ~-Pfa~ 
lwetve,..(,,:l,i!!+w1\8MffiS"'98·rat-leipati •• •-• oodontio sop,.•~ 

lifetime 11wuElmum pa¥ffien1: of $2.760 per patlont wit~F-Glai~ 
lerminalio11 ef e Ff! !;JIO)'m~ 

(B~ A-regtila- )¥1t0iiEie1-1· R"ll'l,~•ooVieH~;.@R9-tlt_. -~ , • epe~alFI carrier 

am~~IM--tr-.fFc!iitt::ore· . . I premium-fer lhem tRFGugh payroll 
deduoUons. 

(C) Mer-nber:shitJ ifl>=-tA&-el&Alal 1f3,a , , ndilion of 
~~~es-~!eEI lley aFe4'1191 lhe-pfime111 member-Of 
,eno.lher de,nlal 1plan,. Note: 'H'tts-ohange is e#ecU;10 June 1, 20·1 O. 

(D} CoveJ.~e uooer th&-demal ,Jplanr-beeorr.~s e«e •. •. - dar 
~•o~•An~ ltlit=t,• ~3Q}eay&-frem t~0 ~alf.ref~ 

~4--1.HHHMi!lfll&ft!t'S, 

.'1'.A e~glble der,iendeAl for the JHHposcs of Artk:les -48.0.1 ~ 4ti.02 and 46.00 ~s eno who is 
aooeptable ro V,e pla FIS, bYt does oot iRcl~ck>-lhoso indi:t+•idual&refefred te in pafts' (Bl-of 
lhe .a,IJ&Ve-&pl!Erlflifiad-..-6,rlfele&z 

80.05 L,ong.:Ter,m D isa'bHilty llnsuraJfl ce PJla ri1 
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file Eml)lo~eHhal~pre·'"'i-Eie 7 iili-!t'fWhi!ally-,aeee~table-leAgi=term d]sebtlily-iASti~ 
oo,p~ of ~+t~leh shall appear iA r\flil:J-9Ad ix. ·.~,," seelie-11 8 Long ·Torm Disability lnsuraoo 
~ 

lh · · - • - · · • · -• - ·- · · · • - · ·- · · l1A~~iel'f-QS 

60.06 Group Urfe I nsura nee P1I n 

E eciiv A -~ 2 • --• "/ tne IEfN BT rovid,es G ou Lrfe ~nsu noe to eU ible ,e - o - -es 
in n 
lb EFNBT. 

(A) 1EOgtbfflty 

Regular full ·limo and regular r,.eit lime employees who e-m eA staff on Ja-m:.1arl 1 , 1981 
or who Jroifil the staff fol!Gwtng lhis-4-alo sha II. upon oom pletion of ltie lhroo (:8) month 
~ttalion~uy r;:iefioe, beooo=ie members of the G FOUP Life l111suraF100 Pia fl as a oendilion 
~pleyme,=it_ 

~B,) :Benefits 

5tlflftfflt!e-i,f'il-lft&-an:tOUAt -8' fifl)'-'tho 1:.-S JU.I 
aetlilffi-H!~:'Wtiliff,-,ia-Rfl1-_st-0Adm=o .. ,tweRty mm· (24} hour --aee~ and 

ir:1s1.1a=aooe. CO¥eroge sAall oontinuo 1.11·m1 ter:mfnatiorn1 o 
em~YfFl"eR . ·, tieA-=o{ ~1118Rl:--- (in~· • ·remenl), 
~ffli-lSRa~ -Mliftue- w~~paym . _ . ne 
(a4t-day d bli'lfl€1'-W ieh trme-lne ee11\tef8ia pr'livUet, _ e eiere~t 
~6. the lndi•t•t'dual 00'.:'EFCd ma~ GOFWEFI: am OF paFI: of &heir group Ufe iASYFaACe 

kl ai;,y v.·hole life. e~dty.,•.,"fll.Cnt er teRlR me policy mnmally r:ssu:od by Uw insurar 
amJ at fl:1&,iAsure-..-·s standard FatK at the-tiR=te';""\"'1.U,aut !Rl8dieal -e'lie-encs&: 

(·C} Rt=e Mi llm~ 

The E-m~loycr st\all 1pay ene h~AElred peroent (100%) or the premium fer the Group Life 
In sur:a:noo Pia A. 

Agreed lo in Join1. C~ucus on the 21 sl day of May 2026, a1 { a_; _ . 1./p.m. 

half of HEABC 
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2025 Col1leetive Barga i rf ng1 in the Hea hi Sjecto ,, 

Renewal of the 202'2: - 2025 INru rses Barga mi nrg As,sociia1tion ( J IBA,) 
iCoHective .A,g reernernt 

GENERAL HOUSl:KEEPrlNG P~O 1POSAL 

T/Jtj Pa,tft,s agree and acknowledge that the foJiowing ichanges are for house-keeping 
PwPOSes only artd are noJ intended to .Sii:bstentively after the Parties respective rights 
and obJigat~s under JJ'w Colfeclive AgTeeme, l. 

,ARTICLE 13 = SENIORITY 

:a:his Ameloieis offeetivo of! tAo irnplemoAlatioR d1a~e as defiRea in th.et CeF'l:s,mlfdatiOA-81 
CeFllifications .•\pp,e AEIDC. 

AIRJICLE 19 - LAY ..Qfif & RECA L 

+1FH15-A· Ifie'. is :edive-ott~· ·M· ,.mp.~amat~ood in: Us1e GOF11soliootion e.f 
Gelti~liOFIS•l•,ppeAd i;lii ' 

l"hes _ pro-visions stiiaU be utiliiZE!d to protect regula.r employees,, wherever ,poss .. le. Jrom 
!loss of employmemt, with the, e,xception of e.mptoy,ees who are dismissed for cause. 

19.01 a~ pl Cf!d Em~oyees 

In he event ot a 111edud:ion i ·lhe work 'force, regu,l'ar employees shall be laid-off in reverse 
orider of sen iortty, p10V1ided ·lha,t iler,e are a"a ·1at.1@ employ&&$ wi~n greater sen1ior~ who 
ar,e ,quiljlr ed and wiUir 9 to 1do the work or tne employees laid-off. 

,An employee who is qualified a111d yet u nwi Iii ng to do the woiik shall be laid~off. 

(Al NotJce to e U nl,on 

At the· time notice of d1isplac:em nt is issue-a, a cop,y of ~he nolilce shall be sent to 
the Un ion steward. 

{B·) Dis.placed Emplo,yen"' Optio,l!lfs. 

A mee;ting wil I o.e arranged between ~Me· d lspla,ced employee and 'Hie!! 1Ri&ltieF slhop 
steward and IEJmp!oyer representaliv,e(s}. The Ernp.Joye r wil I make availabfe a list 
of c rrent union vaca I cieis wilhirn Hleir worksit,e:, a iist of urn I le,d vacaricies witlnin 
·fhe respeciive Emproye1r, a cur,Fent uni□ n seniotily list for lhe worksire (see Artiicle 
~ 3.05) as we111 as, a senlori y list 'for the respective 1Employei1\ and ·nfotmaijon1 
l\egam ingi an1y other OJOtions Ulat may be availalb at the time. 

'" Rest of article· to r1e1nain intact * 

IP.age 11 of 28 
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AND COMPASSf'ONA,iE LEAVE IFOR I; D:tGEiNO'US !EMPLOYEES 

,.,...,he Parliea agme to amend I.he CoJJective Agreement by defating the foJfowimJ 
Appendioes (HH, and JJ',4r ": 

A~ENDO..MH 

MEMORAINDUM1 101= AQREE!MIENl 

~ 

:i~e Heall~--Aulh&ritle.&/P~l-~iGe Me~IUl Ga~~GGR&o.lidatiRg-the• m:1mb-e1 of 
.ifi--elesEf'il}tie1u,--is-.aA-im,a~e-ar1e-a ro .som m itlod l-0· fh1s p ro~sg. 'Afirtlflin 11U18ly 
(90~ d~ of FatificalioR aRd (;luau:tei:r~l ther=e,a:ft:err, each: f=lealth A1:1t:~01'ily.'?filWfSf!iA€i&-Hea1lt~ 
Ca i:e •.,•.iii I ~ 1100..•ide 'lhe !NB.4. wiUHlme ~'1:1mber-0f--jo~~des.€:Fipti€n:1 s it tla&-foF-et1€:A 
profile., 

U'-Mlli~Mly t90-}-day,5 of--mli • - . • • a.oh M~lh PAJtAOR\ff ~1'&¥dderu;o ~oaltk Caro wUI 
begi1+-a=1uocess of oonselidaliRQ and fsOOWGiRg its jeb d1e&Gfiplfons.. By MarFGR 31, 2014, 
eaCih f;;leaUh ,ti,i.ithofilyi P irovidenoe Healtm Ca re wm ha,~ F&a ~&ed its ·tota:1 nu:Mb@r of' job 
d1es(',riptic:u:i s fur Fag ist&red n~05es 10 :Aa more tti an sikty (60}-pe - . a 1h 
.A.uthoi:ity.~,@ . .dde~ce Hea lt~~Gare. U.erearter,ttie Empt€.iyef v,tUl--¢~"11 • -, 

Fedu~oa-de6€~~tkms. 

I • - th al'itieeJRffiviidenee Wealt . ~maRGe-a .prooo'S&-Qf 
, • -· s-f8r-GG1Jnr:1011 job de&sfj:pliens acFOss Health 

A.ulhorities;IPrQVideRGe Health Ca,Fe'. 

flll RR!; the 2.Q46 oollle@iva~ar9aiRsiA@rtha SmplGyerp)~-a~~G-1 .~oo t()i;: 

MM., :i:~o...Employot-feftor.toa' U1at--&0me,..,Moo1l~.uthomiosahaa aohie':IOd 1ho §loal o,f &i~• 
~09 i&b desGRplions per !Heam!~ i\ulhority while ot~er HeallJA }\utl=lorities had1 Rel Tile 
EJ;11~loye r Fe.,..erte-a ffiat U\e 0RYFR&8r siR;• ,60) 'Na$ 100. lmv due 'lo eir:sanizatioRakwts~ 
Th9 Mrtmpl& of this 1'~6 PHSA., 

, MiRl-84ob dosaipfiaAs--The 
-OOft•Aa~ iette F lis.-too-aoo,,re., was designoo to Rai,.e a n=ttolfe appFOpriate rn;mb&r sf job 
des~tions ae some Emplioyei:s hH over one tfleus~Rd (1,00~ 1-

+t.e--UAi@A--aAdi-tM-Em,,.1eyer .llffM941i"l8t-i~e-s~ IR81=1U~ S-sfell&wiRg-1.JAC,..Mtif.ieatiofi--&f 
U-.e Coll'ooo'f0-A,groomemr#l0=omproyom aM th&=UnioA l-Jitilii!iR§ 'lhe,..,assis•taRG&s8f the 
NufSiR!J,StaffiRgi Sem;et;;:u::i:at, v.•il I dea I vwlh this mattea: and oome to a \liable conclu6k'lA. 

MEMORANDUM Qlii A'GREEMEN~ 

RURAL AND RE;MOTE 'NURSUH, 

n~a Parties ha•ia a &hared inleFest i 11 ;pur6~ ing solu~ions lo rn'urse recruilmeR-t--aJ14, 
retentkm i&6Yili& p;1testH~-iaeed by-~ealtl:►.--empl0Ji1~er,$ ~mtiRg--iA Fl:IF&HU'id f!lemete 

+ill&rof.erei the NBA and MDMi agree that; 

Page 2of 28 
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2. -=lh&=f)WFPO&e of tt,i& Fe-i,,iO\•.r wiH be te idernijy 1mmediate----aA~~~r.a P:HJf&e, 
f81:m,1 ilRleRf anrJI retem;ian iSBu&s. 

oo.nd-.ioted br eoo'"1~} empooyee-.of the-healt~ at;1lhofity a'FU:f ooo (1) F'et!)msema:fiive fl:am 
lheN,BA:: 

l~tarim HM.·; 

' oo ~9alll:ii: aAd 

-~-.,.--r;av-iew-wil~menae.-ne later than ·lhroo <J1-montti,s fe~loi.•.•i11g ra,fili,cati'o.n of 
ttle PCP. and lbe &81!RP~ R8 la1eJ ·lhafl si:K ~- mo1'11ths fol~oi.•Mng i:ritfkati;on 8f -H:ia J'G-.A •. 

5. Upcm oompl&tiaa af time f-Bliiew the !P'arties v.rull SYbmit j-eiM--Fei;;emrAandatiens, en 
• • • ' • J • • - • • " • • - ., -"'• m MOH hi/'----aNVAnaLOnt'""'_,,.""'""·"""'·••~ , lur,.r, ttil ,lt.;:il'FI 'fer.-aFF•~ -NitPT"''af,MI~ 

16, V'Jl:liefe l!'leaHh au~Reri(y. and N,SA'& appeintees ooruluGting lie joint re• .. •iew canRet 
' -. - . . ,· - ~ l ' - - - - I l ' - - . . - . ,. - L - . 

M 
. ., . . . ,__, •. " 

' . 4i, . ' - ' •. - ' '•... .•. 

reG01mffl8AGaliens. 

ARTiCllli ·111 - DliFI NlllON OF lli!M P1LOYE1i. STATUS 

AND BEINEFifT ENTITiLEJ ENi 

111,,04 Cas.,u I Em1ployeecs 

(A) De,fin ~,tioin1 

Casual employees may be employw to wo:rk iu11 striifts. or part! shifts on a conl1111.1ou;s or 
inte ititent basrcS, i 111 cap c • s sudh as~ 

1(1) Sickri131Ss felief, 

(2) Vacation relief. 

(3) Leave of absence 11elier. 

(4) Relief pending a regular employee appoinlm~nl {IRefer:ence Aliticle 17.02 
Term po rary Arpporrntrnents)i. 

(5)i Temporary wo.Mk load'. irncluding bul: not lim' _dl to. supp!e:msntal shift. care seN.ice,s 
provided to s,peoific cl~nts for pa liattve care purposes. 

(6} P,aidl holiday llielief. 

{7). ,Overtime ,rnfflng i-eli .. 
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(8)-Matom.i,tyfr~,go_aoCJt leave rel et 

(9~ C l~eRt Sf;)eGific .~si9:m1;1eRts ff:em l-h,;3me S1:1pl)orf A,genciee. Th98B assigAmsnte 
a re &lien~eei · L' - • · · · • J · '--' • • • ~ • • • •. · • ·• • · • • , 

:&ha Mlal i!!U&e16 

~- .. · -. . . (Br:throug•(F~ ~Ytt~shaU-not apply.-(See a1lso 
A ,.. HQ"\ ,1PfiU!IND.E ~ J 

(J) IPmlbatioflary Period 

~ .~r AUf89,8 wQ~iAg ol~At 8pecifiG a,ss.igAme Ats U®m t.gm,e gypp@lt 
[ • . • • . • tien~ Kilf IA&wl,y t,iJ.N--~al ~&z~ 

AR'fIC _1E 26 = HOURS OF WORK, ME.Al PERIODS1 REST PER &ODS 

2.6.r02 Cc;Hi15,eeut've• H'oulll'5 of • ark 

The dal 'i hours of wotk for ,each employee sl'l'e11 be consecLJ1tiive wit~ mlk'M~Rg 
~ 

(1) Client s,peoilio-nu,se.s--we~ from oomo...s,1.:1ppoft.agoRGies. woFkin~moro-.Dm A one 
(1!) &ehed1;1lea shift per day e:1faiall Aa•+-a ,the rigM· to FeNGe s,13m shifts e>EGOpt tilose 
GGMPiled1 10 a n"'l8h,e ( 12) ca Ft secum.1e ~our l;l'&Ried. 

~ witlm the exceplicm ot· ~_: ployees subj:ed ~o a fle·~b •. wo~k schedu'le arrangement 
may work spm shifts, wh.ere the empl'oyee· requests a split shift and lhe Employer 
agree.-s. 

AFl~SNl»X4 

,MEMORANDUM! OF AGREEMENT 

1 . The a&Sigr:1me™ of :n1;11=ses lG 6.1MHf&=~~II oo~ti Fn10wisA-aGOOfdcmoo--wi-tk1:1,rom 
pra.dG&8 mr au lyjE!88 of assigArfH3Rls, These aS&ig11meRl6=iinclude ~l,e--assignmont of 
a;lieRtc-48.-reguler-empi&yoe&aRdi--Ga5tta1I eR1pl~eeie. aAd up-oR :~g1:1~r eniplOlj@@'s ktsiR§ 
Rour&, lhe Jeall'ocallic.m of..employee~R-ts-;.and E~e..assig;AmeM-01 FeplaGemBAt 
A9LIIFS. 

,m---A1'1i-et1111P111.:>.¥1es-W1R10-W0¢k-6 In ctiem speGilic aBsignmeAt{s} :H.lF a mininu;u:n of ti.ftee 11 
( t 5) t.o\lJ6 ;perweek ... up.to thiR~-eR aRd 0M-halfi (-31-:-S➔~QtEr& peF>•H&il~ aA~aiAg• 
has,s. VfflE) l:iag v.•:ei:tedl 1hel38 hours h .... oM,00,t,&,Ot fotJ,1Lf4t"IIRGi~ths..-aAEI '+WUMS 0,'1€peelCd-le 
eGRtiR~ to wc,k-4~9-=t,ours for a 11 or.9 aing period, "NUI be emitted te Fe9 u~a r slatlf&;-

i. lt..i& ll ridlof&tooa tlhlat empJoyees-v,<ho ol<l&~~e fettblla.F wm Re :loPJger be 
a'ble 18 restrist their a¥ailabilily for h8URh .. Emple¥CF6 have ·1Re..J4ght le detsrmH1e-.iw, tetal 
MUF\6--of.-~pk,,.!KiF--Waek ,to v.•lhich employees are a.ssigROO, 

+----t:1rAVta¥eelrW·OO,Ffloot:lh~ irerneAl~m!l(MA tll-a'bo\•e, •Nill lha~ .. •e a on-oioe to 
·Mlaifl, aisua kta:h,1 s er a pifJIY. for r:egw lar slab.ls. TAO ;l'imployer 1¥1ay--H~e~ .Feofttat:t-ii!!e ltle 
Ym~k-iA aAwOffelt-to del91f'f!tR9 •Nhether a reg1:1lar positiori can-oo-c.m~taiood-foP.-tt:mt 
empk>.yea. 

Page,-41 °' 28 
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5. Employ·ees •1-•a~ld 1FE1taiR re91:.da.r slaws for a& 18ng as they S0Atin"'~@Fk~1ltfiA 
~range ofhGldlFS, 1ha1· ia-fif:teeA ~1-5) ro thi~&eveA-artd=GA&-ha;lf ~1-~ro ,ei week. 

e ·s---meoos,rl1Ra1·~f q1;1a~fiea, these 
empJeyoes wo1.11d·oo PfOG-ORle~ by ·lho.--Emplo~or tG any fliOW sl1ernts ooming onto servJGe. 

7. Shoukl they fall helow 1his range of ho"1!FS on ar1 ongoing basis:, clieiplaoement •Hill 
N-~m84~-ha'""9 9«uff&d!""Smploy-&a~IH,~..tfi:le o~-te.>-f&l' .. ~elt-to ~Ya ll.gati:a~ 
,ex.e~ • • . laooment optieFIS 

5. li-,E!fAp,loyees ooeosa Elisp1laoomem·r tf:le~1Em,toyer will mak:e e'/el)' e#ert to find 
Feplac:ement a:ss,igR me Ats for 1hese @ml;)klyeee. This meaA&i n,at if ~ 1a1af if led, tl=n~se 
emplQf8e& WGid Id ba p.FMe,ned b~ title IEmp~er: m aAy new tllen~s GOm,]ng onoo 88NPC&. 
~is-wa~ftil+-&deAt er-tkl~ili~s-e&ligatio""l:s. 

tfr---Hfe-ff&ll:H-6---e1i-a&6•ii -~a.ARl•mlff· eemmsSr-aA~l;fil• a-1100--a· ·15SiflR meAts--Ummsol.:'-0sF"aro-&ubji0Gt-to 
f.l!;lct~tiOA,,,O~-GRO-R Reti&o~l ro p,OOGib&to-FO -s~a·1.11lo Hile&O-hOl,I FS.-4;bey t.•.iilbbe~ 
1 .. tiJheFe tt:.e 9mployer is reirnbuJ&ed fur the lost houFS, lhe empleyee •Nill be ~aid 
~F~iAg-fy':-

1,()_ The fall9\Wiling p11Ql.ri:&i91t1& 9f tl\a, Pm,,ineial Colledwe ;4:gJeement appr,, ·to 1re9 u11aF 
,empiayees."11-')lUS - t ~leRliarafldu : 

Moo 

Am6&e& 12 a Rd 1 a 
A,FhGlB8 1,5 aAd 16 

Ar;tiekrl 1 a.04. ae..ameoo.ed!-Jl;.Fti€1e&-2Q-tf) 24 

Ar4iolo"i25.0.1, 

Ar1isle-i..5,02~5~3dditiGAyil-i&,.11.,1malof&WOd 'lhat-• .,rofk.G~odl.ile&ea'fO.b 
~fl9Gl8 a 1=11d pf&.f&r;er,oes. 

Mi61&2&c0+ 

~o.rti€Je 25.-0Q{S) l~jrticie 2e.10 

Mi@le 2:5,:r1 ~-

AAiele--2.6 

.Amela 27 .o 1! to 21 .o.c2 

A - ·:8 a 

Tlzds ~rar:ne•.NeJk for Settlement will-,be-imp~~ witi'li-R Gi;111ty-{OO~ days fDliG'WiFtg 
f81ikat~ 

!Pro\liincial GovornR1 om. 
!41.Q.4 i&--aman,sled to FEiaci a& f-Oillow5: 

+OOi)amcstolhe,&B,lku1~¥esagFMmeA.t i=eoog Ri~:B lie vall;Ee of orienta~iGA,f;}KJtf3mC 
fer eimplovees ana 1ha~· lile9irn __ ,..-mk_diAi' - nie,i"L ·-,~; ·,.u ,,..,._a:;11.-.h .... .,~- . I" ..• ,,i!h !h - 71 . . . " . • -yuw11D. ~~ms 1815 A ~t11 11nO 

Page5of23 
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l::-mpbye~To&-6mp~o pro~li!Gh OR&RtatiOFI iA a main ner :it f4991i!Ul 

~~reprk1ilo to O'ff!J;i loyo o& rc1ew to the .orogr;;:am. 0,ri&Rtati:Gln--shall-i -eltid • 

(A) erganeatl8R81l~e;h;IH¥, 

f-G • .f.ffies-..ef..the-~liien. 

EMp.oyee& required to attend such pFO~f8F116rM1.ill be paid-at Uui..applisahl&-mte-&f. 
~ 

Not&: GeFii8F3~ pfaClliGA..QA M-·Nseamp~~~~-4Jienl:s--f@F ~ 

l:Jpf.tlt-R&W,.€11MlB=€-~ Mb-.89Wi~e. ~~/oyor--60Rt.a8ffi--iffU-afili6d smpfaye,e.s by 
phooo.Je-dsikwm.wo-whe{~aro willlng..ta bo-pro&ookJd,,w=a 61iaRt for aR i~w. 
Sk'6.ald,,9¥:J cmpley,,o1Fha¥0--&ome ,mioo of tho f;/ie,;,t f;QfffiRg e-Ato ~·se (i. &. wm ,to .fhma 
vl6eif6), ~fie,J ~-0¥996. whG·&e ava#abmty i-&~l ~ts g,d:JsdulfMJ 
GS.!!8, 8'19 wha M IR· an ~Rafa ~~9~, WJ"'ltti6 p,:e,5'JIMed' la Ulo Gliant, 

.. lion~iffJs Ge."liGe 
mmec1ia~mp1oyw wiD-h.e--m~s~~fj-fl';KJli/ied 6~e& mat a 
kRav.:.is are readily .availahfe. 

,Qderily w~ntmBRf° ,rs oif6F&d f.e lh988 9mpl.es wh0 haw;.,abEH,,R d .•. ~ llave 
lOlil b@'1WB wh@ 19'1/m .'mm lml~V-H-@.~n69r~9 desir6=ffl6ff),,,/:J9ffli6 Of 

dillem,,.~.~F:N8--8t-wmk. i~~--EKtemai. 1 aoodklate&-am gi·1eJ1 "86t,-.priolily. The 
as6igRmoRl(:6) ma;y thoo ho liJtetl VlifhiR Yl'6 Iota: dis&Fetk>R of ,the f:Jient. 
Thi&JAe FFl,QFaRdYm eV,911=eemeAtwa$ intmduosd iA Ul.e 1 ·Q96 1o 2001 ?FQ· • - - • ~ • - • • 

A.gfflement. IJ,unns' bargaFFiiine ·mr tl=ia 201.Q 2022 ,p,,-. ••. • 
- . _' .' - . ·. El•l',■l;M.,_ ____________ _ 

ARTICLE 36, - LEAVE. - 1E lECllO 1NS A D PU BL C O:FF ,CE 

36J)1 Elect· ons 

1Emp oyees ·w.ho ar€l! ~l~ib~· io vote in a Fedaal or Provincial eleciion or referendum .shaH 
be entrUed to four (4) conseout~ve howrs f1ree fr1om ,vorlk. du ng ~he :1r.iouiis the polls are 
open to cast lh i r vo . If in order o satisfy h1is provis1i@ni an emptoyee mus1 absent 
ilhernselves from wmk ·they shall suffer no loss of s.ali;ii ry for the schedu1ed hours awary 
from York. 

~6L ~l!MliC OJfice· 

-mp loyees sh al I be· granted an u npaidl leave of absiii nce to, enable ~hem to ru r1 far an 
,e1lected public offioe, inc udin9=Munlciool. Provlncia'I, F,edeml, first Na.tro:n or other 
lnd1ige oo_s go~emment if 1nt:iininated1 a ndl if elected, t,o serve file ir tem{s) of ,office. 
(Reference Articta 37 ~ Leave - Genl'!'.ral.} 

ARTI C!lE 37· - LEAVE - G ENIERAL 

37,04 Domestic ae d So•wal 'lio 1lenee Leave 
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(A) If aA-empfo.yoo-or eiiig.t~ro person as defiAed in tt1 & Employm911l' Sitmd.tii . et 
1QiMPeFiellae&sGomestic or ea1..ml vro~eflce, thel!!l-in eaeh 88:lilooar---y&aF=a:R emp~oyoo 
is entitled to a lea.ve ;;g follows: 

{~a . o • ai ve{nel skv&-e ~id-lloafJa~n the. ER,p,~.nt 
SklR~ 'k.lkeA i.fl 8R&Gl--MOfC bklGk& of time; 

~ Ul}--fo-five-f§j days,,o.f..m~pata ~oa~a 1ket1..i11. a~e er irru:Jre blGG.k-& ef time; afKil 

tit-JJ~..fiffooFll ~1 ti) 1/w'-OOks of addimienal, UR pa Kl le-a-All takeA i'FI one b!JGc:k M--tim9 
en:~ with the .Em.JJ loyaJ1s agrearneAf, 1~M.-tF+an 0Ae--~00.k of 1ime ... 

(C) P,n ompkly:oo granted lew;.e. '1,.md@r th is ,nttk:le shall be ef.ltiitfed to-beri~ifi M lA 
aeooi:danca iA•ith Ai:tisle 37.:01 (lea!.•e GenoFBO. P:oli" llw-!ba 
ta 1ke'll 1u1 M-1:JaAl ta th ls-.aJttcie, tll!ie-MA.~~~&M;pi9)'00~an ... BO-GGRsider.ea 
oorrlirttml:I fer-1h • u pas&,c. • amy sie • r-othe~laR--eenefiGial to the. 
em,,rs,oo,af;'ld t!Fl,e empla,yer shall 001t1tin1:1e to make paa,ment 1.o rlciie ~Jan:s iR the· 
&ameefflanne~as if lihe empTeyee vms FIGt absent 

(0) Caeiual employBB6 v:m nel se F0(i1Y.res to tie a'lil'aifa,bl& fo'r ·&lh ifts ae:=oYIIIRfKI ~ 

~) ==--ln~t.Re =6VMI 'lh~l&ei~lation $Wl'8618:-Pf9Yi • -
ma~lmum wealka ef.-.le~lat&d.-4:Qi demeat~Lml--Wa1enoorlhal legislation 
fro\l~~EhaM~ 

ARftCtE 41 - Ul:AVE - PUBUC.OJFICE IDOMl!:SJ'IC AND SiEXU~ll._\llO.LEN,,CIE 

I I ■ 

lfidi~&\~Rnno • " - namsi--and n-.eloetoo ro Gev"-.fO their w1n1.(6J of effica. 
(Refe,enGeAmcle 37 Lea¥@ GeneFal.) 

{A) lrf am emtfloyae or eligibh~ perrsorn as defined in ~me Emplovmerd SIBrtdBrds ~t 
exp ·, • ences d0:m~!(ic ,o~ s~ ~ 1 vic~renoe, ·~hen in each ca endar veer an. - pJ,o_ve_e, 
is eniti1fed1 to a leav.e as f Olllows; 

ill 

rn 
rn 

·§ ntlij@ment to leave u ~der oiher articles of Ile colfective agrreefllllenl. 

(C) An emprovee gmnted lleaive· iund Hiis Article shall be entiUed to .bernefiils irn 
acq:udanoe with Article J7>0 (Leave - General). For B barance of ·lhe leave 
1aken p1.11 rsU1ant to this Artrdle, the service ot· am em p1qyee shall! be considered 
oonlin uous for the purpose of any pension. medica,I or other plan lbJ3Q.efiaal 1oJb_e 
emptoyg, and Upe; employer shal~ rontim.151 to mm paym€nt to lhe pl'ans in the 
same mar.mer as if the employee was -ot absent. 
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(IJ) CasUtal employees will not be requl ed to be a.vail'able for shifl.s as outtiriectab_o_'te_,. 

(EL J 11 tlhe event a1 leg islartioo enacts provisions with, a gcea1er er111ittement to 
maxim um weeks Pl leave rslarfed to oome.slic or se:qral violenoe;. that leg islamion 
provJsio n s'haU prevail .. 

ARilClE 11 - DEFIINlil'I0!N Of E1MPL0'YEE Sil',A TUS 

AND BENEFNT ENTilTLIE ENT 

11.03 "eg111_ar Part~Time Employees 

(Bt Bo 111co1fit Emn1ti1l1lJmant 

ReguJar ,parMirine ,emr;doyees are erntitl~ to aU beneffls of the A9~emen1 
om a proportionate basis with 1trie exc.el)1ion 1ofmedmcail, e,xitended heallh arnd 
aenlal plei n oover-age. LTD and grolllp I ife 1ins ranee IP remiums. which sha II 
be paid on e sam basas as for regular ful .. lime •• 1 ptoyees. ( - Jere oe 
A11fcle 12 Afiniversary Date and Increments; Ref rence Article fill 46 
Mediea , :d&nded Health and Dental cover~ge. L TO. and ·Group Life 
,nstJranoe Govera.ge.) 

11 .04 Cas111a I Employ s 

(C) Lotteri of Appointment 

(3) S1 • ort-Torm and Long-lerm A:va"fabi ity 

(c) The Employeli may. off§! casm1I empfo,yees the opportunity to provide U1 r 
avaif.ability and book shifts as tar as sdx (16).i mo lhs in advance irn wrfinng (,or 
by usi an alterna.ive me1hod oomemp.Jated in (E){l)(7)). 

A , ,JIC LE 13 - SE -IO'R.lfY 

13.03 Sen:ority- Mai111rtained a.JiJd Accum.ul ed 

Senio:ri y shal I be malntalned .and accu mula1ted tincf.er the fol owing1 co ind i~iorns~ 

(a) while i recei t •Of Workers.· Compensati.on benefits (wage lloss replac-ement and 
iiehab Ina • on benefrf s); 

(b) absence d - to mate,mity pregnancy and parental I ave s provided for in ·IJhis 
Agreement 

(c) abseru:e. due 1:o any paid iQarve· for p • 'od of the le.ave~ 

Cd) absernce due to the conduct of l!Jnton bus,iness; 

1(e} absence due to lary-offs, lor the first • enty (20} work days· 

(f) absence due to a. general unpaid leave of absence, for the firs 'twenty (20} work 
day.s:an:d 

(g) abseno • white· o,n a lon~Herm dis-ab~ity ciai (including the qualifying peruod). 

!For ~ime periods. in excess of those expressed above, seniority shall be ma ·ntained but 
not accumulated. 

A RflCLE 18 - 1PRO ' 0 1ll0NS. lRA r1 SFERS A D1 DEM0llONS 
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IINI TlHE FILLING OF VACANGlliS OR N~W POS!IITION,S 

18.06 Sa~aJfJ 011 P1nunotion 

A pro mored employee s.ha'II reoe ive 1he lowest step i--, the new increment structure 
wh idh shall give• them_ heJ a minim m monthly lncrease of two h1.1 rndried dollars ($200.00). 
The ma:K°mum rate of the -ew· ,incre'l'nent s1ruclme shall not be e>iceed@d because of 1he 
application of th1s prov· ion. 

The empl'oyee shall receive the new pay rate ft'om 1he first day wol'lt:ed (indludin,g 
orientation) ~n fhe position. 

ARTICUE 21 - CREATION! Of tr,11 EW 1POSIHO 

21 .01 Eim:plo,yer Noice 

If the mployer creates a new posilion, 1it sh~II give wrnten 111atic:e to the Union 
ciasstfica:tion • epartrnent of 1he ,iob cla~fic:a-liorn leve~ jl has assigned lo, ·fhat posiliorn. 
pu 1Ttua t to Article ~ 62. and sh ail I provJde a copy of Ule! rnewi .~ob d'escnplion to the IJl nion, 
pu rs ~ant to Artie~ 23. 

ARTICLE 22 - CHANG'E IN CI..ASSIFICATIONI 

22J) 1 Em ploy er Notfce 

If tile E- p ryer makes. a srgniftcant ,change [n tlhe _job ooritent of a 1posftion, it shall' 
,give wnitte n 1no.1ioe to the lllnion classification depal1ment of lhe j,ob classifica~· o nlvfage 
revel mt has assigned lo that posmon. purs,u nt to Artcl'e ,it fl2 and shall provide a copy 
,o,f the new job descrip ·on to the Un-io11 pursuant to A ·c1:e 23. 

22.02 mplom •ntatia:n 

(A) if the Un ion objects to the Emp _ yer$ o1assificatlon assignment, it m u.ust do .so 
via the J'ob C'lassification IRmt" PN>cedure. 

(BJ Job C!ass"ficati(un Review Proced re 

(i) Upon irniUati.on of'~he Job Cla~sffica-lion 11Rev·ew Procedure, liepreserntatiiVes, 
o·r ~l!:ie Union and He.ABC s,hall w·thilil tw'enty..eig·llilt (2,8) days corn~er w'hich1 
pm.tile ,best desoribes 1the core, fu11otion of tile job in qu stion, a di how U,e job 
fits into lhe ind'l!lls~ry stancl'ard for like jobs. At the request of either party, ·the 
parties wrn oomp!ete arnd utilize th.e job q estionrnaire(s) in lhis conaideraition. 
The parties shaU att rnpt to resolve· the malter th· o -h negolliatrons. 

(111) Fail Ing resolution• ,of the matter by ne;g:otiaticrns, 1he matter may be referred 
by enhe r party to 'lhe IBCHOA as a daSasiflcatiorm arbitra~io.n. T11tiie A bUralor 
shall! consider tli:le same cniteria (s e Artie • 21.02(18) (0) as lhe-pal!'lies 1in 
determining 1he apprropriate classificallionmage leve'I for thle job in ques io11. 

(iii} Classi ~-alien arbitrations w,ill be govemed by tlhe followmg processes: 'he 
parr s wm lbe ,limited to four (4) hcmrsj prresenttation eaclh1 ~he parti~s Yill 
1ufilize staff repreSamtafrve-s of ·the 1u n 10111 nd 1,,1EA8C to pr cs.enl case~. andl 
the award viii be issued vi~ln lhfrty (30}<11ays oflhe hearing. lli!te afibitmtor·s 
decision sha'II be lrmited to d~ ermining the approp ·ate ctas.sificationl ag,e 
level of the job. 
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AR1HCLE SJ - 1QUAlilFl'CA HON !DIFFERS ' TIAL 

53.03, Registered Psy·c'hiiillCriic _ urs 

A regular employ,e,e who acquires, and maintains r,egisna~·on Laetoo.r----belh the. 
·"'·"™~ fR9{J/stl:ir9G/J'= Ait--aRd--tti e ~& (J«jf!i6~ia~A6l t!,§...Jrnth a 
Registered INlurne (RN} arnd RegistereJ:I P~ycbi~i!)iQ N~use (RPN) under the BC 
HeatJb Pwus1-oos,_aJJJ!. Qcc:«Raliqps Act shal1 tie pi:! id ei n additional fifty dollars 
($50.001) er mornt'11 for cli111 ical prepall"ation. 

ARTIC 1E 10 - MEJDIC,AL, ,EXTE • DJ!10 HEAL lH A • D1 DENTAL COVERA·GE~ 

LO'NG-TEIRM [:HISABIUiTY AND1 GROU'P LIFE I SU.RA CE 

60.04 IOe:penden 

An elig ble cfe,pendent for the purposes of A1rtkiles-46.01, 46.02 a~d 46.0J A "cles ~0-01. 
60.02 and 60.03 is ,one wJno ii$ acceptabre to ~ne plarns, b'IJt does not include those 
lndivfdualls. ,,referred! to ri parts (B) of tllhe ab,ove specified Articles. 

(A) This Agreemen1 sha II be effeotiw from April 1. 20,22 an o shei IJ r,em:al'in in force and oo 
blnding uporn the 1pames urttil Mar,ch131, 2025 and U1ereafter un1H a ne-w Ag1Teement 
has b•n C(]:nsummated. 

Employ€IB newly certified' d1.J ning he 'fellll of this Agreement arid who are added to 
the Appendix of the Conso tcllaledl oe:litificatioin w.lh the- Uirnmon shall negotiate '~he 
appJicaUon of the- tem1s of lh·s Agfeement with effective dates ,as agreed upon 
l).etweE1n me pa:m&&. 

(B} he ope ration of S,Ubsecilion, 2 ,and 3 of Secticrn 50 of u,e Labour R:elati<Jna Code 
or Briti~h Co umbia (or any succeeding .Act )i is specificalUy exc -ded from 1J is 
Agreement 

,c) All tenns of this Agr,~rmrnt shall come into effeci at 0001 hm.11.-s on fue dates 
stipu~ated w,itlhin m · e Ag,reement. 

., 
• ' 

11:JMORAN DUM OF A1GREE .ENiT 

9etweem: 

Nurses m Barg a' rn1i111g AssoCiBition 

Arll!id~ 

Hea Ith Em pl\oyi - , , Assoc iat· on of B·ri ·sti1 C,o~ umbia ,on 

Behalf ,of tlile Work9irtes with Memorandta, 

lixt nded Work. D JfC ompliessed Wor'~ Week 

ARTICLE 25 - WORK S·CHEDUilES 

25,05 Requirem~mts, of'Work Schedule 
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(A) The ~1 ploye:r .;;nd the Umon 89~ to waive that po ·o:n of~- Arf cte 
,25.06(~) r,eadin,g: 

Each re~HJlar emp~yee shall! be scheclu1ed off-duly an average of no • tess than 
one {1) weekend ,in every trntree (3) week~nds iin e:ach nine (9)1 wee . period. 

(IB,} ~ming Staff WaJ'ik Schedules may take ·the· form of either a tw-o-shrfl or single shift 
rmar ·on. 

(C) A regular empfoyee shal~ no1 be s,ched u ed to wonk more th!8'11 four (4) conseculNle 
s~,-fts unless ag1r,e,ed to between, the parties. 

For 1he purpose:"8 of' 'this article, (A) and (C} ire! r to sohedu les with shifts gre8ter 1ha n 
eigh,1 (8) h.ours in1 lalgrlh. 

ARTICLJE 46 - LEA VE - ·CEHtE • 0 , IAl.m, CUL TU RA~, SIPIRlTIJAL 

ANl!J1 COMPASSIONATE LEAVE FQiR INDIGEKOUS, EMIPrlLOYEIES 

46.02 J:niitle0t1e ·t t:o, Cewem orualll, Cu Rtw-al~ .. andLSpj lii~ULa I L,e,a,Le 

!l An lndigE![!ous ampto - - 1 • ay re@,t,s,l!JJl!o,Jhirty~~evan oojnfi· five (37.5) hollrs ot· 
leai • •• r ,calendar ye hout toss of pay to participate in ceremonial 1, cultuml, or 
sp·ir evem(s). The learVe• may be ta'ken ~none or more blocks of time. ere 
SJJ. ,. !;le ~s 1eguested, the_leave ~hall 001 be unreasonab~ denred ~Leave under 

• ... ii ,. "' • • .. . . I , • . . ' 
:· • , - '. • -• I , • . ' • - ·.1 • 

AP PEN D]IX .A 

M'ORANDll 10F AG1REEMEINT 

ENHANCEiD D SAB-llTY MA.NA0EMENT P,ROORAM 

S -ctiom A - ,G.1M11eral Prim;:11ples and AppHcati on (effective A1pr,i1 1, Jf)1 ·1) 

14.0 'Wages. .:n1d Be11efiits. on a G1RTW as p_a rt or a CMP 

114.1 Em,p1loyees wm rece ·r11e pay and appr,i:>ip· -ate premiums for an lhoum ,yofiked. Sick. 
vacaUon or banked ·time off, if available. may lbe used for hours not worked!. 

14.2 Be efrts under Article 6046 a re reinstated! orn commencement of a GIRTW and 
con1inu ·1.vhiJ the employee is actively par1icipa1jng in· he progr.am. 

14 .3 AU o1her benefil:s of the PCA accrue on proportionate basis {see ~cticm B - 17 
for empfoyees 1111 reoelp1 o,f L m bene • l 

AlPrPENDIX, DD 

USl OF liMIPLOiVll:JRS 

BRITISH COLUMBIA NIJRS ESj UN ~O;N t1BC.N U) 

[ The Partftjs agree to update the /isl' of employers prior to prin6nglpubJfs-hing .o/ the 
CoJteclive Agroemen~I 

Pa Hof28 
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" The Patties agree l.o amend the Collec-live· Agreemsnt b:Y d,jle1ing th . foJlowing 
Appem:Jic"IS (JJ.2 and PP) .. _. 

Tti,e p,JFti~pamc agree to the lloenofft of oonti1u.1ing te ool laborato o A &,p,oGiatt, edYcatioA. 
The p,aFties v,m model out ~Fejected Reeeled s.peeia~~, Ftursing Fl'Eis fo.r 1he l@Rll of tne 
agFetBmEfflt. HeaUh .h,1L!fd::toFitie6/IM ini8~1!=)' of Health 11.•iU fjrll'Hide fw'l'U:li~I-G.'1a-Gf:ala, 
edbl • • ~ l88~6-10f:..tisal"'yea,-2M - M t~e . ~fl:Jmf r;g 
fer roflllirod=fi~ ku: aUoast tlNo (2}-adEliti,ona~ f'&aFS Md fier the ,oola nse of the 
a!9FeEl'RleRt. 

APP6f4Dl!X..Pp. 

11KH!ft'liil-, RAN-u·un~~'11.tiK.t:.tflffl:jPf. 

Ba,ekg J&HAd 

QC Wealth •11.YtRoFiUes aFld PiFovidenoo Moalth Care (Plal:C), :the N8A and H~.8C e.ha re 
a stro1119 e:ommitment 1o 0'1e 611.1&Ge6sful ·inlegr;ation of dale Pnimary ,and Comm1;1JP1ity Cai:e 

- ---" ' " __, -- ' - -• • - - b,j31_ T'-fl8 A - - - , - - ' - - - - - - ' 

-, • M-fll-(ma1naes--ta-cfflEM'· ■n--•r1r= fl,-b(ilfflffH:ff.ffl.V 

PFiFR,any anel1 CoFJu11unity Carae heatth ser:vioes feature· 

._~~~i640fti~;iFE~!la1li3R-~0&--l1-ei.~ma'R~~b 1 

a'Ad patients, tam ilios aA d cOJHmunitie&;, 

• P.atie·ntalfam i lies :as pal1lR@Al: a Rd! aF1tnb1:1to!l'\s 1e tltrteir ewR. cal!ll €t',ec;isi01-1s; 

• PAMGF¥ muJ..COmmu~~m&lmt ar-0sif:ltoff.lisGip~ooffY baood Off lho health 
needs ef 1he tooal oommun1t)'; 

• A shift of i=eseu r&&& and st,df tov."i:d Ile creatioF1 o,f imer ojsGip liJ1a ry p.ri01ai:y care 
·tea !IRS fes~-eA king ltudiAaJ-ca PB1 mlatioAs,j;qjp&=with ,at$'.IIB. tamilies-,and 

• 1 • - • - - -• - • • L - • • - • - • '· .. • - • • - Rd ~J)eGializer;dl 
lfiid iAl--ftCF-&014-

- • , _ . • _ _ • • _ _ - _ -_. , - ~ 1beMBen aR1 

~..aR4 ·lJ¾ifi: fHimall ~&Ii& p~w ~ .... tto~it m0s.t a:as.po· e for ff=l8 Q.Wjf8ll1 
6G8Fd iAatioR and GOf'ltim.J it;· o.f ttm~iRd ivid uaf"6 &aro-tRmQgheut-ttlefF--lifo.. 
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• SCSPs P,Fe\,id\e &pecialized care fur t)e'llple=wilfh-ir.;MiJ,l&.~--oo,.fffliliGA&-ioolud'ing 
.oom,:.leiK meE!I isallffa ill.y and m0de..ate till 11i&'lleiM nteAtal~alth,,aAEi su'bWRGe use 
·IS'SIJQ&. 

• IJHFiFIQ the 1rafr\s.itieA to ~~imafY cai=e andvihile v/QfkiR@ iR tile R.ew model, the iNiBA 
,u::uj ifs. members hi!WB .identifiea a n1:1 m'lr:!eJ of ooneem:s:-

a. i::.ducMiQn, l9ader&:twlp afll4 mMlGffl™P~ 

b~ -StaffiAt le·1e~sr &kin mDE and wo~infJ. to ~II GGO:po; 

&, PrimaF)I' Era'Fe nurse job d@&criptioRs; 

d. lmpaGl 9f "primary &aFe cAitia1iw:us on olher a ll'MS., in~IYd IA9;41€Ul&-a:Rd 19.Flft­
~~ 

t ~ibilit;r=moumt shil-leA§Hi and~FGta1ioAS: 3 Fl~ 

~onal reGf\liru'R~R1io:R &b.ategies, 

To add.=ess ·lhe&e soooems ana to Feoogn ize U1 e ~a rti@e" sh·~ue4 ~milJAe~,-l0=41M 
implemeR!ta~io.R ef lhe PF~FR&F)-" and Commi:anil!y ,Cai:e mee,l'el, ttt&-19artie&sagie1s1 mi, 

1. the NBA-aRd tll:te l:iR.~~~Jee;-l&4MEM~litJ:Hl~~w.s.-oo~~&atl@A-,t9.-(~~ 
a OOA1JUOOOOOi"IO~ORiO liKUl~emeRt=&tmtegy Dlat pFometos safe :FIIUJrSing 
1uavtice, inGJeased job satisfaclion aREI &1aff Fetenlian ~Labau r }\dju&tFReot PlaR). 

2 The NBA aAd the IEmpleyer fli·~her a§•fM tit1at while-all • • • • -

C - · ++ · · ' • -· I r ., • 'I ·• • - • • 

medicdl/fJai~·.-fJalliath,e ,~ r::e· aodi mosera~e le sev<eFe ~nta~ health and s~bstam:.:e 
lil'68-ii&6U86': 

ornpfoyee boe'iR:!1 Fe~ ui,ed~ to e.omploto the. •Nark.-Thfs in.ol:Uckt6 nur&es 1.vho are 
OOJffl"tli,r ¥,,"-o.Rk:4ng 1iR-a ,=ii1imal")r care IFGle and thtlse=wi:l,e=ii-=e ye:He lFansJtisn le· 

twal1U1ate the effeGtt'leRess et ·lhe,se position& a:Rdl repost back to 'lhe par:tie& Re lal@r 
thaA AiAe#y fQ4ij day~ef-M the 8i11:pif0f gf ttl i~ .Otg~. 

& ...... 0 -rimary rof&Ft.ij R,O job,,d0&6lip1ioR&Ji\l\i ~e..fO\~iewed iiR..ooR&uHolio.R witlwtloUnieAi 
a Fial ·the EFRp!eyer at ·tt.e looal le,,,rel. Job ele&GFi,ptFOR& wm ~roviee ,a slear ovef\1iE!'VII' 
-M-HP9G'l'ed---ml9& af!-Ed4&.8pGA&lbPlili86: 
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6. Th9S9 ;t;ff;Qrte .... 1ill !l:tlQ il'l addF.tion ~ thfHi~~s.t,Rg A118€:M'Ri&:ms-lR-ll!.161\groemon1', 
s, ' - eaJi&~I t1e --ffin ~- Ii ._ a&eFGatie , oFkleaEI. traiAFRg ana 
educatJ:eFi. and \ta~ou& s~tutes a:r:1d Feg1;1latia.Rs lo addi=ese ma1t&r& that mav-an&e. 

The Parties .fl'qrefll lo amend fhfll Cofiedive Aqmement by deleting Appendix N and 
changing AJt,cJe 25. 07(HJ as fo/Jo\VS." 

ARllCLE 25 -WORK SC,HEDULES 

25.07 Req1ui rememrts of Wcurk Sched I les, (1Em loyeaes ,on IFlexi~e ·worik S ch,ed u es,), 

This Artier& appl~~s to an nu r&~ who are esmployed ini a program m1icn 1proviaes onter 
than 24-hour per d;;y s,errvices .. 

(HrJ In order o pro1i1rde file flexibility ece~sary ro enable the con,plefon of the require:d 
ho rs of vork lri1 each four (4} week period. ~t rs ag m'!eed 'tlhat no premium or pernalty 
contemplated rn Airticle 28 (Shift Premium andl Wee'kendl Premium} or 27 Overtime) 
oUhiis A:greem nt half ap;p_y·wliJeli it results from a~ em~l'oye • exercising their r·gnt 
to ffexibfe work arrangements pursuan1 to 1nis. A • le. (Sse ,4,Jlp@Acfoc ·N) 

lhe P rtfes agrree tlhat the, prrrnciptes contairned in the Government of the, Prmriince 
mJBmisb_ co,u 1bisuttJJorU1em In ef or Heallh Urnifl and BC • __ urres' Union JJl!ily t9 1• 

- ' -]Ii - ~ - 1.1--=-· ....... .,,.,. .. 

arnd app ication of Artiole 25. hti:cle 27, Arliere 28. anolJ any ire;lated am1icJes with 
respect to tn-e matter of when ov-erl!imie-a rnd shift pl'iem.iums. a-re payabre-to empl:oyees 
working a ne:xibl·e work sdhled u~e. 

APPENDIX..!N 

A : • • - • • • • -RT11'CL!S COMMUNl:f¥ iBil\SED SERVICES 
H-EQL!J LE Sr OVERTIME, SHIFT PR EM IUl!i,Hi 

8rifish Co~umbia (Norlhom: ~rntoftor Health URil:) and iBC Nur.ses' UF1ioR-{July 1-Br--1986· 
IQ~ald Munme,. Q.C.) Arcb~b=atioA ,4aia,EJ will 9e·1em the Pames' ~nteFtn&tatitm aRd 

• • ~FIQted 1n0~eA &, wit-h-M~H:Q tti.e-1-'m!ft&F=~en o\lef4iA=l& 

[he PartiDs a91ee to, emend the Colfec.,ive Aru:eement by deleting Appendix P· and 
cbanqmq A/ticie· 49 as foi!fl vs; 

~JQX llnc,e'mive P,ayment for Pr,e and Pos:t-Reti1ees 

.1 The !Employer will prq,,/deJH'.UUlJW, Linoonmr,e p1:rvm:ent{t e "'lncen111 e Payment°) 
to E.li£1lbte 18'npkryees. Foir·IJhe purpttft.QtlW~tMicle EliqibJs~ E'mp'loyees• means: 

Em l'o ees who, are el ible t,o retire have maximiz I 'h i , I 
sr;rvjce ang al(e not e'l'ig ibf§:__0.r__eJ~_d 1tlo1 lo contribute to, the Mun~c1pal Pension 
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Pkm (MIPP) or he Puhl.fie SeNi'Oe Bensio~11,,(E:S PP) and who continue to 
W,(l,d;jn,,a re quli [juJ l;fime,,,QLJUJNY!i rpa£Hime position; and 

(ii) Emp.loyses who have 111aiximiz,~ lheir wmsronable se · ' . •• , . are not 
eliail:lre or ele • - • . ntriblllte to Jhe M PPr or ~h • • o, retire 
o . re retired . a pension blll are rehirei.1 f .. . . me or a 
1regu11ar part-time posi~i:on. 

& Ilbe rnamHve Pavmernt wm a; 
(i) An amount eguia~ to wfittat ·~he Employer would have contiributed to ·e M PP 

or 1he PSPF for 1he Elig i le· 1Emi111oyee bas~d on1 earnings. over ~he .1±_reoed1ingi 
year (Iless any reguf red sratumory deductfons). Any earnings. counted tow.arid 
pensionabfe sen{pe will be ,exqfude.d fmm U1e; ,ca,lculation of t,fl@ ~rncentiva 
Paymen. 

Pa -ble follbwi December 31st in each · . ear tha't lhe ~Ii ible lf::m . lo e 1is 
employe_d hn a re{ll ula r f u I -lime ,o~ rngu~a pan-time posftion as desori -ed in 
1(i).0r j(iitabov~ 

mu~eaict.cai tfi'leJ • iruble__ErogLoye~s_op;Uon_eiU1e1: 

(a) dtreoUv t,q lhe Eligibfe; Employu·s Registered Re·tiri§!Tie'flt Savtnas Pfan 
where al~owable and supported by ·the apptop~iate fina1ncis'l1 fnsti~ulion 
doc.umenlalion1 s.u:pp ied by the E iqible Empklyee.: or 

ml directly 10 the Ei[Qn,1e lf::nnployee_ 

APPBNOl:X P 

(·i} 61111pkJy.ees who a re elf!)ilile la :FO.tiro, ha•.•o Maxim imd ·their poAsionable 
6&Nk';e--and.-.1~ne Fi!Gt eli9il1ile or eleGI: rn~ ·ro ocmmbute te the Mu nisipal 
i;2e~eA PleR ~pi:, GF--~lle Pt4l:>lie.-SeP.tlGe Per11s[0n PkiA (PSP:P') al=l-tl wh& 
coRtiraue lo \iVOrk ~n a r~\llar-- I~ time-a . il • oo 

fH~ ~pkiyees who hBr11e m~i·m ized ~heir pensioRab~ &f!l\'ice and aFe not 
,I~ • • . . . .· • ' . - I "l - J . . • ._- . • ,.. '' • 

,a regular part tirne f!OSition. 

Eoo4le&ti•1e~e-!Bigibk:,-EM"3~ 

2'. The fRsenlive PayFAeAkt•ill l}Q,i, 

Afi..amlluflt 9q1ual M what D=le Ernplo~er would have oonmeutod to H10. MPP 
Gf tho,...~S~~f&F=-4:l'le 51i:fJi~h8 ~5m;b.y@e basBd @;Ill earni Ags 0'+'8F llhe 
l;)feoeEling yeai=(loo - ~s~- .Af1,i eamings 
CS(UJ11'11ted kawar:01 fJ@A,&iBnabre sePtioe 'A'i II b&ee-JiEGIYEl:O<i.:ff-0meul,to-eal,G .. l:Hal~fll-6'F 
th eenli\!le4i~~Mfi:. 

Page 15 ol :28 
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H»---+GiY • ~~ • • e Employee 

111 (''") 

is emplo-;ed iR-a~Fe§1:.1lar full time er Fegular paFI: lime ~&itioR as de1sGFi~ 
iri 1 (i) or 1 (ii) above. 

Pa Id at ffi9 El~g Ible Emf9ley,ee's o.pti0A 9itl:ier: 

,(u1f--a~1RW-m--tffl?1B,iffime--t=ffmle-yee.,'.s~e1 istered-Reli~<m1 Sa·ling& 
Plar;a t/AleFe a11h)\,fJaE1•re and SUl)f)GRed by the aflt)FOp,:iate fiFu:moiall 
instFf!ulioo ~8GYFRet11tatiOR suppl ieE:I ey, the Eligible eiml13lo,rN: Qf 

(b) dl~6~ly 10 the Elcgible 6mp~ 

APPENDIX RR 

I E • ORAINDUM 1OF AGRE1E ENJ 

EMPtOYJE1D SlUDENrl NURSE (ESNlt 

WHEREAS the partie-s seik to: 

i. .Retai 11 g radualft~ of local nu rs;ing programs f o lowjng compl~lioirn of ~lnlerr 
studies by providing job opportunstle-s for pafd e:11:perience; 

ii. Consolidate studenls" knowledge and skills so tlhey are 'jab read ' as eJW 

graduates: 

iii. Und' 'il'Stand me teas • 1rity, effectiveness. andl outcome--s of such a pr,ocess; 

1v. Facilitate the l!tbove poJnt$ in a safe ieinv1ironme;nt; 

AND W EREAS the Health Pro/assionafs and Occupations Act, RS BC 1996. 
c. u,s and the British Co.umb~ College of Nurses and Mi •vi,'\iles (JB,ccNM), ~ • • 
PFGressionals fBCC N~ B~aws and Policies have been revised to provide, for ·lhe 
employmenl. of undergraduate nurses in h allh car,~ -racili • s: 

NOW THE R FORE, 1he pa ntie:s agree·: 

1. Prjority for 1he 1nogram II lbe gijven to undergratiU!ate nu mes who, re 
residents of B11Hish Co umb~. 

2. Und'erg du ate nurses . ·11 be hired! andl lUti lized in a manner cornsistent with 
the BCCJ Brnisl:1 C ot'Ymt:>:ia C8IIE19 e ef NursiRg Pi:efessienal& (8CCNP) 
IRu les arnd Registration Program P•oHcles nd Standards of Practice and his 
Memor ,ndurn of Ag reemer.:it. 

3. Under the difeelion of marnager or desrgnate, ,.u,dergrs,dua1e. nurses ~/II 
pro,vide direc • m.1rsing care to boH, stab-le arnd lmst ble 
patien1sldien I es1idents, c·amm ns rate w,i h their 'level of educatio1111 and 
traiining1. 

4,, Underg ~aduaite nur:ttes will be consjde re casua'I ,e m,ployees a 111d govemedl 
J:Jy A ·cee, 11.104 = Casuat Employees ex~t as modified. or sped ed 
otherwise below: 

Ame , 11 .04 - Casual Emproyees 

(A) Defi111 ition; 
Ain u nderg radlootie nursei: 1is a parson angaged in 1he pracHoe of nursing for ~he 
puwpose of •,orlking as a nursing sluden1 in a health care facility during' or be e..en 
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1h_· terms of the N1ursil!lg Educa~ion Program, in accord~11:1ce with tne BCCNIM 
BiFitisll Gelumbia CeUage af Nuraing P·.l\lfessi1tmale (BC(; • Rwi,les and 
Regis raliion Program P,orcces. 

A P,PEN D~X JJ.3 

ME ORANDUM OF AGREEMENT' 

NURSI ,i G SCOPE 0 1F P.RACl1~Cli 

Backgl'iou 

The scop€: 1of pta:ciiice for Licensed Prac ica1 Nurses rLPN"s). Registered Nurses 
("RJN°s) and Regis le red ?s·yc.hialric ·. 'u rs.es t,RP- • s.)r are set: out 1n ·lhe . u raes (Licensed 
P10aoti • 01, 1he INlu .ses, (Heg istered) a.n - Nurse Pradi~ioners and 1lile N l!J rses (Registered 
Psychia1ric} r,egutations 1und1er lhe Heallh Professions and Qo.a,ui,w ,:,ms Ao.t (the ·Aci"). 
hfilse scopes of practice· a re ,complemented by standards, U11nils ciifld comiitions that are 

se by the• British Co~u -11:fa1 Coll'ege-o Nursing 1i:irotessiooals,, as well as by employer 
porc·es a , an i . ividual nurse's competence to carry out a· pa ioula activity_ 

The Min ,stry of Health has rec.enffy completed updates to tl'le scope, of praooce 
regul~tion:s for LPNs, RNs and RPNs. under th~ Act, a l'!ld is. now in a position to work 
col abo~1~vety wi~h Hei!IUill Aulhorfties, Colleg~s and lhe NBA in oonsullatio~ with olhers 
lo ensu~e these scopes re optimized in prac:lice semng s across the continuum o • care 
and in every part of the prrovJnc.e. 

The Parnes recognize 1hat he deliv.ellY of care requires welJ-functioning teams that 
value· the contr ution:s of all mem'bers. Research ha,s sllown that Suooessfail t,igh 
fuinctiorrring teams. [ar,e] fl uia, c.onfid'ent, noo-hiera.rchlll. p.afiem-tocused and r nciooe the 
IN9Jht nurses in n,e right job. Team mernbell'$ [have] aulonomy O'V.e:r de-cisAons within their 
cop of pra.ctice. They (make] decisions about complex patients through colJ.aboratfon. 

nego.liafon and reoognilion of ,each member':s expe~se." 2014 Bauman et aJ. 01 
(R•elerence, High Furiciioning Nurse Teams: Co PabcnaUve, Decisions for Quality Patient 
Ca re Bauman, et el NS RU - He81'1thi Human Resources $€-Ifie$ 401 November 2014) 
Researolil ~II e, uli lz.ed to ensure lha't eHectii!Je teams are supported wh1ch en ,ble 
nurses to ut'lize their skill!s and abi lilies. ini or;der to ,elfecliver-y meet the nee(fcs of 
patients/dientslresidenls. 

ARTIC.lE 32 ·- OC1CIUPATt:ONlAI!.. HEAL TH A • D SAFEl'Y PROGRAM 

Th, • parties commit to est.abish·11g a. cuHura of safety and violeriice ris,,duction in every 
wo~ksite. 

f ni riecog lfllmon of lhis. U\e parties, agree to ooo,perare in1 lhe promotion or saire wofk habits 
and safe working com:litio:ns and ·fo ad helie to,, e provisions of he Wo!ker.s Compensation 
Act and related ll'•egulaHons.. The Employer w'II ensure· 1hat the e.c.LaFJd Occ:upa ·oinal 
Heat h and Safety Reg l'atlon 1is r,eadil'y av.a ilable al, ,each worksite foll' 1irefeuenae by a11 
worker.s a cl wm ensure that wo em are aware of the onsite locat&on where the ,4'£1 aoo1 
Regulation is av.a ilab~e for viewing. Thie Emp~oyer will ar,so provide ennployees with 
information on where copies of 'lhe R:egufaUon1 :are avail'abfe for ordering from 
Woll'kSafeSC, providing the address, p,1,one number, nd viebsile for Work.SafeBC. 
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The ,provisions of this Article are intended to be additional to, but imay also be covered 
by, p,ov~sions of·~he WQ@'W§ Compgnsgtion Acl and 1related regulations. 

32.01 Jo]nt 1Ocicupational Healdl ~nid Safety· C,om nruttee 

Th.e E:mfiloyer and ~he Union recognize the rol'e ,of the fJ:01nf Occupatio a1 Hearth aoo 
Safely Co cmittee ·"'JOHsc· in promoting a safe and Realthfui ltle_afttly wo!kplace. 

The "mpro:ved effeclivenes.s, streamlined and :sins.1,u~ar report. mt?chc1nisms of ·lhe JQiftt 
06GupatioAa~a1-.mu:'I Sate-1¥· Commirff:ee ("JOH SC ) JOHSC wHI nave bffii!efit IO o,verall 
workplace safety and weU.berng, including impr,oved dlaims man gemenl 

The Employer shall es-tablish a JOH.SC at all worksi!es as deleffll·ned by 1he Workers 
C0t--npenisaHon Ac/. T e Empl'oyer ill also consider requests from lhe Union l:o ~stab:l'ish 
either a JOliSC where ilhere. are le<ss 'lt1an twenty (20), empfoyees ,or assign the worf<s~e 
'fo an g,xistin g .JOHSC. 

Th€ Employer will consult with U-1e· Union Representa ive when making a pr.oposa1 to 
Work.S.afeBC for a vanalio1111 to JO1HSC requirements 1under the Woffl,ers Compensation 
Ac.f and Oocupalional H1eem, and Safety Regulatron. 

Each JOHSC • 'hall govern i1self in accordance w1h • - e provi ,ions of' lhe WoJ1.rers 
Compensalion Ad and appJicable Occupational He,allh and Safety Regulations arnd shall 
b comprised of equa~ Fepresentalic:m frorn the -= rnpJoye:r and 1he Urrion, wth each party 
appoi n~ing its own JOH SC Me - tilers. JO HSC Members a;ppoi nted by the Un ion shalJ be 
chosen by the Un ion menmbersh1p or aippol nted by he Un ion. 

N1BA JOI-IISC Members (or alternates) vlifl be pirov1idedl time during· •• that is tr@'asonabfv 
necessary to, prepa,e for JOHSC mtMtings, and shiiill be ire e~sed fr,om their regular duties 
lo attend JOHSC me@ting~ and perform r1elat.ed duties and ~unctions as .set out in ·lhe 
1Wafkem Compensa·llon Acl. The Employer wm reassign ~he wonk tha1 WOlJ1d o1herwise 
have . een performed by tlh.e, NIBA JOHSC Member. This may· include1 llT8placement of Iha 
employee. 

As outlined in 1ha Warlc,er.s Compensation Act. JIQHISC !Members small be pto'!/L'.lled w,ith 
adequate 1ram~ng arrid oflientaition ireg1arcrng the· duties and responSJibil ·es of JOHS,c 
Members ~o aUo~ lhe Members to fulfil those duties competerntly. Such tr.adn ing and 
orie: tatiorn shall take place wi 1i111 s~ 6,) months of 1he Member jornin.g 1he JOHSC. 

Wlnere ·the JOHSC is conducting an incident inve~gation in\lolving an NBA member, the• 
designate NBA JOHSC Member (a' ail e marte) shall be released ·rrom1 their regutiar duties 
to parlicipaif e in tlrte inv.esligation. Tlhte Emp1oyer wm J assign th , , rork thar1' ·would have 
otherwise heern1 perfonnedl by the NBA JOHISC Mel'llilbeJ for 1he duration of ·~he 
inivestigation. This. rnay include replacement o.f th.e employee. \Mlere an1 1imte.stigation is 
sc edu'led' outs "de I- e NBA J'OHlSC Me:mbe(s reg ul r ho·u1rs, tlil ,MGmb r wil be paid a,t 
the appl'icable rate ,of pay. 

~ h n sl(l(ly (80) days ,of ratification, the pa~t'es ag· e to,.~oililtl:V lie.quest ·tnat SWITCH BC 
devefop a uni1i1ers-al format for JOHSC minutes and pursue lhe development of OH:&$ 
•CIJ.J rriculum to ·mprove JOH SC effecliv€fle:-ss wJ~hjn twelve ( 12) monlhs of ratrflcation. 

-Once per monlilit. ~he l:mp~oye,r vJII make .availabte to t e Un[on. r n eleclronic f oranat, the 
minutes of each JOH.SC meeti g, includiing1 bu1 not limited ro ap;pendices. decisions, 
recommend~ions, reports, daia and inv.esiigatiorns reviewed. 
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The JOIHSC may request trem the Employer mnformatian necessary. to complete its du!ies 
and· unctions of ·the JOHSC ou11ined ·in the Wb~· Co.mpensa!Jon Aot. llhis 1infonmatkm 
may irnclude but is nm timited lo, incident and 1injury reports, sarfely policies, procedures 
and rpracrioes, vio noe riis , assessmerrits, security in crdenit ire _ or1s and reg ufatory 
in,spec1icms and orders 1related to rnployee occupational heallh and safely. Such 
iril'fWBaliorn wm be providled in a timely manner a.rnd vill not be u r,easonabty withhe'ld. 

Every s.ir.c (6) months. tine• IEm,ployer s!ha I pr,O'!Jilcfe to ·lhe Union, I'll ele:ctroffl ic fomia.1. the 
followmg data: 

• a Ust of al I adirve Jo,i14t OGGti palional H'oalth al!UI ~Safety Qom FAFl=lee8 JOH SC: 

• the, areas that each committee js ~espoins1ble for (suich as racifity, units or 
programs); 

• where andl when each cOIT1mittae· meets~ 

• the names, positions. and' co:rnmittee appojntrnernt d'ates ·for all iNB.4. memoors; 

• the dare @ach member 1receirved -educa11ion as per the OH!S Regulation and 
a,ddili□nal ,educatiorn referred lo in lhe Col re rve .Ag,eement ,or provioled by tli:e 
,employer 11elating m occupation al health and aafety. 

3.Z.02 • . d lea I Exam nalons 

An emp'loyee may be required by ~he Employer, at 1hs requ,est of and at 1he expen,se of 
lhe Em_p3oyer. tc takie a medical exam i na1ion by a physician of ihe employe-e,•s cho • oe. 
Employees may be required to tate :s in tests, x-ray examination. v,acd a~ion. 
'noc1Jlation"' and other immtmfiZation (with the exoep~ion of a rubella vaccinati:cm wnen 'he 
,employee s of 1he opirnion1 that a pregnancy is pos.si , le},, unless u,e employe~·s physician 
has advised in , 'ding that s 1ch a Jproeedurie may have an adverse effect on lhe 
employee's heallltl. 

32.03 Safe Wor11'1:pla.ce 

(A) lihe E -• ptoyeii and empro,yees reoogn ize lhe need for a safe and ooalttt.wl beatthy 
workpla'Oe and agree to ta~e appropriate measures in order that risks of incid'eots. 
occupational disease, and violence are reduced .and/or etimina.ted, Employeirs wm 
take all: re:asomtbh~ steps to, ,eliminate. reduce and/or m~nimize Ulreals. 'to the safely 
of employees. 

(B} An empklyee performing a ·vis.it to cUenls i11 Ule community may 1requsst to be· 
accomp nied by a memberr of thie inter-d iscipli11ary team Of o her app.rOprrate 
persom,el for ffle 1iniliall home vlsUwnere the pre-:;.c.reen asse-:ssrnernt identifies ai risk 
of . lolence or other hazalid or wher,e a. pre..screen1 has not l!:>een oomp!eted. 
Emp1oye~s. shall! have the irigtll to request Iba ck up to attend for any subsequent home 
visits whefil:: the1"€ is reai,sonab1IG causs to GxpG'ci a viole11rt situation and wm ha,te 
access to apprqpriate commm,ica~ioin eq11Jipment. 

(C} When t e Employer Is aware that a patien11residemfcliellilt has a history of violent 
behaviou -, the ll:mp1oyer sliall ma e -~ueh fnron ation avaflable lo ~he emplo:11ee. 
IJpon admission or 1ransfer 1he Emp,loyer w~I malk-a every treasonab effort to 
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identify tlhe poterrtia I fo.r aggressi~ behavbur. ln.,servic:,es, andlor incs1nii ion in 
caring for the '1/drent patient W(II be provided tiy t • mployer. 

(D' It is reoogniiZed that hea'lth care workers ari vutnerable to vro_ence 1beca1111se they 
rprovfde care direc lyto m m rs of the 1public across all settil'llgs, irn:l'uding hospila1Is, 
care homes and iin, m- community, The IErnployeir wmr establisli lProcedmes and' 
pol des to minimiz,e or elim lna.te the rlsik of . ~o . lace• vtiolence.. 

{E. The Employer will provide a er:itation and/or in.seIVice wh iotl is necess ry for t 
sa,fe perfo111ma rnce ,of work ind1111d'ng u:niv,er5al precautions, 1he safe use of 
equipmen1 saife techniques fo l'ifti ng and su,ppoiiting 1Pallientslresidenlslol ients.1 . - nd 
lhe safe halildli 119 of meiterials and products. Nurses ~lho. are newly hired lo vork in 
com , unity mental lheal1ilil or 1in a Job 1hat prim ·I;y pro ides services lo a similar c~ient 
IPOPllJlation ·shall also be provided w•1h o • ntalion, job shadowing, arndlor in-servk 
vmere 1nec~ ry for a m inimllJm period • , lhr•ee (3) weeks inr::tud'i ng: 

• job shadowJn.g with an e·xperfenced ru.1rse, 

• f amlli:arization v,ith av ila'ble patient re sou s. 

•· d opm • n-t of env1irorn - ental assessment. :sk~ms. 

• or,ient ion wi1h client po utation, 

• deve opmeint of appiroptiate. beha•,iefal heh vio. rail care plans, and 

• poli • es !for safe client v-,· sits. 

The Emp oyer will mak,e iread~y ava ii able ongoinig and! updated information, 
manuals, on1int! toot,s and proeedures for these purpose . T • · mployerwm provide 
appropiifate safety cloth[ g and equipment. 

(F) 1 mployers agree ·to pJ\ov~de emp oyees with vi lence prevention training based cm 
tlhe program hat , s origin ·IJy designed! lby Provincial Viiolence Prevention1 
Steering Commrtt,ee, The Emp1oye~ V1J1ill determine 1he fevel of training ~equiredl for 
eaoh em,pJo:yee th rough revie ~ of I e work sf te vie ence ri:s -• ass ssment for each 
iuea that the emp!:o,yee 'i."IOrks in. \l\lhe n an employee works ~n their position(s in 
mur i, te units orrworksl :es.,,. ey win lbe train.ed rn 'Y1lolence preven ·"on to e Mquired 
revel of 1Jheir a signed rore on any of those u nils or worksirtes. The Emp over ill 
regularly pr,ovid Joint 0661.apatioRa~ Moallh-a:Rd -Safety Gommitteos-fJO~-S-C) 
J0HSC wilh the wonks'te vio~nce p~venition training ir.a , . The Employ f ·11 
provide the appropiilate revel of refresher 1rnining to• ~rl mployse::s o an a nual 
basis. VV1'1ere opera~ional 1req1U~reme:rus IIO'!N, these modules mary be connpleted 
while at work. ihe modutes of the program that are app!liceb e to 1he e pJoyee 
according to lhe program wfll be· considered a compulsory in--seNioe under A~icle 
35.02, 

(G) lhe Employer m provide· the necessary ~ain ng to, a.n e ·-p1oye.e in a new posrtion. 
as ou1lined in the Prov1incial Vofenoe Pr,evenlion Committee's ,gujdelines_ 
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T,he Employer ·n provide OHS supervisory training to aimy ['[!Urse whose job du ies 
inciude sl!Jpervisron ii3nd/or direction a.rnd annual fflfreslher training. lhis 1Jaining will 
be· o::msrdered a comp1Ulsoiy in.«mce in accoi'da noe with Article 35.i0\2. 

The- Empfoyer wm p1i,ovide tne neaess.ary llai.ning 1o employees who aJe 
com me ci ng worll. in a supe Msory r,ol'e. 

3.2~104 Pirovi'si on f o f1m mr nlzalions. 

(A) Wlilere the !Em ployar Of 0Goo~tianal H@altA a Rd ·Safet,l'a Commiit:tH JOH SC 
ident'fiies high 1rnsk areas wh idh ,erxpos,e nu rse5 lo· infectious or communicable 
diseases for which there are·rproteclive immunizations avaiilabl:e, sue immunizali s 
sha'II be pro,Viided at no cost to ·lhe ein1P o-yee. 

(8) Employees w -o may be exposed in Ule. course of the1r ,en,ploymenll lo H epatms B 
shaH be entiUed lO receive lhe Hepatitis B vaccine free of chca rge. 

,32.il-5 Critic I lin cmdent SUPiPO n 
Critical incident st.Jpport shaU be offered and, if ae-0epted. p ovided to employees v.mo 
harve suffered a work-related, traumatic in-oident including, but nol limJted to, vrole111ce, 
lhteat o'f 1/olence, d€alh of a colleague or an unusual o:r un~ected patient dee~n or ai 

senies of suoh i cidernls. ~ Employer shall offer access to supports from a p a iti,one 
with experience iin oritiad inc1dent suppoli andl tr.auma informed prac ·ce incfuding, bll.lt incrt 
·mrted to, psychologists, psychiatrists.le and/or registered clinrcal couns.elrors. All 
reasonab e efforts shaJI be made 1o make a~propriate supports a.111d ~~ouroes available 
wiffii. fo:rty..,ei9111t (46) noi.us. The IEmpla,yer shall notify' employ,ees of 1he a\llailalb'Uity of 
s.apports., 1inctudin9 the time, date and location and if pro,v~ded l.o u,e Employer mn adv nee 
1he 1name. expenlence .and/or qua11ilication(s} of the practitioner participatingr in ~he 
sessio . I mptoyees may request ·such s pports be m~de available at ai kiter da :eltime. lrf 
an em,ployee has concem,s regafdi g ·the pracfflioner, 1he Eimpfoyer will cornsider n,ns.e 
conoems which may· i111cr de· offering an atterne iv.e prac-41itioner. l:imp1loyees aaoessingi 
supp0r1 will be givien lime off rro work without l'oss ot· pay lo attend agreed to ,critical 
mncident s~pport, or be paid .at 1he applicable rate of pay. EmpJo.yee pal1icipaticm in critical 
ijinoid • nit support is vol u111tary. 

32:.06 Ps,ychalog.ical !Heald, & a11td Saroty 

The Employer . nd Lil nrion agree to cooperate in1 1he pr,ot I o~ion o psymolog ically 
ha,allhy and safe wrking o.::mditions and praciioes. 

The H'eatUi Authorities and1-Fm~.4dlail€e Heallh Ge",=e f PM~ PH:C sh al I con~irn.re he r 
imp e entation of u,e Can . ian Stand a · 's Association (CSA) Psycttoiog ical Heahh and 
Safety Standard mn all of ~ir wortplaces.. 

Health Authorllies and~A,08,.-l4e&ttl:i bare (?HC) P,l,,IC shall reguJa~y communtcate 
lhejr i~pJementation of the CSA +',&:¥G¥MJMHJH~-ll=li8a.!lm--A-~mti~Jtallffiiffl to ·their 
mplo,yees 1in IEmpJoy r wortcsites, 

The Bnployer and Union agree lhat tine th irtee11 (1 3) factors, as defined 1in ~he CSA 
Psychol·o.g ica~ Meatlh andl sarety standard a re: 

• Org,anizalio111al Cultrure 

P~21 of23 
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,. F-:sycholQQ ical and Social Support 

• Crear Lead.1ersMIJp & Expe<:tations 

• C ivil1ly & and Resipeci 

• Psycnolagica I 11!.)emands 

• Growth & and De"Vietopmernt 

• Reoognit"on & ,a11.d,.Reward 

• I nvotv.emem & ~m!Jnflu.ence 

• Workload Management 

• En.gag ement 

• Balance 

• Psycholog· -a1I Protecticrn 

• Protection ,of Physical Safety 

The Em p~oyer and Union agiree tt'I at each of' 1hese factors mu.st be assessed and. -_ ere 
necessary, imp" oved' in an ong,oing manner iin order to establi<S-h ~ 1111d mei111ta in 
p•&ychdlogrical ly safe workpla,ces. 

The l::mpf.oyer :and Union 1rerog r:riz,e 1he role ofJeiAt Oeli.nrpati~--Mealtl'l aAd-Sa-foty 
GGRlFAittees {-JQHSGt JOH'SC 1in s~pporffli g psychofogi·cal&y healtfiil,y and safe vmnk!plaoes. 
Thelefore.1. the JOHSC shall be engaged irn local leveJ identification o·f psycho'logical nealth 
and sarfety hazards. promotion 1of psychologically lhealirly and saf workpl~1oos, parti.oip~t 
~n re-lated! inepecfons. a111d investigations and make recommenda ·0111s ror 1impri-OV1ing 
psychologicaJ health andl safety [n 1he workplace. 

WJ~hin 120 days of ra ·ificmion1, 1he Employer and Union ag1rree to, reg 1.11est 'that lhe BC 
Heallh Car-e, Occupational eaUh and Safety Society (curlienittv kmown as S.WITCM BC) 
d'evetop standardized riuourres to support local JOHSC to fulfill tlMeir duties and runclio·ns 
to support psycoologica ly heal hy and ,9,afe workp1aces. 

APP1El DIX D 

IMEMORAINDUM OF AGREEM Ni 

PRO,V N'CIAL OCCUPA ililO\l'IIAL HEAL TH AND SAFETY 

The parties share a common inter~t Jn pr-eventjng wofkprace injur&SS and [Promoting safe 
andl neailthy vrorkp taoe--s at al I worksit,es;-flroug out th~ heal;~h care sedoli. 

The parties ackno,.-,ledg.e the need 'for a prnvinciailly ooo,di naledl and integrated effort to 
rimprove the health and sa,fety of heatth care workers and to, ,esta'blistl systems to 
~mplement 1he shar di objectives b1~-lo1-v; 

PQg 22 ol 28 
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., IFlromome a sa1fe andl heal ,ny. w,o envJronmenl and organ i:zafional ,safety cutture 
~hrough pmievention of injury I nilia'firves,, '&afe, worlkiloads, p~omotion of safer work 
pracr oes..L and healrtihy workforces. includ ing1 ipilot and demonstra1ion programs: 

• Prevent and red1uce Ile incf de nee of injuries (physical ~ nd pc&ychologic.al) and 
oooupaf on ~ diseas s; 

" Support the adoptron of le d'inQ' (best) practices., prog ,aims.., or model$;, 

,.. Facintate &e ar;,efabe-R ggpm,[.allQ.o between unions a d €nlployers on neelth 
an sa,fety 1issues; 

• Facilitate and provide eduoatfDn and training for effective func1ton·ng of ,locail 
Jo nt Occupational Hee Uh and Safety com mrttees (" OHSC '.): 

• She re informa-lion, da:ia. ancll experi nee across the, :secfo,. 

• Improve awaremess of and comp:liaince with Wo1kers Oompsnsaiion Act 
Occupationa I H aHh and Safely Reg,1.1 a lion.., and r revant physical and 
psy-chological stairndard',s; and 

,., S11JJpport 1h8 imp. emenlatio1111 or Canadian Standards Association (CSA) .CSA 
Stai da rds for 0cc . pation-al Heattll and Safety Managem~nt a rnd Psycholo,gical 
!Me-a! h and Safely in tile· Workplace. 

And ,,..,tF1er:e as whereas Hu~ BC Hea.ltlri Cafe Occupationa I Health1 and .safety Society 
(c:urrrenlily knOWJ as ~TCHI BC) was joi- lily establ1is.hed i~ November 2020 to provide 
t'he organiz• l.ional basis for af:il innc'llative and· ooJlabcm!!.ti,ve irnitial~ve lo influence,, imrest 
in~ a,nd support provirice,::wide initiatives t,o improve he Ith ca re ■.1orker Ii alth and safety. 
SWITC!,.1 BC was bu1t om 1he ·foltowing p 'ncir,les: 

• Broad stake older engagement in governance: 

,, Collaborative approach; 

,. T~a sparency: 

• : vidE:mce ba-sed decision making~ and 

• Accountability/Com mitrnen (Oomptiance). 

'f herefme, the parties agree as folllows~ 

1. T1he paimes, oomr-nit l'O S pport SWITCH BC rn ca 'rig 01'11 with 000 pa~iornal heallh 
and safety 1pr'Oj ds previously agreed to, in su,pporl of the healthcare sector. 

2. In tti'le event rof tine dissolution of SWliCH IBC for any r,~ason, ·lhe pam~s will meet to 
discuss an a'lteme-·ve provincial oooupa iorial heatlh and safety· strurnure. 

3. P,er App~ndix A.1, HEA.BC v.rrn contrib~ , a sum of $1,290,,000 pa8r annum to the ·. BA 
for Ocol!Jpationtd he nh and safety in itia • s, The N 8A may use al I or part of ·lhe 
funding altocated to it to contribute towards prarvindal projocts underta k@n by SWIITCH 
BC. or the • BA mery CMl()OSe to USie all or part ,of1his f nding to, irn conjundio111 with 1he 
member Employers and HEABC, identify andl add11eS<s rnilii ·~es specific 'to the 1NBA_ 
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In furlheraRC6 of using· gender41i3otra1 Ja~t1g8, the Partilts agree to repmce ,rniatemit 
with ·,m:gnancy" throughout the Colfective Agreement. There are no changes to benefits 
or enfit :ements-to employees who lake ptegJ}atJCY /e·ave beci.uJse, of lhe ohang6 in 
terminology. Acco«Jingly, th.e Pame:s agree to amend the collective agres.me1U by 
dumgiag th foJ1owing Arlicf: s: 

ARTICLIE 31 - MATER1N!li¥P1REGNA.NCY ILEA VE .. AiND !PARENTAL !LEAVE 

31.J0,1 -. • t&1mil~P11e9n -ncv Lesv m d P r . ta,1 Le • ve = Bil'rth1lmg Par,enf 

(A) Mater~Preg;nancv Leave 

A pr g nant r ula r employee sha II be ,granted ,up to s , . nte ri ( 17) consecutive we-eks. 
matemit1"pregrnmcy leave of absence without pay. Suen ,l'.eaive may ro.mmence• thirteen 
(13) weeks 1prior -to, Ile expected! birth date or any time thereafter al 1he request of the 
empfoyee. The - •• .p_!'egnanc~ leave shalll commence im edra~y uioon ttie bi'rth if 
it oe.oom pridor to the '!imeline oumned above. In no ,case shal an ,e.mpioy-ee be requ·red to 
rerum 1o work sooner than si,: {6) \ eeks fol owjng 1he birth or the termination of the 
pregnancy, unless a shorter 1ime is requested by the employee and gra111ted by the 
Emp!oyer. 

(B) P.arentaE Leave 

lln addition to ai mat~p~egnancy leave of absence as des.cl'\ib d above, upon wrrtt.en 
r qu is-t and w.itnin venty~ight (78) weeks of the birth of tile ohil'd, a regular employee 
snall also be granted ami u pa.id pa rental tea-ve of abslS'nce of Lllp to siocty<r-e f61 , 
consecL.11tive weeks.. Parental le.ave will norma1lly oommenae ~mmed~a.teiy foliowing1 
,~pregna·ncv Jeave unless agreed to biy the• !Employer fo reasons such as 
µrematu re birth or a t1ospitali~ed iJilrant. 

C) SIP,et::iall Circ1 1ms __ flees, 

( 1} An empJoyee. is entnfed to up to six (6) add itio111all cons,ecutive week$ o • ump a id 
lea.ve if. for reasons, related to lhe birth or lhe termh1at!on of the pregnancy. 

ey a~e un-a1ble to retium to work when their eave en.ds under (A) above. 

(2} A requecst for special cir-cumstance,s ,eave pll.J rs.uant to A • era 38.01 {C)(1} must, 
iii required by the Employer. be !l:lcoompan~ed by a medical praclitiof!"le~s 
oerlifacat,e staling th.e expected or c:lua I birth date or the dalte 1he prea nan cy 
terminated or stating the reasons for req1uesting addinonal leave under lhis 
su bseclio1111. 

(3) If the Re'IN-El@•M• ri,ewboon chi d will be or is at least six (6) months of age at the 
1imethe ch'ilal ecmes under1he c-a11e ofth emp!Dyee. andl a -edical pria titfoner 
certi ·1es triat an additrona~ perriod o-f pa.renta! caiire ,,s 1requiredl bGCausa Ui.-e, chitd 
suffers from a ph(YSical,, psychological or emotional cond'iti:on. the empJoy,ee­
may apply for addi1ionall pa ._ lal leave wi'thoul pay. F. e (5) weeks .addittonal 
~e-av-e may be 1aken. 

(4} .An employee's aom b lned emillement to learv,e l!JI nder ·sub-secticms (A). (B). and 
(C) of Article 3 6. 01 is rmited 10 elghty~nine (891} wee . s. 

(0) Med ica~ complications o,f pregnancy, inolud ing complic.a~ions during an unpafd eave 
of absence under Uris Artrcle. preceding • he period stated by lie Employment 
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lnsuttmce Act, ·shall be covered by si'dk leave oredns prO\fdirng the e:mp oyee is not 
in 1reoeipt of maternity be - fits under 1he EmpJoymont lnsuro11t:e Act many wage 
toss repf-acement pl'an. 

(E) Ttii,e Employ:er 1rnay require 1he employee 10 prov1de a doctcu-·s certdicate indicating1 
U1e employee's gene II oondftion during preg1nancy· an.d 1he expected birth date. 

(F) The 11::mpfo:fer sihalll not termr.nate an mptoyee or chang a condition of their 
empl'oymell!lt because of he employee's plfieg11a ricy ,or lherr absence for malami~f 
ru:egoa ne'.ll reasons. 

38,02 Matem11ty· f,"~-&U!l!J:,Y L av; _ AIHo-wa· co 

{AJ Ani empfoyee \'-mo1 qua'lif.es for ma?remilypre.gnancy leave IP ursuant ~o Artie e 38.01 . 
shall! be paid a mat6"lityp11egnan9 lea:ve allowance in accordance wffll the 
Supplemental En,ployment Bernefit (SEB) Plan. I •order ~o rGWiv 1Ms ailrowEi· oe, 
the e pl'oyee must IP rovide to ,he Employer, proof 1hat they have applied for a d are 
eHgible to receive employment 1insu ranee benefits plU rsuant to n~ Employment 
lnsuran-oe Act. 

ln1 addition. tlhe em,p,loye,e m~st specify e1her they heave e'leded for standard or 
extenaed parental leave benefit coverage• as per tlhe Employment insurance Act. 

(B) Pursuant to lhe P1la111. the mat-enn~pregnancy Ja-av·e allowance will ccrnsisl of: 

(5~ One ( 1) week at efghty-seve-ni 1per,ce111t (87%) of lhe employee's nomial weekly 
ea -irngs: 

f6) S~xteen (16 dd itio.na wee~l.y payments equualent ~o the differenoe between 
the employment insurance gross benefits p.tus any other ea mings r~ilil'~ by 
1he e:rnpJoyee and •eighty-seven percent (-8,7%) perc·e111t of 1 e employee s 
ri om:al w ekJy earnings. 

(7) Benelil.s under this pran will ,rr:iot ,exceed seventeen (17) weeks 1incl'us~e or the 
o.ne ( 11) • teek wa iting1 period. 

(-8) For the purpose of this Pt:an. rnormall weekly" earnings shall mea111 regL.darrly 
sched'uledl hours mu ltiplled by ·Iha em,ployee-S basic rate of pay. 

(C) Eimployees are not enlided to rec-eive the mtaM~pregr:iancy eave allowance. and 
sick leave· benefits, concur-reritfry. IHovvever, an employee may 01pt ro ru~iliz•e 
accumulated siick I.eave credits. instead of applyJng for 00J11efit.s under th is ?lam, 
provided they satisfy 1he· limp oyer tha-l 'heir abs,ence ts due to, a v.aJidl health9 related 
condi~ion, arnd that they· are unable lo a:!tend at woTk to perform their dluties. 

The empJoyee :shall not be· tprohibited from u~ltzing1 sick le-ave credjfs prior. o:r 
subseqU'.enl,. a peniod of matemity,,pregnancy leave. 

(D) lo- be ,e'lig ibte. for ·~he ma.t<nr1itypregna ncy re ave allo vance as des-cnlbed in paragraph 
B above., .an em ployae mus • 

(a) not be ·rn receipt of sick leav@i henefitis· 

(b) must p11ovide ·s -,isfactory documentatfon to the E1m,ployer 1ha1t 1hey have 
applied for and is in receipt of em loyment insu ranee benefits: and 



212

(c) an employee who is not ,eJigibla for. or is disen1.tted to, e· -ploy- ent insurance, 
b nefil$ is entit ed to 1he full amount of allowance., under ·lhe SEB Pan onry 
under the following1 circuiffiStarnces: 

(i) ~he. employee, ,cf'oes not have a ·sl!lffioient 1numbe r of insurable· weeks of 
employment to ,ciualify (at least 20 ~ k,s): or 

(ii). U1e employee , rorks ss than ·the req WI ired number of ours (15 hours per 
week); ,o~ 

(:iir) the empl'oyee's e rn,ngs 11"e at leagt equal to 20% of the maxim um weekfy 
insmab!e eam ings. 

38.10'3 Pare.n a I Leave-- N:on.!bidh i ng Pa rent 

{A) P' 111e111rta I leave, 

IJpon i,v,nitten request, emd wJthin seventy-eight (7\B) week.s of ~he birth or plac-ement of the 
child. a reguklr e ployee slhall be entltl'ed to ,parerntal ~ve i0-r up to s·dy..: o (62) 
conseculive weeks wilhou1 pay, 

(B} Special Circumstamoes 

If ~he A0Y1_.to~e or adopted chi rd ·11 be or is al ~ ast slx (6} mo n hs of age at tile 
time the chi d comes nder flle actual care and oustody of 1he, emptoyee. and a med'ical 
practitioner o:r ag,ency that plar:ed ·the ctuld oertilfres. ~hat an 8dd.Uon,al peniod of parental 
ca~e, is irequir,ed because ·the chil~ slliffers ·rmm a phy~fca.l, psychof-ogtcaJ or emotiornal 
condir1ion. ai reg Jar,employee may apply for ll.lP tc ~ve ,(5) addi~io.nal weeks parental~ av 
wJlhout pay. Tine add i ional v.ree-ks rinust ha taken ·mmediat,eJly· after 1he unpaid Je,ave in 
Arlicle 38.l)J(A) ~bov.e. The combined parrenta~ ~eave and pa11entall I.eave. (special 
c1rrums·lances) cannot e:iciaeed sixty~ven (167) weeks, 

3'8.04 Benefits, C omtlm.1 atio:n1 

{AJ, 'For leaves taiken pursuaf't to Micie J.6.01 and 38.03 lhe rst ·lY£el'lty (20) work days 
or such leave. the emµ -• ~e sh~ II be en~it~edl to the benefits under Articre 37 (Leave 
-Ge eral). 

1(B} For the balance of lhe leaves taken pursuant to Anicle 36.,01 andl 38.03,. e seNice 
of ani employe shall be cons·a1s-red continuous for he purpose o any p nsion, 
rnedica1 or other p!::i!!n beneftdal to tine employee, and the Employer slnla I continue to 
make p yme nt to 'the -_ ans mn the s.ame men ner as if tJrie, employee was not absent. 

(C) Afly further leave g1r,ainted ·11 be unpa ·a teave l'rlllhou1 any b-ene·fUs. 

38,.105 Notice Req ui111em nt 

Ani employee shall make every effort to, g1ve four (4) weeks' n.otr p i- r to e 
,comma cement of a I ave of .absence p.ursU1a11t to Ar1icle 3-8.011 and 38. 03. and at least 
fourteen1 ,(14) arys' olice of heir [nt,enUon to retum to work prior to the tennirnation of-th~ 
I ave ot· a'· sence. 

Nol\ .1ithsta nding t - above., an adop ive parent Y■lill no ify the mplo.ye.r when they· .ar-e 
advise • of lhe date of 1he adoptive plac-erminl. The· empJoyqe sha II furnish proof of 
adoption. 

38.06 R,e·tu m1 to, Em ploy,ment 

Page 2sor2a 
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(A) An emp'royee resum1n.g empf.oyment after • leave of absernce pursuant to Article· 
38.01 and 38.03 s a I be reinstated in all respecrts lo their p evJ01.1 po itfon or ·to a 
comparable· position, with a1I I incremenfs to w·ag;n ail nd benefits lo which n..ey would 
have 1been entitled drnfngi ~he period of their absenoe; 

(B) Not\vilhsmnd'i g Anide 45~ vacar!ions vacation emiUement. and vacation pay shaH 
co~tinu to accrue wlhi an1 employee f:s., on leave pursuant to Art~c 38.01 and 
:3.8.03. At 1h • employee·s dis.ore ·cm, vacation earned pursvant to ·lhis Article may be 
,paid ,out, taken at the end of the leave. or c~i-ri:ed overr to 1 e foltowr g year 
notv,ithstanding Article ◄ 5.04. 

38.07 Brid In of SerAce. 

If a reg1u lar employee,, who is em p lo.yed for an Employer a:s defi ed in Article 1.02 of this 
Agrnment. terminates as a r,11t:sull of a decision to raise a dep ndent ch~ld or children 
residing wilh ttile employee. and applies for and recek11es a 1regular position 'th ~e 
same Employer. ~e employee sh • 11 be cr:er:1 lted with 'eng h of seivJoe accumujlaled at 

e ljme of temdnatioo. 

The following condruons ·sllall apply. 

(A) Th.e anpk:iyee must Mrve oornpreted hree (3) ye;ars of service with ·lhe Employer. 

(B) lhe resignaitro.n must indicate· that the reasoo for 1ermination11is. to ra1s& a dependent 
dhird or dhi (lren. 

(C) lne break in servf oe· shall be tor no longer lhari three 1(3) yeaiits, ana duri1ng that time, 
the 1employee must not have been engag,ed in iremull'lerative employme11t for more 
than sit'< (6) mo11ths cumurative. 

(D) This bridg[ng o service wJII app~¥ to an empJoyee who is employed by an Employer 
party o rhis Provincia1 Agreement end a.ppliiS'.s tor an,j receives a regular posi~on at 
~ e. sa ,e worksite. 

(E) The •employee must serve a th11e-e month probationary pe ruoo. 
(F) An 1e:mployee retu ming1 to work under 1h • era use shalJ retain their tom er ,ncr1ement 

leri.reJ and ye.airs of service for vaca ion 1fmrposes. 

38.0B Casuall Emp£oy,e--ee 

Casual employee$ shall not be requmred to be available for shifts for up 10. seventy-eight 
(78) weeks followlng the b Mh or adopition of a child pursua:nt to Artik:le· 38.01 and 38.03. 
· here ·Iha chi ,has med·cal circums1ances requiring oonflirued carej lhe emplo,ree sh II 

no1 be 1nequired to b aivaila1ble for work fo u,p to, aim additional el rven (11} •eeks, p _rs.want 
ro, Article 38.01, C} or 38Jl3(B). The emp oy@r shaU not termina1e casval emp oymenf for 
tie du ration of lhis period as. a. result of this Al1 cle. 

[RE A NDER OF PAGE LEFT INTENnOHALL V 8,LANK] 



214

Where casl!.lal employees liie unavaifabte for shi& as a res ult of 1hts Miele, 1h@ em · foryee 
sha I prol!Jid j 1he Emp over w11lh noliee consistent with Artici , 38 .05. 

Agreed to fn Joint Caucus o 1he 13 day of May, 2026. at 6:38 p.m. 

S ·g ned on lbeha If ,of HEAJBC 

/1 

J'ames s5ie~an. Employer Spokesperson 

Page :2,S ·,24 
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-AB 
00-1ffl' EDI: ll"A¥fii Va! 

www.hr:-.abl;:.bc.ca 

I mes Go. Id 
Lead · ego '-wr -n,d Sl)O~Ofll 

N 1U,RS1ES IAIRGAI N IING, ,ASSOClATl:OIN 
4060 Reg-n Su-ee.t 
Bu - by BC vs.c 6PS., 

R'«. NBA. ieon.ei. ~~ Agreement -· Cl~ .t!eSpecific Assipn,epts; freom1 IH~ Support 
Agm~, 

As pan: of q:,atiations £or the 2025-20129.1 Collective Agreelll!lent, the IParOJes agreed to • e 
DDATE] Co _olidated Houtiekeeping Package,. The proPQsedi ch nges WEre ,agreed te O'Jl tile 
misis mat m.ey are, for hous.ekeep.lng p,1Jrposes. only ,aind .re not i ten<fed to Sll!!bs ntively alter 
me Pan M' r, pe~ nglus aind ob igartions uodet t.he Co.l!e.coive Agli,eEment. Amon,g: other 
than • s, mi . i dud~dl r • mo'Ving r,eferences ~o Cl1ieru-Spec:ifiic: Assignme -u from Home :Support: 
A.gene In . Q· follow.ln1g prov Ions: 

- A ·-cle I I.Of= Casual f·_ oye~ 
- A/rude 26.0l - Consa:::urii . &1our -of ·wo k. 

Appesnd ix EE - llrnq • io.: of ·,oem d Pi-. cf ca~ Nurs.. liru.o the !Pr"O -ncial Con a.iv 
Agreement. and 

~· Appendix. Q - crent Specific Nu~ · es firorrn I-lame Supp -• t Agesn .• - . . 

HE.ABC wnms. to ,corrn i'ffl me, S;I\U _ unders1:amll1~ th. r tiltere .1r,e ri(1 e:11;i!Stmg, empJoye to 
whi h th- hm ·:ge iU pplies. Ai co fin • d the Un,lo in ·011u oucus on DO·ATIE], the 
!Patties .~ e co re .. negor ,_ !f mihu-• 1nm should i ormilillon come 'to, U@llt dia1t Is ,contniy to 
m1~ ared undenundifll, 

J~mes. Sllldii!!liffllill 

Extc, l Dir i::mr. N _ • ,"> . rlon_ _ nd Member Se : ices 
1 .Se - ego ati :, - aoo ilL.aJ Riebe ens 

ti'i:: !Deb ChanJis,, BONU 
Mlc:luel McMI HE.A.BC 
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2025 Col1leetive Barga i rf ng1 in the Hea hi Sjecto ,, 

Renewal of the 202'2: - 2025 INru rses Barga mi nrg As,sociia1tion ( J IBA,) 
iCoHective .A,g reernernt 

GENERAL HOUSl:KEEPrlNG P~O 1POSAL 

T/Jtj Pa,tft,s agree and acknowledge that the foJiowing ichanges are for house-keeping 
PwPOSes only artd are noJ intended to .Sii:bstentively after the Parties respective rights 
and obJigat~s under JJ'w Colfeclive AgTeeme, l. 

,ARTICLE 13 = SENIORITY 

:a:his Ameloieis offeetivo of! tAo irnplemoAlatioR d1a~e as defiRea in th.et CeF'l:s,mlfdatiOA-81 
CeFllifications .•\pp,e AEIDC. 

AIRJICLE 19 - LAY ..Qfif & RECA L 

+1FH15-A· Ifie'. is :edive-ott~· ·M· ,.mp.~amat~ood in: Us1e GOF11soliootion e.f 
Gelti~liOFIS•l•,ppeAd i;lii ' 

l"hes _ pro-visions stiiaU be utiliiZE!d to protect regula.r employees,, wherever ,poss .. le. Jrom 
!loss of employmemt, with the, e,xception of e.mptoy,ees who are dismissed for cause. 

19.01 a~ pl Cf!d Em~oyees 

In he event ot a 111edud:ion i ·lhe work 'force, regu,l'ar employees shall be laid-off in reverse 
orider of sen iortty, p10V1ided ·lha,t iler,e are a"a ·1at.1@ employ&&$ wi~n greater sen1ior~ who 
ar,e ,quiljlr ed and wiUir 9 to 1do the work or tne employees laid-off. 

,An employee who is qualified a111d yet u nwi Iii ng to do the woiik shall be laid~off. 

(Al NotJce to e U nl,on 

At the· time notice of d1isplac:em nt is issue-a, a cop,y of ~he nolilce shall be sent to 
the Un ion steward. 

{B·) Dis.placed Emplo,yen"' Optio,l!lfs. 

A mee;ting wil I o.e arranged between ~Me· d lspla,ced employee and 'Hie!! 1Ri&ltieF slhop 
steward and IEJmp!oyer representaliv,e(s}. The Ernp.Joye r wil I make availabfe a list 
of c rrent union vaca I cieis wilhirn Hleir worksit,e:, a iist of urn I le,d vacaricies witlnin 
·fhe respeciive Emproye1r, a cur,Fent uni□ n seniotily list for lhe worksire (see Artiicle 
~ 3.05) as we111 as, a senlori y list 'for the respective 1Employei1\ and ·nfotmaijon1 
l\egam ingi an1y other OJOtions Ulat may be availalb at the time. 

'" Rest of article· to r1e1nain intact * 

IP.age 11 of 28 
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