*Contrary to the agreement, HSA as a member of the Nurses' Bargaining

Association has not been provided with information on the Blue Rx BC NURSES'
plan, and instead circulates this pamphlet produced by BC Nurses. UNION

Standing up for health care
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THE TOP FOUR THINGS BLUE Rx
MEANS FOR YOU

1) More drugs are covered. Approximately 650 drugs under Pharmacare Tie-In
and now 1,200 drugs under Blue Rx. Your drug coverage has almost DOUBLED.

2) 92% of drugs are automatically covered with no additional processes.
3) NOBODY WILL LOSE CURRENT COVERAGE as a result of the change.

4) Birth control pills will continue to be covered for RNs, RPNs and LPNs will get
this additional coverage immediately upon ratification.
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